Materials linked from the May 9, 2024 Faculty Senate agenda.

Note: Verbiage above the dotted line is included only for context related to the position and is
determined by the Collective Bargaining Agreement (CBA). The verbiage below the dotted line is the
actual promotion criteria that Faculty Senators will be asked to consider and approve.

Promotional Criteria for Clinical Professor

Professor (Clinical) is a fixed-term paid appointment with primary duties in the area of
clinical instruction or research and an expectation of scholarship as defined in the position
description. Ranks are Assistant Professor (Clinical), Associate Professor (Clinical), and
Professor (Clinical), in ascending order. (ref: UAOSU CBA).

Unless granted credit for prior service, bargaining unit members in the Fixed-Term
Professorial categories are eligible for promotion when both of the following conditions are
met: at least six years have elapsed since their initial hire date or last promotion, and they
have accumulated a minimum of 4.5 FTE years in service since their initial hire date or last
promotion (ref: UAOSU CBA).

Use these Fixed-term eligibility calculators for (9-month) faculty or (12-month) faculty.
At each promotion juncture, fixed-term faculty who have achieved promotion in rank are

eligible for multi-year contracts. For further information, see the Academic Appointment
Guidelines.

PROMOTION CRITERIA
Strike-through text indicates proposed deletions; blue text indicates proposed additions.

Clinical Track Faculty
IV. CLINICAL FACULTY RESPONSIBILITIES ANB-EVALUATION

Teaching

See teaching responsibilities and assigned duties outlined in the Criteria for Promotion and
Tenure section.



https://facultyaffairs.oregonstate.edu/sites/facultyaffairs.oregonstate.edu/files/ay_fixed-term_instructional_or_research_promo_calculator.xlsx
https://facultyaffairs.oregonstate.edu/sites/facultyaffairs.oregonstate.edu/files/fy_fixed-term_instructional_or_research_promo_calculator.xlsx
https://hr.oregonstate.edu/employees/current-employees/current-employees-academic-faculty/academic-appointment-guidelines
https://hr.oregonstate.edu/employees/current-employees/current-employees-academic-faculty/academic-appointment-guidelines
https://facultyaffairs.oregonstate.edu/faculty-handbook/promotion-and-tenure-guidelines#criteria
https://facultyaffairs.oregonstate.edu/faculty-handbook/promotion-and-tenure-guidelines#criteria

Advising

See advising responsibilities and assigned duties outlined in the Criteria for Promotion and

Tenure section.



https://facultyaffairs.oregonstate.edu/faculty-handbook/promotion-and-tenure-guidelines#criteria
https://facultyaffairs.oregonstate.edu/faculty-handbook/promotion-and-tenure-guidelines#criteria

Clinical Praetiee-Activities

Clinical professors may be required to engage in clinical activities as defined in their position
description. These activities vary across units and colleges and may include maintaining a
clinical practice, engaging in clinical instruction, clinical supervision, and/or other clinical
duties as assigned. Clinical professors are diverse in terms of clinical areas of expertise and
training as well as in assignments: laboratories, health care facilities, classrooms, health
care admlnlstratlon schools and educat|onal agencies, and student services etc. ﬁFaeHee

Evaluation of clinical praetiee activities for clinical faeulty professors isbased-er includes a
combination of systematie peer evaluations, decumented-—<€linical-nterventionsand
edteomes;-self-evaluation of practice activities, evaluation by those served by the clinical
practiee activities, and where appropriate, evaluations from individuals beth-enand-off
eampus-who are familiar with the faculty member’s practice activities.

Examples of clinical practiee activities evideree appropriate for evaluation (as aligned with
the position description) may includes-but are not limited to:

o Evidence that the practiee activities have had and will continue to have demonstrable
effect on health-eare outcomes within a practice setting. This may include clinical
instruction, supervision, and consultation in addition to direct care services.

e Evidence that the clinical practice supervision, and/or instruction has influenced the
nature-of other types-of-deliverytoward-more-eptimal-delivery of service and/or
practice.

e Evidence that the practitioner is an essential member of the practice group. This may
include clinical supervision and consultation practice groups in addition to direct care
services.

« Evidence that the practitioner is recognized by peers locally, regionally, or nationally
commensurate with academic rank.

e Evidence of establishment of new or innovative types of patiert-eare clinical service
and/or instruction.

o Evidence of faculty development activities which-erhaneedevel-of related to licensure
and board certification.




Scholarship and Creative Activity

All Oregon State University faculty in the professorial ranks have a responsibility to engage
in scholarship and creative activity. Scholarship and creative activity are understood to be
intellectual work whose significance is validated by peers and which is communicated. In
general, scholarly expectations for clinical track faculty will be between 5 and 15% of the
individual’s total position expectations. This level of scholarly expectation differs from tenure
track faculty who have relatively larger scholarly expectations.

The appropriateness and importance of the type of scholarship will vary with the
expectations of the position. The principle of peer review and recognition becomes
increasingly important as the faculty member progresses through academic ranks. In the
case of clinical faculty, emphasis is placed on peer recognition as a practitioner—educator.
The peer recognition results from scholarly accomplishments that can take many forms. The
order of examples is not intended to rank importance. While publication in peer reviewed
journals is the most traditional form of scholarship, clinical track publications might more
commonly encompass description and evaluation of novel patient care services, program
development and innovation, outcomes of innovative programs and/or services, definitive
therapy reviews, or case reports among others. Authorship of professional practice
guidelines, textbooks, book chapters, monographs, videotapes, extended learning materials,
or other educational materials is considered appropriate. Invited presentations, poster and
podium presentations, and published abstracts at state and national levels are other
examples of scholarship, provided that evidence of peer validation is provided. Advising
government agencies, industry, or professional groups are all considered evidence of
scholarship. Authorship of a patent in the faculty member’s field is considered as evidence
of creative scholarship.

Honorary degrees, awards recognizing professional and/or scientific achievements, and
fellowship in national professional and/or scientific organizations are all considered
recognltlon by peers of the candidate’s contributions. Fhe-candidate’srele-inmultiauthored

Service

See service responsibilities and assigned duties in the Criteria for Promotion and Tenure
section.



https://facultyaffairs.oregonstate.edu/faculty-handbook/promotion-and-tenure-guidelines#criteria
https://facultyaffairs.oregonstate.edu/faculty-handbook/promotion-and-tenure-guidelines#criteria

Diversity, Equity, Inclusion (DEI)

See diversity, equity and inclusion (DEIL) responsibilities and assigned duties in the Criteria
for Promotion and Tenure section.



https://facultyaffairs.oregonstate.edu/faculty-handbook/promotion-and-tenure-guidelines#criteria
https://facultyaffairs.oregonstate.edu/faculty-handbook/promotion-and-tenure-guidelines#criteria

V. CRITERIA FOR PROMOTION

Criteria for Promotion from Clinical Assistant Professor to Clinical Associate
Professor

Promotion to the rank of Clinical Associate Professor is based on evidence of the
candidate’s:

High Ievel of demeﬁsfeFafeed effectlveness |n cI|n|caI pFaeHee act|V|t|es as a55|gned that
has-h

Linieal g
ngh Ievel of demeﬁsfeFafeed effectlveness in teachlng met&dmg—eemmﬂmeafaeﬂ—skms—

adwsmg, or other aSS|gned dutles

Achievement in clinical scholarship and creative activity that contribute thatis

recognized-as—centributing-to the body of knowledge or application and dissemination in
the candidate’s field(s) of expertise inthepractice-diseiphne;

Appropriate level and balance of institutional, publie; and professional service.

Criteria for Promotion from Clinical Associate Professor to Clinical Professor

Promotion to the rank of Clinical Professor is based on evidence of the candidate’s:

Sustained high level of effectiveness distinetien in clinical praetiee activities as assigned;
i " fassional Hon int ificdisciptine:

Sustained high level of effectlveness eHs%meHeﬁ in teachmg, as-evidenrtin—continuing

advising, or

7
other assigned duties;

Sustained achievement distiretior in clinical scholarship and creative activity relativete
the-specifiediseipline that contributes to the body of knowledge or application and
dissemination in the candidate’s field(s) of expertise;

Exemplary levels of institutional, pubhe, andfer professional service, and an appropriate
balance between the two.



The criteria for Teaching, Advising, and Other Assignments provides guidelines for
documenting and evaluating achievement in these areas. The Quality Teaching Framework,
endorsed by the Faculty Senate in 2021, highlights elements of quality teaching valued at
OSU and may be a useful guide for delivering and communicating effective teaching.



https://facultyaffairs.oregonstate.edu/faculty-handbook/promotion-and-tenure-guidelines#criteria
https://ctl.prod.acquia.cws.oregonstate.edu/qt-framework

