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Reports to the Faculty Senate January 12, 1978

A. Agenda for the Senate Meeting: Thursday, January 12, 3:30 p.m., Withycombe 101

As published in the January 5 issue of the Staff Newsletter, the agenda will
include the reports and other items below. To be approved are the minutes

of the November 17 Special Senate meeting (77-342) and the December 1 regular
Senate meeting (77-343) as published in the December 1 and 8 issues, respec-
tively, of the Staff Newsletter Appendix.

1. Installation of the Senate President, the Senate President Elect, and
the Newly Elected Members of the Executive Committee for 1978

As reported to the Senate on December 1, 1977, C. Warren Hovland is the
elected Senate President for 1978, and Bill Wilkins the Senate President
Elect.

The new members of the Executive Committee, elected by the Senate on
December 1 are Glenn A. Klein, Sara E. Malueg, and Owen D. Osborne,
each to serve for 2-year terms. Continuing members of the Executive
Committee include Leo W. Parks, Solon A. Stone, and Patricia A. Wells,
whose terms end after 1978.

The newly elected officers and members of the Executive Committee will
be presented to the Senate. The chairman will then invite the new
Senate President to take the chair.

On behalf of the Faculty Senate, the new and continuing members of the
Executive Committee express their appreciation and sincere thanks to
the elected members whose terms are ending: Dean Booster, Roger
Petersen, and Kenneth Patterson.

2. Welcome and Instructions to New Senators (pp.'7, 8)

Attached is a list of the Members of the Faculty Senate for 1978, which
includes 37 newly elected Senators and 5 re-elected for a second consecu-
tive term. In accordance with Section 5, Article XIV of the Senate's
Bylaws, appropriate materials are enclosed with these reports including
the Senate's Bylaws, the Standing Rules of Senate Committees and Councils,
and a list of their membership for 1977-78. The vice chairman and secre-
tary for 1977 have also sent to the new Senators information concerning
their specific duties and responsibilities and regarding the schedules

and conduct of Senate meetings.

3. Appointments of Executive Secretary, Recording Secretary, and
Parliamentarian for 1978

The Executive Committee intends to report its plans for recruitment and
appointment of an Executive Secretary and of a Recording Secretary for
1978. Interested faculty are invited to apply for the Executive Secre-
tary position (see January 12 issue of the Staff Newsletter). These
appointments, however, may be delayed until final arrangements can be
made with and approved by President MacVicar for the location and budget
for the new Faculty Senate Office and for released time appointments for
the new Senate officers. Until these new appointments are made, Harold
C. Dorn has kindly consented to continue his services as Senate Secre-

tary for which the Executive Committee is most grateful. Dorn has




served most ably in this capacity since he replaced Sam Bailey in 1968.

Subject to the Senate's approval, the Executive Committee will name
Thurston E. Doler as Parliamentarian for 1978. The Senate is most

grateful for his guidance and competent professional services during
the past five years since he replaced Carlyn Winger in October 1972.

Reports from the Curriculum Committee - J. P. Galloway

and Graduate Council - Dean Newburgh

a. Category I Curricular Proposals (pp. 9-12)

As reported to the Senate on December 1, two Category I Curricular
Proposals for 1978-79, still under review, were expected to be
ready for the Senate's consideration and action on January 12.
These included:

(1) MA/MS degree program in Economics

(2) M.S. degree program in Counseling

By separate mail, revised and final copies of these two proposals,
as approved by the Graduate Council and the Curriculum Committee,

have been forwarded to Senators with a cover memorandum dated
December 22, 1977.

Also by separate mail, a revised proposal dated December 23, 1977
(replacing an earlier draft dated November 28) has been forwarded
to Senators for the establishment of an

(3) 0SU Foreign Study Program in London (please note one error on .
page 5 of the proposal: in the footnote, delete "English De-
partment" and substitute "School of Education.")

“Attached is a fourth Category I proposal dated January 3, 1978
from the College of Liberal Arts (see pp. 9, 10)

(4) To Discontinue the Manpower Management Certificate Program.

The Executive Committee encourages the Senate to consider and act
“on each of the above four proposals on January 12. If approved
both by the Senate and the Executive Office, they may still be in-
cluded with other Category I proposals to be considered by the
Chancellor's Office and the State Board of Higher Education for
implementation in 1978-79.

The Curriculum Committee has also forwarded to Senators a fifth
Category I proposal dated December 14, 1977 for a "Joint OSU/UO/
PSU Ed.D. Program for School Administrators and Community College
Personnel.” This proposal is still under review and is _not ready
for Senate action on January 12.

b. Vocational/Technical Transfer Agreement (pp. 11, 12)

Attached is a report dated January 3, 1978 for a proposed block
transfer agreement between Central Oregon Community College and the
OSU Department of Industrial Education. In accordance with the
Senate's guidelines, action by the Senate is not required but not

precluded.



c. Category II Curricular Proposals

Also by a separate mailing, Category II Curricular Proposals for
1978-79 (new courses, course changes and deletions) will be for=-
warded to Senators but, possibly, not before the January 12 meeting.
In accordance with the Senate's guidelines, formal action by the
Senate on the Category II proposals is not required, but not pre-
cluded. The Senate will be given the opportunity to discuss these
proposals on January 12 (or on February 2) and to take formal action
if it so desires. However, if Senators have questions or need fur-
ther information regarding any of the Category II proposals, they
are encouraged to consult the appropriate department prior to the
Senate meeting at which they are presented.

5. Reports from the Executive Committee and from the Executive Office

B. Reports from the Executive Committee

1. Faculty Senate Bylaws Updated

Enclosed are the Bylaws of the Faculty Senate as last revised on Novem-
ber 3, 1977. In addition to the changes approved by the Faculty Senate,
several additional editorial changes have been made and are proposed
for the Senate's acceptance. These include the following:

a. Article V, Sec. 4., near the end of the second paragraph:
insert "Executive" before "Secretary."

b. Article V, Sec. 6., line 2: Same as above.

c. Article XVI, Sec. 1., first Tine of second paragraph: as in a.
above, insert "Executive" before "Secretary."

d. Article V, Sec. 7., in both subsections (1) and (4), replace
“"chairman of the Faculty Senate" by "Senate President" (the Senate's
action was to substitute "Senate President" for only the word
"chairman").

e. Article VII, Sec. 2, second paragraph: 1in the date of September 14
replace "14" by "15." (The academic year or pay-period for 9-month
faculty is from September 16 through June 15.)

f. Article IX, Sec. 2., last word of first paragraph: replace word
"members" by "Senators" (otherwise, "members" might be misinterpreted
to refer only to the members of the Executive Committee).

This draft of the Senate Bylaws, including the proposed editorial changes,
have been forwarded for review by the Bylaws Committee and others. If
approved by the Bylaws Committee and unless there are objections from

the Senate, the Executive Committee believes that the editorial changes
listed above can be incorporated in the Senate's Bylaws without further
formal action by the Senate (formal amendments to the Bylaws require

the procedures prescribed in Article XVI of the Bylaws).




Standing Rules for Senate Committees and Councils Updated

Enclosed are the Standing Rules of 211 Senate Committees and Councils
as last revised by the Senate on December 1, 1977. In addition to all
changes approved by the Senate, a few additional editorial changes
have been included and proposed for acceptance by the Senate. These
editorial changes include the following:

a. Bylaws Committee, 3rd line: replace "chairman" by "Senate President."”

b. Research Council, 5th Tine: replace "Vice President for Research
and Graduate Studies” by "Dean of Research."

¢. Nominations Committee: add a footnote to indicate that appropriate
changes are needed because of the 10-6-77 revisions in the Senate's
Bylaws. (The Committee on Committees has been advised of the need
for these changes.)

These revisions have been reviewed by the Committee on Committees. If
there are no objections by the Senate, the Executive Committee believes
these editorial changes may be accepted without formal Senate action.

List of Members of Senate Committees and Councils Updated

At the October 6 Senate meeting, a complete membership 1ist dated Sep-
tember 1977 was distributed. At that time, the names of student members
were not included. Since that time, a number of other changes in member-
ship have been made.

Enclosed is an updated membership list in which all positions are filled
as of January 1978. In fact (due to the Dean of Faculty's error), one
extra faculty member has been appointed to the Student Recognition and
Awards Committee (this error will be corrected for 1978-79). Also, as
of January 4, Jo Anne Trow ‘79 has been appointed to the Graduate Ad-
missions Committee, replacing M. L. Durham who is on sabbatical leave.

Joint Meeting with U of O Faculty Advisory Committee

A verbal report will be presented on a recent joint meeting between the
Executive Committee, including the new Senate officers for 1978, and the
U of 0 Faculty Advisory Committee.

IFS Meeting Scheduled for January 13, 14

The January IFS meeting is scheduled at the Health Sciences Center in
Portland. If appropriate, the IFS representatives will report on the
agenda for the meeting.

Patterson's Request Referred to Commﬁttee on Committees (p. 13)

Attached is a memorandum dated December 5, 1977 from K. D. Patterson
which the Executive Committee has referred to the Committee on Committees.
That committee has been asked to consult with the Committee on Fiscal
Priorities and Long Range Planning and to consider and develop any ap-
propriate changes in the committee's Standing Rules and designation.

The Committee on Committees has been asked to report to the Senate on
this matter by at least April 6.



C. Reports from the Executive Qffice

1. Results of the ERB Election

An unofficial report of the faculty bargaining election was published
in the December 15, 1977 issue of the Staff Newsletter. The Employment
Relations Board has issued an official "Certification of the Results

of Election" dated December 14, 1977, reporting that "...a majority

of the valid ballots have been cast for NO REPRESENTATION..."

The principal parties in the election, 0SU, AAUP, and OSEA, submitted

a joint request to ERB for access to the Excelsior List and to the
ballots cast in the election in order to identify the rank and major
administrative unit of all persons who voted and to make an unofficial
tally of the second part of the ballot. The data obtained is being
shared by OSEA, AAUP, and OSU (also with the State officers of OFT/AFT).

The Presidents of the OSU Chapters of AAUP and OSEA (Frank Shaw and
Matt Amano) tabulated the second part of the election ballots and re-
ported the following: 663 for AAUP, 627 for OSEA, 80 for AFT, 4 for
other agents (not listed on the ballot), and 42 for no agent. This
tally excludes all challenged ballots, but includes three in which part
one of the ballot was not marked.

The Executive Office has checked the ERB's official Excelsior List of
eligible voters and is still in the process of compiling the data.
The percentages of eligible voters in each faculty rank who voted are

as follows:
Faculty Number of Number (and Percentage)
Rank Eligible Voters who Voted
Professor 414 367 (88.6%)
Associate Professor 442 394 (89.1)
Assistant Professor 409 342 (83.6)
“Instructor 183 125 (68.3)
Senior Instructor 18 15 (83.3)
Research Asst. Uncl. 239 176 (73.6)
Research Associate __ 88 51 (58.0)
Totals 1793 1470 (82.0%)

The above data cover all eligible voters, both on- and off-campus, and in-
cluding the challenged ballots which were not counted.

Another tabulation which is still in preparation is the percentage
of eligible voters who voted in each school, college or other major
administrative unit. If available, these data will be reported to
the Senate on January 12. A complete Summary report of these data
will also be published in the Staff Newsletter.




Annual Review of Faculty for 1977-73

The 1977-78 Annual Review of Faculty and Recommendations for Promotion
and/or Tenure will be conducted following the same policies and guide-
lines used previously, which include:

a. General Instructions (last revised 1-16-74; and new Appendix B
added 10-23-74).

b. Supplemental Guidelines of January 21, 1976 (based on the 0SU
Faculty Records Policy of June 30, 1975).

c. Guidelines of December 1, 1976 (for Student Input in Faculty Evalu-
ation).

Copies of the above documents may be obtained from the Dean of Faculty's
Office and should be available in each departmental office and in the
Reserve Book Room of the Library.

Academic Staff Statistics for 1977-78 as of 12/31/77

The mid-year academic staff statistics for 1977-78 have been completed
and as soon as copies are reproduced, one copy will be placed in the
Reserve Book Room in the OSU Library (together with the other materials
on faculty salaries).

These academic staff statistics include data (for the entire university
and for each of the colleges, schools, or other major administrative
units) showing for each academic rank both by head count and by per-
centages: Highest academic degree; sex; age distributions; 9/12 month
service; tenure status; years service; high, average, and low annual
salary rates for both 12 and 9 month appointments; budgeted FTE for
both 12 and 9 month positions.

N



Oregon State University FACULTY SENATE MEMBERS 1/12/78
(Exelusive of the Senate President & Senaie President Elect and, ex-officio, the University President & Dean of Faculty)
Underlined names are newly elected or re-elected for term starting in January 1978. *Names marked by asterisk are serving

for a second consecutive term. Year in parentheses after name indicates year present continuous member:hip began, in
January unless otherwise indicated. Term expires on December 31 of the year indicated at the head of each column.

1978 1979 1980
AGRICULTURE
W. D. Hohenboken, An Sci (76) *F, W. Adams, Ag Chem (75) F. W. Bodyfelt, Food Sci & Tech-Ext (78)
*G, A. Klein, Extension (73) P. R. Cheeke, Animal Sci (77) J. C. Buckhouse, Rangeland Res (78)
K. E. Rowe, Statistics (76) L. A. McGill, Food Sci & Tech (77) M. H. Chaplin, Horticulture (78)
W. E. Sandine, Micro (76) A. G. Nelson, Ag & Res Econ (77) J. A, Edwards, Ag & Res Econ (78)
*R., E. Wrolstad, Food Sci & Tech (75) *R. G. Petersen, Statistics (74) N. R. Goetze, Ext Crop Sci (78)
*C, T. Youngberg, Soil Sci (75) T. H. Sidor, Extension (77) W. H. Kennick, Animal Sci (78)
V. V. Volk, Soil Sci (77) R. A. Scanlan, Food Sci & Tech (78)
H. H. Stoevener, Ag & Res Econ (78)
BUSINESS
P, A. Wells, Adm Office Mgmt (76) J. F. Nielsen, Bus Adm (77) K. K. Motamedi, Bus Adm (78)
W, W, Widicus, Bus Adm (76) L. B. Strickler, Bus Adm (77)
EDUCATION
*M, C. Lumpkin (75) C. E. Carpenter (77) E. L. Anderson (78)
, N. Suzuki (76) *R, E. Stiehl (74)
ENGINEERING :
*J, C, Campbell, Ind & Gen Engr (74) *R. J. Zaworski, Mech Engr (74) John Seaders, Civil Engr (78)
0. D. Osborne, Elect & Comp Engr (76) *S. A. Stone, Elect Engr (75)
C. K. Sollitt, Civil Engr (76) L. J. Weber, Elect & Comp Engr (78)
FORESTRY
D. P. Lavender, For Sci (76) D. P. Dykstra, For Engr (77) L. L. Streeby, Forest Mgmt (78)
T. D. Brown, Forest Products (78) W, L. Webb, For Sci (77) R. L. Krahmer, Forest Products (78) -
HEALTH & PHYSICAL EDUCATION
*_ois Pye Petersen, Phys Educ (73) G. W. Anderson, Health (77) *D, E. Campbell, Phys Educ (75)

K. F. Heath, Phys Educ (78)



1978
HOME ECONOMICS

A. C. Keast, Home Ec Educ (77)

L IBERAL ARTS

D. F. Cruse, Psychology (76)
Geza Horvath, History (77)
S. E. Malueg, For Lang & Lit

T. C. McClintock, History (76)
T. P. Perkins, Comm Skills (vice Hovland)
S. E. Shively, Sociology (76)

OCEANOGRAPHY

J. S. Allen, Jr (76)

PHARMACY
L. R. Strandberg (76)
SCIENCE

R. R. Becker, Biochem (76)
Joel Davis, Math (76)

F. W, Decker, Atmos Sci (76)
C. W. Field, Geology (77)

T. H. Norris, Chemistry (78)

VETERINARY MEDICINE

N. M. Patton (76)
LIBRARY

ROTC
D. F. Snow, Mil Sci (77)
)

1979

J. E. Leklem, Foods & Nutr (77)
J. M. Weber, Ext Home Mgmt (77)

rlan Carlson, Music (77)

. Madden, Psych (78) (vice Wilkins)

. McGrath, Pol Sci (77)
. Norris, English (78)

Ma
T.
Eie
F
¢
A

;UOG)G)Z

. Sjogren, For Lang & Lit (77)
. Taylor, English (77)

. Frolander (78)

OmxoTno~N

o< car
L] ° ®

Chambers, Botany (77)
Griffiths, Physics (77)
Hisaw, Zoology (Apr 76)

. Morita, Micro (77)

Rickson, Botany (77)
Willis, Gen Sci (77)

. Lawrence (78)

. Randerson, Aerospace Stud (78)

)

1980

. Barte, Foods & Nutr (78)
. E. Gravatt, Fam Life (78)

= D
=<

Y. Bowman, Art (78)

B. Carson, History (78)
B. McFarTland, Econ (78)
A. Munro, Art (75)

IC W. Hovland, Rel Stud (78) - to serve
as CLA senator during 1979 & 1980]

:t>'r1m2

A. G. Carey (78)
J. E. McCauley (78)

D. S. Fullerton (78)

Malcolm Daniels, Chemistry (78)
H. E. Goheen, Math (78)
R. J. Morris, Gen Sci (78)
*L, W. Parks, Micro (75)
D J. Reed, Biochem (78)
B. Williams, Chemistry (78)

I. E. Voit (78)



Oregon

_ o tate .
Curriculum Coordination | URIVer SItY | Corvallis, Oregon 97331  (s03) 7s4-3711

January 3, 1978

T0: Executive Committee of the Faculty Senate, Graduate Council,
Academic Deans and Department Chairmen

FROM: University Curriculum Committee
Joel Galloway, Chairman

SUBJECT: Enclosed Proposal

The University Curriculum Committee has just received and approved a proposal
from Dean David King, College of Liberal Arts, to discontinue the Manpower
Management Certificate Program, initiated in 1975 under the direction of

Dr. Gary Sorenson. The Manpower Management section and courses now listed
on page 200 in the 1977-78 Catalog would be deleted in 1978-79.

Dean King's reasons and the Curriculum Committee's recommendation are
enclosed.

If the Faculty Senate can add this item to its January 12 agenda and if the
request is approved, it will be included with the other Category I proposals
to be forwarded to Vice Chancellor Romney.

JG/k1h
Enclosure




10.

OREGON STATE UNIVERSITY
COLLEGE OF LIBERAL ARTS

Proposal to Discontinue the
Manpower Management Certificate Program

Request

Because of Tow enrollment and the termination of the federal grant which
has funded the program, the College of Liberal Arts proposes that the
Manpower Management Certificate Program, initiated in 1975, be discontinued.

Rationale

The rationale presented by Dean David King is as follows:

In view of the termination of federal funding and the decision to
phase out the office of Manpower Studies, the certificate program
in Manpower Studies should also be terminated. The certificate
program has been a very small one and without federal assistance
it is difficult to see the enrollment increasing. In discussion
with the various departments that work with the Manpower Office,
they indicated they would need two-thirds of an additional FTE

in order to service the students in the certificate program.
Considering the very small number of students involved, this is
simply not a satisfactory investment. While no new students

- will be accepted into the certificate program, those students

presently enrolled will be accomodated.

Recommendation

The University Curricu1um Committee and the program director concur in Dean
King's request and recommend to the Faculty Senate that the Manpower Management
Certificate Program be discontinued.



Oregon

tate .
Curriculum Coordination Umver51ty Corvallis, Oregon 97331 (503) 754-3711

January 3, 1978

TO: Executive Committee and members of the Faculty Senate

FROM: University Curriculum Committee
Joel Galloway, Chairman

SUBJ: Approval of Vocational/Technical Transfer Agreement

The Curriculum Committee on January 3 reviewed and approved an
agreement for block transfer of vocational-technical course
credit from the Vocational-Technical Division, Central Oregon
Community College, to the Department of Industrial Education,
School of Education, Oregon State University. The summary page
of the agreement is attached for the Senate's information.

This transfer agreement has been prepared and reviewed in accor-
dance with the guidelines for such agreements adopted by the
Faculty Senate on October 5, 1972 (minutes #289-2, #289-2A),

and revised on February 1, 1973, As stipulated by theose guide-
lines, the agreement is now being reported to the Faculty Senate
and the Academic Regulations Committee. If the Senate concurs,
the agreement will be forwarded immediately to President MacVicar
for his approval and transmission to Vice Chancellor Romney for
approval by the Chancellor's Office.

FL/mn

encl.



OREGON STATE UNIVERSITY
PROPOSAL FOR
VOCATIONAL-TECHNICAL CREDIT TRANSFER AGREEMENT
FROM

CENTRAL OREGON COMMUNITY COLLEGE TO OREGON STATE UNIVERSITY

PROPOSED AGREEMENT

Transfer of vocational-technical credit from Central Oregon Community Col-

lege to the Department of Industrial Education cf the Schecol of Education
at Oregon State University.

DESCRIPTION OF AGREEMENT: (Summary)

The program provides for associate degree transfer of a maximum of 108
credit hours for vocational teacher education candidates from Central
Oregon Community College to Oregon State University. Requirement for
admission to the Central Oregon Community College program is graduation
from high school or equivalent. The program of course work consists of
the following:

(a)

(b)

(c)

Rpproved vocational-technical course work and/or credits for

work experience as evaluated by an occupational competency
examination (for trade and industrial-technical teacher educa-
tion candidates) or approved vocational-technical courses in

the areas of electronics, graphic communication, mechanical
power, or materials-processes (for industrial arts teacher edu-
cation candidates) up to 45 credit hours (Academic Regulation 2b).

Prescribed Central Oregon Community College courses in funda-
mentals of teaching, up to 15 credit hours.

Prescribed lower division courses applicable to a baccalaureate
degree in industrial education at Oregon State University, to
include course work in the sciences, liberal arts, communica-
tions, and physical education and health, up to 48 credit hours
{(Academic Requlation 2a). If less than 45 hours of vocational-
technical credit is transferred under (a), or less than 15 hours
of fundamentals of teaching is transferred under (b), additional
lower division credit may be transferred under (c), but the total
of (a), (b), and (c) is not to exceed 108 hours.



Oregon
Department of tdte .
Economics Umversnty Corvallis, Oregon 97331
December 5, 1977
TOE D.B. Nicodemus, Chairman, Faculty Senate

~
-

FROM: K.D. Patterson {i}/

I request that the Executive Committee ask the Committee
on Committees to review the name and standing rules of the
Fiscal Priorities and Long Range Planning Committee. The re-
view should be directed at the merit of a title such as "Bud-
get and Planning" committee. It appears to me that the facul-
ty would benefit by a committee which is knowledgeable about
budget preparation and implementation and which stays informed

about budget problem areas. It is not beneficial to have a
committee standing by to react to occasional budget "crises"
without prior acclimation to the budget process. The long-

range planning function, which was originally considered to
involve budgetary adjustments to change in program, emphasis,
enrollment, etc. could remain as an assignment of the Committee.

In short, I believe the Faculty Senate should have a
group as continually informed on budget matters as we do on
faculty economic welfare questions.
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Reports to the Faculty Senate February 2. 1978

A. Agenda for the Senate Meeting: Thursday, February 2, 3:30 p.m., Withycombe 101

As published in the January 26 issue of the Staff Newsletter the agenda will in-
clude the reports and other business items 1isted below. To be approved are

the minutes of the January 12 Senate meeting as published in the January 19
issue of the Staff Newsletter Appendix.

Because President MacVicar may not be able to remain after about 4:00 p.m.,
and if the Senate does not object to a change in order of the published agenda,
the Reports from the Executive Office, item C. 1. below, may be presented first.

1. Reports from the Curriculum Committee - J. P. Galloway

a. Report on Category I Proposals (pp. 4-6)

Attached is a Memorandum dated January 18, 1978 which 1ists corrections
and changes in the Category I proposals which the Senate considered and
approved on January 12. These changes include some which are in re-
sponse to questions raised by the Senate and others which were reported
to the Senate, including those approved by the Graduate Council.

b. Category II Curricular Proposals for 1978-79

Enclosed are the Category II Curricular Proposals for 1978-79. According
to the Senate's policies adopted on November 19, 1970 [motion (268-2);
see Minutes 268, pp. X and XI], the Senate is expected to take formal
action only on the Category I proposals, but the Senate may review and
discuss the Category II requests if it wishes.

The Executive Committee encourages Senators to review these pro-
posals and prior to the Senate meeting to consult directly the
appropriate department chairman or dean if there are specific
questions or if more information is desired regarding detailed
items in the Category II proposals.

c. Procedures for Review of Courses and Programs

On January 10, the Curriculum Committee appointed a subcommittee (J. R.
Dilworth, Chrm.) to "develop criteria and means of generating data for
initial and periodic review of courses and programs." In view of the
Senate's recommendation of January 12 that each curricular proposal
presented to the Senate include more information about the review and
approval process in the department and/or college or school and, spe-
cifically, about the scope of faculty participation in the review,

this subcommittee will consider and recommend ways in which the Senate's
specific request can be implemented.

g 0o lofwson
2. Report of the Committee on Committees - E

At its January 12 meeting, the Senate received copies of the Standing Rules
of Faculty Senate Committees and Councils with revisions approved by the
Senate and with several proposed editorial changes. At the request of the
Executive Committee, the Committee on Committees will report to the Senate
whether or not the proposed editorial changes are appropriate and acceptable
(see "Reports to the Faculty Senate" of January 12, agenda item B. 2.).




g

At a later date, the committee intends to report and recommend to the
Senate appropriate revisions in the Standing Rules for the Nominations
Committee and for the Committee on Fiscal Priorities and Long Range

Planning. .
- o¥5

Report of the Faculty Economic Welfare Comm. (pp. 7, 8) D. Osborne

On November 3, 1977, the Senate received a brief report of a recommendation
to change insurance carriers for OSU's term Tife insurance program, but
without de;ai]s regarding the basis for this recommendation (see Minutes
341, p. VI).

Attached is a report dated January 23, 1978 regarding the committee's
search for a suitable carrier for OSU's term life insurance program,

Reports from the FEWC & FP&LRP Committees - - R. E. Towey
1979-81 Budget Program and Policy Issues (pp. 9-14) - 0. D. Osborne

At its meeting on December 1, 1977, the Senate received reports requested
by the IFS from the Senate's committees on Faculty Economic Welfare and
on Fiscal Priorities and Long Range Planning. Included in these reports
were nine budget policy issues which the Senate approved for transmittal
to the Chancellor's Office through the IFS (Motion 77-343-2).

Attached is a Memorandum dated January 18 from IFS Representative Sally
Malueg with attachments which report on the status of the Board's consider-
ation of 1979-81 Budget Program and Policy Issues. IFS has requested ad-
ditional recommendations from OSU regarding its positions on these issues.

The Executive Committee has invited the committees on Faculty Economic
Welfare and on Fiscal Priorities and Long Range Planning to consider this
request and, if possible, to draft recommendations for the Senate's con-
sideration on February 2. IFS representatives may also report.

At its meeting on January 27, the OSBHE will make further attempts to
identify the principal issues to be considered in the biennial budget
planning process. When the Board meets on Feburary 23 as a Committee of
the Whole, the focus will be on the responses or positions on these issues.
The IFS has requested faculty responses by February 3 and the Chancellor's
Office by February 10.

The above dates for receiving requested responses do not necessarily
preclude subsequent consideration of faculty inputs. The staff report
from the Chancellor's Office to the Board includes the following state-
ments regarding the budget planning process: "...the review of this item
by the Board on January 27, 1978, is one step in a continuing, open, and
flexible process.... It is expected that other questions will emerge
during the ensuing months and that tentative responses to the questions
so far identified may suggest other important issues."

Reports from the Executive Committee and the Executive Office

Reports from the Executive Committee

].

Status of Budgets/Staffing for the Office of the Faculty Senate

The report will include the status of a tentative budget which has been

.




approved by President MacVicar for released time for the new Senate
officers and for a new Office of the Faculty Senate.

Search Committee to be Established

The Executive Committee has been requested by President MacVicar to nominate
faculty members (or others) to be appointed to a Search Committee for the
position of Vice President for Administration. The composition of Search
Committees 1is outlined in the Standing Rules for the Senate's Committee

on Administrative Appointments.

Vice President M. Popovich has announced his intention of retiring on
December 31, 1978, His replacement is to be selected after a nationwide
search has been conducted which, President MacVicar hopes, may be completed
by summer or early fall.

The Executive Committee plans to meet with the University President and
the chairman of the Administrative Appointments Committee to consider
(1) the structure of the Search Committee (what areas should be repre-
sented on the committee other than the faculty-at-large? - such as busi-
ness affairs, budgets and personnel services, or other administrative
service departments, one or more officers of academic administration,
etc.) and (2) procedures for soliciting nominations of persons to be ap-
pointed to the Search Committee. The Executive Committee would welcome
suggestions from Senators regarding either the structure of the Search
Committee or procedures for soliciting the names of persons to serve on
it.

Special Senate Meeting Actions Forwarded

On January 25, the Senate President reported to President MacVicar the
actions taken by the Senate at its Special Meeting on January 24 and
encouraged his favorable consideration of and appropriate action on the
Senate's recommendations.

C. Reports from the Executive Office

1.

Report on the OSBHE Meeting of January 27

The report will include actions by the OSBHE on January 27 and specifically
any items or developments related to the matters of underfunding considered
by the Faculty Senate at its Special Meeting held on January 24. If avail-
able, the report will include the Emergency Board's response to the Chancel-
lor's request for additional funds.

Results of the ERB Election (cont.)

In addition to the data reported to the Senate on January 12, the January 26
issue of the Staff Newsletter contains a table showing the distribution of
voters by college, school or major administrative unit.



Oregon
, e tate .
Curriculum Coordination UmverSIty Corvallis, Oregon 97331  (503) 754-3711

January 18, 1978

TO: Executive Committee and Members of the Faculty Senate

FROM: University Curriculum Committee
Joel Galloway, Chairman

SUBJECT: Report on Category I Proposals

The Curriculum Committee wishes to report actions in response to the concerns
expressed by the Faculty Senate during its review of Category I program
proposals on January 12.

The Committee has sent a Tletter to the colleges/schools expressing the
Senate's desire for maximum faculty and student input into the process of
program and course development, and requesting a summary of the review process
now followed by each college and school.

The following corrections have been made in the documents reviewed on January 12:

MA/MS in Economics:

Page 2: The numbers 10-11 were inserted in the blank space at the
bottom of paragraph 2.

Page 5: Home Management has been corrected to Family Resource
Management, 2 places.

Page 9, bottom: The Schools of Education and Health and Physical
Education are added to the 1ist of schools.

Page 17: A corrected Table 4 has been inserted. [See attached].
Four OSU specializations are identified.

Joint OCE/OSU MS in Counseling

Page 1, Section 1b: "See Section 3d, page 3, for particular areas
of preparations." Added as list sentence of section.

Section 1d: "No." inserted as first sentence of section.

Page 4: The following courses are added to the Human Growth and
Development subsection:

FL 413G. Development in Middle Childhood and Adolescence.
FL 446 (g). Adult Development and Aging.
FL 533. Topics in Child Development.



Report on Category I Proposals

January 18, 1978
Page 2

Page b5:

Page 6:

Page 7:

The following courses are added to Social and Cultural
Foundations:

Anth 470, 471, 4729. Selected Topics in Anthropology.
FL 423G. Parent Education.
FL 481G. Selected Topics in Family Relationships

(a) Family Crises

(b) Minority Families

Under Life Style and Career Development, Ed 533 will not

be changed to Coun 533. It will be listed third in the section
?s E? 533. Psychological and Social Aspects of Vocations

0su).

The following course is added to Research and Evaluation:
FL 511. Methods of Behaviorial Research.

Foreign Study Program in London

Page 5, bottom footnote: "School of Education" substituted for

"English Department."

The proposals with the above corrections have been approved by President
MacVicar and forwarded to Vice Chancellor Romney.

FL/k1h

enclosure: Table 4 of the MA/MS Degree in Economics Proposal



TABLE 4.

The graduate degree programs in Economics at the University of Oregon
and Portland State University cover the broad range of traditional
subject areas in the discipline. Their respective Bulletin listings
are as follows, with X indicating the fields of specialization offered
at the 500 level. The adjacent column displays the current proposal
for Oregon State University

Ph.D., MA/MS MA/MS Proposed MA/MS

Fields of Specialization University of Portland State Oregon State
Oregon University University
Economic Theory X X X
Eéonomic Development X
- Economic History X X

History of Economic Thought X X
Human Resource Economics X
Industrial Organization and Control X X
International Economics X X
Labor Economics X X
Mathematical Economics/Econometrics/ X X

Quantitative Methods
Money and Credit/Monetary and X X

Banking Theory
Public Finance ; X X
Public Policy ’ X
Urban and Regional Economics X X

Regional/Locational Economics X




Og% on
ate .
University

Office of Energy
Research &

Development Corvallis, Oregon 97331  (s03) 754-3003

January 23, 1978

TO: C. Warren Hovland, President, Faculty Senate
3% ;
FROM: Owen D. Osborne; Chairman, Faculty Economic Welfare Committee

SUBJECT: A new carrier for OSU's Term Life Insurance Program

The purpose of this memorandum is to report to the Senate recent action
taken by the FEWC to find an acceptable carrier for 0SU's Term Life Insur-
ance Program currently underwritten by the Northwestern National Life
Insurance Company. First, however, let me review briefly the history of
the program. OSU's Term Life Insurance Program was initiated by the FEWC
in December 1969, after a 1968 faculty and staff survey had revealed the
need for and likely acceptance of a term life insurance program. Since
that time, the program has grown so that today approximately 900 OSU em-
ployees participate in the program carrying an aggregate insurance amount
in excess of $22,000,000.

5
In December 19}é'the FEWC requested a report of the program's experience
from our broker. Put simply, this report showed that OSU's program was
indeed a ''good deal' for the carrier. The committee immediately set out
to secure lower premiums, greater coverage, or other benefits for the
employees from the carrier which would bring the costs of the program more
in line with the benefits.

The ensuing negotiations took months and included visits by our broker and
Northwestern National Life executives to Corvallis to meet with the FEWC
and a visit by Jack Danley (Staff Benefits Officer) and Don Econe (our
broker) to the company's home office in Minneapolis. In June 1977 it was
determined that Northwestern National Life would not sufficiently alter its
program to warrant its continuation and the committee requested that our
broker "search the market'" for a better plan. Acting on our instructions,
our broker submitted to the committee bids from three companies in November
1977.

After carefully evaluating the proposals of each company the committee voted
(on 11/2/77) to "conditionally'" accept an offer made by the Washington
National Life Insurance Company and reported this action to the Faculty
Senate at its November meeting. The Washington National Life offer dupli-
cated our current plan -- with an approximate 25 percent decrease in pre-
miums. The conditions included approval by the Insurance Commissioner and
an opportunity to examine the plan in detail for any modifications.

Orc_agon State University is an Affirmative Action/ Equal Opportunity Employer



C. Warren Hovland
January 23, 1978 —
Page 2 :

While waiting for action by the Commissioner, Jack Danley sought the assis-
tance of Mr. Dick Sturdivan, Consultant to the State Employees Benefits
Board, in evaluating Washington National Life's offer.

In reviewing the plan, Mr. Sturdivan pointed out that bids had not been
received from Oregon insurance carriers and indicated that they enjoy a

2.25 percent premium tax advantage over out-of-state carriers. Subsequently
an offer was made by First Farwest Insurance Company, an Oregon firm, which
indicated their ability to insure our group for 12 percent less premium

than Washington National Life. The committee immediately asked that Mr. Econe
hold the offer on Washington National Life in abeyance until the committee
could examine the First Farwest offer more closely.

This examination was completed in January 1978 with the committee taking the
necessary action to effect a transition to the new carrier in April 1978.
This action is also subject to approval by the Insurance Commissioner. In
order to avoid confusion with the First Farwest Life Insurance Plan available
to all state employees through the State Employee Benefit Board, OSU's plan
will be underwritten by a sister company, Farwest American Assurance Company.

The new carrier has commenced to prepare a revised booklet and enrollment ‘
material which will be available in sufficient time to effect a smooth transi-

tion of carriers.

In the future, the committee intends to obtain experience reports on the plan
on a quarterly basis and will bid the program again in three years.

This has been a long and difficult task which the committee believes has
resulted in a program of substantial benefit to OSU faculty and staff.

Questions about the program or actions of the committee may be addressed to
myself or Jack Danley, Staff Benefits Officer.

0ODO:kt



Department of | Oregon
St gte

Foreign Languages a .
and Literatures | UnIver Sity | Corvallis, Oregon 97331

MEMORANDUM January 18, 1978

T0: Warren Hovland, President
Faculty Senate

. abiie =
FROM:  Sally Malueg P A /’Z 5

IFS Representat1v§/

SUBJECT: IFS Request for Recommendations from Faculty at OSU

At the IFS meeting on January 14, 1978, the Finance Committee Chairman Hacik
Erzurumlu reported on the status of the preparation of the 79-81 biennial budget.
Issues identified as important by the various OSSHE faculty groups had been

passed on to Freeman Holmer who had incorporated them into the staff report
prepared for the December 16, 1977 meeting of the Committee on Finance, Administra-
tion, and Physical Plant of the Board of Higher Education (see pages 4-7 attached).

Chairman Erzurumlu (Cik) then informed us of the next deadline of February 10 for
giving Vice Chancellor Holmer faculty recommendations for position's on the

issues. Cik asked each institution delegation to see that faculty recommendations,
in writing, reach him by February 3.

I would 1ike to ask the cooperation of the Executive Committee of the Faculty
Senate in planning how best we might formulate OSU recommendations. Assuming
involvement of the two committees which helped to identify budget issues last
fall, I am sending copies of this request and the Board documentation to
Professors Towey and Osborne.

I would also request that you place this item on the agenda of the Executive
Committee meeting scheduled for January 23 and of the full Senate meeting scheduled
for February 2.

ddb

Enc.

cc: R. Towey
0. Osborne



10.

4.

1079-1981 Budget In planning the budget request of the Department of Higher Education it is neces-

Program and

Policy Issues

sary to consider whether current policies and programs should be continued, as

well as the effectiveness and efficiency of current operations. It is necessary to
consider the relative costs and effectiveness of alternatives. It is necessary

to consider the most pertinent and persuasive way to present the budget request

for Executive and Legislative review. It is the purpose of this agenda item to
begin the process of considering the policy and program issues. The recommenda-
tion that is offered is clearly a preliminary one, subject to modification at any
time during the budget process.

Staff Recommendation to the Committee

It is recommended that the Board adopt a comprehehsive agenda of policy and

program topics on which it directs staff effort to provide descriptions of
advantages and disadvantages, costs and benefits, and alternative modes of response.
COMMITTEE RECOMMENDATION:

Staff Report to the Committee

As the Board is aware, the Educational Coordinating Commission has developed a
series of recommendations to the Executive Department concerning what is titled
the '"Board of Higher Education Operating Formula -- 1979-81." The recommenda-
tions relate primarily to questions of process and format, rather than program
and policy. Accordingly, the bulk of the proposals will be discussed in the
subsequent agenda item, rather than at this point.

Some of the items included in this agenda item, however, do reflect response to
recommendations of the Educational Coordinating Ccmmission. These are presented
here because they are policy matters that warrant Board involvement prior to
staff discussion with the Executive Department of the Educational Coordinating
Commission recommendations.

It is inevitable that the Depariment of Higher Education budget request incor-
porate decisions about every element of the Department's operation. Implicitly
or explicitly, the Board bears the responsibility for the budget decisions.

It is not necessary for the Board to reaffirm during the budget process every one
of its prior program or policy decisions. However, it is imperative that the
Board endeavor to identify and address any program or policy decision that is,
for any reason, deserving of change or special reaffirmation.

The following list of topics is presented by staff as a basis for discussion and
modification. Additions, deletions, and modifications will assure that the Board
does, in fact, control the development of the budget request for the Department.
Staff will prepare for consideration in February and March a presentation of
specific recommendations on the policy and program elements identified by the
Board.

Education and General Services

A. Enrollment Issues

1. Should there be any change in present enrollment targets for the
several institutions?

2. Should the budget anticipate ''open access' or greater direction of
student enrollment? E.g.



C.

4.

il.

5.

a. Encouragement of enrollment at the colleges through tuition
differentials or other means?

b. Encouragement of enrollment of more or fewer freshmen?

c. Graduate students?

'd. Postbaccalaureate students taking only undergraduate courses?

€. Maintain, reduce, or increase the range of academic offerings?
£. En;ourage or discourage nonresident students?

(1) Foreign? -

(2) Other U.S.?

Continue acceptance of federal '"capitation" support for Medical School
students?

Should the budget request include consideration of possible interstate
reciprocity of enrollment at resident tuition rates?

Tuition Issues

1.

3.

Should the cost of instruction continue to serve as the basis for
instruction fee rate calculations, following the legislative direction
established for 1979-19817

Should instruction fees be calculated on the established rates for:

a. Resident and nonresident undergraduates?

b. Resident and nonresident graduates?

c. Part-time fee policy (6 hours or less)?

d. Differential policy between colleges and universities?

e. Rate basis for medical and dental students increased by percentage
factor (currently based on percentage of WICHE exchange rate)?

f. International student fee remission limits?

Should instruction fee rates be based upon the new cost by level of
course or continue on the existing cost by level of student?

Budget Issues

1.

Should program maintenance measures authorized by the 1977 Legislature
(maximum reduction of 1% per year for enrollment declines) be continued
as a stability feature of the 1979-1981 request?

If budget analyses provided by the Board's staff reflect appropriate
use of resources, is a cost calculation based on per student cost
acceptable for establishing requests to continue existing services to
projected enrollments?



12.

10.

11.

12,

13.

6.

Should budgets be prepared to reflect cost by level of course (as is —~
included in the recormendation by the Educational Coordinating Commission)”
The alternatives are to continue an existing cost by student level or a

new approach. '

Should any workload increase factors other than enrollment change be
identified in the budget recommendation? E.g., should administrative
costs be expected to vary with the number of students?

Are program improvements and new programs to be elements of the request?
If so, what constraints are desired?

a. School of Veterinary Medicine operations, OSU?

b. School of Nursing, Health Sciences Center (Budget Note)?
c. School of Medicine, Health Sciences Center (Budget Note)?
d. Improved levels of support for teéhnical services?

e. Cthe;?

Is it appropriate to incorporate in the request elements intended to
restore the amount by which salaries, Social Security and other salary- °
related costs of the Department of Higher Education were underfunded

for 1977-19797

Should the budget request seek restoration of the treatment of indirect
cost recoveries as a ''reduction of expense''?

AN

Alternatively, should the budget request seek restoration of the General
Fund support removed by the decision in 1977 to increase indirect cost
recoveries income required for base budget support?

To what extent should the equipment replacement program recommended by
FORE and initiated during 1977-1979 be pursued in 1979-1981? Should a
comparable program be undertaken for library acquisitions?

Should a building rehabilitation schedule (as outlined by ir. Hunderup
at the November meeting) be included in the request?

a. Capital Construction element?

b. Operating Expenditure element? 5
Does the Board wish to undertake a separate review of the Educational
Coordinating Commission's recommendation on the 1979-1981 budget
presentation?

How does the Board wish to review program improvement requests?

a. Priority assignments?

b. Relationship of statewide public service requests to Education and
General Services?

Should policy guidelines applicable to Education and Ceneral Services
be applied uniformly to all programs?



14.

15,

16.

17.

18.

13.

a. Statewide public service divisions?

b. Auxiliary activities?

What price indices are acceptable as the bases on which to seek allowances

for inflation? Higher Education price index? Library book price
trends? Energy price trends?

Should academic salary increases be included in the Board recommenda-
tions to the Executive Department? If so, is the 19-institution
averaging methodology employed in past years to be continued?

Does the Board wish to become more deeply involved in budgeting of
Medical School faculty salaries?

What techniques does the Board wish to employ in reviewing institution
and division budget requests?

Does access for the handicapped warrant a request for supplemental
funding? Should it be undertaken jointly with other state agencies?

Statewide Public Services

Oregon Educational and Public Broadcasting Service

1.

2.

Are there changes in policy direction to be incorporated in the budget
request?

Are there specific program improvement requests which the Board wishes
to pursue?

Cooperative Extension Service

1.

2.
3.

4.

In light of declining federal support, should the level of state
support be altered to maintain program levels?

Are any of the base budget activities to be reviewed. in detail?

Does the Board wish to review program reduction decisions, if resources
will not maintain programs?

Does the Board have specific program improvements to recommend?

Agricultural Experiment Station

1.
2.
3.

Is the level of state support appropriate?
Are any of the base budget activities to be reviewed?

What program improvements are needed?

Forest Research Laboratory

1.

2

Is the relationship of the Forest Products Harvest Tax to State General
Fund resources appropriate?

Are any of the base budget activities to be reviewed?



14.

E.

G.

H.

8.
3. What program improvement guidance does the Board wish to provide?

Crippled Children's Division

1. What level of patient fees federal funds, and State General Fund
support is appropriate?

2. Nhat is the responsibility of the Division in meeting the statewide
backlog?

3. What base budget programs are to be reviewed?

4. What program improvement guidelines does the Board wish to ponder?

University Hospital

1. How many patient beds should be operated?

2. VWhat is a reasonable level of patieht fee support?

3. Should the budget request seek specific General Fund support for:
(@) The patients unable to pay for care (charity allowance)?

(b) The additional costs imposed by the educational mission of the
hospital?

4. Does the Board wish to examine whether the hospital is:
(a) Appropriately staffed?
(b) Appropriately equipped?
(c) Appropriately supplied?

Dental Clinics

1. Should the clinics continue to be fully self-supporting from fees?
2. Is a program review to examine the base budget to be conducted?

Division of Continuing Education

1. Should the Division of Continuing Education program be reevaluated .to
determine whether:

(a) The Division's instructional program should be continued or redis-
tributed to the institution?

(b) The £ilm library and other services shou.ld be continued or re-
assigned to an institution?

(c) The self-support concept should be altered?

(d) The non-urban course offering should be resubmitted for Legisla-
tive review and funding?



sl OREGON STATE UNIVERSITY Corvallis, Oregon 97331
Office of the Faculty Senate Memoria13yg;?98205

Reports to the Faculty Senate

A. Agenda for the Senate Meeting, Thursday, April 6, 3:00 p.m., Withycombe 101

As published in the March 30 issue of the Staff Newsletter, the agenda will
include the reports and other items of business listed below. To be approved
are the Minutes of the March 2 Senate Meeting 347, as published in the March 9
issue of the Staff Newsletter Appendix.

1. Report of the Faculty Recognition - G. H. Tiedeman
and Awards Committee

The committee's report dated March 24, 1978 is being sent separately to
Senators by campus mail marked Confidential. The Senate will meet in
executive session to consider this report. In accordance with the Sen-
ate's Bylaws (Article IX, Sec. 3), the Senate President may call an
executive session which excludes all but elected and ex-officio members
or their designated substitutes. Before going into executive session
the Senate President must also announce the statuatory authority for
such action (Attorney General's Public Meeting and Records Manual -
1973, Attorney General's Opinion #6996, Section I., D.).

The purpose of the executive session is to consider nominees for 0OSU
Distinguished Service Awards for 1978. Those approved by the Senate
are recommended to President MacVicar for his final approval and con-
ferral at the June 4 Commencement. The Senate's consideration of the
nominees in executive session is to provide confidentiality, without
which the possible rejection of a candidate by the Senate would be in-
appropriate public information.

2. Report of the Executive Committee (pp. 4-6) - C. W. Hovland

Attached is a report dated April 6, 1978 listing the Executive Committee's
slate of nominees for election (by the Senate on May 4) to a Faculty

Panel to serve for a three-year term starting July 1, 1978. Additional
nominations may be made on April 6 (see Item D. of the attached report).

3. Report of the Academic Regulations Committee (pp.7-11)- R. W. Bergstrom

Attached is the committee's report dated March 22, 1978 recommending re-
visions in Academic Regulations AR 5, AR 17, AR 11, and the deletion of
AR 12.

This report includes a response to the Senate's request of November 4,
1976 for a review of grading practices in the use of I, E, and W grades
and to recommend appropriate changes (motion 76-330-1 A).

— 4. Preliminary Status Report of the Faculty : - 0. D. Osborne
Economic Welfare Committee (pp.13-22) - D. C. Mumford

Attached are reports dated October 1977, January ]978, and February 1978.

5. Reports of the Executive Committee and the Executive Office
[See B. & C. below.]




B. Reports from the Executive Committee

1. Bylaws

The Executive Committee will poll the Senate to determine whether
Senators prefer electing the President-elect by mail ballot.

C. Reports from the Executive Office

1. Status of Curricular Proposals for 1978-79

The Board of Higher Education, at its meeting on March 24, approved
the following Category I curricular proposals to be effective for
1978-79:

a. Certificate program in Women Studies
b. MS degree program in Counseling (Joint program with OCE)
c. To be discontinued:

(1) Certificate Program in Manpower Management
(2) Bachelor of Forestry Degree

d. To be suspended temporarily: BA in Russian Studies
As reported to the Senate on March 2 (see Minutes 346, p. XXIV), other
Category I proposals, approved by the Faculty Senate on November 17

and January 12, will be acted on by the Board's office (approval has
already been received for the Foreign Study Program in London).

2. Status of the Proposed Revisions in the Administrative Rules

The repeal, revisions and re-enactment of the Administrative Rules
were reviewed by the Board on February 23, as reported to the Senate
on March 2 (see Minutes 347, p. XXV). On March 24, the Board held a
public hearing on these proposals but deferred formal action until
probably its May meeting.

When the Board met (as a committee of the whole) on February 23,
President MacVicar and others cautioned the Board against moving too
quickly on a proposed revision of AR 41.040 (Professional Activities -
Outside Employment) - which included substantive, rather than purely
editorial, changes. At the Board meeting on March 24, the President
provided the Board's staff with a 1ist of other questions and concerns
regarding several of the proposed revisions and also reported that the
Faculty Status Committee had not had an adequate opportunity to review
the proposed revisions.

The Executive 0ffice hopes that the Faculty Status Committee and the
Executive Committee will bring these matters to the attention of the
Faculty Senate at an early date. A copy of the proposed revisions of
the Board's Rules is available in the Dean of Faculty's Office and in
the Office of the Faculty Senate, MU 205.

Agenda for the April 6, 1978 Senate Meeting - Page 2



3. Status of the Search Committee for the Position
of Vice President for Administration

The March 30 issue of the Staff Newsletter includes a notice from the
Search Committee and lists its membership. The structure of the com-
mittee was reported to the Senate on March 2 but, at that time, its
membership was not confirmed (see Minutes 374, p. XXV).

* k% k% % ¥ % ¥ * %k *

Parliamentary "Tip" of the Month: (This is a feature which we have elected
to present monthly as general information.)

The Role of the Parliamentarian:

The Parliamentarian is a resource person whose primary role is to advise
the President upon the latter's request. Any Senator, however, may raise a
"point of parliamentary inquiry" to the President, who may elect to seek the
advice of the parliamentarian before answering the inquiry. A1l parliamentary
authority, however, lies with the Senate. This authority may be exercised by
any Senator by rising and saying, "I appeal from the decision of the chair.”
This procedural motion, if seconded, is voted on and the chair's decision stands

unless over-ruled by a majority vote.

Agenda for April 6, 1978 Senate Meeting - Page 3



OREGON STATE UNIVERSITY , Corvallis, Oregon 97331
Office of the Faculty Senate Memorial Union 205

April 6, 1978

MEMORANDUM

To: Members of the Faculty Senate

From: Executive Committee
C. Warren Hovland, Senate President

Subject: Nominations of Faculty Members to be elected to a Faculty
Panel from which Faculty Hearing Committees are Selected
when needed (Election to be held at the May 4 Senate Meeting)

A. Procedures to Establish Faculty Panels:

The Board's Administrative Rules define criteria and procedures for the impo-
sition of sanctions for cause, including terminations of appointment (AR 41.325-
41.395). If such a sanction is to be imposed, the faculty member may request a
formal hearing of charges by a hearing committee to be selected from a faculty
panel which has been duly established.

Procedures for establishing faculty panels were adopted by the Faculty Senate
on December 3, 1970 (motion 269-3) and amended on May 4, 1972 (motion 286-2).
Panels serve concurrently, each for a three-year term on a rotating basis

with one new panel to be elected each year. Nominees for each new panel are
randomly selected from the faculty roster by the Faculty Senate's executive
committee. These nominees are presented to the Senate at the April Senate
meeting at which time additional nominations may be made from the floor or by
any faculty member. The new panel is elected by the Faculty Senate at its May
meeting.

Originally, three panels served concurrently, but at the April 8, 1976 Senate
meeting, the Executive Committee proposed that two panels rather than three

would be adequate to accommodate possible future requests to review appeals

(see Minutes 76-326, p. XXII). Since the establishment of the first faculty

panel in 1970, only one hearing committee has been appointed to hear an appeal
against charges for termination for cause. Only two panels are serving currently.
One is to be replaced on July 1, 1978 and the second on July 1, 1980.

B. Members (and Alternates) of the two current Faculty Panels:

Members and alternates of the two current panels are listed below. Each panel

when elected included ten panel members but, since then, one or two of the original
members have resigned or retired. Panel A. is to be replaced on July 1 by a new
Panel B. to be elected by the Senate on May 4. As of July 1, 1978, current

Panel B. will be designated as Panel A. which will serve through June 30, 1980.

As needed, Panels A. and B. would be called to serve in alphabetical order.

Alternates for each panel are listed in the order in which they would be asked
to serve if needed. Their number (originally ten) is also reduced by retirements

or terminations.



Panel Members

Panel A (1977-78) Panel B (1977-78)

(term ends 6/30/78) (will be Panel A. for 78-79;
term ends 6/30/80)

Edwin L. Anderson David S. Burch

John A. Crawford William K. Crozier, Jr.

R. Kenneth Godwin Norman R. Goetze

Mary J. Lewis Lise S. Hedberg

Edgar S. Reynolds Paul H. Krumperman

Maryanne Staton Dale D. McFarlane

Thomas L. Yates Karl Moltmann

Robert J. Zaworski Larry S. Slotta

David R. Thomas
Alternates

(Listed in the order they would be called to serve, if needed)

Panel A. Panel B.
Miriam E. Carlson James W. Ayres
Robert L. Jarvis Bruce A. Weber
Dennis Lohr Roy 0. Morris
Hasong Pak Jacquelyn R. Hammer
Robert S. Baker Joe B. Stevens
Frances Harvey Harry S. Nakaue
Gary L. Benson Norman C. Eburne
John Faudskar Gary H. Sander

Duane P. Johnson
Darrell C. Maxwell

C. Nominations by the Executive Committee

The Executive Committee presents the following slate of nominees from which a
new Faculty Panel is to be elected by the Senate on May 4. Ten nominees are

to be elected to the new Panel B. to serve from July 1, 1978 through June 30,
1981. Nominees who are not elected are to be designated as alternates. This
slate of nominees was selected by a random selection process from the faculty
roster. Each nominee has been contacted and has agreed to serve if elected,

except as noted below:

1.  Kenneth M. Ahrendt, associate professor, education

2. *Arthur W, Anderson, professor, microbiology

3. Douglas R. Caldwell, professor, oceanography

4.  Eve-Mary Doudoroff, assistant professor, foreign languages & literatures

5. Louise E. Garrison, instructor, English

6. Willard M. Holsberry, assistant professor, student services

7. Richard S. Johnston, associate professor, agricultural & resource economics
8. Paul C. Katen, research associate, air resources center

g. LaVerne D. Kulm, professor, oceanography

1 Steven L. Lindsey, instructor, architecture & landscape architecture

Memorandum - Page 2



11.  Walter D. Loveland, associate professor, chemistry

12.  Vicki J. Osis, assistant professor, marine science extension

13.  Mariol R. Peck, assistant professor, library

14.  Robert L. Rackham, associate professor, Jackson county extension

15.  Charles L. Rosenfeld, assistant professor, geography-science

16. Helmut G. Schreima, professor, business

17.  Cyrana Stadsvold, instructor, pharmacy

18. Billie K. Stevens, instructor, Crook county extension

19. Linda A. Thiel, assistant professor, clothing, textiles & related arts
20. Ian J. Tinsley, professor, agricultural chemistry

(*nomination pending acceptance)

D. Additional Nominations from the Floor:

Additional nominations may be made by any Senate member at the April 6 Senate
meeting or by any faculty member by letter addressed to the Faculty Senate and
received by the Senate President at or prior to the April 6 Senate meeting.
A1l additional nominees should be consulted in advance to determine their wil-
lingness to be nominated.

E. Profile of the Randomly Selected Siate of 20 Nominees:
(The numbers in parentheses show last year's distributions)

1. Ranks Instructor 4 (1) 2. Tenure Indefinite 13 (14)
Research Associate 1 (1) Annual 3 (3)
Assistant Professor 6 (4) Fixed-term 4 (3)
Associate Professor 4 (10)
Professor 5 (4) 3. Sex Female 7 (3)
Male 13 (17)
4, Years of Service 1-5 6 (5)
6-10 7 (4)
11-15 4 (4)
16-20 2 (4)
21 1 (3)
5. Major Academic/Administrative Unit:
Liberal Arts 3 (2) Health & PE 0 (1)
Science 3 (3) Home Economics 1 (0)
Agriculture Oceanography 2 (0)
RI/AES 2 (5) Pharmacy 1 (1)
Extension 3 (3) Vet, Medicine 0 (0)
Business 1 (1) Library 1 (0)
Education 1 (Mn Student Services 1 (0)
Engineering 0 (2) Other 1 (0)
Forestry 0 (1)

DBN/ss
cc: Nominees for Panel Membership
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Oregon

School of Health and tate .
University

Physical Education

March 22, 1978

To: Warren Hovland, President
Faculty Senate

Corvallis, Oregon 97331

(503) 754-2643

From: Academic Regulations Committee
Robert W. Bergstrom, Chairman
Subject: Proposed Revisions of Academic Regulations

1. The Academic Regulations Committee recommends the proposed revision of AR 5

for Faculty Senate consideration.

Present

Transfer from one school to another
(undergraduate students)

AR 5.

Registered students may process transfer
of college or school (effective for the next
term) during a period beginning Monday of
the seventh week of the term and ending
Wednesday of the week before Dead Week.
Returning but not registered students may
transfer colleges/schools between the dates
of readmission and registration.

Proposed

Transfer from one school to another
(undergraduate students)

AR 5.

Registered students may transfer from one
college or school to another beginning with
the day after the latest day to add a course
and ending Wednesday of the week before
registration or preregistration. Returning
but not registered students may transfer
colleges/schools between the dates of re-
admission and registration.

The Academic Requirements Committee pointed out that the short period for students to
change colleges/schools seemed unnecessarily restrictive. After consultation with the
Head Advisers Committee, the proposed revision is presented. The transfer period is
extended from the last day to add courses until the Wednesday prior to registration or

preregistration,
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2, The Academic Regulations Committee recommends the proposed revision of AR 17
for Faculty Senate comnsideration.

Present Proposed
AR 17.  Grades ' AR 17.  Grades

The grading system consists of five basic The grading system consists of five basic
grades, A, B, C, D, F. The grade of A grades: A, B, C, D, and F, The grade
denotes exceptional accomplishment; B, su- of A denotes exceptional accomplishment;
perior; C, average; D, inferior; F, failure. B, superior; C, average; D, inferior; F,
Other marks are E, final examination not failure, Other marks are I, incomplete;

taken; I, incomplete; W, withdrawal; R, W, withdrawal; R, thesis in progress; P,
thesis in progress; P, pass; N, no credit; pass; N, no-credit; S, satisfactory; U,
S, satisfactory; U, unsatisfactory., unsatisfactory.

A student who has done acceptable work to A student who has done acceptable work in

the time of the final examination but who the principal portion of a course but did not
does not take it will receive an E grade, complete one or more specific requirements
The student must petition the Academic may be given a grade of I, A provisional
Requirements Committee for permission to term grade (A, B, C, D, or F), to be de-
remove the E grade and must present an termined on the basis of a failing grade for
acceptable reason for having missed the the uncompleted portion of the course, will

examination, If the petition to remove the be reported to the Registrar with the I grade.
E is denied by the Committee, the student The provisional grade must be A, B, C, D,
will be assigned an F for the course or the or F, except in P/N -authorized courses,
Committee may direct the instructor to sub- where the provisional grade must be P or N.
mit a grade for the course on the basis of Provisional grades will not be entered on the
an F for the final examination. An E not  student's permanent record unless activated

removed within the first term after the as specified in the following paragraph.
student's return to the institution will be
changed to an F for the course unless a If the incomplete work is made up within

petition for extension of time is approved. one calendar year, the instructor will
report to the Registrar a final grade which
will replace the I. An incomplete not re -
moved within one calendar year following
its receipt will be replaced by the pro -
visional grade,

When the quality of the work is satisfactory
and the scheduled final examination has been
taken but some essential minor requirement
of the course has not been completed for
reasons acceptable to the instructor, a

report of I may be made and additional time .
An instructor may move to correct a grade

granted. The instructor states the deficiency . e P
on the prade card, An incomplete not te- erroneously given by filing a change -of grade

i £fi f the Registrar,
moved within one calendar year following Gard 11 e QiBee & ® SeEks
its receipt becomes a W,

An instructor may move to correct a grade
erroncously given by filing a change of grade

card in the Office of the Registrar.
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The Executive Committee of the Faculty Senate referred the matter of
E, I, W grades to the Committee in November 1976 with the following
notation, "to specify review of "W" grading (beyond mechanics), and
exploration of the suitability of a common penalty for not removing I
or E grades.”" (These matters related to AR 12, 13 and 17).

The Committe determined that the use of the E grade for all cases
where the final examination was not taken was confused with the use of
the I grade where some portion of the course was not completed,

Both students and faculty had difficulty with the difference, particularly
when different actions were required to remove the grades. The
Committee proposes that the circumstances where a course is not
completed be designated with a single grade of I.

The Committee next considered the circumstances of the W grade which
can be used from the end of the sixth week to the beginning of Dead Week,
commonly a period of two -to -three weeks. The Committee proposes that
the drop period be extended to the end of the seventh week and that the

W grade be dropped. Thus, the present AR 12 Withdrawal from Individual
Courses would be eliminated, '

The Committee proposes that a provisional grade be submitted with an
I to be determined on the basis of a failing grade for the uncompleted
portion of the course. The provisional grade would not appear on the
student's transcript but would be activated if i t were not removed
in one calendar year, When the lacking portion of the course is
satisfactorily completed within one calendar year, the instructor would
report the course grade to the Registrar.
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3. The Academic Regulations Committee recommends revision of AR 11, Section e,

for Faculty Senate consideration,

Present

AR 11. Adding and dropping courses

a, Official forms for adding and dropping
courses are obtained in the Registrar's
Office and, when properly signed, must be
filed with the Registrar within three days
of issue.

b. A fee of $l1 per course add and $l per
course drop is charged the student for each
such change of program accepted by the
Registrar's Office. (Please note "Course
Change Policies and Procedures,” page 4. )

c. A student is permitted to add a course
anytime during the first week of classes,
depending on the nature of the course and

the availability of space, by notifying (obtain -
ing signature) the appropriate department of
his or her intention. During the second
week, permission (signature) of the instructor
is required in addition to department noti -
fication, Thereafter courses may not be
added.

d. When there is evidence that an under -
graduate student has been incorrectly placed
in a course being taken for the first time,
he or she may change course or subject
area level with the approval of the instruc -
tors concerned, the head of the department,
and the student's dean., Such change in
course level must be made within the first
six weeks of the term.

e. A student may drop a course without
responsibility for grades until the end of
the sixth week of any term. In each case
the student must notify the appropriate
department by obtaining a signature in the
departmental office, After the sixth week

courses may not be dropped.

Proposed

e. A student may drop a course without
responsibility for grades until the end of

the seventh week of any term. In each

case the student must notify the appropriate
department by obtaining a signature in the
departmental office, Courses may not be

dropped after the seventh week.

cont'd . . o .
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f. Failure to drop a course properly will
result in an F grade being recorded; courses

properly dropped never appear on the student's

transcript.

11.

4.  The Academic Regulations Committee recommends the deletion of the present AR 12

for Faculty Senate Consideration,

Present

AR 12,

Withdrawal from individual courses

a, Official forms for withdrawing from
individual courses are obtained in the
Registrar's Office; instructions to be
followed are shown on each form.

b. After consultation with his or her
academic adviser, a student may withdraw
from a course with a W grade after the end
of the sixth week and up to but not including
Dead Week. In each case the student must
notify the appropriate department by obtain -
ing a signature in the departmental office.
One copy of the signed slip is retained by
the department and the other by the student
as evidence that he or she has officially
withdrawn from the course.

c, Departments will provide instructors
with names of students who have withdrawn
in order that W grades for such students
will be submitted on grade cards at the end
of the term; the transaction will be recorded
on the student's records by a W grade.

Proposed

AR 12, Withdrawal from individual courses
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1976-77 Academic Statistics:

Full-time Faculty, Average Annual Salary by Academic Rank (9-month basis)

Source: AAUP Bulletin, Summer Issue, August, 1977, pp. 176-217
Note: Includes 9- and 12-month Do o
staff teaching 50% or more. Professor Associate Professor Assistant Professor
Factor of 1.22 used to convert
12- to 9-month equivalent. % of Average % of Average % of Average
Dollars 1% | 10" | 19" Dollars 4 R S A I b Dollars 21" | "10™ | “19*
"10" Other Land Grant Universities
California (entire) 2 $ 27,900 109.8 109.4 7 $ 19,500 103.0 4 $16,100 102.4
Idaho 20 21,700 85.4 85.1 20 16,900 89.2 20 14,200 90.4
I1%¥inois 6 26,800 105.5 105.1 13 18,800 99.3 10 15,800 100.5
Purdue 26,600 104.7 104.3 9 19,200 101.4 15 15,300 97.4
Towa State 16 24,700 97.2 96.9 .16 18,600 98.2 6 15,300 97.4
Michigan State 15 24,800 97.6 97.3 8 19,200 101.4 8 15,900 101.2
Minnesota 8 26,400 103.9 103.5 1 20,500 108.2 1 17,700 112.6
Ohio State 4 27,300 107.4 107.1 2 20,500 108.2 2 17,200 109.4
Washington State 19 23,200 91.3 91.0 19 17,600 92.9 18 15,200 96.7
Wisconsin 11 25,300 99.6 99.2 18 18,100 95.6 9 15,900 101.2
TOTAL 254,700 188,900 158,600
Average of "10" 25,470 100.2 |(100.0 | 99.9 18,890 99.7 [100.0 | 99.8 15,860 100.9 {100.0 |100.9
“9" Other Mon-Land Grant Universities
Colorado 17 $ 24,300 95.6 95.3 15 $ 18,700 98.7 17 $ 15,300 97.4
Indiana 14 25,000 98.4 98.0 17 18,500 97.7 19 15,100 96.1
Towa 9 25,900 101.9 101.6 5 19,700 104.0 7 16,100 102.4
Michigan 1 28,000 110.2 109.8 3 20,100 106.1 3 16,300 103.7
Montana 21 20,700 81.5 81.2 21 16,600 87.6 21 14,000 89.1
Morth Carolina (Chapel Hill) 3 27,700 109.0 108.6 4 19,800 104.5 5 16,100 102.4
Texas 5 27,100 106.7 106.3 é 19,600 103.5 6 16,100 102.4
Utah 13 25,200 99.2 98.8 11 19,000 100.3 11 15,800 100.5
Washington 10 25,800 101.5 101.2 14 18,800 99.3 14 15,400 98.0
TOTAL 229,700 170,800 140,200
Average of "9" 25,522 100.4 [100.2 {100.1 18,978 100.2 |100.5 [100.2 15,578 99.1 | 98.2 | 99.1
Average of "19 Others" $ 25,495 100.3 [101.1 [100.0 $ 18,932 100.0 [100.2 {100.0 $ 15,726 100.1 | 99.2 |100.0
University of Oregon 12 25,200 99.2 | 98.9 |98.8 10 19,000 100.9 {101.1 }100.9 13 15,500 98.6 | 97.7 | 98.6
Oregon State University 18 24,000 94.5 |94.2 |94.1 18 18,900 99.8 {100.1 | 99.8 12 15,700 99.9 | 99.0 | 99.8
AVERAGE 0OF ENTIRE “"21" $ 25,410 100.0 |99.8 199.7 $ 18,938 100.0 {100.3 ! $ 15,714 100.0 | 99.1 | 99.9
|

Prepared by D. Curtis Mumford for the Faculty Economic Welfare Committee, Oregon State University, October, 1977.

“El



i%.

Iodex Numbers

Index Numbers

Index Numbers

190 ¢ Figure 1. 1976-77 Aversge Annual Feculty Saleries for
Ful 28 at 21 Universities.
Selected universities are those used by OSBHE
for comparisons. Source:t AAUP data appearing
in the August 1977 fesue of the AAUP Bulletim,
115 ¢ pp. 176-217. (Salarfes sre on & 9-month basis.)
Note: Includes 9- ard 12-month
staff teaching 50% or more.
110 | Factor of 1.22 used to convert
12- to 9-month equivalent.
105 |
100 Average Annusl Salary
95 b
90 b
. ]
- =]
sf . F 8 4 2 i s s g s 3
s 3 = o H g g 8§ =5 I & &
8 & s & H 4 8 a v P
I3 3 3 e s 3 2 g 3 % g & 3 g §
43 2 = 5§ 3 5 3 8 3 g S 8 g 5 3 = & =
z £ o & 0 7 = = 3 s & § & g = -
80 w w w2 e w S w w oW ow ow oW ow W « 8 ~ ]
o o ° g o o 2 o Cl o ° ° ° o ﬂ i o , i Cl : o
S8 5 8 3 3 8 28 2°6 s 5 -3 &8 5.8 8 5 38
Rooc o N ' . s . L PRSI . " . s . A 1 s Fi
R N Y R T
¢ Faculty Bconomic Welfare Comeittee,
Imstftutfonsl Rask Oregon State University, Oct. 1977.
120 r Figure Z. 1976-77 Average Annual Faculty Salaries for
S SORS et 21 Universities.
Selected universities are those used by OSBUE
for comparisons. Source: AAUP data appearing
In the August 1977 dssue of the AAUP Bulletin,
115 F pp. 176-217. (Salsries are on & Y-month ba
1ol Note: Includes 9- and 12-month
staff teaching 50% or more.
Factor of 1.22 used to convert
12- to 9-month equivalent.
105
100 verage Annual Salary
95 ¥
90 b
-
L] s
BE g CR : g q-8
g . g 4 E 3 S 2 8 g : 2 3
: s § £ 3 s § & s § & &
- rl E . o 8 g g ® 9 S
e e 1 - w - = o - - v o
g2z 3 & 3 =2 . @ 2 8.4 2 s '3 % 8 § &
i # 8 3 & § g 5 g 2 &4 3§z 8 B 2 8 3 32
s} = ¥ E = = & d ., ° = _ & = 9 2 5 5 @ oA
w wow ow ow ow o9 5w e 8w ww S )
c a ° Cl o o o 5 E C ° , ° c e i ° o i o °
. . . . . P | . s B P ¢ . . -
i § 5 5§ 3§ § ¥ & 5 § p 3 3 45 & 5 § 3 5
A N IR
onal Paculty Economic Welfare Committee,
L2t e Cregon State University, Oct. 1977.
120 Figure 3. 1976~77 Average Annual Faculty Sslaries for
ASSISTANT PROFESSORE st 21 Universities.
Selected universities sre those used by OSBHE
for comparisons. Source: AAUP data eppearing
in the August 1977 issue of the AAUP Bulletin,
15 pp. 176-217. (Salaries are on a 9-month basie.)
Note: Includes 9- and 12-month
o staff teaching SO0% or more.
- Factor of 1.22 used to convert
12- to 9-month equivalent.
105
100 exage Annual Salery
95 ¢
90
| s
(133 ] s § H
“ & .
. s E 3 : & 3 = g " X
S = = o s § 3 s g £ s F @ H
H - @ =2 =a o g - 2 3 §
& * < :‘4 .l: a e «» v :'c i : -.n £ e H] s E _8
a 4 3 C] o o ! L e o w o ou , = s Q M h ]
8 Z & = v - q = - = = « 5 U 5 e a
LR o B v - I - BT T & . s -uld
6 § © % © © 5 F & ° T @ 3 B B 5 s .i T € °§
5 8 3 8 8 3 5 ¥ 5 4 3 6 5 5 & % 5 9 § 3§ d
= Yeculty Bcopomic Welfsre Committee,
Institstionsl Rask or.gaoq’ll!e Univeraity, Oct. 1977.



1976-77 Academic Statistics: Full-time Faculty, Average Annual Fringe Benefits
by Academic Rank, 9-month Basis.

Note: Includes 9- and 12-month Source: AAUP Bulletin, Summer Issue, August, 1977, pp. 176-217
staff teaching 50% or more.

Factor of 1.22 used to convert
12- to 9-month equivalent. Professor Associate Professor Assistant Professor
% of Average % of A
Dollars "oy N "135 & "ig" Dollars "1 - "lgﬁrﬂge"lg" Dollars ..21"1 Of"?;ﬁrage"lg"
"10" Other Land Grant Universities !
California (entire) 3 $ 5,000 | 127.6 g $3,500f 109.9 8 $2,900{ 105.4
Idaho ' 16 3,200 81.7 15 2,800 87.9 14 2,400 87.2
11linois ' 12 3,700 94.4 16 2,700| 84.7 15 2,300 83.6
Purdue 2 5,100 | 130.1 3 3,900 122.4 7 3,000| 109.0
lowa State 10 4,000 102.1 10 3,200f 100.4 10 2,800{ 101.7
Michigan State 8 4,300 | 109.7 7 3,700§ 116.1 5 3,300 119.9
Minnesota 1 5,300 | 135.2 1 4,200} 131.8 1 3,700| 134.4
Ohio State 11 3,900 99.5 11 3,100 97.3 11 2,700 98.1
Washington State 13 3,700 94,4 13 2,900 91.0 17 2,200 79.9
Wisconsin 6 4,700 119.9 4 3,900 122.4 2 3,500 127.2
1 "
Averape ok, 510 $ 4,290 | 109.5 | 100.0 | 108.3 $ 3,390 106.4 |100.0 | 105.6 $ 2,880] 104.7 | 100.0 | 104.2
"9" Other Non-Land Grant Universities
Colorado 19 $ 2,600 66.3 20 $ 2,200 69.1 20 $ 2,000 72.7
Indiana 5 4,900 | 125.0 5 3,900 122.4 6 3,300, 119.9
Iowa 9 4,100 | 104.6 9 3,400 | 106.7 9 2,900{ 105.4
Michigan 4 5,000 | 127.6 2 4,100 128.7 3. 3,500{ 127.2
Montana } 21 2,400 61.2 21 2,100 65.9 21 1,900  69.0
North Carolina (Chapel Hill) 18 3,000 76.6 18 2,500 78.5 18 2,200 79.9
Tekas 20 2,600 66.3 19 2,400 75.3 19 2,100,  76.3
Utah 7 4,700 | 119.9 6 3,900 | 122.4 4 3,500f 127.2
Washington 17 3,100 79.1 17 2,600 81.6 16 2,300 83.6
gt
Average of "9 $ 3,600 | 91.9 | 83.9 90.8 $3,011] 94.5 | 88.8 | 93.8 $ 2,633  95.7| 91.4 | 95.3
Average of "19 Others" $ 3,963 | 101.1 92.4 100.0 $ 3,211} 100.8 94.7 | 100.0 $ 2,763  100.4 95.9 | 100.0
University of Oregon 14 3,500 89.3 81.6 88.3 |14 2,900 91.0 85.5 90.3 | 13 2,600 94,5 90.3 94.1
Oregon State University 15 3,500 89.3 81.6 88.3 |12 3,000 94.2 88.5 93.4 | 12 2,700f  98.1 93.8 97.7
AVERAGE OF ENTIRE "21" $ 3,919 | 100.0 91.4 98.9 $ 3,186 | 100.0 94.0 | 99.2 $ 2,754 100.0 99.6 95.6

Prepared by D. Curtis Mumford for the Faculty Economic Welfare Committee, Oregon State University, October, 1977.
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Note: Includes 9- and 12-month

staff teaching 50% or more.

1976-77 Academic Statistics: Full-time Faculty, Average Annual Total Compensation (salary plus
countable fringe benefits) by Academic Rank, 9-month Basis.

Source: AAUP Bulletin, Summer Issue, August, 1977, pp. 176-217

Factor of 1.22 used to convert Professor Associate Professor Assistant Professor
12- to 9-month equivalent.
% of Average % of A p
Dollars ugi | wio” & g Dollars nopn 0 "1\6::Irage"19" Dollars "21"2 Of,,ggﬁ"ge"m"
"10" Other Land Grant Universities
California (entire) 2 $32,900 112.2 6 $23,000 104.0 7 $19,000 102.9
Idaho 20 24,900 84.9 20 19,700 89.0 20 16,600 89.9
I11linois 7 30,500 104.0 16 21,500 97.2 14 18,100 98.0
Purdue 3 31,700 108.1 4 23,100 104.4 11 18,300 99.1
Iowa State 16 28,700 97.9 15 21,800 98.5 15 18,100 98.0
Michigan State 13 29,100 99.2 7 22,900 103.5 6 19,200 104.0
Minnesota 4 31,700 108.1 1 24,700 111.6 1 21,400 115.9
Ohio State 5 31,200 106.4 3 23,600 106.7 2 19,900 107.8
Washington State 18 26,900 91.7 19 20,500 92.7 18 17,400 94.2
Wisconsin 8 30,000 102.3 11 22,000 99.4 4 19,400 105.1
Average of "10" $29,760 101.5 100.¢ |[101.0 $22,280 100.7 100.0 | 100.6 $18,740 101.5 100.0 | 101.4
"'9" Other Non-Land Grant.Universities
Colorado 19 $26,900 91.7 18 $20,900 94.5 19 $17,300 93.7
Indiana 10 29,900 101.9 9 22,400 101.2 9 18,400 99.6
Iowa 9 30,000 102.3 5 23,100 104.4 19,000 102.9
Michigan 1 33,000 112.5 2 24,200 109.4 3 19,800 107.2
Montana 21 23,100 78.8 21 18,700 84.5 21 15,900 86.1
North Carolina (Chapel Hill) 6 30,700 104.7 10 22,300 100.8 12 18,300 99.1
Texas 12 29,700 101.3 13 22,000 99.4 13 18,200 98.6
Utah 11 29,900 101.9 8 22,900 103.5 5 19,300 104.5
Washington 14 28.900 98.5 17 21,400 96.7 17 17,700 95.8
Average of "9" $29,122 99.3 $21,989 99.4 98.7 99.3 $18,211 98.6 97.2 98.5
Average of '"19 Others" $29,458 100.4 99.0 100.0 $22,142 100.1 99.4 98.7 $18,489 100.1 98.7 | 100.0
University of Oregon 15 28,700 97.9 96.4 97.4 {12 22,000 99.4 98.7 99.4 |16 18,100 98.0 96.6 97.9
Oregon State University 17 27,500 93.8 92.4 93.4 {14 21,900 99.0 98.3 98.9 |10 18,400 99.6 98.2 99.5
AVERAGE OF ENTIRE "21" $29,329 100.0 98.6 99.6 $22,124 100.0 99.3 99.9 $18,467 100.0 98.5 99.9

Prepared by D. Curtis Mumford for the Faculty Economic Welfare Committee, Oregon State University, October, 1977.

A
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Oregon State University
Table 1. 1977-78 Average Annual Academic Salaries for Various School and Colleges
- (9-month equivalents as of December 31, 1977)%

Full Professor Associate Professor Assistant Professor
]

FTIE School or College fnual FTE School or College Al FTIE School or College afjnyal
Salary Salary Salary

66.93|Science $26,383 18.03 |Business $21,518 [{19.97 |[Business $18,303
3.00{ Pharmacy 25,650 8.60 |Forestry 20,487 6.22 |Pharmacy 17,595

6.58] Oc eanography 25,487 25,57 {Engineering 20,158 5.11 [Forestry 17,554

22,32|Engineering 24,655 7.50 |[Pharmacy 19,776 {|12,20 |Education 17,306
6.08}Business 24,626 14,29 |Forest Research Lab 19,715 ||18.41 |Engineering 17,297

5.37{Health and Phys. Ed. 24,117 55.12 |Science 19,656 10.30 |Forest Research Lab 16,826

12.33|Education 23,861 6.86 |Oceanography 19,640 ||44.49 |Agriculture (A.E.S.) 16,062
21.72{Agriculture (R.I.) 23,554 18.75 |Education 19,383 (111.06 |Home Economics 15,998
57.081Agriculture (A.E.S.) 23,012 9.79 |Home Economics 19,172 5.19 |Oceanography 15,686
9.95} Forestry 22,924 17.59 |Health and Phys. Ed. 19,146 [12.33 |Agriculture (R.I.) 15,605

58.87|Liberal Arts 22,803 41,77 jAgriculture (A.E.S.) 19,103 9.31 |Health and Phys. Ed. 15,580
2.96{ Home Economics 22,760 10.57 |Agriculture (R.I.) 18,996 52.73 |Liberal Arts 15,376

9.96{ Forest Research Lab 22,685 55.42 |Liberal Arts 18,808 38.93 |Science 15,340

41.08 Agriculture (Ext.S.) 21,783 58.34 |Agriculture (Ext. S.) 17,887 86.66 |Agriculture (Ext. S.) 14,373
All University $23,906 All University $19,324 All University $15,636

% 12-month salaries were converted to a 9-month equivalent through use of conversion factor of 1.22. All "administrative staff"
have been excluded, namely, and for purposes of this analysis, those staff members whose salaries are believed to be signifi-
cantly influenced upward because of their assigned administrative responsibillities.

Source of data: Office of Budgets, Oregon State University. »
0
0SU Faculty Economic Welfare Committee, January 1978.



Oregon State University
Table 1 (a). 1977-78 Average Annual Academic Salaries for Various Schools and Colleges
(9-month equivalents as of December 31, 1977)%*

Full Professor Associate Professor Assistant Professor
FTE School or College g:?:ii FTE School or College g;?:i; FTE School or College 2:2:2$
10.15 |Business $27,764 18.03 | Business $21,518 19.97} Business $18,303
5.44 |Pharmacy 27,511 8.60 | Forestry 20,487 6.22|Pharmacy 17,595
80.45 |Science 27,001 25,57 [Engineering 20,158 5.11|Forestry 17,554
8.58 |Oceanography 26,979 7.50 |Pharmacy 19,776 18.41|Engineering 17,297
31.33 |Engineering 26,207 || 14.29 |Forest Research Lab 19,715 15.59|Education 17,218
10.75 |Health and Phys. Ed. 25,695 56.12 |Science 19,649 10.30) Forest Research Lab 16,826
7.33 |Home Economics 25,439 6.86 |Oceanography 19,640 45.71 | Agriculture (A.E.S.) 16,086
27.58 |Agriculture (R.I.) 25,201 19.84 |Education 19,445 11.06|Home Economics 15,998
14.48 |Forestry 25,035 13.04 |Home Economics 19,264 5.19|0ceanography 15,686
14,54 |Forest Research Lab 24,691 18.59 jHealth and Phys. Ed. 19,217 9.92{Health and Phys. Ed. 15,697
75.66 |Agriculture (A.E.S.) 24,590 45.99 |Agriculture (A.E.S.) 19,126 12.33{Agriculture (R.1.) 15,605
15,03 |Education 24,172 10.93 {Agriculture (R.I.) 19,001 53.73|Liberal Arts 15,408
71.41 |Liberal Arts 23,397 59.38 |Liberal Arts 18,909 38.93|Science 15,340
70.42 |Agriculture (Ext. S.) 22,621 78.14 lAgriculture (Ext. S.) 17,932 96.42{Agriculture (Ext. S.) 14,472
All University $25,147 All University $19,382 All University $15,703

* 12-month salaries were converted to a 9-month equivalent through use of conversion factor of 1.22. This tabulation represents
all academic staff including President, Deans, Directors, Department Heads, Department Chairmen, etc. None of the administra-
tive staff has been excluded.

Source of data: Office of Budgets, Oregon State University.

OSU Faculty Economic Welfare Committee, January 1978.

20.



Oregon State University
Academic Salary Statistics: Average Annual Salaries
1977-78 Compared with 1976-77
Including and Excluding the Administrative Staff
(9-Month Equivalent Basis)

Average Annual Salaries
1976-19772/ 1977-19783/ | Increase
Including Excluding Including Excluding Including Excluding
Academic rank fladmin. staff admin. staff admin. staff admin., staff admin. staff admin. staff
Professoreaceses soveie $23,913 $22,746 $25,147 $23,906 +5.2% +5.1%
Associate Professor..., 18,602 18,542 19,382 19,324 +4.,2% +4.2%
Assistant Professor...| 15,113 15,072 15,703 15,636 +3.97% +3.7%
Fitdre Académie StaEfl 15,724 14,891 16,541 15,652 +5.29 +5.1%

SOURCE: Office of Budgets, Oregon State University.

l-/Inc].udes Professor, Associate Professor, Assistant Professor, Instructor, Research Associate, Research Assistant
Unclassified, Graduate Research Assistant, and Graduate Teaching Assistant.

2/ e

—~'File date 3/15/77.

3/ ..

=~'Fdile date 12/31/77.

NOTE: Administrative staff are those staff members whose salaries are believed to be significantly influenced

upward because of their assigned administrative responsibilities.

0SU Faculty Economic Welfare Committee, 2/6/78.

"L¢
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Comparison of 1977~78 Average Annual Academic Salaries at Oregon State University

with Salaries One Year Earlier, 1976-77.

(File dates as of December 31.)

Academic 1976-77 1977-78 Difference
ek Average Average
FTE galary FTE Salary FTE Sala:y
no. $ no. $ no %
Professor
9-month.icsesasesess 181.62 23,459 190.78 24,605 + 9.16 + 4.89
12=month. .. ese se s s 0 269.67 29,458 272.74 31,059 + 3.07 + 5.43
9-month Basis...... 510.62 23,901 523.:52 25,147 + 12.90 #* 5321
Associate Professor
9-month.......en... 219.32 18,871 216.92 19,598 - 2.40 +:3.85
12=month.c « e e s wa o 233.36 22,445 229.70 23,443 - 3.66 + 4.45
9-month Basis...... 504.02 18,604 497.15 19,382 - 6.87 + 4,18
Assistant Professor
Gemonthive o o o wie s wibe 183.57 15,582 179.77 16,092 - 3.80 + 3,27
12-month.....vees e 231.09 18,084 233.70 18,858 2.61 + 4.28
9-month Basis...... 465.50 15,122 464.88 15,703 - 0.62 + 3.84
Instructor
G=monthi. .. coe oo 100.34 11,949 89.65 12,475 - 10.69 + 4.40
12-monthiai i vrese o o wie 124.98 15,138 119.80 15,791 - 5.18 + 4.31
9-month Basis...... 252.82 12,226 235.81 12,765 - 17.01 + 4.41
All 4 above Ranks
J=monthivy, i swis ssim s oo 684.85 18,192 677.12 19,135 - 7.73 + 5.18
12-monthi. oo oon o e v 859.10 22,410 855.94 23,547 - 3.16 +' 5407
9-month Basis...... 1732.96 18,299 1721.36 19,235 - 11.60 + 5.12
Research Associate
9-month.s.enersesss 0.00 e 1.00 19,569 1.00 —
12-month.ceescuaess 5 84,82 14,912 78.15 15,461 - 6.67 + 3.68
9-month Basis...... 103.48 12,223 96.34 12,745 - 7.14 + 4.27
Research Assistant
Unclassified
9-month.eeeeeeeeans 0. 77 10,334 0.58 10,008 - 0.19 —
12-monthiiveivsnsas 222.05 12,185 224.99 12,840 + 2.94 + 5.38
9-month Basis...... 271.67 9,988 275.07 10,523 + 3.40 + 5.36
Graduate Research
Assistant
9-month....cevevenn 15.31 11,090 11.50 11,174 - 3.81 + 0.76
12-month.eeeeeens ¥ e 179.94 9,469 186.37 9,772 + 6.43 + 3.20
9-month Basis...... 234.84 7,978 238.87 8,162 + 4.03 + 2.3%
Graduate Teaching
Assistant
9-month......oec.ts 121.81 11,159 117.62 11,457 - 4.19 + 2:67
12-month. cuwens »am e 4.92 10,843 1.97 11,051 ~ 2.95 + 1.92
9-month Basis...... 127.81 11,053 120.02 11,409 - 7.79 #3422
Entire Academic Staff
Q-mORtR . s v s sww v s 822.74 17,011 807.82 17,898 - 14.92 + .5.21
12-month.s.ouen. ... 4| 1350.83 18,492 1347.42 19,367 - 3.41 + 4.73
9-month Basis...... 2470.76 15,775 2451.66 16,541 - 19.10 + 4.86
2ED15 : i

SOURCE: Academic Staff

Statistics, Office of Budgets, Oregon State University.

0SU Faculty Economic Welfare Committee

February 1978.



B OREGON STATE UNIVERSITY , Corvallis, Oregon 97331
Office of the Faculty Senate ) Memorial Union 205

4/27/78

Reports to the Faculty Senate

A. Agenda for the Senate Meeting, Thursday, May 4, 3:00 p.m., Withycombe 101

As published in the April 26 issue of the Staff Newsletter, the agenda will
include the reports and other items listed below. Also to be approved are
the minutes of the last regular meeting of the Senate (78-348) of April 6,
as corrected, and published in the April 13 issue of the Staff Newsletter
Appendix. (Please note the earlier starting time of 3:00 p.m.)

1. Election of a Faculty Panel for Faculty Hearing Committees

At the Senate meeting on April 6, the Executive Committee nominated 20
faculty members from which the Senate is expected to elect a panel of
ten to serve from July 1, 1978 through June 30, 1981 replacing current
Panel A. At the April 6 Senate meeting, there were no other nominations
from the floor. (See pp. 4-6 of "Reports to the Faculty Senate" of
April 6, 1978, and Minutes 78-348, p. XXVII.)

In accordance with procedures adopted by the Senate on December 3, 1970,
(Motion 269-3) and amended May 4, 1972 (Motion 286-2), voting will be
conducted by a written ballot. The teller's report will be reviewed

and approved by the Executive Committee. The individuals receiving the
highest number of votes shall be elected. In case of a tie vote, the
president shall vote by drawing names from a hat. Those not elected
shall be designated as alternates to serve if replacements are needed;
the selection of alternates will be in the order of the number of votes
received.

2. Report of the Nominations Committee (p. 4) - K. D. Patterson

Attached is the Report of the Nominations Committee dated April 24, 1978
with the following nominations for the positions of Interinstitutional
Faculty Senate 'Representatives to serve from June 1, 1978 through May 31
1980, and June 1, 1978 through May 31, 1981. We wish to extend thanks

to Professor Walter Hopkins (who served one year replacing David Carlison,
who has been on leave), and Professor Robert Zaworski (who will be going
on leave), for their service.

For the two year term:
Leo Parks, Microbiology
Walter Hopkins, Forestry
For the three year term:
. Solon Stone, Engineering
Alan Munro, Art

These candidates have agreed to serve if elected. Continuing IFS repre-
sentative is Sara E. Malueg '79 (Foreign Languages and Literatures).




Additional nominations may be made from the floor at the May 4 Senate
meeting. In accordance with established procedures, approved by the
Faculty Senate (see Minutes 262 of April 9, 1970) and by the OSU Faculty,
the election will be conducted by an on-campus faculty mail ballot. The
teller's report will be reviewed and approved by the Executive Committee.
The nominees receiving the highest number of votes will be elected. Nomi-
nees not elected may be asked to serve as alternates.

Report of the Bylaws Committee (pp. 5, 6) - R. Weaver

Attached are items that will be voted on at the June meeting:

a. Amendments to Articles VI, Section 3, and VII, Section 3
to delete the provision for the Executive Committee to
appoint the Nominations Committee. (p. 5)

b. Amendment to Article VII, Section 4, to provide for the Execu-
tive Committee to fill temporary absences in the Executive Com-
mittee. (p. 6)

C. Amendment to Article VI, Section 3, to provide for electing
the President-Elect by mail ballot. (p. 6)

Report of the Faculty Status Committee (pp. 7-9) - W. C. Johnson

Attached is the report of the Faculty Status Committee relating to the
proposed changes in the Administrative Rules. The committee has a con-
cern about the meaning of Section 41.205 "Sabbatical Leave" and wishes
to discuss this with the Senate.

Academic Regulations Committee Report (pp. 10-22) - R. W. Bergstrom

Attached are statistical data on University comparisons of grades, and

the Academic Regulations Committee Report of March 22, 1978 (pp. 10-16) with
proposed revisions of AR 11, 12 and 17. Also attached are an alternative
proposal by Senator T. C. McClintock and an additional proposal by Sena-
tor R. J. Zaworski relating to AR 11, 12, and 17. (pp. 17-22)

Reports on Intercollegiate Athletics

’

Annual reports on Intercollegiate Athletics were initiated by the Senate's
action of January 15, 1970 (see Minutes 258, p. xxiii). Last year's re-
ports were presented on February 3, 1977 (see Minutes 77-334, p. XV).

a. Women's Intercollegiate Athletics - S. L. Moore

The Acting Director of Women's Intercollegiate Ath]eﬁigs, Sylvia L.
Moore, will report on the status of programs and policies for Women's
Intercollegiate Athletics at OSU.

b. Men's Intercollegiate Athletics - J. A. Davis

The Institutional Representative for Men's Intercollegiate Athletics,
Dr. Jack R. Davis, will report on the status of programs and policies

affecting OSU and its relationships with the PAC 8/10 and the NCAA.




B.

G

Reports from the Executive Committee

1.

5

Status of Faculty Economic Welfare Committee Report

The FEWC report presented to Senators in the April "Reports to the
Faculty Senate" is in the process of being distributed to all members
of the OSU faculty. Since the publication of the material in April,
additional information has been received and two additional pages will
be incorporated into the mailing to all faculty by direction of the
Executive Committee. Also, at the request of the Executive Committee,
copies of this report are being placed in the Reserve Book Room of
the Library.

Interinstitutional Faculty Senate (pp. 23-26)

Attached is a Proposal for a Faculty Lobbyist to serve the 0.S.S.H.E.
faculties. This proposal was adopted by the IFS on April 14, 1978.
Oregon State University has been asked to designate a representative
to serve on the Steering Committee. The Executive Committee has asked
Professor Robert R. Becker to serve and he has consented to do so.

Status of Tri-University Ed.D. Program Proposal

At the January 12, 1978 Senate meeting, the Curriculum Committee reported
that a fifth Category I proposal dated December 14, 1977 for a "Jdoint
0SU/UQ/PSU Ed.D. Program for School Administrators and Community College
Personnel" had been forwarded to Senators but was still under review

and was not ready for Senate action (see Minutes 344, p. XIV). This
proposal was later reviewed and approved with some revisions by the
Graduate Council and by the Curriculum Committee, and was to be for-
warded to the Senate for its consideration and action. There is some
question as to whether the original proposal was actually "forwarded to
Senators" in December.

The December 14, 1977 proposal has now been revised and separated into

two separate proposals: A Tri-University Doctoral Program in Education
(Ed.D.) for Community College Personnel; and a Joint UO/PSU Doctoral
Program in Education (Ed.D.) for the Preparation of School Administrators.
The revised "Tri-University" program proposal has not been reviewed by

the Graduate Council or the Curriculum Committee; however, it is essential-
ly identical to the December 14, 1977 proposal with the deletion of the
parts of the original proposal for "School Administrators." It is ex-
pected that the proposal will be ready for presentation to the Faculty
Senate at its June 1 meeting.

Referrals to Standing Committees

a. ASOSU Senate Resolution for Amendment to Section IV, part 5, of the
Student Rights, Freedoms, and Responsibilities Code, referred to
the Academic Regulations and Registration and Scheduling Commmittees
for their recommendations.

b. ASOSU Senate Resolution for a change in Administrative Rule 16a,
referred to the Faculty Status Committee for their review and recom-
mendations.

Parliamentary Tip of the Month (p. 6)
(To save space, the parliamentary tip is with the Bylaws Comm. Report)

Reports from the Executive Office




Oregon
tate .
University | Comvallis, Oregon 97331

Department of
- Economics

April 24, 1978

TO% Executive Committee, Faculty Senate

FROM: K.D. Patterson, Nominations Committee

The Nominations Committee suggests the following candidates
for election to positions on the Inter-institutional Faculty
Senate:

2 year position
Leo Parks, Microbiology
Walter Hopkins, Forestry

3 year position
Solon Stone, Engineering
Alan Munro, Art

The individuals named above have consented to stand and serve
if elected. Biographical sketches appear below.

Nominees for IFS Representative Positions May 4, 1978

Walter S. Hopkins, Associate Professor of Forest Management (at OSU since
1971). Faculty Senate 74-76; Administrative Appointments Committee
75-78, chrm. 76-78; IFS Representative 77-78.

Alan A. Munro, Professor, Art (at OSU since 1962). Faculty Senator
75-77, 78-80; Academic Advising Committee 74-77; Campus Plan Commit-
tee 74-75.

Leo W. Parks, Professor, Microbiology (at OSU since 1958). Faculty Senator
71-72, 75-77,78-80; Executive Committee 78,79; Graduate Council 66-69;
Research Council 75-77.

Solon A. Stone, Professor, Electrical & Computer Engineering (at OSU since
1956). Faculty Senator 68-73, 75-77, 78-80; Executive Committee 76, 78;
Vice Chairman 77; Advancement of Teaching Committee 64-67, chrm. 65-67;
Faculty Status Committee 69-72, chrm. 69-71; Fiscal Priorities & Long
Range Planning Committee 74-76.



To: Committee on Committees, Executive Committee, and the Faculty Senate
From: Roger Weaver, Chairman, Bylaws Committee

Subject: Disposition of the matter of the Executive Committee's not wanting
to appear to appoint itself to the Nominations Committee

In weighing the concern of the Executive Committee together with the ideas of

the Committee on Committees, the Bylaws Committee chose not to unravel the fabric
of the present Bylaws which provide for the appointment of all committees by the
Executive Committee. It therefore recommends to the Faculty Senate that the Execu-
tive Committee's concern be accommodated in the Standing Rules drafted by the Com-
mittee on Committees, and that the following phrase be deleted from the Bylaws:
"consisting of four members appointed by the Executive Committee" . . . (This

phrase appears in the first sentences of the third sections of Articles VI and VII.)

Thus revised, these sections would respectively read:

Article VI. Section 3, 1st paragraph. "Election Procedures for Senate
President-Elect. The Nominations Committee shall nominate at least two candi-
dates from the academic staff for the office of Senate President-Elect."

Article VII. Section 3, 1st paragraph. "Election Procedure for Elected
Members of the Executive Committee. The Nominations Committee shall nominate from
the Senate Membership at least two more candidates for elective positions on the -
Executive Committee than there are elective positions open. The Nominations Com-
mittee shall report to the regular November meeting of the Faculty Senate. Ad-
ditional nominations may be made from the floor and the nominations shall be
closed. The Recording Secretary shall publish the names of the nominees 1in
the Staff Newsletter no later than November 14th."

In drafting appropriate restrictions to cover Executive Committee discretion in
the Standing Rules, the Committee on Committees might wish to consider the fol-
lTowing:

‘ 1. That the same wisdom of appointing, not electing, the members of
all committees other than the Nominations Committee also applies to it;

2. That the Standing Rules can restrict the number of committee
members ;

3. That the incumbent President and no other member of the Executive
Committee serve on the Nominations Committee.

April 20, 1978



April 27, 1978

To: Faculty Senate
From: Bylaws Committee, Roger Weaver, Chairman

Subject: A: Executive Committee Membership in the Transition Period
B: Election Procedure Change to Mail Ballot (President-Elect)

A. Executive Committee Membership in the Transition Period

1. Bylaws Committee recommends:

- a. That Glenn Klein be permitted to complete his term on the Execu-
tive Committee although he was not re-elected to the Senate, this
would aid passage to the new Bylaws, or smooth the transition period.
b. That the Standing Rules stipulate that the Nominations Committee
would nominate for Executive Committee membership persons whose
Senate terms will continue for two years, or who will have the
opportunity to run for re-election should their terms end in one year.

2. Bylaws Committee offers the following changes for the Bylaws:

a. that Article VII, Executive Committee, Section 4, Paragraph 3,
be deleted in its entirety;

b. that Paragraph 3 now read "The Senate President shall fill temporary
absences in the elected member positions by appointment from the
Senate membership."

B. Election Procedure Change to Mail Ballot (President-Elect)

In order to facilitiate the election of the Faculty Senate President-Elect,
the following changes in the Bylaws are recommended:

1. Deleting the last two paragraphs, page 4, Article VI, Section 3;
2. adding the following as the third and last paragraph, Section 3 -

"Election shall be by mail ballot in the month of November in a
manner designated by the Executive Committee, which shall report
the election results at the reqular December meeting. All persons
eligible to vote in Faculty Senate elections shall be eligible to
vote for a Senate President-Elect. A method for absentee voting
shall be designated by the Executive Committee."

¥ k k kK ok * Kk k Kk Kk *k Kk k Kk Kk Kk Kk Kk * k ¥* ¥ ¥k * k k¥ * * k¥ ¥ * ¥ *¥ ¥ ¥ * * %

Parliamentary "“Tip" of the month: Getting on the Senate Agenda

Senate Bylaws, Article XII, give the Executive Committee the authority to formu-
late agendas for the Senate's meetings. Individual faculty may call or write
Senate President Warren Hovland at the Faculty Senate Office, MU 205, and sug-
gest items for the Agenda. Any member of the Executive Committee may, however,
receive suggestions for agenda items. Any Senator may, in addition, take steps
to place an item on the agenda. First, as outlined above, the suggestion may
be given to the Executive Committee. Secondly, a Senator may present the pro-
posed agenda item from the floor of the Senate. Thirdly, a Senator may, upon
being recognized at an appropriate time, make a motion (see Article X, Sec. 1,
paragraph 2) which becomes immediately pending before the Senate. Be reminded,
however, that the request of a single senator requires the postponement to a
Tater meeting of a vote on the latter motion.

*************************‘k*************




Department of
Biochemistry and tdte .
Biophysics UnlverSlty Corvallis, Oregon 97331 (503 754-4511

MEMORANDUM

TO: Members of the Executive Committee of the Faculty Senate
FROM: W.C. Johnson, Thairman of the Faculty Status Committee \JQJC;':D

RE: The New Administrative Rules

At the direction of the governor, the State Board of Higher
Education is rewriting the Administrative Rules. The idea is to
shorten and simplify the rules without changing their meaning. Of
course, in some places the new rules may not be clear or they may in
fact have been changed.

The Faculty Status Committee has reviewed the New Administrative
Rules, and in general we find no problem. However, the meaning of
section 41.205 "Sabbatical Leave' has been altered by eliminating any
reference to the purposes of such leaves. Our committee would like
to put this topic on the agenda of the next faculty senate meeting.

The old wording of section 41.205 is attached. The new wording
is as follows:

41,205 Sabbatical Leave

(1) Sabbatical leave is a privilege and not a right and is granted
to staff members of academic rank only when it can be shown
that the applicant is capable of using this period in a
manner which will provide greater service to the institution
and to the state.

(2) The policy on sabbatical leaves shall be uniform for all
Department institutions insofar as possible.

The Faculty Status Committee suggests the following wording:

41.205 Purposes of Sabbatical Leave

(1) Sabbatical leave is granted to staff members of academic
rank for purposes of research, writing, advanced studv,
travel undertaken for observation and studyv of conditions



(2)

-.-Zv

in our own or in other countries affecting the applicant's
field or related scholarly or professional activities.
Since sabbatical leave is a privilege and not a right, it
is granted only when it can be shown that the applicant

is capable of using this period in a manner which will
provide greater service to the institution and to the

state.

The policy on sabbatical leaves shall be uniform for all
Department institutions insofar as possible.



41.205

41.210

41.200

Section 41.200 - Sabbatical Leave
i

Purposes of Sabbatical Leave

Sabbatical leave is granted to staff members of academic rank (instructor
or above) for purposes of research, writing, advanced study, travel
undexrtaken for observation and stugy 0of conditions in our own or in

other countries affecting the applicant's field or related scholarly

or professional activities. Such leave is granted for a maximum of

one year and only when it can be sHown that the applicant is capable of
using his period of sabbatical leaﬁe in a manner which will make him of

greater service to his institution and to the state.
|

The policy on sabbatical leaves shall be uniform for the several institu-

tions of the System insofar as possible,

Since the granting of sabbatical leave is considered to be a privilege
and not a right, the institutional executive shall consider the benefit

accruing to the institution before recommending sabbatical leave.

Eligibility for Sabbatical Leave

An academic staff member may be considered for sabbatical leave only
after he has been employed full time in the continuous seryvice of the
System for six academic or fiscal years with the rank of instructor or
above. Academic staff members employed on successive academic year
appointments are considered as serving contiunuously. Academic staff
members employed full time on academic-year appointments may be
considered for a second sabbatical leave, and succeeding leaves there-
after, after completing six years of full time continuous service following
return from the last sabbatical leave. Academic staff members employed
full time on twelve-month appointments may be considered for a second
sabbatical leave, limited to four months, after four-and-one-half years
of full time centinuocus service following return from the last sabbatical
leave, or, after six years of full tiwe continuous service following
return from the last sabbatical leave, they may be considered for any

one of the three types of sabbatical leaves listed In AR 41.235.  Cases
involving mixed types of service, oi other irrepular condltlons, shall

be sebject to adiustment by adminlstrative of ficers in accordence with

the principles set forth in the foregoing provisions,



1977
FALL

1976
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1963
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1977

1976
1975
1974
1973
1972
1971
1970
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1968
1967
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1963

OREGON STATE UNIVERSITY GRADES

Comparisons Since 1962-63

Percentages————===———
% b4 b4 % % Ave
A B C D F GPA
26 3z 23 52,4,
26 31 23 5 2 2.80
28 32 22 4 2 2.83
29 32 22 4 2 2.85
28 31 23 4 1 2.85
25 31 24 4 2 2.78
24 32 26 5 2 2.77
23 32 28 6 2 2.69
21 34 30 6 3 2.64
20 34 33 6 2 2.60
19 35 34 7 2 2..59
19 34 35 7 3 2.57
18 35 35 8 3 2.54
18 35 36 7 2 2.58
17 34 37 8 2 2.53
18 34 37 8 2 2.54
28 nu 24 4 2 2. 86
28 31 21 4 2 2.87
29 31 20 4 2 2.89
31 31 21 4 1 2.92 .
30 31 21 4 1 2.91
28 31 22 4 1 2.86
26 32 24 4 1 2.82
25 33 26 5 2 2:77
23 34 28 5 2 2.71
22 35 31 6 2 2.86
20 36 34 6 2 2.58
20 35 35 7 2 2.62
19 35 35 7 2 2.59
20 36 35 6 2 2.62
19 35 36 7 2 2.60
19 34 37 7 2 2.59

Total Number

Total

Grades E I S/P U/N F W
Cod39Y 377 2838 SBLé 4o 1327 37¢e
67086 391 2070 6038 410 1300 2609
69327 330 2130 5833 378 1269 2602
67357 376 1952 5069 334 1085 2169
65933 324 1979 5961 372 971 1823
65803 406 1927 6610 468 1009 1664
67900 385 1735 5024 350 1137 1248
69614 380 1583 4076 318 1563

70186 523 1334 2202 168 1941

69458 520 989 1979 85 1671

65405 742 752 1491

62481 307 636 1590

58605 273 612 1529

52310 265 523 990

52210 259 525 1134

50232 207 458 1059

e 79¢ 463 1981 e79¥ Qi2 L 210
66758 317 2153 6831 450 1082 2207
68923 398 2173 6837 409 1066 2233
67787 382 2170 5775 384 962 2031
65649 272 2170 5733 425 910 1350
65123 272 1925 6709 475 885 1355
66385 415 1781 5431 364 957 1243
68175 412 1783 4249 291 1291

68651 456 1462 2837 169 1450

66871 431 1343 1761 84 1215

63304 506 787 1296

59291 327 662 1216

56793 442 683 1123

50806 229 514 901

49802 263 536 882

49487 258 .518 879

_6'[-.

0L
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. Oregon State University Grades - Comparisons Since 1962-63 (continued)

SPRING
1977
1976
1975
1974
1973
1972
1971
1970
1969
1968
1967

1966
1965
1964
1963

Percentages—~~————===
4 4 4 )4 % Ave.
A B C D F GPA
30 31 20 4 2 2.91
31 31 19 3 1 2.95
34 30 19 3 1 2.99
33 31 19 3 1 2.99
31 33 23 4 1 2.89
29 32 21 4 1 2.91
30 32 23 4 1 2.90
26 35 26 4 2 2.81
24 36 29 5 1 2.76
23 36 32 6 2 2.70
22 36 33 5 2 2.68
21 36 34 6 2 2.64
21 36 34 5 2 2.67
21 37 34 6 1 2.67
21 35 35 6 2 2.64

Total Number—-—-

Total

Grades E I S/P U/N F W

62009 248 1471 6518 444 1017 2207
63528 264 1727 6456 388 952 2029
63920 234 1668 6192 337 858 1678
61250 224 1368 5562 404 689 1665
62013 240 1337 3546 167 927 1230
62080 218 1228 6197 456 710 1230
63429 269 1156 4573 274 736 822
64859 378 1090 3203 208 1059

63144 241 870 2192 101 896

60413 256 699 1065

56196 173 594 956

52955 218 504 984

47900 145 472 790

46657 132 379 691

45128 98 362 706



School of Health and
Physical Education

March 22, 1978

To: Warren Hovland, President
Faculty Senate

e .
University| Conalis, Oregon 97331

(503) 754-2643

Gy

From: Academic Regulations Committee
Robert W. Bergstrom, Chairman
Subject: Proposed Revisions of Academic Regulations

1. The Academic Regulations Committee recommends the proposed revision of AR 5

for Faculty Senate consideration.

Present

5. Transfer from one school to another
(undergraduate students)

Registered stude;ii may process transfer
of college or school~(gffective for the next

term) during a period b ing Monday of
the seventh week of the term™and ending
Wednesday of the week before Dedd.- Week.
Returning but not registered students Tiray

Proposed

Transfer from one school to another
(undergraduate students) "
/"'/f .
Registered students may t sfer from one
college or school to er beginning with
the day after the latest day to add a course
and endmg Wednesday of the week before
reglstratlon or preregistration. Returning
but not registered students may transfer

AR 5,

PP
transfer colleges/schools between the dat:{sf_ colleges/schools between the dates of re-

/
of readmission and registration. -

The Academic
change co
Hea

preregistration.

AR 5 PASSED BY SENATE ACTION ON APRIL 6,

adm1ss1on and registration.

e,

S
S
LI

2 -

T

uirements Committee pointed out that the short pé’mod for students to
es/schools seemed unnecessarily restrictive. After consulfauon with the
visers Committee, the proposed revision is presented. The transfer\ﬁ‘emod is
ended from the last day to add courses until the Wednesday prior to registration’ or.

1978
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Warren Hovland, President, Faculty Senate
Page 2
March 22, 1978

2, The Academic Regulations Committee recommends the proposed revision of AR 17
for Faculty Senate consideration.

Present Proposed
AR 17.  Grades AR 17,  Grades

The grading system consists of five basic The grading system consists of five basic
grades, A, B, C, D, F. The grade of A grades: A, B, C, D, and F. The grade
denotes exceptional accomplishment; B, su- of A denotes exceptional accomplishment;
perior; C, average; D, inferior; F, failure. B, superior; C, average; D, inferior; F,
Other marks are E, final examination not failure., Other marks are I, incomplete;

taken; I, incomplete; W, withdrawal; R, W, withdrawal; R, thesis in progress; P,
thesis in progress; P, pass; N, no ~credit; pass; N, no-<redit; S, satisfactory; U,
S, satisfactory; U, unsatisfactory. unsatisfactory,

A student who has done acceptable work to A student who has done acceptable work in

the time of the final examination but who the principal portion of a course but did not
does not take it will receive an E grade. complete one or more specific requirements
The student must petition the Academic may be given a grade of I. A provisional

Requirements Committee for permission to term grade (A, B, C, D, or F), to be de-
remove the E grade and must present an termined on the basis of a failing grade for
acceptable reason for having missed the the uncompleted portion of the course, will

examination, If the petition to remove the be reported to the Registrar with the I grade.
E is denied by the Committee, the student The provisional grade must be A, B, C, D,
will be assigned an F for the course or the or F, except in P/N -authorized courses,
Committee may direct the instructor to sub- where the provisional grade must be P or N,
mit a grade for the course on the basis of Provisional grades will not be entered on the
an F for the final examination. An E not  student's permanent record unless activated

removed within the first term after the as specified in the following paragraph.
student's return to the institution will be
changed to an F for the course umnless a If the incomplete work is made up within

petition for extension of time is approved. one calendar year, the instructor will
report to the Registrar a final grade which
will replace the I. An incomplete not re -
moved within one calendar year following
its receipt will be replaced by the pro -
visional grade,

When the quality of the work is satisfactory
and the scheduled final examination has been
taken but some essential minor requirement
of the course has not been completed for
reasons acceptable to the instructor, a
report of I may be made and additional time .

. . . An instructor may move to correct a grade
granted. The instructor states the deficiency . o

; erroneously given by filing a change -of -grade
on the grade card. An incomplete not re - . . i
sop . card in the Office of the Registrar.

moved within one calendar year following
its receipt becomes a W,

An instructor may move to correct a grade
erroneously given by filing a change of grade

card in the Office of the Registrar.
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Warren Hovland, President, Faculty Senate
Page
March 22, 1978

The Executive Committee of the Faculty Senate referred the matter of
E, I, W grades to the Committee in November 1976 with the following
notation, "to specify review of "W" grading (beyond mechanics), and
exploration of the suitability of a common penalty for not removing I
or E grades.” (These matters related to AR 12, 13 and 17).

The Committe determined that the use of the E grade for all cases
where the final examination was not taken was confused with the use of
the I grade where some portion of the course was not completed,

Both students and faculty had difficulty with the difference, particularly
when different actions were required to remove the grades. The
Committee proposes that the circumstances where a course is not
completed be designated with a single grade of L

The Committee next considered the circumstances of the W grade which
can be used from the end of the sixth week to the beginning of Dead Week,
commonly a period of two -to three weeks. The Committee proposes that
the drop period be extended to the end of the seventh week and that the

W grade be dropped. Thus, the present AR 12 Withdrawal from Individual
Courses would be eliminated,

The Committee proposes that a provisional grade be submitted with an
I to be determined on the basis of a failing grade for the uncompleted
portion of the course. The provisional grade would not appear on the
student's transcript but would be activated if it were not removed
in one calendar year, When the lacking portion of the course is
satisfactorily completed within one calendar year, the instructor would
report the course grade to the Registrar.



Warren Hovland, President, Faculty Senate
Page 4
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15,

3. The Academic Regulations Committee recommends revision of AR 11, Section e,

for Faculty Senate comnsideration.

Present

AR 11, Adding and dropping courses

a, Official forms for adding and dropping
courses are obtained in the Registrar's
Office and, when properly signed, must be
filed with the Registrar within three days
of issue.

b. A fee of $1 per course add and $l per
course drop is charged the student for each
such change of program accepted by the
Registrar's Office. (Please note "Course
Change Policies and Procedures,' page 4.)

c. A student is permitted to add a course
anytime during the first week of classes,
depending on the nature of the course and

the availability of space, by notifying (obtain -

ing signature) the appropriate department of
his or her intention. During the second

week, permission (signature) of the instructor

is required in addition to department noti -
fication, Thereafter courses may not be
added.

d. When there is evidence that an under -

graduate student has been incorrectly placed

in a course being taken for the first time,
he or she may change course or subject
area level with the approval of the instruc -
tors concerned, the head of the department,
and the student's dean. Such change in
course level must be made within the first
six weeks of the term.

e, A student may drop a course without
responsibility for grades until the end of
the sixth week of any term. In each case
the student must notify the appropriate
department by obtaining a signature in the
departmental office, After the sixth week

courses may not be dropped.

Proposed

e, A student may drop a course without
responsibility for grades until the end of
the seventh week of any term. In each
case the student must notify the appropriate
department by obtaining a signature in the

departmental office, Courses may not be
dropped after the seventh week.

cont'd . . . .
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Warren Hovland, President, Faculty Senate
Page 5
March 22, 1978

f. Failure to drop a course properly will
result in an F grade being recorded; courses
properly dropped never appear on the student’s
transcript.

4. The Academic Regulations Committee recommends the deletion of the present AR 12
for Faculty Senate Consideration,

Present Proposed

AR 12, Xv_it;_hdrawal from individual courses AR 12, Withdrawal from individual courses

a, Official forms for withdrawing from

individual courses are obtained in the

Registrar's Office; instructions to be

followed are shown on each form. D

b, After consultation with his or her L
academic adviser, a student may withdraw E
from a course with a W grade after the end T
of the sixth week and up to but not including E
Dead Week, In each case the student must

notify the appropriate department by obtain -

ing a signature in the departmental office.

One copy of the signed slip is retained by

the department and the other by the student

as evidence that he or she has officially

withdrawn from the course,

¢. Departments will provide instructors
with names of students who have withdrawn
in order that W grades for such students
will be submitted on grade cards at the end
of the term; the transaction will be recorded
on the student's records by a W grade.
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Oregon

Department of History | URIVersity | Comallis, Oregon 97331 (s03) 754-3421

April 21, 1978

T0% Warren Hovland, President, Faculty Senate "
FROM: Thomas C. MeClintock, Member, Faculty Senate’fCM

SUBJECT: Alternative proposed changes in AR 11., AR 12.and AR 17.

At the April 6th meeting of the Faculty Senate the Academic Regulations
Committee presented proposed changes in several academic regulations includ-
ing AR 11., AR 12. and AR 17. These are regulations on dropping and with=-
drawal from courses and on the E and I grades. In the discussion of these
proposed changes by members of the Faculty Senate it became quite apparent
that there was considerable dissatisfaction with at least certain features
of the proposed changes. As a result final action on them was postponed
until the May meeting of the Faculty Senate.

I share many of the concerns that were expressed about the proposed changes
and have several alternative proposals that I wish to make. However, making changes
in academic regulations is a very difficult and complicated process and mem-
bers of the Faculty Senate, if they are to make intelligent decisions, should
receive proposed changes in writing and in advance of the Senate meeting at
which the changes are to be considered. As a result, I am submitting to you
and the other members of the Senate Executive Committee copies of my proposed
changes and the rationale on which they are based. If time permits you may
with to forward them to members of the Academic Regulations Committee for
their reaction. In any case, I would hope that copies could be sent to mem-
bers of the Faculty Senate prior to the May meeting.

Jb



Rationale for alternative proposal on AR 17

In the discussion at the April 6th Faculty Senate meeting of the changes in

AR 17 proposed by the Academic Regulations Committee it seemed to me that there
was considerable agreement that 1) the E grade should be dropped, 2) the proposed
changes, however, could lead to large numbers of students not taking the final
examination since it would be treated as any other deficiency, and 3) the pro-
posed provisional grade would be cumbersome. In my alternative proposal I have
attempted to address these considerations. My proposal includes the dropping of
the E grade. However, if the deficiencies that result in an I grade include

the final examination, the student not only must petition the Academic Regula-
tions Committee for permission to make up the examination but also must do so
within the next term in which he/she is enrolled and, if the petition is approved,
take the examination within that term. As presently, all deficiencies other

than a final examination would have to be completed within one calendar year fol-
lowing the receipt of an I or the grade would become a W. TFinally, I have
dropped the proposed provisional grade as much too cumbersome.

Rationale for alternative proposals on AR 11 and AR 12

Among the Academic Regulation Committee's proposed changes discussed at the April
6th Faculty Senate Meeting were the deletion of AR 12 (Withdrawal from individual
courses) and, in AR 11 (Adding and dropping courses), the extension of the dead-
line for dropping a course from the end of the sixth week to the end of the
seventh week. In the discussion of these proposed changes, there was a great
deal of sentiment expressed for having even more restrictive drop and with-
drawal deadlines. In particular, members of the Senate expressed concern about
students being able to drop or withdraw at a late date in a term in courses for
which there is a great demand or in courses in which student participation is a
crucial feature. What I am proposing is that students have only until the end of
the second week to drop a course which, hopefully, would 1) create openings in
closed courses for students wishing to add them and 2) would force students, in
courses involving student participation, wishing to drop to do so at an earlier
date. In my alternative proposal, I have retained AR 12. (Withdrawal from indi-
vidual courses). However, students would be permitted to withdraw from a course
from the drop deadline (end of the 2nd week) to only the end of the seventh week.
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Present

AR 11. Adding and dropping courses

e. A student may drop a course with-
out responsibility for grades until
the end of the sixth week of any
term. In each case the student must
notify the appropriate department by
obtaining a signature in the depart-
mental office. After the sixth week
courses may not be dropped.

Present

AR 12. Withdrawal from individual

courses

b. After consultation with his or her
academic adviser, a student may with-
draw from a course with a W grade
after the end of the sixth week and up
to but not including Dead Week. In
each case the student must notify

the appropriate department by obtain-
ing a signature in the departmental
office. One copy of the signed slip
is retained by the department and the
otner vy tune student as evidence that
he or she has officially withdrawn
from the course.

Propos ed

AR 11. Adding and dropping courses

e. A student may drop a course with-
out responsibility for grades until
the end of the seventh week of any
term. In each case the student must
notify the appropriate department by
obtaining a signature in the depart-
mental office. Courses may not be
dropped after the seventh week.

Proposed

Withdrawal from individual
courses

AR 12.

Alternative Proposal

AR 11. Adding and dropping courses

e. A student may drop a course with-
out responsibility for grades until
the end of the second week of any
term. In each case the student must
notify the appropriate department by
obtaining a signature h the depart-
mental office. Courses may not be
dropped after the second week.

Alternative Proposal

AR 12. Withdrawal from individual

courses

b. After consultation with his or
her academic adviser, a student may
withdraw from a course with a W grade
after the end of the second week and
until the end of the seventh week. In
each case the student must notify the
appropriate department by obtaining a
signature in the departmental of fice.
One copy of the signed slip is retained
by the department and the other by the
student as evidence that he or she has
officially withdrawu from the course.



Present

AR 17.

The grading system consists of five
pasic grades, A, B, C, D, F. The
grade of A denotes exceptional accom-
plishment; B, superior; C, average;
D, inferion; F, failure. Other

marks are E, final examination not
taken; 1, incomplete; W, withdrawal;
R, thesis in progress; P, pass; N,

no credit; S, satisfactory; U, un-
satisfactory.

Grades

A student who has done acceptable
work to the time of the final exami-
nation but who does not take it will
receive an E grade. The student

must petition the Academic Require-
ments Committee for permission to
remove the E grade and must present
an acceptable reason for having
missed the examination. If the
petition to remove the E is denied
by the Committee, the student will

be assigned an F for the course or
the Committee may direct the instruc-
tor tc submit a grade for the course
on the basis of an F for the final
examination. An E not removed within
the first term after the student's
return to the institution will be
changed to an P for the course unless
a petition for extension of time is
approved.

When the quality of the work is sat-
is factory and the scheduled final
examination has been taken but some
essential minor requirement of the
course has not been completed for
reasons acceptable to the instructor,

Proposed

AR 17. Grades

The grading system consists of five
basic grades: A, B, C, D, and F.
The grade of A denotes exceptional
accomplishments; B, superior; C,
average; D, inferior; F, failure.
Other marks are I, incomplete; W,
withdrawal; R, thesis in progress;
P, pass; N, no credit; S, satis-
factory; U, unsatisfactory.

A student who has done acceptable
work in the principal portion of a
course but did not complete one or
more specific requirements may be
given a grade of I. A provisional
term grade (A, B, C, D, or F), to be
determined on the basis of a fail-
ing grade for the uncompleted por-
tion of the course, will be reported
to the Registrar with the I grade.
The provisional grade must be A, B,
C, D, or F, except in P/N-authorized
courses, where the provisional grade
must be P or N. Provisional grades
will not be entered on the student's
permanent record unless activated

as specified in the following para-
graph.

If the incomplete work is made up
within one calendar year, the instruc-
tor will report to the Registrar a
final grade which will replace the I.
An incomplete not removed within one
calendar year following its receipt
will be replaced by the provisional
grade.

An instructor may move to correct a
grade erroneously given by filing a

Alternative Proposal

AR 17. Grades

The grading system consists of five
basic grades: A, B, C, D, and F.

The grade of A denotes exceptional
accomplishment; B, superior, C, aver-
age; D, inferior; F, failure. Other
marks are I, incomplete; W, withdrawal,
R, thesis in progress; P, pass; N, no
credity S, satisfactory; U, unsatis-
factory.

A student who has done acceptable work
in the principal portion of a course
but has not completed one or more spe-
cific requirements for reasons accept-—
able to the instructor may be given an
I and additional time granted. The
instructor shall state the deficiencies
on the grade card. However, if the
final examination is one of those defi-
clencies, the student must petition the
Academic Requirements Committee for
permission to take the examination and
must present an acceptable reason for
having missed it. Such a petition must
be submitted and, if approved, the final
examination must be taken within the
next term in which the student is en-
rolled in the institution.

A1l deficiencies other than a final
examination must be completed within
one calendar year following the receipt
of an T or it becomes a W.

An instructor may move to correct a
grade erroneously given by filing a
change of grade card in the Office of
the Registrar.

"0¢
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AR 17. Grades (Cont.)

Present Proposed
a report of I may be made and addi- change of grade card in the Office
tional time granted. The instructor of the Registrar.

states the deficiency on the grade
card. An incomplete not removed
within one calendar year following
its receipt becomes a W.

An instructor may move to correct a
grade erroneously given by filing a
change of grade card in the Office of
the Registrar.
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Oregon

Department of tdte .
university | corvaliis, Oregon 97331

Mechanical Engineering

April 20, 1978

|
TO: Warren C. Hovland, President

Faculty Senate
FROM: Robert J. Zaworski

SUBJECT: These are the changes I propose for the AR's dealing with
drops and withdrawals.

AR 11. Adding and dropping courses

Except as noted in paragraph g,
e./ A student may drop .......

g. Courses listed in the schedule of classes as ''restricted drop"
courses may not be dropped after the first week of classes.
These are courses from which students have been regularly turned
away in the registration process because the class was filled
and courses in which the students are arranged in small groups
which must work as teams, and have been designated as ''restricted
drop" courses by the departments offering them.

AR 12. Withdrawal from individual courses

Except as noted in paragraph d,
b./ After consultation with his or her academic adviser, a student
may withdraw from a course with a W grade .......

d. A student may not withdraw from a course listed in the schedule
of classes as a ''restricted drop'" after the first week of classes.
These are courses from which students have been regularly turned
away in the registration process because the class was filled
and courses in which the students are arranged in small groups which
must work as teams, and have been designated as ''restricted drop"
courses by the departments offering them.

Oregon State Un.versity is an AA/EEO Employer and Complies with Section 504
of the Rehabilitation Act of 1973
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Proposal For A Faculty Lobbyist

Antecedents

Various groups of 0.S.S.H.E. faculty have discussed the advisability of
supporting a lobbyist to argue the case for higher education with the legislative
and executive branches of the State government. The success of other groups,
and particularly the success of the Student Lobby has gradually convinced
many faculty members of the need for a faculty voice that will be heard
consistently in Salem. The I.F.S., acting on the same conviction, conducted
an informal poll on the various campuses. The results convinced us that the
need was felt by a large number of our constituents and that we should proceed
to develop means whereby such a lobbyist might represent the faculty of the
0.S.S.H.E. We hereby propose the following as a preliminary statement and

starting point for further action.

Rationale

There are currently only two channels whereby the opinions of faculty members
reach the executive and legislative decision-making bodies.  The first is by a
relatively complex set of channels beginning with institutional administrations,
by way of the Chancellor, and ending with the State Board of Higher Education.
The second is direct action, from citizen-professor to elected official.
Whatever the merits of the first system, it is cumbersome and often tends to
reflect institutional and administrative views rather than those of a faculty
which are often different but clearly crucial to education. The second system
is, almost by definition, slow and uncoordinated.

Collective bargaining is a third possibility, but some faculties in Oregon
have rejected this form of interaction. There is, nevertheless, a widespread

feeling that faculty views are not now well represented either to the Governor's
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Proposal For A Faculty Lobbyist
Page 2

office nor to the Legislature, whereas other views have more direct and
successful impact. Faculty have viewed the appointment of student members to
the State Board and the activities of the Student Lobby as forceful and
successful ways of increasing the role of students in determination of
policy. Faculty and students share many basic concerns about education, but
their views are not identical, and we feel that the absence of specifically
faculty-oriented input is detrimental not only to faculty, but to higher
education in general. As a result the I.F.S. has come to the conclusion that
the time has come to make faculty views more effective by creating a faculty
lobby in Salem. There are shortcomings and difficulties in this course of
action, but we feel that it is a necessary and inevitable course given the

context of Oregon's way of dealing with higher education.

Definition of a Faculty Lobbyist

The duties of a faculty lobbyist are theoretically simple. He or she
has three roles: 1) to ascertain the concerns of faculty in the various
institutions, specifically those concerns that require action by the Executive
or Legislature; 2) to press for adequate solutions to these problems of higher
education with the appropriate elected officials; and 3) to explain faculty
views on higher education to the communication media and opinion-makers.
In practice none of the roles is easy to satisfy. The first role can be
reduced to administrative organization and, indeed, must be so specified
(see section , below), but it requires a lobbyist willing and able to
discover grass-root sentiments, needs, and proposed solutions, as well as
being able to generalize a plan of action based on a variety of problems.
Clearly the lobbyist ought to be a person with sympathy and understanding for

the whole system of higher education. He or she should be able to operate
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independently when required, even though overall guidance will be provided
by elected representatives of the faculty.

The Tobbyist's second role requires the development of a long-range and
consistent program: (1) to make faculty views known to the Legislature and
the appropriate State officials, (2) to convince them of the value of these
views, and (3) to suggest desirable execution or legislative action. The
development and execution of this program will require almost all of the
Tobbyist's time not only during legislative sessions but at other times as
well. Faculty views need to be made clear, consistently and forcefully, not
only to Legislators, but to all State officials who are charged with educational
responsibilities.

The third role is one which is carried out in some states by a Board of
Regents. The Oregon State Board of Higher Education has not often chosen to
accept that role. There is therefore a need for faculty views to be expressed
not only in Salem, but to all the citizens of Oregon. This role also requires
a long-range and consistent program of educating Oregonians to the accompliish-
ments of the 0.S.S.H.E. and to the need for elimination of deficiencies.

In addition to these three roles, the faculty lobbyist would be required
to report periodically on the general climate of opinion, on programs developed
and progress made, and on suggestions for new or expanded activities.

The ideal faculty lobbyist is clearly a faculty member of impeccable
academic qualifications with a professional record of successful lobbying
activity. In practice the choice probably lies between a capable lobbyist
willing to learn about higher education, and a respected faculty member willing
to learn the job of a lobbyist. A truly outstanding person in either field
couid'no doubt Tearn enough about the other to become an effective spokesman

for higher education, but it seems clear that it would be easier for a
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ab

representative faculty body to educate a capable and sympathetic lobbyist

than for a faculty member to learn the intricacies of a job entirely foreign

to his experience. We therefore suggest that the group charged with selecting

a faculty Tobbyist should look for a person with experience as a lobbyist,

willing to work full-time or nearly so and having some a priori interest in

and sympathy with higher education.

Organizational Procedure

We suggest the following procedure to start:

a)

The I.F.S. will forward a copy of this statement to the appropriate
body on each campus, requesting that it designate a faculty member
to represent it in the preliminary stages of establishing a position
of faculty lobbyist. The representative can, but need not, be an
[.F.S. senator. These representatives together with the executive

committee of the I.F.S. will constitute a steering committee.
The lobbyist's salary and duties will be specified by the committee.

At each institution, the I.F.S. senators and local representative
proceed to get pledges from the faculty for annual contributions to

support a lobbyist.

As soon as $20,000 has been pledged, the steering committee will form
a non-profit corporation and proceed to select and hire a faculty

lobbyist. The lobbyist will be expected to consuit with the committee.

Review of the program and the effectiveness of the lobbyist will
thereafter be made periodically by the interinstitutional Faculty Senate

and the presiding officers of the appropriate faculty body meeting as a

group.

—
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REPORTS TO THE FACULTY SENATE
October 5, 1978

A. Agenda for the Senate Meeting, Thursday, October 5, 3:00 p.m., The Forum (Snell)

As published in the September 27 issue of the Siaff Newsletter, the Agenda will
include the reports and other items of business listed below. To be approved
are the Minutes of the June 1, 1978 Senate meeting, as published in the June 8
issue of the Staff Newsletter Appendix. The Index to the 1977-78 Faculty Senate
Minutes is in preparation and will be distributed soon. PLEASE NOTE THE CHANGE
IN LOCATION FOR THIS MEETING TO “THE FORUM" IN SNELL HALL. (Map attached) (p. 5)

1. Reports from the Curriculum Committee - Paul Krumperman

a. Revised Guidelines for Development and Review of
Certificate Programs at OSU (pp. 6-11)

Attached are the original Guidelines, adopted by the Faculty Senate
on April 10, 1975, and the proposed Revised Guidelines. The Curricu-
Tum Committee approved the revisions to the guidelines on February 28,
1978. They are now being presented to the Senate for appropriate
action.

e b. Status of Curricular Proposals for 1979-80

Preliminary drafts of the Category I and Category II curricular pro-
posals for 1979-80 have been distributed to the Colleges/Schools,
Departments and Senators. These proposals are being reviewed by the
Curriculum Committee and Graduate Council, and their recommendations
to the Senate will be reported at a meeting to be held no later than
mid-November.

2. New Committee Appointments for Senate Approval

Subject to the Senate's approval, as required by the Standing Rules, the
Executive Committee will make the following appointments:

- a. Faculty Reviews & Appeals Committee

Lois Pye Petersen, H&PE, to replace Dan Panshin, Oceanography, who is
going on leave during 1978-79.

b. Administrative Appointments Committee

Peter List, Philosophy, to replace Jim McCauley, Oceanography, decei?ed{\\\\\\\\
3. Committee Reports for 1977-78

Attached are Committee reports received after the June 1 meeting. No
o Senate action is required, they are for your information.

a. Library Committee (p. 12)
b. International Education Committee (p. 13)




Interinstitutional Faculty Senate Report - Sally Malueg
Senator Malueg will provide an up-date on the activities of the IFS. g
. Faculty Economic Welfare Committee - Fred Obermiller

Plans are moving ahead for the December 1 increase which was included in
the package discussed with the Senate during Winter term. The Guidelines
which were prepared and presented are currently being refined by the FEWC
and the administration within the framework agreed on earlier.

Library: Spring Inventory & Faculty Fines (pp. 14, 15) - R. Waldron

Recommendation from the Director of Libraries, Rod Waldron, with Library
Committee concurrence, for imposition of fines on faculty who fail to
return books. Questions regarding the new Library storage facilities at
Adair Village will be answered if Senators so desire.

B. Reports from the Executive Committee

1.,

Appointments to Senate Committees and Councils

The Executive Committee has made all appointments of chairmen and new faculty
members to the Senate's Committees and Councils. Student members are in the
process of being identified and will be added to the Rosters as they become
available. A complete faculty membership roster will be ready for distri-
bution at the October 5 Senate meeting.

A~

Bylaws Revisions (p. 16) - Mary Kelsey

Attached are two items to be voted on that were presented at the June 1
Senate meeting:

a. Amendment to Article XIV, Section 3, to insert the word Senate between
the words "individual" and "meeting" to clarify the intent of that
section.

b. Amendment to Article XII, Section 1, to bring the Bylaws into conformity
with present procedures of the new Administrative Council and the Council
of Deans.

Because of recent revisions in the Bylaws and Standing Rules of Faculty )
Senate Committees and Councils, new documents will be prepared and distributed
to the committees.

Faculty Senate Conference - Bill Wilkins

President-Elect Bill Wilkins will present a report on the status of the
Faculty Senate Conference to be held at the Inn at Spanish Head on Novem-
ber 3 and 4, 1978.

Schedule of Faculty Senate Meetings during 1978-79

Regular meetings of the Faculty Senate, scheduled by the Executive Committee, —~
are normally held on the first Thursday of each month. Exceptions are made

if that date falls during the first week of classes. Below are the pro-

posed dates for Senate meetings during the balance of the 1978-79 academic




year. Senators will be polled on October 5 as to the desirability of
starting at 3:00 or 3:30 p.m. this year.

Proposed meeting dates are: November 2, November 16 (tentative - special
meeting to review Curricular Proposals for 1979-80), December 7, January 11,
February 1, March 1, April 12 (second week of spring term), May 3, June 7.

Schedule of Elections of New Senate Members

The Executive Committee is preparing an apportionment table to be pre-
sented to the Senate on November 2, providing for elections of new Senators
in each college/school during November.

In addition, the Nominations Committee is to prepare a slate of nominees
for the positions of President-Elect and three (3) new members of the Execu-
tive Committee to be elected after the selection of new Senators is completed.

Report on Status of Search Committees

a. Dean of Agriculture Search Committee

On June 26, Dr. Hovland was apprised that the following people were
appointed to serve on this Search Committee representing the areas

indicated:
Resident Instruction Ronald Wrolstad
Extension Staff Chairmen Wilbur Bluhm
Experiment Station Faculty Margy Woodburn
Crop Science Norman Goetze (Chairman)
Off-campus Extension Faculty Wayne Mosher
Agr. Research Advisory Council Dudley Sitton
Extension Advisory Council Mary Sorber
Administrative Appts. Comm. John Fryer
Administrative Appts. Comm. T. C. Moore
Administrative Appts. Comm. Kathleen Heath
Agr. Research Council Frank Conklin
Veterinary Medicine Dean E. E. Wedman
Agricultural Research Foundation Fred Phillips
Undergraduate in Ag. Education Mrs. Robin Jones
Graduate in Soil Science Kenneth Munson

b. Dean of Undergraduate Studies Search Committee

Plans are being developed for creating a committee to conduct a search
for a Dean of Undergraduate Studies. The Executive Committee, in
cooperation with the Dean of Faculty and the Administrative Appoint-
ments Committee, is seeking suggestions from the Senate regarding

the structuring of this committee and for individuals to serve on it.
The Dean of Faculty and others will provide information regarding

the description of the position.

c. Vice President for Administration Search Committee

With the appointment of Dr. Clifford V. Smith as the new Vice President
for Administration at 0SU, this search committee has finished its job.
The Executive Committee appreciates the opportunity afforded it to



meet with the final candidates and to supply input to the search

committee. Sincere thanks are extended to the Committee for a job
well done.

C. Reports from the Executive Office

1. Faculty Salary Data to be Placed in Library

As soon as the information becomes available from the Office of Budgets
an upqated.report on faculty salaries will be placed in the Library and
a notice will appear in the Staff Newsletter indicating this has been done.

******************’k*******'k****************

PARLIAMENTARY TIP OF THE MONTH: Elections

In the election of Officers or committee members, whether voting by voice,
standing, show of hands, ballot, or by mail bailot, & majority of those "present
and voting" is required to elect unless some other provision for an exception is
made. First, the Bylaws may prescribe that elections take place with a plurality
vote. Secondly, the assembly, by two-thirds vote of those present and voting, may
suspend the majority vote provisoand prescribe a plurality vote. The Faculty
Senate has, on several occasions, resorted to this latter practice.

*******************‘**********‘k*************
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GUIDELINES FOR DEVELOPMENT AND REVIEW
OF CERTIFICATE PROGRAMS AT 0SU

Definition

For purposes of development, review, and administration at Oregon State Univer-
sity, a 'certificate program'' is defined as a program on a topic area or problem
area providing a specified interdisciplinary program of study of less than major
dimension, leading to an official certificate and an official notation on the
transcript that the student has successfully completed the specified require-
ments of the program.

The certificate program is drawn from the applicable course offerings of two

or more departments, but it is separate and apart from the major degree program.
Consequently, it provides opportunities for directions of study not readily
available within the structure of a formalized major degree program. In con-
junction with the student's formal degree program, the certificate will provide
breadth in the general subject area of the certificate to accompany the depth
of the major program. A certificate program might enhance the student's oppor- ~
tunities for employment by providing an official recognition not otherwise vis-
ible of a particular background or expertise, over and above the student's for-
mal degree training, applicable to a number of professional areas. A certifi-
cate program may also serve a general education purpcse rather than or as well
as a vocational purpose,

A ''‘certificate program'' is distinguished from a '"minor' in that the courses con-
stituting the certificate program are from more than one department rather than
from a single department. |t is distinguished from an 'option,' "area of con-
centration,' or 'area of emphasis' in that the certificate program is separate
from but complementary to a specific major degree program rather than providing
an alternative series of courses within the framework of a single major degree
program. A ‘certificate program' is also distinguished from other designations
in that an official certificate is issued and an official notation is entered

on the student's transcript for the certificate program but not for the other
designations. Furthermore, a ''certificate program'' is not to be confused with
state teacher certification or other licensing by outside agencies based on com=
pletion of formal programs at 0OSU.

Recommendation

Within the framework of the above definitions and purposes, the Curviculum Com-

mittee believes that, if properly planned and administered, certificate programs

are appropriate to Oregon State University and may provide various academic and .
administrative advantages. With revision, some of the present options or empha- .
ses now offered might fit into the certificate pattern described, and additional
opportunities-might be appropriately developed in the future. The following pro-
cedures are recommended for the development, implementation, and administration

of certificate programs. ‘




Administration

At the baccalaureate level, the certificate program must be taken in conjunc-
tion with a formal degree program of the University. An official certificate
of completion is awarded after the Commencement ceremony at which the student's
degree has been conferred, certifying that the graduating student has success-
fully completed the specified requirements of the program. A student not com-
pleting a certificate program by the time of conferral of the baccalaureate
degree, but wishing to do so at a later time, must be admitted into some gradu-
ate category if future registrations are required for other than Summer Term
for completion. At the graduate level, the certificate may be awarded either
separately from or in conjunction with a major graduate dearee program, accord-
ing to the certificate's design.

" The certificate program may be combined with a degree in one of the departments

contributing courses to the program, or in any department in the University with
the approval of the student's major department chairman, dean of the student's
school, dean of the Graduate School if appropriate, and the director/coordinat-
ing committee of the certificate program.

At the time when the certificate is officially awarded, a notation to that ef-
fect will also be entered on the student's transcript. Although the procedures
for notifying the Registrar of those who have met the requirements for certi-
fication may vary somewhat according to the design of the certificate program,
ordinarily the recommendation should follow the general route from the director/
program committee, to the chairman of the student's major department, to the
dean of the student's school, to the dean of the Graduate School if appropri-
ate, to the Registrar, who prepares and issues the certificate and enters the
notation on the transcript.

Preparation and Review of Proposals

A formal proposal for a certificate program should be presented as a Category |
item and should fo'low all the regular collegiate procedures for such proposals.
In following the format for a Category | proposal, the discussion of the second
section, '"Department, School, or College Responsible,' should also include state-
ments relative to proposed organizational structure and placement within the
University including designation of the responsible dean or deans; plans for
program implementation and administration; and procedures for authorizing the
Registrar to issue the certificate and enter the notation on the student's tran-
script. Available and needed resources for supporting the proposed program
should be clearly detailed, including funding, faculty, library, facilities,

and equipment.

Depending upon whether more than one dean is responsible for the program, auth-
orization to the Registrar should proceed according to one of the following
models:

1. Chairman of Certificate Program Committee --=- Dean of college
or school responsible/Dean of Graduate School --- Registrar ---
certificate/transcript

2. Chairman of Certificate Program Committee -~-- Chairman of student's

major department ==~ Dean of student's major school/Dean of Gradu-
ate School --- Registrar --- certificate/transcript

Future certificate proposals should spell out this route of authorization.



APPENDIX

Certificate Programs in Oregon

3/75

University of Oregon

Ethnic Studies
Women's Studies

Portland State University

(in operation)

Urban Studies Social Services
International Business Black Studies

Public Health Studies English as a Second Language
(proposed) -

Women's Studies

Oregon State University

A Latin American Affairs certificate program was implemented at Oregon
State University fall term 1974-75, with a formal enrollment of eight
students from Modern Languages [Spanish], Liberal Studies, Forestry,
and Mechanical Engineering. The certificate is offered by the College
of Liberal Arts in cooperation with the College of Science and the pro-
fessional schools. Requirements include proficiency in Spanish and/or
Portuguese, and a minimum of 30 hours of approved courses from agricul-
ture, anthropology, economics, geography, history, political science,
sociology, and Spanish.

A Manpower Management certificate program is currently under review by
the State Board of Higher Education. The program is funded by the U. S.
Department of Labor and is being offered on an experimental basis during
1974-75 with approximately 20 students. Requirements include knowledge
of the fundamentals of accounting, data processing, and statistics; 17-
26 hours in a core of Manpower Management {MM) courses; and 8-16 hours
from an approved list of courses from Agricultural Economics, Business,
Economics, Education, Counseling and Guidance, Vocational Education,
Political Science, Psychology, Sociology, and Statistics.
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GUIDELINES FOR DEVELOPMENT AND REVIEW
OF CERTIFICATE PROGRAMS AT 0SU
(adopted Faculty Senate meeting #317, April 10, 1975;
italicized portions subject to Faculty Senate approval in April or May)

Introduction

For purposes of development, review, and administration at Oregon State Uni-
versity, a "certificate program" is defined as a program on a topic area or
problem area providing a specified interdisciplinary program of study of less
than major dimension, leading to an official certificate and an official nota-
tion on the transcript that the student has successfully completed the speci-
‘fied requirements of the program.

The certificate program is drawn from the applicable course offerings of two
or more departments, but it is separate and apart from the major degree pro-
gram. Consequently, it provides opportunities for directions of study not
readily available within the structure of a formalized major degree program.
In conjunction with the student's formal major degree program, the certifi-
cate will provide breadth in the general subject area of the certificate to
accompany the depth of the major program. A certificate program might enhance
the student's opportunities for employment by providing an official recogni-
tion not otherwise visible of a particular background or expertise, over and
above the student's formal degree training, applicable to a number of profes-
sional areas. A certificate program may also serve a general education pur-
pose rather than or as well as a vocational purpose.

A "certificate program," available to any university student, is distinguished
from a departmental minor in that the courses constituting a certificate pro-
gram are from more than one department rather than from a single department.
It is distinguished from an "option," "area of concentration,” or "area of
emphasis” in that the certificate program is separate from but complementary
to a specific major degree program rather than providing an alternative series
of courses within the framework of a single major degree program. A “certifi-
cate program” is also distinguished from other designations in that an offi-
cial certificate is issued and an official notation is entered on the student's
transcript for the certificate program but not for the other designations.
Furthermore, a "certificate program” is not to be confused with state teacher
certification or other licensing by outside agencies based on completion of
formal programs at OSU.

Within the framework of these definitions and purposes, properly planned and
administered certificate programs are appropriate to Oregon State University
and may provide various academic and administrative advantages. With revi-

sion, some of the present options or emphases now offered might fit into the
certificate program described, and additicnal opportunities might be appro-

priately developed in the future. The following procedures are recommended

for the development, implementation, and administration of certificate pro-

grams. ‘
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Administration

At the baccalaureate level, the certificate program must be taken in conjunc-
tion with a formal degree program of the University. An official certificate
of completion is awarded after the Commencement ceremony at which the student's
degree has been conferred, certifying that the graduating student has success-
fully completed the specified requirements of the program. A student not com-
pleting a certificate program by the time of conferral of the baccalaureate
degree, but who at a later time wishes to do so, must have the permission of
the certificate program director/committee and satisfy the admission require-
ments as a special, post-baccalaureate, or graduate student.

The certificate program may be combined with a degree in one of the depart-
ments contributing courses to the program, or in any department in the Uni-
versity with the approval of the student's major department chairman, dean

of the student's school, dean of the Graduate School if appropriate, and the
director/coordinating committee of the certificate program. The Dean(s) of
the School (s) initiating the certificate program, and responsible for it, will
be expected to demonstrate the availability of resources for the program for
an initial trial period of reasonable length (e.g., four years), and to moni-
tor it closely during the trial period.

At the time when the certificate is officially awarded, a notation to that
effect will also be entered on the student's transcript. Although the pro-
cedures for notifying the Registrar of those who have met the requirements
for certification may vary somewhat according to the design of the certifi-
cate program, ordinarily the recommendation should follow the general route
from the director/program committee, to the chairman of the student's major
department, to the dean of the student's school, to the dean of the Graduate
School if appropriate, to the Registrar, who prepares and issues the certifi-
cate and enters the notation on the transcript.

Preparation and Review of Proposals

A formal proposal for a certificate program should be presented as a Category I
item and should follow all the regular collegiate procedures for such proposals.
In following the format for a Category I proposal, the discussion of the sec-
ond section, "Department, School, or College Responsible,” should also include
statements relative to proposed organizational structure and placement within
the University including designation of the responsible dean or deans; plans
for program implementation and administration; and procedures for authorizing
the Registrar to issue the certificate and enter the notation on the student's
transcript. Available and needed resources for supporting the proposed pro-
gram should be clearly detailed, including funding, faculty, library, facili-
ties, and equipment.

Dependiné upon whether more than one dean is responsible for the program, auth-
orization to the Registrar should proceed according to one of the following
models:

1. Chairman of Certificate Program Committee -~ Dean of College
or School responsible/Déean of Graduate School -- Registrar ==
certificate/transcript.

2. Chairman of Certificate Program Committee -~ Chairman of stu-
dent's major department -- Dean of student's major schQOl/Dean
of Graduate School -~ Registrar --= certificate/transcript.

Future certificate proposals should spell out this route of authorization.
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APPENDIX

Certificate Programs in Oregon

University of Oregon

Ethnic Studies
Russian and East European Area Studies
Women's Studies

Portland State University

Black Studies

Central European Studies
Dance

BEnglish as a Second Language
International Business

Latin American Studies
Middle East Studies

Public Health Studies

Urban Studies

Women's Studies

Oregon State University

A Human Services certificate program is offered by the College of
Liberal Arts. Students will be expected to demonstrate proficiency in
three skill areas: information collection, understanding and dealing
with people, and effective communication. The curriculum includes 36=
37 hours of courses from business, psychology, sociology, and speech
communication, etc.

A Latin American Affairs certificate vrogram is offered by the Col-
lege of Liberal Arts in cooperation with the College of Science and the
professional schools. Requirements include proficiency in Spanish and/
or Portuguese, and a minimum of 30 hours of approved courses from agri-
culture, anthropology, economics, geography, history, political science,
sociology, and Spanish.

A certificate program in Women Studies, administered through the
College of Liberal Arts, is expected to begin Fall Term, 1978. Students
will be given two options: (1) a Technical Option, for students prepar-
ing for a career in Affirmative Action (7 hours), and which will empha-
size computer fundamentals, data processing, and practical experience;
and (2) a Graduate School Preparatory Option (requiring 7 hours of thesis) .
In addition, students must complete 27 hours of core courses and 6 hours
of electives chosen from history, political science, speech communica-
tion, women studies, and education.

A Manpower Management certificate, funded by the U. S. Department
of Labor, will be discontinued at the end of the 1977-78 academic year.

Rev. 2/78
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Report of the Faculty Senate Library Committee
For the 1977-1978 Academic Year

The Committee members believe that the Kerr Library budget should
be increased. The need for this increase, the amount required, and a
reasonable time scale were presented in the Committée's report of 17
February 1977.

The Committee members also believe that the users desire improvement
of the Kerr Library but have not voiced this desire. Therefore, a survey
questionnaire has been developed. It will be circulated at the start of
Fall Quarter as part of the Library Letter to the _Faculty.
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Oregon

, , tate .
International Education Umversnty Corvallis, Oregon 97331 USA  (503) 754-3008

MEMORANDUM

September 5, 1978

To: Faculty Senate Executive Committee
Fr: R. E. Wrolstad, Chairman, International Education Committee

Re: 1977-78 International Education Report

The International Cducation Committee held three meetings during the 1977-78
academic year. The committee serves as a sounding board for activities and
programs ;elating to international education at 0SU. The committee reviewed
reports prepared by the Office of International Ecucation on foreign student
enroliment trends and overseas study programs in Mexico, Nigeria and England.
The committee gave their support to the efforts of the Office of International
Education to establish an International House at OSU and to initiate an OSU

International Seminar Series.

REW/ft
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Oregon
William Jasper Kerr tate . )
Library | URIversity | Corvailis, Oregon 97331
17 July 1978
MEMORANDUM TO: C. Warren Hovland, President, Faculty Senate i
FROM: Rodney K. Waldron, Director of Libraries
SUBJECT: Spring Inventory and Faculty Fines

You may recall in my May 1978 LIBRARY LETTER TO THE FACULTY
that '"The Faculty Senate Library Committee has agreed that the University Li-
brary should institute the policy for fining faculty members who keep overdue
books...'"

As | indicated in THE LIBRARY 'LETTER TO THE FACULTY, there
is a physical return of all books charged to faculty members on indefinite
loan. Normally this inventory periocd is ended on June 30th and each year we
find there are a few faculty members who decide that our ending date is in-
consequential and as a result we wind up still trying to get some books back
in the middle of October. | cited that on October 3, 1977 twenty-four faculty
members still had forty-three books in their possession which they allegedly
could not account for, but when they were billed, they suddenly discovered
that they had merely been mislaid.

We have never made a major issue out of this but rather
have absorbed the costs. We have done a cost analysis, however, and dis-
covered it is costing us between $18 to $23 per item listed on the inventory
list to take care of the billing as lost book, service charge, and then the
attendant paper work involved in refunding this money when the ''lost! items
miracuiously surface after bills are sent. We don't feel that we can absorb
this kind of cost any longer.

Admittedly about ninety-seven percent of the faculty do
whatever they need to do to get their materials in, and the intent of the
recommendation was aimed at those people who just willfully refuse to return
these things on time because they couldn't be bothered or for whatever reason.

: This year we had about forty-four people who were unable to
meet the June 30th deadline. '
We feel that we give them ample time to get the materials

back to the Library. The first notice goes out in the middle of April, im-
mediately followed by a second notice. The inventcry begins on May 8th,
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Page 2
€. Warren Hovland
17 July 1978

lists are mailed to the faculty on May 12th. We ask that they get the
material back in by June 30th. This year we mailed out notices to 862
faculty members who had long~term loans; only 40 to 45 failed to respond
on time.

| notified them that the threat of fining was only a
recommendation of the Faculty Senate Library Committee and would require
action by the Faculty Senate before we could implement the recommendation.
| am wondering if it would be possible for the Faculty Senate to debate
(discuss?) this particular issue in the Faculty Senate this next year.

Not everyone should be fined; it should be a judgment situation for the
most part. What do | need to do to get it on the Faculty Senate agenda?

RKW:m
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May 18,1978

To Warren Hovland, the Executisc Committee, and the Faculty Senate

From Roger Weaver, Chairman, Bylaws Committee

At the May 17 meeting of the Bylaws Committee, the members de-
cided to recommend the following changes in the By]aws to the Fac—

ulty Senate:
1)

2)

to insert the word "Senate” in Article %IV, Section 3,
third par. between the words Individual and meeting;

(1f amended, the paragraph would read "Minutes of all
Faculty Senate meetings and of its Executive Commitiee
shall be open to inspection by the faculty, and individual
Senate meeting minutes gkall be published and distributed
to all academic staff members with the earliest feasible

Staff Newsletter issued following each Faculty
Senate Meeting.")

to bring the Bylaws in line with present procedure in
regard to the new Administrative Council and the

Council of Deans. This would be done by insertina the
following replacement of sentence 2, Section 1, Article
X11, the sentence beginding "Included on the acenda. . ,
which would be deleted in its entirety. This sentence
would replace it: "As liaison the Dean of Facul’y apprises,
for agenda consideration, the Senate Executive Committee
of all items from meetings of the Administrative Council
and the Council of Deans relating to the object of the
Faculty Senate."

it

The entire third paragraph, Article IIV, Section 3,
beginning "Individual Minutes of Admlnwstrative Counci]

should be deleted in its entirety.

il

Since these items are not préssing, I recommend they be presented -
at the next meeting of the Faculty Senate, to be voted on this Fall.



OREGON STATE UNIVERSITY Corvallis, Oregon 97331
Office of the Faculty Senate Memorial Union 205

10/23/78

REPORTS TO THE FACULTY SENATE
November 2, 1978

A. Agenda for the Senate Meeting, Thursday, November 2, 3:30 p.m., Withycombe 101

As published in the October 26 issue of the Staff Newsletter, the agenda will
include the reports and other items of business listed below. To be approved
are the minutes of the October 5, 1978 Senate meeting as published in the
October 12 issue of the Staff Newsletter. Special Note should be given to
the Senate meeting scheduled for November 16 to discuss the Curriculum Pro-
posals. Information will be sent to Senators from the Curriculum Office
prior to the scheduled meeting.

1. Apportionment Table for 1978 (p.v4) - Solon A. Stone

Attached is the Table of on-campus FTE in the rank of instructor or above
for Faculty Senate apportionment for 1979. This table has been prepared
and approved by the Executive Committee following the same guidelines used
in previous years and reported to the Senate as outlined in the Memorandum
of October 11, 1978 to "Members of the 0SU Faculty." (Apportionment Tables
for the past three years are published in the Minutes 77-341, p. VIII; 76-
330, p. VII; and 75-322, p. VIII.)

2. Report of the Nominations Committee (p. 5) - Solon A. Stone

The Committee's report is attached to this report. It includes nominees
for the 1979 Senate President-Elect and for new members of the Executive
Committee.

As provided in the Senate's Bylaws, as amended on October 6, 1977, "ad-
ditional nominations may be made from the floor and the nominations shall

be closed." (See Section 3 of Article VI.) The Executive Committee recom-
mends that if such nominations from the floor are made, the nominator should
obtain, in advance, the nominee's willingness to serve if elected. The names
of all nominees will be published in the November 9 Staff Newsletter.

As provided in the Senate's Bylaws as amended (Motions 77-340-5) and the
Senate's action (77-340-6A) on October 6, 1977, and amended further on June
6, 1978 (78-350-2), faculty who expect to be absent from the campus during
the period of November 15 to 23 may cast absentee ballots for President-
Elect (in the Faculty Senate Office, Memorial Union 205, between the hours
9:00 and 11:00 a.m., and 2:00 and 4:00 p.m., November 13-17 only). This
election will be conducted campus-wide in each college or school prior to
November 24. The election of new members of the Executive Committee will
take place at the December 7 meeting of the Faculty Senate by written
ballot. Both elections will be by plurality vote.

3. Report of the Executive Committee - C. Warren Hovland

Election procedures have been implemented by the Fqcu?ty Senate Offjce
which seeks the cooperation of the Deans in providing lists of eligible
voters. Eligibility for voting in the elections of Senators is the same:
as participating in the election of a President-Elect. A sample of the
proposed Ballot for President-Elect is attached. (p. 6)



Report of the IFS (p. 7) [on Modification of - Sally Malueg
"Internal Management Directives" (formerly Academic Regulations)]

In recent months, the OSBHE has been involved in updating academic regula-
tions through the revision of language. The IFS submitted suggestions for
wording and these were acted upon by the Senate (see Minutes 77-335, p. XX,
"The OSBHE Administrative Rules Revision proposed by IFS;" 77-336, p. XXIV,
which refers to a report distributed under date of 3/21/77 for proposed re-
visions of AR's; motion 77-336-4 approved IFS recommend AR revisions; also,
77-338, p. XXXIII records distribution of a report dated 5/20/77 regarding
OSBHE's rules on faculty governance.) The attached document is a final
version of some of this action.

B. Reports from the Executive Committee

1.

Joint Advisory Council Meeting

On October 9, the Executive Committee met with the Joint Advisory Council
in Eugene. Representatives from the University of Oregon and Portland
State University were also present. Among the topics discussed was re- -
tirement. The question of how to "phase into" retirement without working

full time to 65 and still earn a maximum retirement was central among the

questions raised. In seeking ways to generate ideas for improvement and
to implement improvements, the decision was made to create on each

campus a Retirement Task Force to seek answers. The ideas generated by
these several on-campus Task Forces would be combined with the view of
finding ways of presenting them to the Legislature. The Executive Commit-
tee will seek volunteers for this Task Force.

Dean of Undergraduate Studies Search Committee

The Executive Committee asked some of the programs responsible to the
Dean of Undergraduate Studies for recommendations for people to serve on
the Search Committee. Input was also requested from the faculty-at-large.
The responses to these requests are being reviewed and recommendations
will be made to the University Presidenrt scon.

Student Appointments to Committees

The Execuitve Committee has reviewed proposed ASOSU student appointments
to Faculty Senate committees. The names of student appointees are being
distributed to committee chairmen in the near future for inclusion on com-
mittee rosters and to enable them to notify students of meeting dates and
to send appropriate meeting agenda materials.

Referral of Apportionment Question to Bylaws Committee (p. 8)

Some concern has been expressed in past apportionment processes about the
numbers of unaffiliated faculty who choose a particular school, college,

or division for purposes of voting. The special Task Force earlier noted
this in its report to the Senate. The Executive Committee has referred

to the Bylaws Committee the matter of recommending to the Senate an amend-
ment which would change this situation. The special Task Force recommenda-
tion is attached to this report (the Task Force has been dissolved, so it

will not give further consideration to the matter) .




E.

D.

Election Procedures for President Elect (pp. 9)

Between the dates of November 15 and 23, Ballots will be sent to faculty
who are eligible to vote in Senate elections. Faculty who will be absent
from the campus during that period of time may vote in absentia by coming
to the Faculty Senate Office during the hours noted in A-3 on page 1 of
this report between the dates of November 9 and 17. See the sample copy
of the Ballot attached as page 6 and Schedule for Election, page 9.

The Senate Bylaws, as amended 6/1/78 (Motion 78-350-2) provide the following:

Article VI, Section 3: Election Procedures for Senate President-Elect. The

Nominations Committee shall nominate at least two candidates from the aca-
demic staff for the office of Senate President Elect.

Each nominee shall be or shall have served as a Senator. The Committee
shall report to the regular November meeting of the Faculty Senate. Ad-
ditional nominations may be made from the flcor and the nominations shall

be closed. The Recording Secretary shall publish the names of the nominees
in the Staff Newsletter no later than November 14th. Election shall be by
mail ballot in the month of November in a manner designated by the Executive
Committee, which shall report the election results at the December meeting.
A11 persons eligible to vote in Faculty Senate elections shall be eligible
to vote for a Senate President-Elect. A method for absentee voting shall

be designated by the Executive Committee. NI

A direct mail ballot will be distributed to faculty with instructions to
vote their Ballot, seal it in an evelope identified by the words SECRET
BALLOT, which is then to be placed in a second envelope bearing their name
with a place to affix their signature. In order to be counted, the Ballots
must conform to this procedure.

Reports from the Executive Office .

1.

Academic Salary Adjustments

President MacVicar has issued a Memorandum dated October 25 to all members
of the academic staff regarding the status of academic salary adjustments

scheduled for December 1 and during the 1977-79 biennium. Attached to

the President's memorandum is a copy of the Guidelines (dated October 13)

for December 1 adjustments. ST e

Drafts of these Guidelines were sent to the Council of Deans, the Faculty
Senate President, and to the Chairman of the Faculty Economic Welfare
Committee. Their comments were most helpful in preparing the October 13

guidelines.

The complete Guidelines include seventeen pages of appendices which in-
clude background materials and "how-to-do-it" information to calculate
salary adjustments. These appendices have not been distributed with the
President's memorandum, but copies are available in every department
office, the Library Reserve Book Room, or in the Office of the Dean of
Faculty.

New Business from the Floor

(To save space, the Parliamentary Tip this month is located on page 8)



On Campus Academic FTE - Rank of Instructor and Above - for Faculty Senate Apportionment for 1979

(Based on July 1, 1978 budget except Contract Research FTE is as of October 3, 1978)

/ Misc,** No. of Gain or
Colliege/School Instruction Research* Extension Budgets Total Senators Loss
Agriculture 49,30 175.70 66.43 15.99 307.42 22 +1
Business 69.80 0.19 3.09 73.08 5
Education 51.95 2.3} 14.59 68.85 5
Engineering 87.00 11.05 0.50 5.48 104.03 7
Forestry 28.15 48.71 7..35 3.64 87.85 6
Health & PE 44.83 1.61 3.14 49,58 4
Home Economics 41.00 4,31 9.15 5.41 59.87 4 -1
Liberal Arts 209.25 . 3:10 6.89 219.84 16
Oceanography 13.78 33.58 6.39 53.75 4
Pharmacy 20.00 2.18 3.47 25.65 2
Science 191.56 46.18 0.75 6.26 244,75 17
Vet. Medicine 1.90 11.48 1.00 4,29 18.67 1
Library 1.38 31.34 32.72 2
ROTC 26.00 26.00 2
TOTALS 834.52 342,38 85.18 109.98 1372.06 97 0
(1978 totals 830.97 328.46 87.95 111.82 1359.20 97 0)
(1977 totals 823.95 341.87 85.83 108.95 1361.60 97 +1)
(1976 totals 814.52 326.15 86.79 120.99 1348.45 96 -2)

*Agricultural Experiment Station, Forest Research Laboratory and Contract Research.

**Miscellaneous budgets include other instructional, research, and extension programs, such as the Library, Museums, Tech.
Advisory Services, Summer Term, Honors Program, Women Studies, CTV, IRAM, International Education, Upward Bound, EOP,
Curriculum Coordination, Radiation and Computer Centers, Sea Grant Programs, and other "unassociated" FTE; allocations
are made to some or all units.



tdte .
School of Engineering UnIVEI'SIW Corvallis, Oregon 97331  (503) 754-1525

October 23, 1978

Prof. Warren Hovland
Faculty Senate President
Campus

The Nominations Committee has functioned to select the following persons as

nominees for President-Elect or Executive Committee member as indicated
below. All those selected have agreed to serve if elected.

President Elect Executive Committee
L. W. Parks, Microbiology K. F. Heath, Physical Education
P. A. Wells, Administrative Office K. K. Motamedi, Business Adminis-
Management tration

D. J. Reed, Biochemistry and
Biophysics

R. A. Scanlon, Food Science and
Technology

D. L. Willis, General Science
As indicated in the current bylaws, the individuals for the Executive

Committee were chosen from the Faculty Senate members whose terms expire in
1979 or 1980. Any nominations from the floor must come from this same list.

Nominations Committee

Marian Bowman

Wilbert Gamble

Solon Stone, Chairman/‘laﬂ_,
Lister Strickler

SAS:1s

Oregon State University is an Affirmative Action/ Equal Opportunity Employer



FACULTY SENATE ELECTION
SAMPLE BALLOT

BALLOT BALLOT BALLOT BALLOT BALLOT

Ballot for President-Elect

Vote for one by placing an "X" in the blank space in front of the
name of the candidate of your choice.

Leo W. Parks
Patricia A. Wells

(do not detach)

EE N R T S S S S R A I SR I R
INSTRUCTIONS FOR RETURNING BALLOT:

1. After marking your Ballot, place this sheet in the small
envelope marked SECRET BALLOT and seal the envelope.

2. Place this sealed envelope in the larger envelope which is
addressed to the Faculty Senate Office, MU 205.

3. SIGN YOUR NAME on the label which has your name printed on it.

4. Seal the large envelope and place it in the Campus Mail.

IMPORTANT - ONLY THOSE BALLOTS WHICH CONFORM TO THE PRESCRIBED VOTING
PROCEDURES AND INSTRUCTIONS WILL BE COUNTED.

COUNTING PROCEDURE:

Upon receipt of the Ballot, the outer envelope will be checked-
off and destroyed. The inner envelope will be preserved unopened
until all Ballots are received. These envelopes will then be opened
and the Ballots tallied by a Counting Committee appointed by the Execu-
tive Committee. :

) o o 1 | DT R SRR | 1 ) o
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Oregon State University
Faculty Senate Office

10/23/78



Interinstitutional Faculty Senate Proposals
For Modification of Intornal Management Directives
September 29, 1978

Authority and Respons:ibilities of the Presidents

1.115 Relationship of President to Chancellor and Board

(1) The President or a designee shall approve all recommendations
transmitted to the Chancellcr from the institution.

(2) The President or a desiznee is encouraged to attend all neeatings
of the Board (except exccutive sessions) and its committees, and
is expected to attend those meetings at which matters affectin
the institution are to bLie counsidered.

1.120 General Responsibilities

The President is delegated full authority aud responsibility to
administer the affairs of the institution in accordance with Board
policies, plans, budgets and standards, including the management
and expeanditure of all institutional funds, within bud&e:ar) and
other limitations imposed by the Board.

1.125 Authority Over Faculties and Committees

The President shall have the right to convena aad preside over [the
daliberacions—-of—the—xastitus tcE&L—rAeP~'y—}e°tq%ﬂttvc bedzes] the
faculties of the institution. [ard-shetl-have-thne-risht-ef-veto-over
their-dzeigions) Decisions of the faculty as a whole or its repre= -
sentative body shall b=z considered advisory to the President unless
othervise provided in the internal governance statcment. [subieet-te
rodiew—by-the-Choaneatlor-] The President shall have the right to
define the scope of authority of faculties, councils, committees

and officers of the institution, subject to review by the Chancellor
wvhen not otherwise specifically defined by Roard action{s] or estab-
lished in the internal governance statewcat (LMD J.301).

1.301 1Internal Governance

Fach institution shall have the right to formulate a statement of

;ed as_a constitution or in other appropriate

internal governance express

format, which shall be rati gled a&s the official statement of internal
governenca by those inciuded in the inter aal guveraance-structure of
the iunstitution and by thie fresident. E

The internal governance statement is subjcect to review and modification
wvhen a new President assumes office and 2t such oLer rimes as shall be

-provided for in the internal covernance statement; ns amendatory action
shall also bhe JUb]LLE to rnchLCdL101 by those lnL}uJCn in the internal

governance structure aad by the Presiden




EXCERPT FROM- SPECIAL TASK FORCE RECOMMENDATION ON UMASSOCIATED FTE: g

Representation of Unassociated Faculty

Recognizing that an inordinate number of unassociated faculty affil-
iating themselves with 2 particvlar academic unit might unduly alter the
interests and rcpresentation of that unit, it is proposed that a new Univer-
sity Scrvices unit be crcated. Rcasonable criteria for membership might in-
clude the following. Ordinarily an individual must have some F.T.E. in an
academic unit in order to be classificd in that unit. However a person holding
no F.T.E. in the unit, but possessing professional ties, could request con-
sideration and bé accepted by the unit. Otherwise, and in most instances,
the unassociated faculty member wonld be classified with the new University
Services tmit, Tt may be feasible to expand the present Library Scervices Unit

into the proposed University Services Unit.

ok k k ok k k ok k k kK k ok k k k k k k& k k¥ k kK k¥ k % * % % * Kk K% * * * * Kk Kk *

Parliamentary Tip of the Month:

A session on Parliamentary Procedure will be offered at the Faculty
Senate Conference on November 3 and 4. We will review basic procedures for
handling Senate business and answer as many questions about procedures as we
have time for. Bring your questions with you.

Senators are also reminded that they may present from the floor items
for Senate consideration. That action is provided for under the heading
of "New Business from the Floor."




SCHEDULE OF NOMINATION/ELECTION
OF
FACULTY SENATE PRESIDENT-ELECT

November 3: Report of Nomination Committee

November 9: List of Nominees and their Vita to be pub-
lished in the Staff Newsletter.

November 13-17: Absentee Ballots may be cast in the Office
of the Faculty Senate between the hours of 9:00-11:00
a.m., and 2:00-4:00 p.m., by those eligible voters
who will be off-campus between November 20 and 23.

November 17: Ballots to be mailed to all faculty who are
eligible to participate in the Faculty Senate elections.

November 24: All Ballots to be returned to the Office of
the Faculty Senate to be counted by a Counting Commit-
tee to be appointed by the Faculty Senate Executive
Committee.

December 7: Results of the Election to be announced in
the Staff Newsletter.

December 4: Results to be announced in the December
Reports to the Faculty Senate.




EGON STATE UNIVERSITY

Corvallis, Oregon 97331

fﬁ??/h4/an»»- regular December meeting.
| A e

(][]

ffice of the Faculty Senate

REPORTS T
Ded

Memorial Union 205
11/28/78

0 THE FACULTY SENATE
ember 7, 1978

As published in the November 3
include the reports and other |

9 issue of the Staff Newslette

1. Agriculture Caucus Proposa

Al Agenda for the Senate MeetingjLThursday, December 7, 3:30 p.m., Withycombe 101

issue of the Staff Newsletter, the Agenda will
items of business listed below. To be approved

are the Minutes of the November 2 Senate Meeting as published in the November

r Appendix.
1 (p. 5) ' - C. W. Hovland

At the November 2nd meetin
mittee to study the matter
was presented from the flo

&ﬁE;,by the School of Agricultu

2. Motion presented by Senato

g, a Resolution was introduced to create a com-
of 9- vs. 12-month appointments. This motion
or by Senator Adams and was postponed to the

A substitute motion (attached) is being offered
re caucus. '

 Rohde (p. 6)

Q .
S £ 2 P~ A motion was presented from the floor by Senator Rohde regarding the func-
No yn ™ tions of Senate Committees|at the Special Senate meeting held on Novem-
E ) ber 16. The motion was postponed to the regular December meeting for
” f’}yg ;1,4& >
~ action.
1ot
3. Report of the Curriculum Committee - Paul Krumperman
The Category Il proposal tg be presented will be mailed separately from
this Report to each Senatof directly from the office of the Curriculum
Coordinator. Please bring|your copy of the Cateogry II Proposal to the
December 7 meeting.
4, Faculty Economic Welfare Cdmmittee - Fred Obermiller
The FEWC wishes to make a presentation to the Senate regarding faculty
salaries for the next biennium.
B. Reports from the Executive Committee 7?’73 ,/u-{ g;
1. Faculty Forum/Lobbyist Session , - Solon A. Stone

A meeting of the Faculty Forum was called on November 14 in Withycombe
101 to discuss the matter of a Faculty Lobbyist. Those in attendance
at that session passed a motion which stated: "Resolved, that this
Faculty Forum is in favor of the Faculty Lobbyist Proposal as presented
in the document dated October, 1978 (and circulated to "A11 Faculty in

OSSHE").




Interinstitutional Faculty
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Senate Sally Malueg

Senator Malueg will presen
and some preliminary figur
through the letter being d

Faculty Senate Conference

The Conference was held at
Reports from individual gr
mittee will study the repo
Senate should consider. I
their participation and to
riate.

December 1 Pay Adjustments

t an update on the Faculty Lobbyist proposal
2s on the status of support being obtained
istributed to all OSSHE faculty.

- Bill Wilkins

ad on November 3 and 4.
ng. The Executive Com-
iscover issues that the
re encouraged to evaluate
at they consider approp-

the Inn at Spanish He
oups will be forthcomi
ﬁts in an attempt to d

addition, Senators a
initiate proposals th

- Fred Obermiller

The Faculty Economic Welfa
of data on the pay adjustn

Oregon State Board of Hig

re Committee will report regarding availability
ents scheduled to go into effect on 12/1/78.

er Education - - C. W. Hovland

Oregon Student Lobby "Trad

e-0ff"

The Executive Committee vo
between the Oregon Student
ordinating Committee. Tha
a "trade-off" in the matte
tuition. The Executive Cqg
the chairman of the ECC aj
in this matter.

Retireﬁent Resolution - V]

iced concern regarding the report of a meeting
Lobby and the chairman of the Educational Co-
t report indicated that there would have to be
r of increases in faculty salaries and student
mmittee believes it would be desirable to have
pear on the 0SU campus to clarify his position

ce President Popovich|(p.7)- C. W. Hovland

The attached Resolution ¢
his 32 years of service t
of the Faculty Senate.

!

Research Assistant Unclasg

)

1t Milosh Popovich for

mmending Vice Presides
ity is offered on behalf

Oregon State Univers

ified Representation - Sally Malueg

The question of enfranchis
the Faculty Senate was br(
being collected through t
of this rank, the longevi
the several schools prior
committee.

)

L

|
University Honors Program

ement of Research Assistants Unclassified by
ught to the Executivel Committee. Data are

e Dean of Faculty to determine the distribution
y of those holding it, and their frequency in
to referring the question to an appropriate

Recommendation (p.8) - Steve Neshyba

Attached is a letter from
policy recommendations reg
Program. This recommendaj
Senate.

)
b

Program Committee stating
f Director of the Honors
review and approval of the

the University Honors
arding the position o
ion is presented for

AAUP-0SEA Letters to Senat

e President (pp. 9, [10)

Letters from AAUP and OSEA
Newsletter "Restrictions o

regarding the article in the October 19 Staff
n Political Activities" are attached. These




10.

11.

12,

13.

letters were referred to

the Faculty Status_Committee, with a report

requested at the March 1979 Senate meeting.

Elections to the Executive Committee (p.

1) - C. W. Hovland

At the regular meeting in

A. Scanlan, and David L.

November, the Nominafions Committee placed

Willis in nomination for election to the

the names of Kathleen F.JHeath, Kurt Motamedi, Donald J. Reed, Richard

Executive Committee of t

e Faculty Senate.

to two-year positions, with the three rece1v1ng\the highest number of

votes to be declared elected.

attached. Balloting will

Request to Revise Academit

Vita information on all candidates is
take place at the Decpmber 7 meeting.

A recommendation was recejf
of Engineering to revise
the dropping of students
their place in the course}

ved by the Executive Committee from the School

\cademic Regulation 9-c (AR 9-c) to provide for
From classes (courses)' if they do not "claim"

The recommendation was referred to the_Aca-

demic Regulations Committee and a copy was sent to the ASOSU President.

In addition, a verbal req
the issue of wlthdrawa1 a
the School of Business forf

Inauguration of New Senate

est from the Schonl of Business reintroducing
id drop dates for classes was referred back to
its initiative action.

Officers and Members - C. W. Hovland

There will be a get-acquaj
meeting between the hours
lar Senate meeting. All 9

nted Reception preceeding the January 11
of 3:00 and 3:30 p.m., just prior to the regu-
enators, both incoming and outgoing, are in-

vited to part1c1pate Ref

whose terms end in Decembd
Faculty Senate", you are e
stated above (January 11,
feel obligated to attend t
not wish to do so.

Election of Senate Preside

reshments w111 be served. Since Senators

dr will not receive the January "Reports to the

specially invited to reserve the date and time
13:00-3:30 p.m., The Forum). You should not
he entire Senate meeting on Jan. 11 if you do

nt-Elect

Three people are to be elected

Regulation 9-C (pp.]2-15) - -Soton-Stome— =raiusls

conducted during the week of November 20-24,
to cast ballots. Of that number, 814 (605) 3
Results were  ~ .
gy) received 467 (58%) of the votes and Patricia ?9775T’

F{fin the on-campus election
1357 faculty were eligible

that Leo Parks (Microbiol

voted in the secret ba1lo% election conducted by mail.

Wells (Administrative Offi
is declared President-Elec
when Bi11l Wilkins becomes
tee yet to be elected also
do not include 45 baliots
deadline for counting the

jlce Management) received 340 (42%). Leo Parks
t designate and will take office in January
President and members of the Executive Commit-
are installed in office. The above figures
which were received three days after the
votes.

The Executive Committee ex

tends its thanks to those faculty who have been

candidates for the pos1t1oﬁs of President-Elect and those who are candi-

dates for the Executive Co
organization is dependent
assure you that we are gra

mittee. We realize that the quality of our
upon your willingness to take part and we
teful.



C. Reports from the Executive Office

1. Category I Curricular Propgsals

The Curricular Proposals w%ich the Faculty Senate approved at the Special-
Senate meeting on November |16 have been approved by the Executive Office
and are being forwarded to|the Chancellor's Office with recommendations

for their approval.

As reported to the Senate jn the Curriculum Committee's Memorandum
of October 31 some, but not all, of these Category I proposals are
likely to require review a%d action by the Board of Higher Education.
The remaining proposals may be subject only to approval by the
Chancellor's Office.

2. Upon the recommendation of|the Faculty Economic Welfare Committee and
the Senate's Executive Compittee, a second set of academic salary data
is being prepared which wi]l reflect the new salary rates effective
December 1, 1978. A noticg in the Staff Newsletter will advise faculty
after the new salary data are available and have been placed in the
Library's Reserve Book Room.

D. New Business from the Floor

i

0 alad / ‘ <
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PARLIAMENTARY TIP OF THE MONTH: VOTING BY THE PRESIDING OFFICER

If the presiding officer is a member of the assembly, he/she normally votes when
balloting occurs. In other situations where the votes are counted, the chair may
vote when it will affect the outcgme. That is, to break a tie, or to create one
(i.e., tie vote, motion lost). 1In situations requiring a two-thirds vote, the
same principle applies. The chain may vote to create or destroy a two-thirds
vote thereby causing a motion to be passed or defeated.
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EXTENSION SERVICE

e

()§? on
Lhneé?ﬁty

Thurston Doler, Exec

Tz
Faculty Senate
FROM:  Gene Nelson, Ag & Re

The motion made by Frank Ada
the Senate meeting of Novemb
Following is the revised ver
mq}ion at the meeting schedu

An ad hoc all-university con
involved with nine-month and

The committee will consist ¢

- Two faculty members
- Two faculty members
- One dean or departme

predominantly nine 1

- One dean or department head (chairman) frg
with predominantly fwelve month appointmerts
- One dean or vice president at a higher adn
responsible for scheols and colleges with

appointments.

The Faculty Senate Executiv
one of whom would be chairm
of the University will be a

Gorvallis, Oregon 97331

November 27, 1978

itive Secretary

source Economics

ms with the support of
or 2, 1978, has been r
sion which will be int
led for December 7, 19

mittee will be appoint
twelve-month appointm

f 7 members with repre
with twelve month appg

nt head (chairman) fro
onth appointments

the Agriculture Caucus at
~written for clarification.
roduced as a substitute

78:

ed to analyze the issues
ents.

sentation as follows:

on nine month appointnents

intments
m a school with

m a school or college

finistration level
both nine and twelve month

four faculty members,

. Committee will appoint the
'n of the ad hoc committee.

The Executive Office

sked to appoint the th

on the committee.

The charge to this committege will be as follows:

1.

Define, contrast, and

ments, i.e., fringe benefits, dates and meth

cvaluate the character

position responsibilities, summer term appoi

2. Make recommendations #hrough the Faculty Sen

of the University as f

a. Suggest what chand
should be implemey
in the current pol

ollows:

es, if any, in the pol
ted at Oregon State Un
jcies of the State Sys

b. Suggest what chang

and policies for

The Committee will complete its work and report p

B

md

the State System of Hig
_ the characteristics of these two types {

es, if any, should be

ree administrators to serve

stics of these two appoint-
ods of salary adjustments.,
ntments, etc.

ate to the Executive Office

jcies regarding appointments
jversity assuming no changes
tem of Higher Education.

proposed 1in the procedures
her Education as they affect
f appointment.

rior to June 1, 19879




Motion presented by Senator Rohdel:

The Senate should spend its ti
policy matters rather than devoti

me in session discussing and passing on
ng much time to reports and explanations.

Faculty Senate committees shoufld exist for and operate as committees which

facilitate the legislating functi
To promote these ends I move t
1A.

1B.

on of the Senate.
hat:

The committee on committees shall examine the Faculty Senate

Minutes for the past
committees which have
during that period a

five years and identify those of its standing

not brought to the Faculty Senate at any time

notion to be acted upon by the Senate, and

recommend to the Senate the abolishment of such a committee.

Annually thereafter,
this process and shal

the committee on committees shall repeat

at the January Senate meeting either recom-

mend abolishment of standing committees according to the standard
set above or state that all existing standing committees deserve

to be continued.

The Senate adopt the policy that reports from Senate committees
which contain no recommendation for action by the Senate shall be made

to the Senate only in
shall, while the Senaf

but also shall be disc

Adopt a rule that any

tion can be revised on

writing, and that comments on such reports
te is in session, not only not be solicited

ouraged.

motion sent to a committee without instruc-
amended within that committee.
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RESOLVED, That the Executi
on behalf of the entire f4g
extends its warmest best w
Popovich on the occasion o
dedicated administrator, e
terests and welfare, you h
able, unruffled, and consi
details you were always ab
problems, weighing the var
sensitively, firmly, and e
retirement be relaxed, joy
that in your many years of
of friends who respect and
and wish you smooth sailin

derate.
le to come up with

fficiently.
cus, and personall& satisfying, knowing

Corvallis, Oregon 97331  (503)

ve Committee of th
culty of Oregon State University
ishes to Vice Fres
f his Retirement.

nthusiastic suppor
ave always been available, knowledge-

Amid a ma

ious needs of the 1

May tl

service to OSU yort
appreciate your m:

g in the years ahe:

Given at Corval
this twenty-nin
in the year of
nine hundred an

754-4344

a)

-~

Faculty Senate,

ident Milosh
Esteemed colleague,
ter of faculty in-

5s of bureaucratic

a solution to complex
University fairly,

ne years of your

1 have gained a host
any accomplishments
ad.

lis, Oregon,

th day of November,
our Lord one thousand
d seventy-eight.

™ 4

C. Warren
President,

Hovland
Faculty Senate




5 years, the UHP committee par

Oregon

School of tate .
University

Oceanography

Dr. Warren Hovland
President of Faculty Senate
MU 205

Dear Dr. Ho‘land:

The University Honors Pro
to discuss policy recommendati
Honors Program. Members prese]
Wapman, Meehan and Neshyba; Sp
motion was adopted:

"That the position of Dir
be a permanent, non-tenured po

The sense of the discussi
of a 5-year review of administ
Faculty Senate, should apply h

The committee left open t
Ms. Margaret Meehan, would be
her 5th year as Director. How
has the position been full-tim
quiring full-time attention, i
part-time years to the 5-year

The committee took up thi

Corvallis, Oregon 97331

503) 754-3504

27 October 1978

pram Committee met Wednesday, 25 October
bns regarding position of Director of
nt were Spragins, Humphrey, Peterson,
rinker and Wallace absent. The following

ector of the University Honors Program should
sition; subject to campus-wide review every
ticipating in the review process."

bn on this question was that the guideline
rative positions, as recommended by the
ere also.

he question of when the current director,
subject to review. Ms. Meehan is now in
ever, only during the 77-78 academic years
e. Because it is clearly a position re-

t may not be appropriate to apply the
review period.

s question in response to Dean R. Newburgh

acting for the Office of Undergraduate Studies, as the attached copy of

Dean Newburgh's letter indicat

cc: Deam R. Newburgh
All members UHP Comm.

es.
Sincerely,
/4

Chalrjian, Uniyersity
Program Committee-

nors
78-79

SN/jr

Oregon State University is an Affirmative Action/Equal Opportunity Empioyer



Oregon
e.
University | Corvaliis, Oregon 97331 (s03)

Department of
Agricultural Chemistry

October 20, 1978

C. Warren Hovland, President
Oregon State University Faculty |Senate
Départment of Religious Studies
Oregon State University
Corvallis OR 97330

Dear Dr. Hovland:
The 0SU Staff Newsletter of Octdber 19, 1978 (Vol. 18,
"Restrictions on Political Activiities" states . . . Pl
campaign materials in the individual mailboxes of staf
their requesting the materials s considered a form of
that 18 not an approved activity.

In the past there have been difflering views on what m4q
placed in the individual mailboxes of staff members.
campus organizations be prohibitled from placing materi
unless the staff member had speqifically requested sug
it prohibited to place advertising from off-campus bus
in the mailboxes if such literatijure is not sent throug
the U.S. mails? This matter is |of concern to the staf

For the benefit of all concerned, would it be possible

the regulations in the Administy
mailboxes, and the state laws oy
based? 1 would appreciate a cop
item in the Staff Newsletter wou

Singerely,

ative Code governing i
regulations on which
y of this information,
1d be worthwhile for a

4h241£3.é4?j2Aéé;iélzcii;;p
Anne M. Deeney, President
0SU-AAUP

754-379t

No. 6), in an item
acement of political
'f members without
" political promotion

v, and may not, be
Would legitimate

als in a mailbox

h materials? 1Is
inesses/organizations
h Campus Mail or

f members.

for you to cite
ndividual staff
the Academic Code is
and possibly an
11 concerned.

e mee S S o,
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OREGON STATE
OSU FACH
CORVAL

To: President Robert W. MacVi

The Executive Committee o

The Executive Committee
record as resolutely opposing
Staff Newsletter of Qctober 1

|

on political activities" whig

unsolicited information. We g

EFMPLOYES ASSOCIATION
JLTY CHAPTER NO. 72
LIS. OREGON 97331

October 31,1978

car

 the Faculty Senate

of OSEA Faculty Chapter T2 goes on
the statement appearing in the

9, 1978 concerning "restrictions

h limits the faculty from receiving

onsider this a serious infringement

on our right to be informed gnd recognize that it is without

legal basis.

yours sincerely,

uid ). Lol

David J. Griffiths, President

OSEA, Chapter T2




Vita - Nominees for E

lection to the Executi

ve Committee

De

HEATH, KATHLEEN F. (at OSU since
Physical Education. Faculty §
tions Committee 1972-75, chrm.

" mittee 1977-present. Student-
Senate Conference, Lincoln Cit
Program, 1974.

MOTAMEDI, KURT (at OSU since 1974
International Education Commit
present. Faculty Senate Confe

REED, DONALD J. (at OSU since 1962
Safety Committee 1967-69, 1978
Faculty Senate 74-present. Fa
1978, Faculty Senate Conferenc

SCANLAN, RICHARD A. (at 0SU since
Technology. Member, Search Co
Station Director, 1974. Facul

WILLIS, DAVID L.
Senate 1967-68, 1977-present.
Radiation Safety Committee 197
mittee 1970-73, chrm. 1971-72;
chrm. 72-73.

(at OSU since 19

cember 7, 1978

1967) - Assistant Prof
enator 1975, 1977-pres
s 1974-75; Administrat
Faculty Conference, Wa
v, 1978. College and

tee 1977-present; Facu
rence, Lincoln City, 1

-present, chrm. 68-69;

e, Lincoln City, 1978.

1968) - Professor of
mmittee for Director o

62) - Professor of Gen
Traffic Committee 196
0-73, chrm. 71-72; Aca
University Discipline

) - Professor of Biochemistry.

essor of Health and
ent. Academic Regula-
ive Appointments Com-
ldport, 1974; Faculty
University Teaching

) - Associate Professor of Management.

Tty Senate 1977-
978.

Radiation
Graduate Council 72-75;

culty Senate Conference Planning Committee

Food Science and

eral Science. Faculty
3-66, chrm. 65-66:
demic Advising Com-
Committee 1970-73,

11.

f Agricultural Experiment
ty Senate 1977-present|.
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Oregon

School of Engineering ‘

November 20, %978

Warren Hovland, President
Faculty Senat
Campus

Attached is a proposal to revise
the dropping of students from cl
place in the course. The purpos
students in those courses which
term. |

The proposal comes from the Schog
Academic Policy Committee. It W
and approved by them.

I would be happy to answer quesft

I

Solon A. Stone
Assistant Dean

SAS:ch
Enc.

tdte. .
Umversnty Corvallis, Oregon 97331  (503) 7544525

the Academic Regulations to provide for
asses (courses) if they do not !''claim" their
e of the change would be to make room for
have no space remaining at the first of a

ol of Engineering via their Curriculum and
as discussed at some length by the Committee

ions at any time regarding the proposal.

Oregon State University is an Affirmative Action/Equal Cpportunity Employer



ST i AR 9. ADMISSION TO CLASS

PROPOSAL TO AMEND (ADD A SECTION) TO

puring the term there are always studgnts who do not attend class or are not in
class because of a change in schedule, Some of these people have no intention of
completing the course and should drop|or withdraw. There are other students who

wish to add courses but are not able to do this because the course section(s)

is full. The purpose of this proposal is to modify the Achemic Regulations to

provide for forced dropping of students who do not attend classes in order to add

those who are waiting to add the clasjes. \ , e

The proposed modification is an amendment or addition to AR 9. Admission to Class.
It could read as follows: ‘
9. Admission to Class
a. (as is)
b. (as is) |
€. A student who does not attend a course during the first 5
days of classes MAY be dropped from the course by the .
offering department and replaced with|another student who
wants to add the course. No drop fee|will be charged the
student who is dropped nor will the regular fees be adjusted

unless the student petitions for such|adjustment.

RATIONALE

Some parts of the University are faced with limited space in classes. There is a

variety of reasons, but the two primary reasons are room or equipment limitations

and lack of proper faculty. With time problems in one area may be solved only to

appear in another area because of enrollment shifts, etc.

Students register or preregister for courses. A relatively small percentage of
.those who are on the first class lists 'mever"attend the class and either drop,
withdraw or fail to pay fees. This creates some problems of a minor nature provided

the classes are not full as indicated| by current class lists. (Class lists are

~mder continuous modification in the departments due to adds and drops.) However,

¢n the current class list indicates that the class is full, a relatively major




14.
AR 9 Amendment Proposal - page 2

problem arises for those students who

still wish fo add.

Using the present add/drop dates theri is no penalty for a student to hold space

in a class (even though not attending]
Therefore it is done routinely. This
want to add the course but are not al
list shows the class as full.

The proposal would allow students to

beyond the time for another student to add.

lowed to do so because the department class

'claim" a space during the first five days

of classes. Spaces not 'claimed" during that period would be opened by the

department for students who wished to

add but could not because of space limita-

tions.. These adds would be done withfin the regular add period.

At the present time many adds must be

done by petitions after the last day to add

because students must wait for a spac
Requirements Committee, the head advi

~work while there are still Yunclaimed

in the course. This causes the Academic
ers or deans, instructors and students added

spaces in classes.

The proposal is not without some minus aspects. Students who are away from campus

during the first 5 days of classes on

University-approved functions might lose their

course enrollment. Students who are [dropped from courses .must be informed of this

action by someone. Some students will think that if they do not attend classes they

will be automatically dropped.

Students who are to be away during the term should inform departmeﬁts of this fact.

This would handle the first of the above minuses. The other two above-mentioned

minuses may be attacked in a number ¢of ways, but to '"get the word" to all students

would not be possible.

, ,',r,l ’

5

practice nominally only hurts other students who



AR 9 Amendment Proposal - page 3
-~ SUGGESTED PROCEDURE

When a student does not attend class

ir seructor informs the department offfering the course. If

students waiting to add, it will fil
The form will be sent to the Registr
leasit part of the form will be sent
Stud@nts who wish to add should have

partment. These could be sent to th

during the first 5 da

I out a form for each
ar, along with a compl
to the dropped student
completed add slips o

ys of classes, the
the department has

eted drop slip. At
by the Registrar.
n file with the de-

15.

student to be dropped.

> Registrar with the corresponding drop slips.

It may be just as easy to have stude?ts who wish to add coPe to the department

on the sixth day of classes and add in the usual way.

School of Engineering

Curriculum and Academic Policy Committee

S. Al Stone, Chairman
~"\vember 1978

i e
i s—-
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