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NURSING 
HEADCOUNT AND GRADUATES BY TERM


COURSE OFFERINGS BY TERM


Cohort F19 W20 SP20 SU20 F20 W21 SP21 SU21 F21 W22 SP22 SU22 F22 W23 SP23 SU23 F23 W24 SP24 SU24
1 30 (7) 26 (6) 26 (7) 26 (7) 26 (7) 26 (6) 26 (7) 26 (5) 26 (6) 26 (6)
2 30 (7) 26 (6) 26 (7) 26 (7) 26 (7) 26 (6) 26 (7) 26 (5) 26 (6) 26 (6)
3 30 (7) 26 (6) 26 (7) 26 (7) 26 (7) 26 (6) 26 (7) 26 (5) 26 (6) 26 (6)
4 30 (7) 26 (6) 26 (7) 26 (7) 26 (7) 26 (6) 26 (7) 26 (5) 26 (6) 26 (6)
5 30 (7) 26 (6) 26 (7) 26 (7) 26 (7) 26 (6) 26 (7) 26 (5) 26 (6) 26 (6)
6 30 (7) 26 (6) 26 (7) 26 (7) 26 (7) 26 (6) 26 (7) 26 (5) 26 (6) 26 (6)
7 30 (7) 26 (6) 26 (7) 26 (7) 26 (7) 26 (6) 26 (7) 26 (5) 26 (6) 26 (6)
8 30 (7) 26 (6) 26 (7) 26 (7) 26 (7) 26 (6) 26 (7) 26 (5) 26 (6) 26 (6)
9 30 (7) 26 (6) 26 (7) 26 (7) 26 (7) 26 (6) 26 (7) 26 (5) 26 (6) 26 (6)


10 30 (7) 26 (6) 26 (7) 26 (7) 26 (7) 26 (6) 26 (7) 26 (5)
11 30 (7) 26 (6) 26 (7) 26 (7) 26 (7) 26 (6) 26 (7)
12 30 (7) 26 (6) 26 (7) 26 (7) 26 (7) 26 (6)
13 30 (7) 26 (6) 26 (7) 26 (7)
14 30 (7) 26 (6) 26 (7)
15 30 (7) 26 (6)
16
17


# students (credit hours/student)


CREDITS OFFERED 7 13 20 20 28 33 40 38 46 50 52 44 46 50 52 44 46 50 52 44
NURS CREDITS 3 9 12 16 20 29 32 31 29 31 32 31 29 31 32 31 29 31 32 31
OTHER CREDITS 4 4 8 4 8 4 8 7 17 19 20 13 17 19 20 13 17 19 20 13
TOTAL STUDENTS 30 56 82 78 108 134 160 156 186 212 212 182 186 212 212 182 186 212 212 182
FTE STUDENTS 14 24 37 35 50 61 71 66 82 89 92 76 82 89 92 78 82 89 92 76
# GRADS 26 26 26 26 26 26 26 0 26 26 26


COURSES OFFERED
NUR 411 (1) 1 1 1 1 1 1 1 1 1 1 1 1
NUR 412 (3) 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3
NUR 413 (3) 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3
NUR 414 (3) 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3
NUR 415 (2) 2 2 2 2 2 2 2 2 2 2
NUR 416 (4) 4 4 4 4 4 4 4 4 4 4 4 4
NUR 417 (5) 5 5 5 5 5 5 5 5 5 5 5 5
NUR 418 (3) 3 3 3 3 3 3 3 3 3 3 3 3 3
NUR 419 (2) 2 2 2 2 2 2 2 2 2 2 2
NUR 420 (4) 4 4 4 4 4 4 4 4 4 4 4 4 4
NUR 421 (3) 3 3 3 3 3 3 3 3 3 3 3 3
NUR 422 (3) 3 3 3 3 3 3 3 3 3 3 3 3 3 3
NUR 423 (5) 5 5 5 5 5 5 5 5 5 5 5
ST 201 (4) 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4
H 100 (4) 4 4 4 4 4 4 4 4 4 4 4 4 4 4
SYTH: CGI (3) 3 3 3 3 3 3 3 3 3 3
BSN SUP UD (3) 3 3 3 3 3 3 3 3 3
BSN SUP UD (3) 3 3 3 3 3 3 3 3 3
UD ELECT (3) 3 3 3 3 3 3 3 3 3
SYTH: STS (3) 3 3 3 3 3 3 3 3 3







Course Title New/Revised CR 
Course development 


stipend F18 W19 SP19 U19 F19 W20 SP20 U20 F20 W21 SP21 U21 F21 W22 SP22 U22 F22 W23 S23 U23 F23 W24 SP24 U24


NUR 411 (1) Informatics in Nursing New 1 yes DEV DEV CH1 CH2 CH3 CH4 CH5 CH6 CH7 CH8 CH9 CH10 CH11 CH12


NUR 412 (3) Transition to Nursing New 3 yes DEV DEV CH1 CH2 CH3 CH4 CH5 CH6 CH7 CH8 CH9 CH10 CH11 CH12 CH13 CH14 CH15


NUR 413 (3) Advanced Health Assessment New 3 yes DEV DEV CH1 CH2 CH3 CH4 CH5 CH6 CH7 CH8 CH9 CH10 CH11 CH12 CH13 CH14 CH15


NUR 414 (3) Epidemiology New 3 yes DEV DEV CH1 CH2 CH3 CH4 CH5 CH6 CH7 CH8 CH9 CH10 CH11 CH12 CH13 CH14 CH15


NUR 415 (2) Nursing Practice in a Multicultural Society New 2 yes DEV DEV CH1 CH2 CH3 CH4 CH5 CH6 CH7 CH8 CH9 CH10


NUR 416 (4)
p   y  g 


Practice: I New 4 yes DEV DEV CH1 CH2 CH3 CH4 CH5 CH6 CH7 CH8 CH9 CH10 CH11 CH12


NUR 417 (5) Population-focused and Community-based Nursing Practice: New 5 yes DEV DEV CH1 CH2 CH3 CH4 CH5 CH6 CH7 CH8 CH9 CH10 CH11 CH12


NUR 418 (3) Health Care System Issues New 3 yes DEV DEV CH1 CH2 CH3 CH4 CH5 CH6 CH7 CH8 CH9 CH10 CH11 CH12 CH13


NUR 419 (2) Health Care Quality New 2 yes DEV DEV CH1 CH2 CH3 CH4 CH5 CH6 CH7 CH8 CH9 CH10 CH11


NUR 420 (4) Nursing Research and Evidence Based Practice New 4 yes DEV DEV CH1 CH2 CH3 CH4 CH5 CH6 CH7 CH8 CH9 CH10 CH11 CH12 CH13


NUR 421 (3) Aging and End of Life Issues New 3 yes DEV DEV CH1 CH2 CH3 CH4 CH5 CH6 CH7 CH8 CH9 CH10 CH11 CH12


NUR 422 (3) Health Promotion Across the Lifespan New 3 yes DEV DEV CH1 CH2 CH3 CH4 CH5 CH6 CH7 CH8 CH9 CH10 CH11 CH12 CH13 CH14


NUR 423 (5) Nursing Leadership New 5 yes DEV DEV CH1 CH2 CH3 CH4 CH5 CH6 CH7 CH8 CH9 CH10 CH11


Note: Please ensure there are at least two terms of development (D) prior to the initial offering of a course (O)
DEV Course in development stage


Year 5Year 0 Year 1 Year 2 Year 3 Year 4





		Student & credit hrs by cohort

		Course development schedule






Program Information
Program: RN to BSN; Bachelor of Science in Nursing
College or Administrative Division: College of Public Health and Human Sciences
Subunit(s): Nursing (administered by eCampus)


How will you communicate program level student learning or student success-related outcomes to the students and the public?


Program Learning Outcomes, Benchmarks and Measures
1. Demonstrate 
leadership 
knowledge and 
skills in within the 
complex 
healthcare system 
that integrates an 
understanding of 
organizational 
systems and the 
internal and 
external forces 
that impact them.


2. Engage in 
evidence-based 
practice as a 
means of 
enhancing the 
quality and safety 
of patient care.


3. Utilize 
information 
technologies to 
improve patient 
care outcomes and 
the environments 
in which patient 
care occurs.


4. Apply culturally-
appropriate 
approaches that 
promote health and 
prevent disease and 
injury in diverse 
populations.


5. Develop effective 
communication skills 
that facilitate inter- 
and intra-
professional 
collaborative 
relationships to 
enable the nurse to 
advocate for 
patients, the nursing 
profession, and the 
healthcare system.


6. Model 
professionalism 
based on a 
foundation of 
personal values, 
ethical principles, 
and the nursing 
profession's values 
and standards.


2017 2017 2017 2017 2017 2017


2020 2020 2020 2020 2020 2020
NUR 418 
assignment: Role 
of professional 
nurse in health 
policy                                                      
NUR 423 
assignment: 
Leadership self-
assessment


NUR 420 
assignment:       
Research 
Development 
Design            NUR 
416 Clinical 
asssignments                
NUR 417: Evidence-
based community 
project


NUR 411 
assignments:    
Social Media Team 
Presentation and 
Information 
System Decision 
Making Paper


NUR 415 
assignment: 
Cultural Group 
assignment     NUR 
417 assignment: 
Health inequalities 
presentation                      
NUR 421 
assignment: Ethical 
Decision Making 
paper


NUR 419 
assignments:  
National Patient 
Safety Goals and 
Quality Initiative 
Diagram                   
NUR 423 
assignments: 
Organizational 
Assessment and 
Quality 
Improvement 
Project


NUR 412 
assignment: IOM 
Report: Future of 
Nursing                    
NUR 413 
assignment: 
Multigenerational 
Family Assessment


D D D D D D


Assignment grades Assignment grades Assignment grades Assignment grades Assignment grades Assignment grades


Process
Data will be used for 
curriculum review 
and process 
improvement. 
Curriculum 
assessment and 
student learning 
outcome data will be 
significant for 
seeking CCNE 
accreditation.


Data will be used for 
curriculum review 
and process 
improvement. 
Curriculum 
assessment and 
student learning 
outcome data will be 
significant for 
seeking CCNE 
accreditation.


Data will be used for 
curriculum review 
and process 
improvement. 
Curriculum 
assessment and 
student learning 
outcome data will be 
significant for 
seeking CCNE 
accreditation.


Data will be used for 
curriculum review 
and process 
improvement. 
Curriculum 
assessment and 
student learning 
outcome data will be 
significant for 
seeking CCNE 
accreditation.


Data will be used for 
curriculum review 
and process 
improvement. 
Curriculum 
assessment and 
student learning 
outcome data will be 
significant for 
seeking CCNE 
accreditation.


Data will be used for 
curriculum review 
and process 
improvement. 
Curriculum 
assessment and 
student learning 
outcome data will be 
significant for 
seeking CCNE 
accreditation.


TBD by program 
team


TBD by program 
team


TBD by program 
team


TBD by program 
team


TBD by program 
team


TBD by program 
team


The program learning outcomes will be posted on the CPHHS website with the other programs in the college:  http://health.oregonstate.edu/degrees/competencies


What data are you archiving? Where and how? How long do you 
expect to archive the data? 


Assessment Method:  What benchmarks or indicators of success 
are you using to determine if the outcome has been satisfactorily 
met by the students?


How will your unit reflect on the data you are reporting and who 
was involved? How are the results of your assessment efforts 
related to strategic planning and overall program review? 


Outcomes: List your program level student learning (SLO)  
outcome(s). 


What year will you be reporting on this outcome?


Assessment Method: List the measures/methods /instruments 
used to assess the outcome. How do students demonstrate their 
attainment of this outcome and how is their learning evaluated?


Assessment Method: Are the measure(s)/methods/instruments 
direct (D) or indirect (I)?


What year was this outcome developed or most recently changed?


Description of assessment items


NUR 423: Leadership self-assessment: Using the American Organization of Nurse Executives (AONE) competencies for nurse managers, complete a self-assessment of your leadership skills. Identify your strengths and 
opportunities for improvement and develop an action plan for professional development.


NUR 418: Role of professional nurse in health policy: Based on the literature and your experiences, discuss the professional nurse’s role in health policy. Identify an action plan for nurses to increase their personal 
involvement to advance the profession as well as access to quality health care for all.


NUR 423: Organizational Assessment: Assess the organization where you practice. Discuss the type of organizational structure. Review the organizational chart to identify the formal and informal chains of command. Discuss 
how the generational, cultural and social influences of the community impact the delivery of care within the organization. Assess the role of nursing in the implementation of the mission, vision and decision making within the 
organization. What does the future look like for the organization? 
NUR 423: Clinical Assignment: Quality Improvement Project: Identify a clinical issue for a quality improvement project within your practice setting. Collaborate with the organization’s nursing leadership to develop a proposal 
for improvement supported by a SWOT assessment, budget and action plan for implementation.


NUR 411: Social media presentation: Teams of 2 – 3 students will develop a Powerpoint presentation to share with the class. Select either social media in healthcare or a public online health information site. Provide an 
overview, identify risks and benefits of use and provide recommendations for nurses regarding the appropriate use of the social media or website
NUR 412: Analysis of the IOM report: The Future of Nursing: Write a 5 page paper identifying the major highlights of the 2010 Institute of Medicine Report: Future of Nursing: Leading Change, Advancing Health; discuss the 
primary recommendations and strategies to advance the profession of nursing and how it impacts your practice.
NUR 413 assignment: Multigenerational Family Assessment: Using the Family Assessment Tool at the end of the syllabus and developmental information compiled in reference tables, you will plan, conduct, and document a 
multigenerational family assessment over 2 family visits. Submit the assessment summary and a brief evaluation of your two visits.


NUR 415: Specific Cultural Group Assessment: Choose a specific cultural group listed within your textbook and create a PowerPoint presentation. Provide general information about the culture; the general philosophy of 
disease prevention, health maintenance, and healing traditions; the prevalent health problems and risk behaviors within the culture; and the tips and considerations nurses should know for working with the population


NUR 416: Clinical Assignments: Clinical Assignment:  Group Participant Screening. Conduct a screening for participants in a select community group.  After analyzing the screening data, provide a follow-up report presentation 
with recommendations to the group.  Your plan, materials, presentation, and a brief summary of the experience will be submitted to your professor.  Clinical Assignment:  Individual Participant Teaching. When you have 
finished an individual’s screening, report the results and provide some immediate health promotion and/or prevention teaching.  Ask participants to evaluate the screening and teaching experience.  The plan, materials, and 
evaluation summary will be submitted to your professor.


NUR 417: Health Inequalities Team Presentation: Health Inequalities Team Presentation: In groups of 2–3 students, select a population at risk for health disparities such as a cultural group (e.g., Latino, African-American, 
Hmong), vulnerable population (e.g., LGBTQ, homeless, migrant, prisoners), or age group (e.g., children, adolescents, geriatrics). Create a power point presentation discussing the health statistics for this group, identified 
health inequalities and efforts being made to address the inequalities. Share the presentation and two critical thinking questions with your class colleagues Week 5.  Comment on your peers’ postings.


NUR 419: National Patient Safety Goals and Quality Initiative Diagram: Choose a healthcare quality initiative from your readings, and/or your experiences, and provide a summary using a fishbone diagram, a PDSA cycle, or a 
flow chart to illustrate in Power Point. Include at least three current professional resources to support your analysis of the quality initiative. Include speaker notes in the Power Point presentation.


NUR 420: Research Development Design: Using your identified problem from previous assignments, write a 5 page paper. Include background, research problem, purpose, research design, hypothesis, research or PICOT 
question, process of collecting and analyzing data. 
NUR 421: Ethical Decision Making paper: Write a 5–7 page paper describing a hypothetical case study requiring ethical decision making, using the 6-step process described in the textbook.







report you can just list the primary outcome.


of the data) such that ALL outcomes have been assessed and reported in a period of 5 years.
 


Please communicate with the APAA if this is the case or if you want some help with designing an efficient assessment plan.


Template was developed by Stefani Dawn, PhD, Assistant Director of Assessment, 2013-15


Feel free to send question, comments, or suggestion to stefani.dawn@oregonstateuniversity.edu, 541-737-0919


This assessment plan and report template has multiple tabs. Be sure to open your window wide enough to see the tabs.


>> Instructions can be found at: http://oregonstate.edu/admin/aa/apaa/assessment-resources 


>> Use the student learning data to inform programmatic decision-making to maximize student learning and improve the strength, effectiveness, and efficiency of the program.
> You will be asked to describe the process your unit uses/d to reflect upon the data, how results of assessment efforts relate to strategic planning, 
and plans for any course, curricular, or unit level changes based upon the data.


Why are we asking for this? 
>>> The number one reason we are asking for this information is to ensure the use of evidence and data to inform curricula and pedagogy.


>> Additional reasons, which should be compelling to educators and members of the academic community, are that we owe it to the the students and we must demonstrate genuine,
full cycle assessment to our accrediting body, the NWCCU. Remember, accreditation is voluntary but necessary.


How the annual report submission and the associated tracking and submission process works:
>>> By switching to an Excel spreadsheet format your program can report multiple years of data in one document. Just use a new tab for a new year and label the tab.
>>> Submit reports to the APAA Sharepoint website: https://sharepoint.oregonstate.edu/sites/APAA/assessment/default.aspx 


What this assessment plan and report are asking for: 
>>> This report is asking for a clear, succinct accounting of full-cycle assessment activities for each degree program. This means the program needs to engage in and report the following:


>> Each degree program must have clear, measurable student learning outcomes that represent the knowledge, skills, and values a graduating student will possess. 
> The outcomes need to be meaningful to the faculty and other professionals in the field and represent what OSU students need to succeed and be valued in the field.
> The outcomes will likely have sub-components that help further define the outcome. If you develop sub-components, those can be submitted as an attachment to the report. For this


>> Each year one or more of the program outcomes must be in some stage of the assessment cycle (data collection, review/consideration of the data, implementation of changes as a result  


> A plan must be in place to measure all outcomes within 5 years. A plan is built into this annual assessment report under questions 3.c. and 5. Separate, detailed plans are encouraged.
>  A cycle of fewer than 5 years is fine. If the program has fewer than 5 outcomes, it will be on a shorter cycle (e.g. 4 outcomes = 4 or fewer years).
> If the program has >10 different outcomes and needs a longer cycle, please contact the APAA to develop an alternative plan. We are glad to work with you.


>> Just as in our scholarly and creative work, evidence and data are essential supplements to the professional competence and commitment that we dedicate to our students.


> If programs are in the developmental phases for program-level assessment and/or have new learning outcomes, start with assessing FEWER outcomes and ASSESS THEM WELL!


>> Each outcome must have at least one direct measure identified and aligned to it, but more than one measure is best practice and far more reliable. 
> Indirect measures can be used to support or triangulate the data from the direct measures. 
> In some cases indirect measures are the primary means of data collection. This is the exception rather than the rule. If indirect measures are the sole source of  
data, then please provide an explanation for its selection.







Column 1 (Level of Student Outcome Learning at Conclusion of Course):      1=Emerging; 2=Developing; 3=Proficient
Column 2 (Level of Student Outcome Learning upon Course Entry):      I=Introduce; R=Reinforce; E=Emphasize
Column 3 (Intentional Correlation with Co-curricular Activities):     C=Co-Curriculum  


Learning Outcomes:
1. Provide leadership within the complex health care system that integrates an understanding of organizational systems and        
2. Engage in evidence-based practice as a means of enhancing the quality and safety of patient care.
3. Use information technologies to improve patient care outcomes and the environments in which patient care occurs
4. Engage in culturally-appropriate approaches that promote health and prevent disease and injury in diverse populations.
5. Develop collaborative relationships both inter- and intra-professionally that enable the nurse to effectively advocate for p         
6. Model professionalism based on a foundation of personal values, ethical principles, and the nursing profession's values an  


Course 
prefix


Course 
ID 1.1 1.2 1.3 2.1 2.2 2.3 3.1 3.2 3.3


NUR 411 2 R 2 R 3 E
NUR 412 2 R 2 R 2 R
NUR 413 2 R 2 E 2 R
NUR 414 2 R 1 I 1 R
NUR 415 2 R 2 R 2 R
NUR 416 2 R 2 E 2 R
NUR 417 2 R 2 E 2 R
NUR 418 2 R 2 R 2 R
NUR 419 2 E 2 E 2 R
NUR 420 2 R 2 E 2 R
NUR 421 3 E 3 E 2 R
NUR 422 2 R 3 E 2 R
NUR 423 3 E 2 R 2 R


Outcome #  1. Leadership 2. Evidence-based practice 3. Information technology







Program Information
Program: This is the title of your degree program/program (for non-academic units)
College or Administrative Division: This is the College or Over Arching Administrative Division that contains the program
Subunit(s) This is the subunit(s) [e.g. department(s)] that contain the program (may not be applicable for some - write N/A)
Report Submitted By: Type the name and position/role with the unit
APAA Submission Cycle Due Date: 15-Apr


Program Outcomes Matched with Measures and Results
1. Program level student learning outcome 2. Program level 


student learning 
outcome


3. Program level 
student learning 
outcome


 


Process


Outcomes: List your program level student learning (SLO) 
outcome(s) . 


Actions:  Describe any course-level (content, pedagogical, 
structural, etc.) changes that will result /have resulted from the 
current year's assessment of this outcome. Include timelines.


Actions:  Describe any program/degree level (e.g. curricular, 
process, structural, etc.) changes related to this outcome that 
have resulted/will result from this year's assessment and/or from 
other sources (i.e. external accreditors)


Results: What do the data that result from you assessment 
methods or processes show about student learning relative to this 
outcome? Describe any patterns or trends that you identified as 
meaningful or that highlight areas of concern or success. 


Full-Cycle impact:  If this learning outcome has been assessed 
previously and is being reported on again this year, what impact 
have the changes incorporated (if any) had on student learning? If 
you have not yet assessed the results of the changes made based 
on previous results, please indicate the year you will revisit this 
outcome







Plans
Describe the unit’s (or sub-units) assessment plans for the 
upcoming year. 


How did your unit reflect on the data you are reporting and who 
was involved? Were there any challenges or concerns? How are 
the results of your assessment efforts related to strategic planning 
and overall program review? 


Are there specific data archiving notes for the outcome(s) you are 
reporting on in this report?





		Assessment Plan

		General Information

		Curriculum Map

		Reporting Year (Ay or CY per   






 


Bachelors Completion Online (RNBS) - Traditional* CC Graduates  
Matriculating Winter 2018  
Program of Study: 7 OR 4 Term Options  


 


X:\AcademicPrograms\Operations\Program Tech - UG\Programs of Study\2017-2018\RNBS POS Traditional Winter Admissions 7 and 4 Term Combined 2017-
18 Final.docx  
Modified: June 22, 2017 √ 


7 Term Program of Study 
Year 1 – Winter Start 


Winter Spring Summer Fall 
NRS 311: Health Promotion and 
Pathophysiological Processes 3 NRS 411: Epidemiology 3 NRS 412A: Nursing Leadership 


in Health Care Delivery Systems 5 NRS 412B: Nursing Leadership 
in Health Care Delivery Systems 5 


NRS 312: Chronic Illness and 
End-of-Life 
 


3 
NRS 427: Practice Integration 


3 
NRS 424I: Focus on Specialty 
Nursing Topics through Guided 
Discovery I 


1 
NRS 425I:  Focus on Specialty 
Nursing Topics through Guided 
Discovery II 


1 


Total credits 6 Total credits 6 Total credits 6 Total credits 6 
Year 2 


Winter Spring Summer Fall 
NRS 410A: Population Health 
Practice A 3 NRS 410B:  Population Health 


Practice B 6 NRS 426A: Integrative 
Practicum 6   


Total credits 3 Total credits 6 Total credits 6   
Total Nursing Credits = 39 


 
4 Term Program of Study 


Year 1 - Winter Start 
Winter  Spring   Summer  Fall 


NRS 311: Health Promotion and 
Pathophysiological Processes 3 NRS 411: Epidemiology 3 NRS 412A: Nursing Leadership 


in Health Care Delivery Systems 5 NRS 412B: Nursing Leadership 
in Health Care Delivery Systems 5 


NRS 312: Chronic Illness and 
End-of-Life 3 


NRS 427: Practice Integration 
3 


NRS 424I: Focus on Specialty 
Nursing Topics through Guided 
Discovery I 


1 
NRS 425I: Focus on Specialty 
Nursing Topics through Guided 
Discovery II 


1 


  NRS 410A: Population Health 
Practice  3 NRS 410B: Population Health 


Practice  6 NRS 426A: Integrative 
Practicum 6 


Total credits 6 Total credits 9 Total credits 12 Total credits 12 
Total Nursing Credits = 39 


Total credits required for the Bachelors of Science is 180, including 15 credits of upper-division non-nursing electives.  
Courses listed are OHSU nursing courses only. All other coursework must be taken at a different institution.  
*Traditional = graduates from non-OCNE community colleges. 








 
 


1501	NE	Medical	Center	Dr.	•					Bend,	OR	97701				•						541.382.2811						•		www.bendmemorialclinic.com	
 


	
	


Kara	A.	Witzke,	Ph.D.,	FACSM	
Assistant	Dean		
OSU	Cascades		
1500	SW	Chandler	Ave.		
Bend,	Oregon	97702		
	
September	27,	2017		
	
Dear	Dr.	Witzke,		
	
I	am	writing	to	offer	my	support	for	the	advancement	of	the	OSU-Cascades	online	RN-
to-BSN	nursing	program.	With	the	growing	need	for	bachelor-educated	nurses	in	our	
healthcare	system	here	in	the	Central	Oregon	community,	it	is	clear	we	need	to	enhance	
the	local	pathways	toward	the	BSN	career.		
	
I	look	forward	to	Bend	Memorial	Clinic’s	future	support	of	OSU	Cascades	in	providing		
affordable	pathways	to	advance	the	careers	of	highly	trained	nurses.		
	
Bend	Memorial	Clinic	prides	itself	in	providing	high	quality	patient	care.		This	program	
could	help	provide	much	needed	BSN	nursing	resources.		It	is	my	privlege	to	offer	full	
support	of	this	proposal.		
	
Sincerely,		
	
	


	
	
David	Holloway,	MD,	CPE,	FAAFP	
Chief	Executive	Officer		
Bend	Memorial	Clinic		
			


	
	
	
	


	
		
		













 


 


  Jerri Bartholomew 
Professor and Head 
Department of Microbiology 
Oregon State University 
226 Nash Hall 
Corvallis, Oregon 97331 
 
P 541-737-4441 


E Jerri.Bartholomew@oregonstate.edu 


http://microbiology.science.oregonstate.edu/ 


 
 


April 10, 2018 


 


Dear Dr. Witzke, 


 


I have read and fully support the proposal for providing online education to enable 


registered nurses to complete a BS in nursing. There is clearly a need for increasing quality 


health care, and by collaborating with the local healthcare system and the community 


college you have a good pipeline for students. As this is completely online, I think that there 


will be room for growth to other communities.  


 


There would be no negative effects to our Microbiology or BioHealth Sciences programs, as 


we dropped the pre-nursing option two years ago. However, we are currently developing 


online courses (Immunology, Allied Health Microbiology) that may fit well as options in 


your program and I’d be happy to discuss those with you, or send you the syllabi. 


 


I wish you luck with your new program 


 


 


Sincerely, 


 
Professor, Head Department of Microbiology 


Director, John L. Fryer Aquatic Animal Health Laboratory 


Oregon State University 



http://microbiology.science.oregonstate.edu/











Friday, April 6, 2018 at 10:54:56 AM Pacific Daylight Time


Page 1 of 1


Subject: RN to BSN transmi.al to sign
Date: Tuesday, September 19, 2017 at 4:28:48 PM Pacific Daylight Time
From: Witzke, Kara on behalf of Witzke, Kara
To: Hord, Norman, Khanna, Sunil
CC: Nieto, Javier
AFachments: ExecuQve Summary_RN_to_BSN 9-18-17.pdf, RN to BSN transmi.al sheet.pdf,


RN_to_BSN_new_academic_program_proposal_9-6-17.pdf


Norm, Sunil, and Dean Nieto,
A.ached is the RN to BSN transmi.al form that must be signed in order for me to submit the Cat I
proposal. I have a.ached the proposal as it sits right now, as well as the ExecuQve Summary, updated
9-18-17.
 
Please let me know if you have any quesQons, or need to see any of the other a.achments (i.e. Cat 2s,
curriculum and assessment map). I am sQll working on the final budget details and am uploading these
documents to the CPS as I complete them. I am anxious to get the proposal on the Curriculum
Commi.ee agenda.
 
Thank you!
Kara
 
__________________________________
Kara A. Witzke, Ph.D., FACSM
Assistant Dean, Kinesiology Program Lead
Oregon State University – Cascades
Campus Mail 82
1500 SW Chandler Ave.
Bend, OR  97702
541-322-2063
kara.witzke@osucascades.edu
 
 








 1 


OSU Libraries 


Collection Development 


 


Library Evaluation for Category I Proposal 


 


_Degree Program in Hospitality Management ________________________ 


Title of Proposal 


 


_OSU  Cascades_______________________________________________ 


Department 


 


_OSU Cascades__________________________________________ 


College 


 


The subject librarian responsible for collection development in the pertinent curricular area has 


assessed whether the existing library collections and services can support the proposal. Based on 


this review, the subject librarian concludes that present collections and services are: 


 


[ x ]  inadequate to support the proposal (see budget needs below) 


[  ]  marginally adequate to support the proposal 


[  ]  adequate to support the proposal 


 


Estimated funding needed to upgrade collections or services to support the proposal (details are 


attached) 


 


Year 1:         Ongoing (annual):     


$4,000 monograph & videos 


$525 Cornell Hospitality Quarterly 


$4,000 Hospitality and Tourism 


Complete 


$1,000 monograph & videos 


$525 Cornell Hospitality Quarterly 


$4,000 Hospitality & Tourism Complete  
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Comments and Recommendations:  


As OSU has not had a hospitality management program since the early 1990s, there is no basic 


collection.  This would have to be built along with the licensing of one core journal and a highly 


relevant database for focused access to the discipline. 


 


Date Received:  _2/24/14______   Date Completed:  _2/24/14_______ 


 


 


_Laurel Kristick________________  ______________________ 


Collection Assessment Librarian  Signature 


 


 


_Steven Sowell_________________  ______________________ ____________ 


Head of Collections & Resource Sharing Signature   Date 


 


 


__Faye Chadwell_________   ______________________ ____________ 


University Librarian    Signature   Date  
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Oregon State University Libraries Evaluation of the Collection supporting a 


Proposal to Initiate a Degree program in Hospitality Management 


 


 


Library Support for the Proposed Bachelor of Science in Nursing (RN to BSN) Program on 


Cascades Campus 


 


This report is an analysis of the capacity of the OSU Cascades local library collection and 


services, in combination with access to the resources of the whole of OSU Libraries and Summit, 


to support the proposed Bachelor of Science in Nursing (RN to BSN) degree on the Cascades 


campus.This Oregon State University Libraries’ (OSUL) assessment reviews the print 


monographic, e-book, and electronic serials collections as related to broad science information 


needed to support the proposed Hospitality Management program at OSU-Cascades. As stated in 


the Cat 1 proposal, the proposed program “would provide students with the knowledge necessary 


to become leaders, executives and owners in the hospitality industry.”  From the OSUL 


perspective, students and researchers will tap various components of the library collections, 


including psychology and business. This makes it challenging to make recommendations on 


adequacy and funding needs as multiple areas of the collection must be maintained to provide 


adequate access to information.   


 


Summary of Recommendations 


Overall, the monographic collection is inadequate, given the lack of titles in restaurant and hotel 


management.  OSU dropped its restaurant and hotel management program in the early 1990s so 


the specific collection is out of date and diminished.  Currently, Cascades students have access to 


the COCC Culinary Arts Program resources.  When the relationship changes with the move to 


the new campus, access will be lost.  The OSUL recommend $4,000 to build a core collection. 


 


The journal collection is marginally adequate to support the undergraduate program, and 


inadequate to support an active faculty research program.   


 


The database collection is marginally adequate, but the Libraries recommend the reinstatement 


of the Hospitality and Tourism Complete database from Ebsco for an estimated $4,000/year. 


 


Print Monographs and E-Books 


Library evaluations of proposed programs have traditionally included the analysis of OSUL’s 


print monograph collection. Comparing the monograph collection with other universities’ 


collections is routine.  This analysis includes a comparison of the monograph collection with 


three peer institutions with a program similar to the one proposed, Cornell University, University 


of Nevada Las Vegas and Washington State UniversityDue to the size restrictions of the OSU 


Cascades Library, and the online nature of this program, support for this program will depend on 


the OSU Libraries’ electronic resource collections. The print collection at the Valley Library is 


available to OSU Cascades students by request and can be received within 3 working days. 


However, as Oregon State University does not currently have a nursing program, the physical 


collection is quite limited in that subject, but has relevant titles in other subject areas, such as 


epidemiology. 
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Table 1: Monographic Comparison between OSU and Peer Institutions  


     


Subject Headings 


OSU 


(ORE) 


UNLV 


(UNL) 


Cornell 


(COO) 


Washingto


n State 


(NTE) 


OSU 


Rank 


Among 


Peers 


Beverage industry 13  12  66  19  


                      


3  


Business management 93  89  166  87  


                      


2  


Cooks 19  129  217  32  


                      


5  


Ecotourism 119  151  451  76  


                      


3  


Food service 281  374  919  324  


                      


4  


Food service management 102  185  346  111  


                      


4  


Hospitality industry 92  567  982  169  


                      


4  


Hotel management 70  271  677  158  


                      


4  


Hotels 262  1,026  2,337  537  


                      


4  


Personnel management 2,064  1,248  6,573  2,380  


                      


3  


Restaurant management 70  182  453  118  


                      


4  


Restaurants 239  792  1,518  447  


                      


4  


Sustainability and Business 5  3  9  3  


                      


2  


Sustainability and Management 9  5  15  8  


                      


2  


Sustainable development 1,209  1,094  4,737  1,244  


                      


3  


Total** 4,380  5,342  17,944  5,302  


                      


4  


 


The hospitality collection at Cornell is significantly larger than the other institutions, having 


more titles than the other three institutions combined.  If the OSUL collection is compared to 


UNLV and WSU, the collection is comparable in the areas of general management and 


ecotourism but shows significant gaps in the hotel and restaurant-related subjects. 
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The growing availability of e-books makes it possible to expedite access to more information 


from various locations. . This immediate access obviously better serves our distance learners and 


is a convenience for ourthe OSU Cascades students and faculty well on-campus students and 


faculty. Students at the OSU Bend Cascades campus or working remotely will have access to the 


e-books purchased centrally, which includes over 1,300 titles in psychology and 5,000 titles1,000 


titles in business, two areas that will support hospitality management programnursing, in a 


collection of almost 400,000 titles. These include titles owned by OSU Libraries, leased 


collections of e-books, and a patron-driven plan where titles are available, but are only purchased 


after several uses. 


 


Videos, including DVDs and streaming video are also important for this program.  Dual-enrolled 


students with COCC will have access to the COCC’s Films on Demand collection of streaming 


videos.  All Cascades students will have access to OSUL videos, and the OSUL can acquire 


needed titles through Films on Demand or other sources. 


 


OSU is served well by the OSUL OSULP investment in the Orbis/Cascades Alliance, whose 


combined collection is substantial. Students and faculty can order from the collections of all the 


libraries in the Orbis Cascade Alliance through the Summit catalog. University of Oregon, 


Portland State University, University of Washington and Washington State UniversityBoth the 


Oregon Health and Sciences University and Linfield College, which offer similar RN to BSN 


programs, are members of the Alliance. are some of the larger research libraries represented in 


the Summit catalog.   Books requested through Summit are delivered to OSUL OSULP within 


three to five working days.  


 


To build the monograph collection in the areas of hotel and restaurant management and the video 


collection in the relevant subjects, we recommend the infusion of $4,000 in one time funds for 


the purchase of new materials. This is based on the five year purchasing history of UNLV and 


WSU.  To keep the collection current, we recommend $1,000 of ongoing funding for 


monographs and media. 


 


 


Serials/Journals 


The OSUL maintain a basic collection of journals appropriate for hospitality management, 


including titles in tourism, hospitality, business and psychology.  The current cost is $5,282 


annually with $1,175 coming from the Cascades Library Service budgetThe majority of journal 


subscriptions at OSU are for electronic access to the articles, so OSU Cascades students have 


immediate access to the content. Since OSU does not currently have a nursing program, there has 


not been active acquisition of nursing journals. Through the Elsevier Freedom Collection, OSU 


has access to the 38 nursing journals published by Elsevier. In addition, over 400 nursing 


journals and magazines are available through full text databases such as Ebsco Health Source: 


Nursing/Academic and Gale Nursing and Allied Health Collection.  


 


Of the 118 nursing journals indexed in Web of Science, OSU Libraries has current access to 59 


titles and delayed access to an additional 20 titles. OSU Cascades may need to subscribe to 


additional journals at some point, but that should be based on identified needs once the program 


has begun. 
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There is concern that with regular price increases to our licenses and a flat budget that access 


may be eroded over time. The OSULP already have sacrificed timely access to some titles in 


favor of an embargo period to cut costs.  


 


We identified 18 titles indexed in the Web of Science of possible interest to those involved in the 


proposed program (Table 2). The cost for this complete suite of journals would be approximately 


$27,790.  The categories represent the broad scope and consequent importance of collaboration 


across disciplines.  We indicate those titles that we have current access to, those with 6 months to 


2 years embargoes and those not owned by the OSUL.  


 


Of the journals currently not held at OSUL, the titles of most relevance would be the 


International Journal of Contemporary Hospitality Management as a Cascades faculty member 


publish in this outlet ($13,439 per year) and Cornell Hospitality Quarterly ($525 per year). We 


recommend monitoring of inter-library loan requests for titles of interest to see if usage justifies 


licensing the content.  We also recommend licensing the Cornell journal. 


 


In addition to these hospitality-related journals, journals in business and psychology are also 


important for the teaching and research in this field.  OSUL subscribes to PsycArticles, the 


journals of the American Psychological Association, Psychiatry Online, the journals of the 


American Psychiatric Association, and the Psychology and Behavioral Sciences Collection, 


along with individual journal subscriptions. For business titles, the library subscribes to Business 


Source Premier and individual business journals.  Overall, the journal collection is adequate to 


support the Hospitality Management Program at the undergraduate level.  Additional journals 


would need to be licensed if the research effort increases. 
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Table 2: Core Journals in Hospitality Management 


(Titles in bold are currently accessible through the OSUL) 


Journal Title ISSN 


Impact 


Factor 


OSU E-


Journal 


Holdings 


OSU Print 


Holdings 


Cost FY13 


Annals of tourism research 0160-7383 3.683 


1995-


present 1979-2005 


$1100 


Asia Pacific journal of tourism 


research 1094-1665 0.359 1996  


$811 


Cornell hospitality quarterly 1938-9655 1.892  


2008-2010 


Cascades 


$525 


Current issues in tourism 1368-3500 1.307   $1276 


International journal of contemporary 


hospitality management 0959-6119 1.266   


$13439 


International journal of hospitality 


management 0278-4319 1.692 1995-present $1340 (UTL) 


International journal of tourism 


research 1099-2340 0.861   


$1100 


Journal of hospitality & tourism 


research 1096-3480 0.820 1999-present $142 


Journal of leisure research 0022-2216 0.870 


1993-


present 1969-2009 


$89 


Journal of sustainable tourism 0966-9582 3.000 


1993-


present 2003-2008 


$1175 (Cascades) 


Journal of tourism & cultural change 1476-6825 0.182   $511 


Journal of travel research 0047-2875 1.899 


1998-


present 1983-2008 


$838 


Leisure sciences 0149-0400 1.018 


1977-


present 1977-2006 


$598 


Leisure studies 0261-4367 0.887 1982-1996 $1251 


Scandinavian journal of hospitality 


and tourism 1502-2250 1.089   


$466 


Tourism economics 1354-8166 0.800   $530 


Tourism geographies 1461-6688 0.731 2005-2009 


2003-2006 


Cascades 


$796 


Tourism management 0261-5177 2.571   $2263 


 


Streaming Videos 


OSU Libraries subscribes to two streaming video collections, both with robust collections of 


nursing videos. Alexander Street Press AVON has 2,160 nursing videos, on such topics as 


clinical skills, regulations, gerontology, long-term care, obstetrics, pediatrics, and psychiatric 


nursing. Kanopy has 425 nursing videos on clinical skills, communication, mental health, elder 


care, spirituality and OBGYN.  
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Indexes and Databases 


The core indexes to the relevant information for this program are shown in Table 1. These 


databases were identified by comparing OSU Libraries to institutions with similar programs: 


OHSU, Linfield College, Walla Walla University, Lewis-Clark College, .The OSUL maintain 


access to these as they are core to a number of OSU’s primary research and teaching areas. 


 


All peer institutions subscribe is CINAHL (Cumulative Index to Nursing and Allied Health 


Literature). Most of them subscribe to the CINAHL database with full text. This is the core 


database for nursing, and it is essential for this program. At a minimum, CINAHL Basic, the 


index-only version, is needed for OSU Cascades. The annual cost would be $1,735. CINAHL 


Full Text would add the full text of over 400 nursing journals for $4,338 per year. 


 


Table 1: Indexes and Databases for Hospitality ManagementNursing Available at OSU 


Databases Index Coverage Full Text 


CoverageComments 


Alt-HealthWatchHospitality, 


Tourism and Leisure Collection 


1990-present1980-present Full text of 140+ titles800 


titles 


Health Source: Nursing 


AcademicBusiness Source 


Premier 


1975-present1886-present Full text of 500+ titles3,300 


titles 


Nursing Resource 


CenterPsycInfo and PsycArticles 


Present1887-present 100 titlesEvidence-based 


point-of-care resource for 


nursing and allied health 


Nursing and Allied Health 


CollectionPsychology and 


Behavioral Sciences Collection 


1980-present1965-present Indexes 2,100 titles, with 


full text to over 600 


journals. NOTE: CINAHL 


indexes an additional 1,080 


titles550 titles 


PsycInfo 1887-present Indexes all areas of 


psychology 


Web of Science 1970-present Indexes thousands of 


scholarly journals 


Global Health (part of CAB 


Abstracts) 


1920-present Indexes journals, books, 


reports and conferences 


related to public health 


 


In the past, the OSU-Cascades library subscribed to the Hospitality and Tourism Complete 


database from Ebsco.  This provided full-text access to a number of hospitality-related titles not 


available through the current databases.  OSUL recommends that this subscription be reinstated 


to support the new program, and usage be tracked for the first two years to determine whether to 


continue the subscription at a cost of $4,000 annually.  
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Key library services & librarian expertise 


Expertise at OSU-Cascades is covered by the Cascades Librarian, who provides instruction as 


requested either in-class or via the web, responds to reference inquiries, and develops materials 


to assist faculty members and students in their research.  


 


The Primary Contact for health sciences is Uta Hussong-Christian. Primary Contacts serve as the 


major contact for faculty, staff and students, monitors trends in curriculum and research, attends 


relevant college, departmental and program events to gain insight, and identifies how OSULP 


expertise and resources can be most effectively used. They promote OSULP expertise and 


collaborate with the Expert Leads to integrate and leverage that expertise throughout the OSU 


Community. Laurie Bridges manages the business collection and Stefanie Buck does the same 


for the psychology collection.  


 


Providing access to items not owned by OSUL OSULP is the domain of the Interlibrary Loan 


and Summit staff both at OSUL OSULP and at lending libraries. Print articles located in the 


OSU Libraries’ collections may be requested via the Scan and Deliver service, which provides 


PDFs of the requested articles.  


 


Summary  


OSU Libraries collections would be adequate to support the proposed BSN degree at Cascades 


campus, with $1,735 in additional funding from OSU Cascades for the CINAHL database. 


Upgrading to CINAHL Full Text at $4,338 per year would significantly improve the collection. 


 


Respectfully submitted, 


 


Laurel Kristick 


Collection Assessment and Science Librarian 


August 18, 2018 








 


  Division of Extended Campus 
Oregon State University 
4943 The Valley Library 
Corvallis, Oregon 97331 


 
 


DATE:  February 6, 2018 
 
TO:    Kara Witzke 


Assistant Dean 
Oregon State University-Cascades 
Kara.Witzke@oregonstate.edu 


  
FROM:  Lisa L. Templeton  


Associate Vice Provost   
Extended Campus  
lisa.l.templeton@oregonstate.edu  


  
SUBJECT: Letter of Support for Category 1 proposal, BS in Nursing  
 
OSU Extended Campus fully supports the establishment of an OSU Bachelor of Science 
undergraduate degree in Nursing.  This program will be an RN to BSN program that will 
provide an opportunity for Oregon community college students to further their education 
and career advancement.  The proposed OSU-Cascades’ program will not contain the 
intensive clinical component, which makes for potential strong partnership with Oregon’s 
community colleges across the state wherein the clinical component can be addressed.  
Bringing this program to an extended audience reinforces our goal of improving access to 
OSU existing programs and, in this case a new OSU program designed to meet a strong 
market demand.    
 
Upon curricular approval Ecampus will provide assistance with program development 
coordination, marketing, course design and development, faculty training in Canvas and 
online course delivery, and supporting services to students at no cost to the college or 
department, and will return tuition revenue to the program according to the established 
Ecampus revenue-share model.  We further will support development of this program by 
providing funding to the College to off-set the cost of assigning faculty as content experts 
in the development of the online course. With careful planning and with anticipated 
enrollment, this program will be self-sustaining under this model. 
 
We look forward to continuing Ecampus’ relationship with OSU-Cascades in its efforts to 
expand access to OSU’s educational offerings to a broader audience. 
 



mailto:Kara.Witzke@oregonstate.edu

mailto:lisa.l.templeton@oregonstate.edu






Wednesday,	October	4,	2017	at	9:37:54	AM	Pacific	Daylight	Time


Page	1	of	2


Subject: RE:	Le'er	of	support	for	nursing	program,	OSU-Cascades
Date: Saturday,	September	23,	2017	at	3:45:17	PM	Pacific	Daylight	Time
From: Susan	Bakewell	Sachs
To: Witzke,	Kara
CC: Devon	Berry,	Joanne	Noone,	Carla	Hagen,	Tamara	Rose,	Angela	Docherty,	David	Robinson
AJachments: image001.png,	image003.png


Dear	Kara,
Our	insXtuXonal	leadership	is	reaching	out	to	OSU	insXtuXonal	leadership	to	discuss	this	proposal	so	we	are
waiXng	on	any	acXon	at	this	Xme.	Please	note	that	Joanne	Noone,	Carla	Hagen,	Angela	Docherty,	and	Tamara
Rose	are	campus	associate	deans	for	the	OHSU	School	of	Nursing	regional	campuses.	We	are	one	school	of
nursing,	so	would	not	send	separate	communicaXons.
Sincerely,
Susan
	
	
Susan	Bakewell-Sachs,	PhD,	RN,	FAAN	(Pronouns:	she/her/hers)
Vice	President	for	Nursing	Affairs	and	Dean,
OHSU	School	of	Nursing
Mail	code:	SN-ADM
3455	SW	US	Veterans	Hospital	Rd.
Portland,	OR	97239-2941
Email:	bakewels@ohsu.edu
	
ExecuXve	Assistant:	Bonny	Benton
bentonbo@ohsu.edu
Tel:	503-494-1066
Fax:	503-494-5165
www.ohsu.edu/son
	
	
	
From:	Witzke,	Kara	[mailto:Kara.Witzke@osucascades.edu]	
Sent:	Wednesday,	September	06,	2017	1:04	PM
To:	Susan	Bakewell	Sachs	<bakewels@ohsu.edu>
Cc:	Devon	Berry	<berrde@ohsu.edu>
Subject:	Le'er	of	support	for	nursing	program,	OSU-Cascades
	
9/6/17
	
Susan	Bakewell-Sachs,	Dean	and	Vice-President	for	Nursing	Affairs
School	of	Nursing
Oregon	Health	and	Science	University
3455	SW	US	Veterans	Hospital	Rd.
Portland,	OR			97239-2941
	
Dear	Dr.	Bakewell-Sachs,
As	you	are	aware,	naXonally,	there	is	a	growing	need	for	bachelor’s	trained	nurses	in	our	healthcare



mailto:bakewels@ohsu.edu

mailto:bentonbo@ohsu.edu
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workforce.	The	a'ached	ExecuXve	Summary	and	New	Program	Proposal	provides	jusXficaXon	for
Oregon’s	first	public	RN	to	BSN	nursing	program,	offered	by	OSU-Cascades	in	collaboraXon	with
Oregon	State	University’s	Ecampus.
	
OSU-Cascades	was	approached	several	years	ago	by	St.	Charles	Healthcare	System,	our	local	hospital
in	Central	Oregon	and	our	local	community	college,	Central	Oregon	Community	College,	to	develop	a
locally-based,	public	program	that	would	provide	a	pipeline	for	newly	minted	RNs	as	well	as	working
nurses	to	obtain	their	bachelor’s	degree	in	nursing	(BSN).	This	proposal	is	in	direct	response	to	our
local	need	for	highly	trained	nurses,	but	the	fully	online	nature	of	the	program	will	also	provide	access
to	all	licensed	nurses	in	Oregon	with	an	affordable	pathway	to	advance	their	careers.
	
As	Oregon’s	only	academic	health	center	and	major	provider	of	nursing	educaXon,	pracXce,	and
research,	we	are	seeking	your	support	for	this	program.	I	have	included	the	ExecuXve	Summary	and
the	program	proposal	in	it’s	enXrely	for	your	review	and	response.	Your	comments	can	be	brief	and
may	be	sent	to	me	directly.	If	you	wish	to	discuss	this	program	further	or	have	quesXons,	please	do
not	hesitate	to	contact	me	at:	541-322-2063	or	at	kara.witzke@osucascades.edu.
	
Sincerely,
	
	
	
Kara	A.	Witzke
Assistant	Dean
Oregon	State	University-Cascades
	



mailto:kara.witzke@osucascades.edu






Wednesday,	October	4,	2017	at	9:36:54	AM	Pacific	Daylight	Time


Page	1	of	2


Subject: Re:	Le&er	of	Support	for	OSU-Cascades	RN	to	BSN	program
Date: Tuesday,	September	26,	2017	at	2:11:26	PM	Pacific	Daylight	Time
From: Witzke,	Kara
To: Doris	Jepson
AJachments: image001.png


Thank	you	for	your	consideraQon.	I	understand	the	perceived	conflict	of	interest	although	I	would
hope	that	OCNE	could	consider	OSU-Cascades’	program	as	a	viable	alternaQve	to	the	OHSU	program,
should	it	suit	their	needs	be&er.
Kara
	
From:	Doris	Jepson	<djepson@cgcc.edu>
Date:	Tuesday,	September	26,	2017	at	1:35	PM
To:	"Witzke,	Kara"	<Kara.Witzke@osucascades.edu>
Subject:	Re:	Le&er	of	Support	for	OSU-Cascades	RN	to	BSN	program
 
Hello	Kara,
	
Aaer	careful	consideraQon,	I	am	not	able	to	provide	a	le&er	of	support.	We	are	in	a	transiQon	year,
moving	to	the	OCNE	statewide	curriculum.	I	feel	it	would	be	awkward	at	best	to	consider	supporQng
another	avenue	of	bachelor's	compleQon	than	what	we	have	in	place	now.
	
Sincerely,
	


Doris	R.	Jepson,	MSN,	RN
Alumnus	CCRN
Director	of	Nursing	&	Health	OccupaQons
Columbia	Gorge	Community	College
400	E.	Scenic	Drive
The	Dalles,	OR			97058-3434
(541)	506-6140
fax	(877)	368-4367
djepson@cgcc.edu
	


"Excellence:	creaQng	and	implemenQng	transformaQve	strategies	with	daring	ingenuity."
-The	NaQonal	League	for	Nursing


>>> "Witzke, Kara" <Kara.Witzke@osucascades.edu> 9/14/2017 4:17 PM >>>
Doris	Jepson,	Director
Nursing	&	Health	OccupaQons
Columbia	Gorge	Community	College
The	Dalles	Campus
400	East	Scenic	Drive
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The	Dalles,	OR	97058
	
Dear	Ms.	Jepson,
	
As	you	are	aware,	naQonally,	there	is	a	growing	need	for	bachelor’s	trained	nurses	in	our	healthcare
workforce.	The	a&ached	ExecuQve	Summary	and	New	Program	Proposal	provides	jusQficaQon	for
Oregon’s	first	public	RN	to	BSN	nursing	program,	offered	by	OSU-Cascades	in	collaboraQon	with
Oregon	State	University’s	Ecampus.
	
OSU-Cascades	was	approached	several	years	ago	by	St.	Charles	Healthcare	System,	our	local	hospital
in	Central	Oregon	and	our	local	community	college,	Central	Oregon	Community	College,	to	develop	a
locally-based,	public	program	that	would	provide	a	pipeline	for	newly	minted	RNs	as	well	as	working
nurses	to	obtain	their	bachelor’s	degree	in	nursing	(BSN).	This	proposal	is	in	direct	response	to	our
local	need	for	highly	trained	nurses,	but	the	fully	online	nature	of	the	program	will	also	provide	access
to	all	licensed	nurses	in	Oregon	with	an	affordable	pathway	to	advance	their	careers.
	
As	one	of	Oregon’s	college	campuses	providing	nursing	academic	programs,	and	as	part	of	the	Higher
EducaQon	CoordinaQng	Commi&ee	(HECC)	academic	program	approval	process,	we	are	seeking	your
support	for	this	program.	I	have	included	the	ExecuQve	Summary	and	the	program	proposal	in	it’s
enQrely	for	your	review	and	response.	Your	comments	can	be	brief	and	may	be	sent	to	me	directly.	If
you	wish	to	discuss	this	program	further	or	have	quesQons,	please	do	not	hesitate	to	contact	me	at:
541-322-2063	or	at	kara.witzke@osucascades.edu.
	


Sincerely,
	
	
Kara	A.	Witzke
Assistant	Dean
Oregon	State	University-Cascades
	








Wednesday,	October	4,	2017	at	9:34:06	AM	Pacific	Daylight	Time


Page	1	of	3


Subject: Re:	Le&er	of	support	for	nursing	program,	OSU-Cascades
Date: Wednesday,	September	27,	2017	at	12:27:03	PM	Pacific	Daylight	Time
From: Witzke,	Kara
To: Joanna	Rowe
CC: bepenet@linfield.edu,	grainger@oaicu.org


Joanna,
Thank	you	for	your	email.	We	had	a	consultant	assist	us	with	this	applicaQon	and	I’m	not	100%	sure
why	NCC	was	not	included,	but	I	will	add	them.	It	appears	that	the	other	accredited	programs	listed	on
the	AACN	website	do	not	have	RN	to	BSN	programs,	which	was	the	focus	of	the	proposal	since	that	is
the	only	program	we	are	proposing.	It	appears	that	Warner	Pacific	will	only	be	offering	the	two	year	AS
in	Health	Sciences,	but	please	correct	me	if	I’m	wrong.	I	definitely	do	not	want	to	be	misrepresenQng
the	other	programs	in	our	state	as	our	intent	is	to	be	as	transparent	as	possible.	I	welcome	your
comments,	and	your	support,	if	you	feel	in	a	posiQon	to	provide	it.
	
Kara
	
	
	
From:	Joanna	Rowe	<jrowe@linfield.edu>
Date:	Wednesday,	September	27,	2017	at	9:53	AM
To:	"Witzke,	Kara"	<Kara.Witzke@osucascades.edu>
Cc:	Beverly	Epeneter	<bepenet@linfield.edu>,	Kristen	Grainger	<grainger@oaicu.org>
Subject:	Re:	FW:	Le&er	of	support	for	nursing	program,	OSU-Cascades
 
Dear Kara, we received your request of a letter for support for establishing an RN to BSN program.
Your letter contains some misleading information regarding the number of programs that are RN to
BSN currently in Oregon. There are stand-alone RN to BSN programs in Oregon that don't require
OSBN approval, but are accredited by the American Association of Colleges of Nursing, such as
Northwest Christian College. Warner Pacific is currently searching for a Dean for their online RN to
BSN and online RN to MSN programs.  It is important that the needs assessment be accurate so a
decision can be made based on factual information.


Sincerely, Joanna Rowe


CC: Kristen Grainger
        President,
        Oregon Alliance of Independent                           Colleges and Universities


Joanna Rowe, PhD, RN
Professor & Interim Dean
Linfield School of Nursing


Sent from BlueMail
On Sep 11, 2017, at 1:50 PM, "Witzke, Kara" <Kara.Witzke@osucascades.edu> wrote:


I apologize for not including a timeline on this request. If you plan to provide a letter of support for
this program, please email to me by Monday, September 25 if at all possible.
Thank you!



http://www.bluemail.me/r?b=10698

mailto:Kara.Witzke@osucascades.edu
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Kara


 


 


From: "Witzke, Kara" <Kara.Witzke@osucascades.edu>
Date: Wednesday, September 6, 2017 at 1:55 PM
To: "bepenet@linfield.edu" <bepenet@linfield.edu>, "jrowe@linfield.edu" <jrowe@linfield.edu>
Subject: Letter of support for nursing program, OSU-Cascades


 


9/6/17
 
Beverly Epeneter, Interim Dean of Nursing
Joanna Rowe, Interim Dean of Nursing
School of Nursing, Linfield College
900 SE Baker Street
McMinnville, OR  97128-6894
 
Dear Drs. Epeneter and Rowe,
 
As you are aware, nationally, there is a growing need for bachelor’s trained nurses in our healthcare
workforce. The attached Executive Summary and New Program Proposal provides justification for
Oregon’s first public RN to BSN nursing program, offered by OSU-Cascades in collaboration with
Oregon State University’s Ecampus.
 
OSU-Cascades was approached several years ago by St. Charles Healthcare System, our local
hospital in Central Oregon and our local community college, Central Oregon Community College, to
develop a locally-based, public program that would provide a pipeline for newly minted RNs as well
as working nurses to obtain their bachelor’s degree in nursing (BSN). This proposal is in direct
response to our local need for highly trained nurses, but the fully online nature of the program will
also provide access to all licensed nurses in Oregon with an affordable pathway to advance their
careers.
 
As one of Oregon’s university campuses providing nursing academic programs, and as part of the
Higher Education Coordinating Committee (HECC) academic program approval process, we are
seeking your support for this program. I have included the Executive Summary and the program
proposal in it’s entirely for your review and response. Your comments can be brief and may be sent
to me directly. If you wish to discuss this program further or have questions, please do not hesitate to
contact me at: 541-322-2063 or at kara.witzke@osucascades.edu.
 


Sincerely,
 
 
 
Kara A. Witzke
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Assistant Dean
Oregon State University-Cascades
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Subject: RE:	Le'er	of	Support	for	OSU-Cascades	RN	to	BSN	program
Date: Thursday,	September	14,	2017	at	9:27:26	PM	Pacific	Daylight	Time
From: Wagner,	Linda
To: Witzke,	Kara
AEachments: image001.png,	image003.png


Kara:
I’m	sorry,	but	with	the	plethora	of	RN	to	BSN	programs	available	to	students	in	this	state	(both	from	exisZng
and	well-established	programs	within	Oregon	and	exisZng	and	well-established	programs	offered	through
distance	delivery	from	outside	of	Oregon)	I	do	not	support	OSU	creaZng	an	RN	to	BSN	program.	I	am	more
familiar	with	the	OHSU	RN	to	BSN	program	than	the	others	you	include	in	your	documents,	and	there	a	few
statements	you’ve	made	that	I	believe	are	inaccurate	regarding	the	OHSU	plan.	Also,	2	½	years	for	compleZon
of	the	part-Zme	delivery	seem	much	longer	than	what	is	available	through	other	programs.	You	characterize
the	plans	for	an	OSU	program	as	the	only	Oregon	public	RN	to	BSN	program,	but	if	I	understand	your	plans
correctly,	the	only	connecZon	an	instructor	will	have	with	a	student	is	via	the	internet.
	
Linda Wagner, MN, RN
Nursing	Department	Chair
Rogue	Community	College
3345	Redwood	Hwy.
Grants	Pass,	OR	97527
541-956-7013	(office)
541-471-3566	(fax)
	
&	Co-director,	Oregon	ConsorZum	for	Nursing	EducaZon
	
From:	Witzke,	Kara	[mailto:Kara.Witzke@osucascades.edu]	
Sent:	Thursday,	September	14,	2017	4:52	PM
To:	Wagner,	Linda	<LWagner@roguecc.edu>
Subject:	Le'er	of	Support	for	OSU-Cascades	RN	to	BSN	program
	
Linda	Wagner,	Department	Head
Department	of	Nursing
Rogue	Community	College
3345	Redwood	Highway
Grants	Pass,	Oregon	97527
	
Dear	Ms.	Wagner,
	
As	you	are	aware,	naZonally,	there	is	a	growing	need	for	bachelor’s	trained	nurses	in	our	healthcare
workforce.	The	a'ached	ExecuZve	Summary	and	New	Program	Proposal	provides	jusZficaZon	for
Oregon’s	first	public	RN	to	BSN	nursing	program,	offered	by	OSU-Cascades	in	collaboraZon	with
Oregon	State	University’s	Ecampus.
	
OSU-Cascades	was	approached	several	years	ago	by	St.	Charles	Healthcare	System,	our	local	hospital	in
Central	Oregon	and	our	local	community	college,	Central	Oregon	Community	College,	to	develop	a
locally-based,	public	program	that	would	provide	a	pipeline	for	newly	minted	RNs	as	well	as	working
nurses	to	obtain	their	bachelor’s	degree	in	nursing	(BSN).	This	proposal	is	in	direct	response	to	our
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local	need	for	highly	trained	nurses,	but	the	fully	online	nature	of	the	program	will	also	provide	access
to	all	licensed	nurses	in	Oregon	with	an	affordable	pathway	to	advance	their	careers.
	
As	one	of	Oregon’s	college	campuses	providing	nursing	academic	programs,	and	as	part	of	the	Higher
EducaZon	CoordinaZng	Commi'ee	(HECC)	academic	program	approval	process,	we	are	seeking	your
support	for	this	program.	I	have	included	the	ExecuZve	Summary	and	the	program	proposal	in	it’s
enZrely	for	your	review	and	response.	Your	comments	can	be	brief	and	may	be	sent	to	me	directly.	If
you	wish	to	discuss	this	program	further	or	have	quesZons,	please	do	not	hesitate	to	contact	me	at:
541-322-2063	or	at	kara.witzke@osucascades.edu.
	
Sincerely,
	
	
Kara	A.	Witzke
Assistant	Dean
Oregon	State	University-Cascades
	


This	e-mail	may	contain	information	that	is	privileged,	con7idential,	or	otherwise	exempt	from	disclosure	under	applicable	law.	This	e-mail
was	sent	in	good	faith	to	the	address	you	provided	to	Rogue	Community	College.	We	trust	that	you	have	password-protected	access	to	this
e-mail	account	and	that	any	transmitted	con7idential	information	is	secure.	If	you	are	not	the	named	addressee,	you	should	not	disseminate,
distribute,	or	copy	this	e-mail.	Please	notify	the	sender	immediately	by	e-mail	if	you	have	received	this	e-mail	message	by	mistake,	and	then
delete	this	e-mail	and	any	attachments	from	your	system.	If	you	are	not	the	intended	recipient,	you	are	noti7ied	that	disclosing,	copying,
distributing,	or	taking	any	action	in	reliance	on	the	contents	of	this	information	is	strictly	prohibited.
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New Undergraduate Degree Program Proposal: 


RN to BSN Nursing Degree (NUR) 
[Bachelor of Science in Nursing (BSN)]  


 


College of Public Health and Human Sciences 
School of Biological and Population Health Sciences 


Proposed Effective Term:  Fall 2019 
CPS Tracking #:  101363 


 
Executive Summary 
 
In alignment with the Institute of Medicine’s (2010) recommendation that 80% of the country’s 
nurses be baccalaureate trained, and in partnership with Central Oregon Community College 
(COCC) and St. Charles Healthcare System, we propose a registered nurse (RN) to bachelor of 
science in nursing (BSN) program that unites industry, education, and the workforce to address 
the technical and professional skills required in nursing through the development of Oregon’s 
first state-funded, public RN to BSN program. 
 
As of 2016, less than 40% of nurses working in an acute care setting in Central Oregon enter 
the workforce with a bachelor of science degree in nursing. The numbers drop to less than 30% 
for nurse leaders, nurses at critical access hospitals and long-term care facilities. Currently, 
there are over 700 acute care nurses in Central Oregon who do not have their BSN and new 
graduates from RN programs are becoming increasingly aware of the importance of completing 
their BSN. 
 
Improving human health and wellness is a signature area of distinction for Oregon State 
University. As such, the RN to BSN program curriculum, with its public health focus, is uniquely 
designed to improve the quality and delivery of individual and population-focused health care for 
all Oregonians. 


The mission of the RN to BSN Nursing Program is to educate nurses to promote economic, 
social, cultural and environmental progress for the people of Oregon, the nation, and the world. 
The BSN nurse advances the discipline through advocacy for access to quality health care and 
implementation of evidence-based practice. The environment in which this education occurs 
builds on prior learning and experience. The RN to BSN program is characterized by 
accountability, collaboration, and integration of technology that promotes student learning and 
development as a professional nurse.  
 
To accomplish this mission, our fully online program will begin with a part-time, cohort-based 
program that will enroll up to 30 students each term who already possess an associate’s degree 
in nursing and an unencumbered Oregon nursing license. This program can be completed in as 
few as 8-10 terms (2-2.5 years), with two classes each term (5-7 credits/term). The program is 
ideally designed for working nurses who desire to advance their careers while maintaining 
employment. 
 
Our partnership with Oregon State’s Ecampus for program development and delivery will 
provide students with a high-quality, cost-effective route to their bachelor’s degree. OSU’s 
Ecampus is ranked in the nation’s top 10 for the third straight year by US News & World Report. 
This program will join over 45 other fully online undergraduate and graduate programs offered 
by Ecampus. Advising and leadership for the program will occur onsite on the OSU-Cascades 
campus with highly skilled faculty providing instruction online from across the United States. 
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Subject: Re: Request for support for RN to BSN program
Date: Tuesday, April 10, 2018 at 5:19:23 PM Pacific Daylight Time
From: Sally Hacker
To: Witzke, Kara
CC: Mc Leod, Brock


Hi Kara,


Brock McLeod and I talked about your proposal and think it looks good. One possible connecRon between the Dept. 
of IntegraRve Biology and this degree might be if online students are interested in compleRng their Bacc. Core in the 
Biological Sciences with our Ecampus BI 20x course. This might provide some flexibility for some of your students.


Good luck with your degree development.


Best,
Sally


Sally D. Hacker
Associate Head
Professor
Department of Integrative Biology
3029 Cordley Hall
Oregon State University
Corvallis, OR 97331
office 541-737-3707
lab 541-737-3727
hackers@science.oregonstate.edu
http://www.science.oregonstate.edu/~hackers/


On Apr 6, 2018, at 11:32 AM, Witzke, Kara <Kara.Witzke@osucascades.edu> wrote:


For	reference,	you	may	view	the	entire	proposal	at:	
https://secure.oregonstate.edu/ap/cps/proposals/view/101363


Dear	Dr.	Hacker,


Nationally,	there	is	a	growing	need	for	bachelor’s	trained	nurses	in	our	healthcare	workforce.	The	
attached	Executive	Summary	and	New	Program	Proposal	provides	justiKication	for	Oregon’s	Kirst	state-
funded	RN	to	BSN	nursing	program,	offered	by	OSU-Cascades	in	collaboration	with	Oregon	State	
University’s	Ecampus.


OSU-Cascades	was	approached	several	years	ago	by	St.	Charles	Healthcare	System,	our	local	hospital	in	
Central	Oregon	and	our	local	community	college,	Central	Oregon	Community	College,	to	develop	a	
program	that	would	provide	a	pipeline	for	newly	minted	RNs	as	well	as	working	nurses	to	obtain	their	
bachelor’s	degree	in	nursing	(BSN).	This	proposal	is	in	direct	response	to	our	local	need	for	highly	trained	
nurses,	but	the	fully	online	nature	of	the	program	will	also	provide	access	to	all	licensed	nurses	in	Oregon
with	an	affordable	pathway	to	advance	their	careers.	As	a	fully	online	program	through	Ecampus	and	OSU-
Cascades,	there	are	no	anticipated	negative	curricular	impacts	on	OSU	in	Corvallis.


As	an	OSU	College	that	may	have	an	interest	in	this	program,	we	are	seeking	your	support	for	this	
program.	I	have	included	the	Executive	Summary	and	the	program	proposal	in	it’s	entirely	for	your	review	
and	response.	Your	comments	can	be	brief	and	may	be	sent	to	me	directly.	If	you	wish	to	discuss	this	
program	further	or	have	questions,	please	do	not	hesitate	to	contact	me	at:	541-322-2063	or	at	



mailto:hackers@science.oregonstate.edu

mailto:Kara.Witzke@osucascades.edu
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kara.witzke@osucascades.edu.


Your	response	before	next	Friday,	April	13,	if	possible,	is	most	appreciated.


Sincerely,


	


	
Kara	A.	Witzke
Interim	Assistant	Dean
Oregon	State	University-Cascades
 
<ExecuRve Summary_RN_to_BSN 3-20-18.docx><RN_to_BSN_new_academic_program_proposal_03-
20-18.docx><Request for le`er of support-Hacker OSU COS.pdf>
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Subject: Re: Request for Le-er of Support for OSU-Cascades RN to BSN program
Date: Monday, October 9, 2017 at 4:05:52 PM Pacific Daylight Time
From: Witzke, Kara on behalf of Witzke, Kara
To: Johnson, Rebecca, Haggerty, Roy
CC: Simonich, Staci Lynn, Yong, Tze-Yiu, Templeton, Lisa L
AFachments: image001.png


Roy,
I just spoke with Tze. I’ll try to recap our discussion.
 


•         OSU-Cascades is developing and delivering the 41 credits of NUR classes in collabora[on with
Ecampus.


•         There are a minimum of another 19 credits that students must take to complete (in addi[on to
what they might transfer in from an AAOT) in order to complete their BSN degree. These
include: ST 201, two Synthesis courses in Bacc Core (6 credits), two BSN support courses at the
300/400 level that are somehow related to health (I have listed some in the proposal but these
may be approved by the director), and one 300/400 level course that is a free elec[ve.


•         While OSU-Cascades will not be partnering on the 41 credits of NUR, students will need these
19+ credits (outlined above) that may be taken either through Ecampus or on either of our
physical campuses. This is where the COS may think about courses that would be a good fit.


•         Another possibility for partnership would be in the development of a clear pre-nursing -> RN ->
BSN pathway. It would be great if students who wanted to be a nurse, completed all of their
prereqs for nursing (RN) school while also comple[ng the other 19+ credits they will need for
the BSN. That way, once they complete their RN degree, then could finish up their 41 credits of
nursing through our program and have their BSN. We might even be able to provide some type
of “guaranteed admission” to our BSN if they were one of your pre-nursing advisees. Does that
make sense?


 
Let me know if we need to discuss further. I think there are possibili[es for both of us to benefit from
this program (outside of the NUR designator). We do appreciate your support for the RN to BSN
program Cat I proposal. If you would like to supply a le-er in this regard, I will include it with the Cat 1
materials.
 
Best,
Kara
 
 
From: "Johnson, Rebecca" <Becky.Johnson@osucascades.edu>
Date: Sunday, October 8, 2017 at 6:00 PM
To: "Haggerty, Roy" <Roy.Haggerty@oregonstate.edu>, "Witzke, Kara"
<Kara.Witzke@osucascades.edu>
Cc: "Simonich, Staci Lynn" <staci.simonich@oregonstate.edu>, "Yong, Tze-Yiu"
<tzeyiu.yong@oregonstate.edu>, "Templeton, Lisa L" <lisa.l.templeton@oregonstate.edu>
Subject: RE: Request for Le-er of Support for OSU-Cascades RN to BSN program
 
Roy - In case it wasn't clear, this degree is an RN to BSN degree, meaning that students either take their RN at
COCC (or some other institution), or are already an RN and working, and we only offer the last two years of the







Page 2 of 4


BSN degree.  Kara can correct me if I'm wrong, but I don't believe there are any College of Science courses in these
last two years.  Any new nursing courses will be developed at OSU-Cascades and offered through OSU-Cascades.
 As you may know, if E-Campus courses are offered from Corvallis departments, OSU-Cascades gets zero revenue,
even if they are taken by our students who we enroll, advise, and generally support.  There are very few
opportunities for us to offer E-Campus classes because most are already offered from Corvallis, so the only
opportunity we have is with unique degrees, such as this nursing degree.
 
Hope this clears it up.
 
Thanks - Becky


From: Haggerty, Roy
Sent: Sunday, October 08, 2017 1:10 PM
To: Witzke, Kara
Cc: Johnson, Rebecca; Simonich, Staci Lynn; Yong, Tze-Yiu; Templeton, Lisa L
Subject: Re: Request for Letter of Support for OSU-Cascades RN to BSN program


Thanks very much, Kara.  I’m glad Cascades is developing programs like this and look forward to
partnering.
 
From: "Witzke, Kara" <Kara.Witzke@osucascades.edu>
Date: Thursday, October 5, 2017 at 8:11 AM
To: Roy Haggerty <Roy.Haggerty@oregonstate.edu>
Cc: "Johnson, Rebecca" <Becky.Johnson@osucascades.edu>, "Simonich, Staci Lynn"
<staci.simonich@oregonstate.edu>, "Yong, Tze-Yiu" <tzeyiu.yong@oregonstate.edu>, "Templeton, Lisa
L" <lisa.l.templeton@oregonstate.edu>
Subject: Re: Request for Le-er of Support for OSU-Cascades RN to BSN program
 
Thank you! I will connect with Tze soon.
Kara
 
From: "Haggerty, Roy" <Roy.Haggerty@oregonstate.edu>
Date: Thursday, October 5, 2017 at 6:48 AM
To: "Witzke, Kara" <Kara.Witzke@osucascades.edu>
Cc: "Johnson, Rebecca" <Becky.Johnson@osucascades.edu>, "Simonich, Staci Lynn"
<staci.simonich@oregonstate.edu>, "Yong, Tze-Yiu" <tzeyiu.yong@oregonstate.edu>, "Templeton, Lisa
L" <lisa.l.templeton@oregonstate.edu>
Subject: Re: Request for Le-er of Support for OSU-Cascades RN to BSN program
 
Kara -
 
This is exci[ng! Thanks for your liaison request.  The College of Science is beginning a significant
expansion in our ecampus offerings, and we would be interested in partnering with you to allow our
courses to work in to the RN to BSN program.  We may be willing to add addi[onal courses if that were
useful to your program and if the courses are strategically important.
 
My program manager for expansion of ecampus is Tze Yong, and he is cc’d.  Before wri[ng a support
le-er, I would like to have a conversa[on about how to involve COS more deeply in the program.
 Might you and Tze have an ini[al conversa[on about this?  Tze and you can pull in others in Corvallis
and at Cascades as needed to move it forward.
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Thanks,
Roy Haggerty
__________________________
Roy Haggerty, PhD, RG
Dean
College of Science
112 Kidder Hall
Oregon State University
Corvallis, OR 97331
USA
 
roy.haggerty@oregonstate.edu
+1-541-737-3886
http://www.science.oregonstate.edu/
 
From: "Witzke, Kara" <Kara.Witzke@osucascades.edu>
Date: Wednesday, October 4, 2017 at 12:07 PM
To: Roy Haggerty <Roy.Haggerty@oregonstate.edu>
Subject: Request for Le-er of Support for OSU-Cascades RN to BSN program
 
10/4/17
 
Roy Haggerty, Dean
College of Science
Oregon State University
Corvallis, OR  97331
 
Dear Dr. Haggerty,
 
Na[onally, there is a growing need for bachelor’s trained nurses in our healthcare workforce. The
a-ached Execu[ve Summary and New Program Proposal provides jus[fica[on for Oregon’s first public
RN to BSN nursing program, offered by OSU-Cascades in collabora[on with Oregon State University’s
Ecampus.
 
OSU-Cascades was approached several years ago by St. Charles Healthcare System, our local hospital in
Central Oregon and our local community college, Central Oregon Community College, to develop a
program that would provide a pipeline for newly minted RNs as well as working nurses to obtain their
bachelor’s degree in nursing (BSN). This proposal is in direct response to our local need for highly
trained nurses, but the fully online nature of the program will also provide access to all licensed nurses
in Oregon with an affordable pathway to advance their careers.
 
As an OSU College that may have an interest in this program, we are seeking your support for this
program. I have included the Execu[ve Summary and the program proposal in it’s en[rely for your
review and response. Your comments can be brief and may be sent to me directly. If you wish to
discuss this program further or have ques[ons, please do not hesitate to contact me at: 541-322-2063
or at kara.witzke@osucascades.edu.
 
Your response before Wednesday, October 18, if possible, is most appreciated.
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Sincerely,
 
 
 
Kara A. Witzke
Assistant Dean
Oregon State University-Cascades
 








Friday, March 23, 2018 at 10:47:48 AM Pacific Daylight Time
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Subject: FW: Nursing library add-on
Date: Friday, March 23, 2018 at 8:17:45 AM Pacific Daylight Time
From: Bradoch, Alfonso
To: Witzke, Kara
CC: Curry, Erica Noel


Hi Kara,
 
Thanks for your message.  Ecampus does rouQnely provide funding to the Library to support new online
programs to ensure the holdings are sufficient to accommodate the program needs.  We can amend the
program MOU to reflect the added amount of $4000.  The funds will be transferred directly to the Library, but
we will need the index/acQvity code for that purpose.
 
It’s great to see that the program is moving forward relaQvely smoothly!
 
Alfonso
From: Witzke, Kara 
Sent: Wednesday, March 21, 2018 8:27 AM
To: Bradoch, Alfonso <Alfonso.Bradoch@oregonstate.edu>; Curry, Erica Noel <Erica.Curry@oregonstate.edu>
Subject: Nursing library add-on
 
Alfonso and Erica,


See below for a (lengthy) explanation of additional resources required in order to run the nursing program and to
continue to move it through review. It is unfortunately that Anne-Marie did not review the library evaluation letter
prior to us receiving it, but it is what it is. Since EL offered to cover the library cost for the CINAHL database, I
thought I would ask about adding this cost on to the EL contribution as well. Thank you for considering.


Kara


From: Goergen-Doll, Kerri Anne
Sent: Tuesday, March 13, 2018 9:37 AM
To: Deitering, Anne-Marie
Subject: RE: database estimate


Here’s the response from the rep:
 
Hi Kerri, 
 
Cochrane is an annual subscripQon and includes 3 core subsets of informaQon:  the Cochrane Review piece, a
Clinical Trial database and the Clinical Answers porQon – which puts informaQon into a Q&A type situaQon
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and presents answers in layman’s terms.    The list for OSU would be $5,333, but I’d be happy to reduce that
and start your subscripQon at $4,000/yr.   These can run off-calendar year so it could start at anyQme, or you
can pro-rate for the calendar year if you’d like. 
 
Let me know if you need more informaQon or want to chat about it!
 
Thanks,
Kim
 
 
From: "Deitering, Anne-Marie" <Anne-Marie.Deitering@oregonstate.edu>
Date: Wednesday, March 14, 2018 at 11:58 AM
To: Kara Witzke <Kara.Witzke@osucascades.edu>
Subject: RE: nursing ideas - sorry in advance for the length
 
Cochrane and CINAHL index very different things and your students will need both in full text.  This will significantly
reduce the point-of-need questions students and faculty have, and will also reduce the need for 1:1 consultations
about how to find the full text of a source not readily available.  This should make it much, much easier for your
faculty to focus on teaching students how to use evidence in practice, instead of spending energy on helping them
find the evidence in the first place. 
 
I've passed your question about cost along to Faye to get her input on that.  We have elected not to purchase those
resources before because they are not essential for any of our programs, and our collections budget is very small.
May I ask if you have talked at all to Ecampus about contributing to the purchase of these resources?  There is
precedent for that for online programs. 
 
I wish these concerns had been in our initial review too.  This has triggered a review of workflows. They are located
in collection services, which may have worked well at one point when we had the resources to staff using a subject
specialist model, since those specialists straddled collections and services.  Now that we are organized in a more
streamlined way, we need to update those processes. 
 
So, to clearly answer your question, I think that yes, access to these resources is definitely a good faith effort to
ensure that existing reference and instruction services will be able to meet the needs of students and faculty in this
program.   
 


From: Witzke, Kara
Sent: Wednesday, March 14, 2018 10:22 AM
To: Deitering, Anne-Marie
Cc: Gess-Newsome, Julie
Subject: Re: nursing ideas - sorry in advance for the length


Anne-Marie,
Thank you for your comprehensive assessment of our situaQon and your suggesQons to move our
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program forward. I do wish we had this informaQon as part of our library review so that we didn’t have
to back track but it is what it is and we’re eager to move forward.
 
So am I to understand from opQon #3 below, that 1) you would be saQsfied with our library plan if we
provided adequate access (and accompanying training) to necessary database(s), and 2) we may not
need CINAHL, and instead only need Cochrane? Sorry…I was unclear on exactly which databases were
absolutely essenQal. Our new Librarian, arriving this summer, does have some science library
experience so we will look forward to working with her as we develop our courses.
 
Thank you for clarificaQon.
Kara
 
From: "Deitering, Anne-Marie" <Anne-Marie.Deitering@oregonstate.edu>
Date: Thursday, March 8, 2018 at 12:55 PM
To: Kara Witzke <Kara.Witzke@osucascades.edu>
Subject: nursing ideas - sorry in advance for the length
 
Hi Kara,
 
So this is going to be long, and I thank you in advance for plowing through it.  I'm happy to answer any questions,
and I am also happy to come over to talk about it.  We "met" under kind of heightened weird circumstances, and I
don't talk well under the time pressure Allen put on that conversation, so I would really like to fix that :)  
 
I'm going to explain the issues more clearly a bit on top, and then I have three ideas, ranging from impossible to
doable underneath.  I'm explaining the issues, because it's entirely possible that you will have a great idea that
addresses them that I haven't thought about.  I am not setting myself up as an expert on the solutions, even
though I do think I know something about the problems.  
 
ISSUES:
 
1. With most students, finding the materials is not the hard part in learning how to use the scholarly literature.  The
easiest part of the research process to teach is "how to find materials when the systems all work like they're
supposed to."  The second easiest part is "how to troubleshoot common problems."  Unfortunately, that's not where
most students have trouble (though, for distance students these pieces can have some additional challenges, see
#2).  


A. For most students, it is learning how to read, use, evaluate, recognize and analyze the scholarly literature
that is the first challenge. 
B. And then, the second challenge is learning how to transfer skills from one setting to another (for nurses,
from the classroom to the clinical setting would be an example).  


 
Learning to Read, Use, Evaluate - what do I mean by that: 
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This is hard to explain in text without getting really long - but most students (and this will frequently be true for
BSN students even if they are already practicing nurses) need to make an epistemological leap to really understand
how to use research sources effectively.  Beginner researchers tend to look for concrete, exact answers in the
literature -- I need an article that matches my question exactly to tell me what to do -- and a lot of the frustrations
that nurses new to EVP have is that they can't find the article that matches exactly what they think they need. 
They're finding LOTS of stuff -- stuff that an experienced evidence-based practitioner would know is useful - but
they don't know how to use it because they don't really understand how practitioners make meaning from research
articles.  And this in most fields, not just nursing - but this is how it plays out in nursing settings).  
 
Instructors can be really good at helping students with this part if it happens in class, or if the student is motivated
enough to go to office hours.  And instructors are especially good at this part if it comes up in an evaluation
conversation.  However, these issues also cause problems when students are in the searching stage -- when they're
trying to figure out what they need and how to find it.  It's super hard to find something when you're looking for
something that doesn't exist. And when they have trouble in this stage, they tend to go to friends and classmates,
and librarians.
 
The transfer issue: 
 
So what many programs have found, is that for students to successfully use scholarly sources in
culminating projects or courses, they have to get scaffolded learning experiences earlier in the program that
introduce them to the literature, it's purposes, professional standards for creating it, how professionals use it and
more. Because they have to make that epistemological leap before they get to their capstone or WIC. So they start
pushing EVP back into the program, into the clinical rotations, and even into the introductory "intro to the nursing
profession" courses.  And because "how to use it" tends to be very grounded in the specific realities of practice,
programs turn to pedagogical strategies that are relatively resource-intensive, like problem-based learning to teach
them.  These are wonderfully effective, but they require students to be able to get very specific help in the
moment. 
 
In other words, a generic "how to use PubMed" tutorial can be a great starting point for a whole cohort of
students.  It's a great way to get them started and to the point where they have the real questions. But when they
are engaged in the actual doing of EVP in the moment, then the help that they will need to get past barriers is
grounded in their specific question and approach. Librarians tend to be called in to design the problem based
learning experiences, and to help students work their way through them.  They're on-call to provide help in the
moment outside of class, and frequently work within the class as well to help students navigate the idiosyncratic
problems that come up in their specific research processes.
 
2. Librarians are also called in at the design level to make sure that assignments and courses are appropriate for
the resources available to students.  And with distance programs there can be two related issues that also affect
students' ability to get materials: 


The first is that they tend to be less aware of their rights and resources as OSU students. Our Ecampus does
an excellent job with advising, better than most, but this is just a challenge across the field. They're less
likely to get their ID cards, to know their student ID number, and to be dialed into the access systems that
campus students encounter every day.  They are also less likely t know where and how to get help.  The
research is clear that most students (in person and online) will turn to friends or professors for help first with
any problem related to the class.  And with library problems, that works fine if their friends or professors
know the library workflows.  But with distance students, their friends and professors usually don't (see
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know the library workflows.  But with distance students, their friends and professors usually don't (see
below)
Connected to this - some students will have access to WAY more than we can provide through their places of
employment and others will have WAY less.  Nurses who are working for large, well-resourced institutions
will have subscriptions through their hospital libraries.  Those working in rural areas, for small institutions or
the state, will not.  
Having the ability to hire instructors who are anywhere is great, but it's important to remember that they
won't know our library systems OR our access and authentication systems.  They can give plenty of help
with students once they have the stuff, but they're not always able to help students who have trouble with
access.  And they can even hurt, if they assume students will have access to materials that they don't have
access to.  This sounds unlikely, but it is a big problem - instructors that come from PhD granting institutions
assume that we will have all of the stuff they have there and create assignments and expectations
accordingly.  If some of the students can meet those expectations because they have additional resources,
that can be a fairness issue. 


3. The disciplinary expertise issue.  We also don't have the capacity to hire deeply specialized librarians to handle
these issues.  I don't think that's our solution here or at Cascades.  
 
But there are some very specific practices in the health sciences that will be relevant to this program that we don't
currently have on our staff.  We would if we had nursing or medicine, but since we don't, we haven't had to invest
in librarians with those skills.  Specifically, librarians who work extensively in the health sciences use an "evidence
pyramid" model to talk about evidence, evaluation, and decision making that prioritizes certain types of scholarly
sources. Any librarian can tell you that systematic reviews are a cornerstone of Evidence Based Practice, but
knowing how to conduct them, to select them, to critique them, and to use them is a more specialized skillset that
is only useful in some disciplines.  Our public health liaison has been trying for two years to fit a particular
systematic reviews workshop into her schedule for professional development, but she also manages our Learning
Commons services and sustainability initiatives and because in her field this is "nice to know" not "need to know,"
those are priorities she has to balance.  With a nursing program in her primary assignment, some of those decisions
would swing the other way.  Does that make sense?  
 
So, I was not saying we could not support the program without a dedicated EVP librarian.  I was saying that there
is disciplinary practice that is relevant and baked into the accreditation standards that we don't have because of the
programs we have to support.  I think there is overlap between the programs we do have -- like Public Health,
Nutrition and Vet Med - and nursing, so maybe there is a way to combine our needs to find an appropriately flexible
solution.  
 
 
IDEAS FOR ADDRESSING THE NEED: 
 
(In an earlier email you suggested that EVP would be part of the skillset in the 4.5 FTE devoted to instructors?  I
would expect that to be the case, and I agree that that would be one of the most important ways for students to
get support.  All of the ideas I have is assuming that kind of expertise from the person who would teach in that
WIC course.)
 
1. On one end of the spectrum: Centrally create a science librarian position at Cascades to support existing and
new programs.
 
Now, I don't think this is a realistic option in the current context, and I am not going to spend much time on it
because of that. But when I present a range, I do believe in presenting the full range, otherwise the overall
conversation gets skewed.  I entirely agree that it does not make sense for Cascades to have a Nursing Librarian, or
even a more general Health Sciences Librarian.  I don't think the work is there yet to support that level of
specialization.  That said, many institutions that share some characteristics with Cascades do have a general science
librarian on staff.  A position like this would fit the flexible, adaptable culture at Cascades while still providing
services grounded in disciplinary practice, and could support a variety of strategic initiatives on that campus.  
 
2. Hire a Health Sciences Librarian who would be located at the Corvallis campus, with defined, dedicated FTE to
create digital learning materials for Ecampus and/or provide reference help and support for the nursing program.  
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We currently have an open position in the teaching department to fill and we would be willing to define it as a
Health Sciences position. If we had the resources to hire a candidate with experience, that is an area where we see
a need here.  However, our position is entry level and our budget for that position reflects that.  For the salary we
can offer, we cannot ask for experience in academic libraries or a science degree, much less experience in the
health sciences.  That sounds like I am exaggerating for effect, I know. But I am really not.  We have tried twice
now to hire a generalist, entry-level science librarian in that line, and we have failed twice. We have already started
talking about other open needs that we should move ahead of this one.
 
So, this is my wild idea, and you have every reason to doubt me, but I'm going to say it anyway because of the
timing with this position being open already.  And it looks like you might have some thoughts in this direction
yourself.  We have had some circumstances before where a part of a librarians' FTE has come from another unit,
and then work for that unit has been written into that librarian's position description.  lf Ecampus or Cascades
would pay for dedicated instructional FTE (maybe .25? I can't imagine more than that to support this program, but
if Ecampus had more needs then maybe that would shift), then we could create a health sciences focused position
that would be competitive.  I can explain at more length why the market for these positions is different, but that
can wait until a point where there are questions.
 
3. Do everything possible to ensure that the students have seamless access to the materials that instructors will
need them to have access to.  
 
After talking to librarians at UP, Linfield, PCC and some institutions outside of Oregon, I understand that the one of
the biggest demands that they have to meet is helping students get access to materials.  This is an issue with
library systems - there are a lot of them, and they're complicated, but that's not the real issue.  The real issue is
finding ways to get access to content that the library does not have in full-text. So, the student finds out about a
resource in PubMed, Medline, or Google Scholar  This is one of the biggest pain points for students and instructors
alike.  The easiest solution to this is to add full-text resources so that those workarounds are not needed.  There
are two that I would point out.  I don't have accurate pricing info for them, because it depends on FTE and a host
of other things, but I do have the ballpark: 
 
A. Cochrane Database of Systematic Reviews -- probably around $9K annually?  This is a pretty standard resource
for the big nursing programs, but it looks like almost all of smaller ones, including the online RN-to-BSN programs
have it too.  
 
B. If we went with the EBSCO Nursing Reference Complete or Plus packages to get our CINAHL full text access,
then there would be some additional useful resources packaged with that.  
 
Of those two, Cochrane is going to be the more important, I think, if there is any way that could be worked in.  
 
Okay, questions, thoughts?  Other ideas?  
 
Anne-Marie
 








List of Appendices 
RN to BSN Cat I Proposal 


 
Appendix A: Course Development, Headcount and FTE estimates 


Appendix B: Program and Course Level Assessment Plan 


Appendix C: OHSU Online RN to BSN Curriculum and Graduation Requirements 








Oregon State University - Cascades 


Position Description 
 


I. Title:  Nursing Program Executive Director 


 


II. Rank: Clinical Associate Professor or Clinical Professor, 12-mo 


 
III. Position Summary: The Executive Director leads faculty in the daily functions of the 


RN to BSN Program and displays excellence in teaching, scholarship/maintaining 


currency, recruiting/mentoring of faculty, front-line management, and service to students, 


the University, and the community. The Executive Director’s role includes, but is not 


limited to, various administrative decisions, corresponding processes, and accreditation 


tasks for the RN to BSN Program. This position also carries a faculty teaching load. 


 


IV. Responsibilities: 


 


25% Student Related Activities  


 Carries up to a 25% teaching load in the RN to BSN program. 


 Teaching responsibilities are consistent with the Nursing Faculty position 


description. 


 


55% Administration 


Administrative Responsibilities 


 Cultivates cooperative relationships with Oregon State University leaders, as well 


as community organizations or groups. 


 Collaborates with leaders across OSU-Cascades and the College of Public Health 


and Human Services to identify appropriate needs and resources. 


 Develops/Manages budget for the RN to BSN Program, using the framework of 


overall University budget with fiduciary accountability and budget stewardship. 


 Collaborates with e-campus on course and program development. 


RN to BSN Program Management 


 Oversees admission and progression processes for RN to BSN students. 


 Makes programmatic assignments; evaluates classroom teaching, outcomes. 


 Guides programmatic development and evaluation of curriculum and faculty; 


recommends policies concerning curriculum, faculty, and students.  


 Oversees/Supervises program staff and faculty; sets up mentoring for new faculty. 


 Explores avenues to enhance professional development for faculty, staff, and self. 


 Recommends hiring/terminating full-time and part-time faculty. 


 Maintains compliance with University and programmatic accreditation, leads data 


collection and report writing efforts. 


Continuous Improvement  


 Facilitates selection, assignment, development, appraisal, and reporting for 


courses, programmatic outcomes, and accreditation criteria. 


 Guides programmatic assessment practices, collection, analysis, and reporting.   


 







10% Scholarship and Clinical Practice 


 Maintain familiarity with recent developments in evidence-based instructional 


practices through literature review, workshops, conferences or other activities 


 Maintain currency in academic discipline through attendance, and/or presentation 


at professional workshops, conferences, or other professional development 


activities. 


 Disseminate ideas and methods within the program, university, and broader 


community. 


 Participate in outreach and engagement activities related to the academic 


program. 


 Engage in clinical activities sufficient to maintain nursing licensure 


 


10% Service 


 Participates in Oregon State University and/or OSU-Cascades committees and 


task forces, as appropriate to maintain communication and collaborative decision 


making. 


 Responsible for developing and implementing an RN to BSN Program Advisory 


Board. 


 Fosters partnerships with appropriate accrediting agencies, professional 


organizations, clinical sites, and community groups.  


 


V. Qualifications: 


 


A. Minimum Qualifications: 


a. Minimum 2 years of experience teaching in higher education. 


b. Minimum 5 years of experience in a clinical practice or educational setting 


c. Current (or eligible for) Oregon Registered Nurse license. 


d. Graduate degree in nursing 


B. Preferred Qualifications: 


a. Earned doctorate degree or in the process of obtaining a terminal degree  


b. Experience teaching in an online environment. 


c. Higher Education Leadership experience. 


d. Experience with programmatic accreditation processes. 


e. Demonstrated commitment to equity, inclusion, and diversity. 


C. Special Skills 


a. Commitment to building collaborative relationships with other Oregon 


Nursing Programs and hospital affiliates to facilitate student’s personal and 


professional growth through the RN to BSN Program. 


b. Demonstrates a positive attitude, ability and hopefulness about coaching, 


conviction to transform weaknesses into opportunities. 


c. Displays vision and solid management, organizational, planning, written and 


oral communication, and problem-solving skills, such as conflict resolution. 


d. Exhibits a student-centered philosophy. 


e. Ability to communicate with and support a wide variety of people of diverse 


backgrounds, including respect for cultural, ethnic, and individual differences. 


 







       







Oregon State University - Cascades 
Position Description 


 


I. Title: Nursing Faculty 


 


II. Rank: Instructor (part-time instructors will only carry Teaching Responsibilities) 


 


II.        Position Summary:  The Nursing Faculty member is responsible to the RN to  


BSN Executive Director for development, planning, implementation and evaluation  


of assigned courses in the program. Each faculty member assumes a role in systematic 


evaluation of the RN to BSN Program for quality improvement and accreditation 


activities. They also have potential to assume a leadership or coordinating role in 


assigned courses or committees. 


 


 III.      Responsibilities:  


 


 80% Student Related Activities 


 Plans, implements and evaluates learning activities according to University 


policies, course credits and course objectives. 


 Creates and manages the educational environment to facilitate optimal learning 


experiences. 


 Adapts teaching to the online environment to accommodate diverse learning 


styles. 


 Utilizes instructional methods which promote development of critical thinking, 


problem solving, decision making, clinical competency and lifelong learning. 


10% Scholarship and Clinical Practice 


 Maintain familiarity with recent developments in evidence-based instructional 


practices through literature review, workshops, conferences or other activities 


 Maintain currency in academic discipline through attendance, and/or presentation 


at professional workshops, conferences, or other professional development 


activities. 


 Disseminate ideas and methods within the program, university, and broader 


community. 


 Participate in outreach and engagement activities related to the academic 


program. 


 Engage in clinical activities sufficient to maintain nursing licensure 


10% Service 


 Collaborates in the collection and analysis of data related to course and/or 


program outcomes and implements evidence-based changes.   


 Participates in program meetings, maintains membership on program committees, 


and contributes to overall assessment of program. 


 Participates in Oregon State University-Cascades committees and task forces as 


appropriate to maintain communication and collaborative decision making. 


 Maintains confidential environment and respects learner and patient privacy. 







 Develops and maintains cooperative relationships with colleagues within Oregon 


State University, area health care organizations, Oregon Nursing Programs and 


other community partnerships. 


 


 







Nursing Faculty Position Description 


 


 


IV.    Qualifications: 


 


D. Minimum Requirements: 


a. Minimum 2 years of experience in a clinical practice or educational setting 


b. Current (or eligible for) unencumbered Oregon Registered Nurse license. 


c. Master of Science in Nursing. 


E. Preferred Qualifications 


a. Terminal degree or enrollment in a terminal degree program in nursing or a 


related field. 


b. Experience teaching in higher education. 


c. Experience teaching in an online environment. 


d. Demonstrated commitment to equity, inclusion, and diversity. 


F. Special Skills 


a. Commitment to building collaborative relationships with the Oregon Nursing 


Programs to facilitate student’s personal and professional growth through the 


RN to BSN Program. 


b. Demonstrates a positive attitude, ability to be coached, conviction to transform 


weaknesses into opportunities. 


c. Knowledge of educational principles, teaching strategies and instructional 


media.  


d. Exhibits a student-centered philosophy. 


e. Ability to provide practice-based nursing education and support students from 


diverse backgrounds 


 








New Degree Program Proposal 
BACHELOR OF SCIENCE IN NURSING (RN to BSN) 


Status: Pending Review - Faculty Senate (Previous Version) 


Hide All Reviews  


1. Review - College Approver - PHHS 


Sent Back by Gary Beach Coord- Senior Curriculum / Acad Prgms/Assess/Accred, November 14, 2017 
9:32am 


Comments 


Gary Beach (College Approver - PHHS) November 14, 2017 9:32am 
The proposal is being sent back to the originator so that an additional document can be attached and a 
revision to the assessment section of the proposal can be made. 
 
--Gary, APA 


2. Originator Response 


Kara Witzke Instructor / Acad Prog / Student Aff, November 14, 2017 11:41am 


Comments 


Kara Witzke November 14, 2017 11:41am 
Revised Cat I narrative and Assessment plan have been uploaded 11/14/17. 


3. Review - College Approver - PHHS 


Sent Back by Michelle Mahana Exec Asst to the Dean / Public Hlth/HumanSci Adm, November 27, 2017 
3:22pm 


Comments 


Michelle Mahana (College Approver - PHHS) November 27, 2017 3:22pm 
Comment from Dr. Sheryl Thorburn, CPHHS Assoc Dean for Academic and Faculty Affairs:  
With regards to H 100, H 312, and H 333, which are included as supporting courses, it would be helpful to 
know in terms of anticipating demand if they are planning for the Nursing students to enroll in sections of 
these Ecampus courses that we already offer in our College? Or, are they planning to hire instructors as 
Cascades employees to offer additional Ecampus sections? I didn’t see any other courses from our 
current College offerings included in the program, but if there are, the same question would apply. It 
would be easiest and most budget positive for us if their students took sections that we offer, but I can 
see why they may not want to do that. 
 
We were concerned about course titles that are similar to titles (or content) of courses we have already. 
The following courses overlap in content with courses in HMP, HPHB, and HDFS. If these are Nursing 
courses, I would recommend that the titles be changed, as well as descriptions if needed, to clearly 
identify these as nursing courses, the nursing perspective on these topics, etc. They may have already 
done this for an Epi course; I think their course may have originally been titled Epi, and then they revised 
it to be Nursing Epi (NUR 414), which I think is good. I think we want to avoid excessive overlap between 
new NUR courses and existing courses in our College. If these are unique courses, then it should be 
clear why these are nursing courses and not HMP or HDFS courses, for example. 
 
● NUR 418 (3) Health Care System Issues 
● NUR 419 (2) Health Care Quality 
● NUR 421 (3) Aging and End of Life Issues 
● NUR 422 (3) Health Promotion Across the Lifespan 
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https://secure.oregonstate.edu/ap/cps/users/view/2637?layout=simple

https://secure.oregonstate.edu/ap/cps/users/view/515?layout=simple
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4. Originator Response 


Kara Witzke Instructor / Acad Prog / Student Aff, November 28, 2017 11:00am 


Comments 


Kara Witzke November 28, 2017 11:00am 
Thank you Sheryl for your thoughtful comments and suggestions.  
 
I have updated the course titles and descriptions for the four NUR courses to distinguish them from 
existing courses.  
 
I have also added language to 1(e) in the proposal that clarifies our position on which campus will hire 
faculty to teach non-NUR core and supporting courses via Ecampus: "Additional faculty needed to deliver 
courses in the core and/or upper-division supporting courses (e.g. H 100, ST 201, PHL 444, LEAD 342, 
LEAD 442, H 312, H 333) can either be hired by the appropriate unit in Corvallis or Cascades to teach via 
Ecampus. We can work with each unit/department to decide who will hire the instructor." 
 
I have also submitted NUR 420 as a WIC course, which was previously overlooked. 


5. Review - College Approver - PHHS 


Approved by Michelle Mahana Exec Asst to the Dean / Public Hlth/HumanSci Adm, December 1, 2017 
11:56am 


6. Review - Curriculum Coordinator 


Approved by Gary Beach Coord- Senior Curriculum / Acad Prgms/Assess/Accred, January 25, 2018 
2:37pm 


Comments 


Gary Beach (Curriculum Coordinator) January 25, 2018 2:37pm 
All of the required documents have been posted to the proposal. The proposal is being "pushed" past the 
Graduate School by the Office of Academic Programs and Assessment. 
 
--Gary, APA 


7. Review - Graduate School 


Approved by Gary Beach Coord- Senior Curriculum / Acad Prgms/Assess/Accred, January 25, 2018 
2:37pm 


Comments 


Gary Beach (Graduate School) January 25, 2018 2:37pm 
All of the required documents have been posted to the proposal. The proposal is being "pushed" past the 
Graduate School by the Office of Academic Programs and Assessment. 
 
--Gary, APA 


8. Review - Budgets and Fiscal Planning Committee 


Sent Back by Gary Beach Coord- Senior Curriculum / Acad Prgms/Assess/Accred, January 25, 2018 
4:00pm 


Comments 


Gary Beach (Budgets and Fiscal Planning Committee) January 25, 2018 4:00pm 
The proposal is being sent back to the originator for the purpose of adding two Letter of Support 
documents. 
 
--Gary, APA 


9. Originator Response 
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Kara Witzke Instructor / Acad Prog / Student Aff, January 25, 2018 4:07pm 


10. Review - Budgets and Fiscal Planning Committee 


Sent Back by Gary Beach Coord- Senior Curriculum / Acad Prgms/Assess/Accred, January 31, 2018 
8:39am 


Comments 


Gary Beach (Budgets and Fiscal Planning Committee) January 31, 2018 8:39am 
The proposal is being sent back at the behest of the originator in order to post additional letters of support 
and liaison comments. 
 
--Gary, APA 


11. Originator Response 


Kara Witzke Instructor / Acad Prog / Student Aff, February 13, 2018 3:11pm 


Comments 


Kara Witzke February 13, 2018 3:11pm 
updated proposal, budget documents, and letter of support from Ecampus has been uploaded. 


12. Review - Budgets and Fiscal Planning Committee 


Sent Back by Katharine Hunter-Zaworski Dir-Nat Ctr Access Tran / Sch of Civil/Constr Engr, February 
15, 2018 10:55am 


Comments 


Katharine Hunter-Zaworski (Budgets and Fiscal Planning Committee) February 15, 2018 10:55am 
THE Budget committee had a few more questions . 
OPE: we don’t understand where the Variable OPE of 25.18% and the 9.54% come from as this seems a 
very low OPE rate which are generally in the 50% range . 
ONTIME: Is the consultant for program development a OSU or PSU or other employee? The committee is 
wondering why this is in Service and supplies  
Finally: The committee also suggests that the accreditation process should be reflected in the budget as 
well. 


13. Originator Response 


Kara Witzke Instructor / Acad Prog / Student Aff, February 16, 2018 8:58am 


Comments 


Kara Witzke February 16, 2018 8:58am 
Revised and uploaded is the budget justification from our budget analyst that hopefully clarifies the OPE 
rates. These are what we use. I have clarified that the independent consultant we hired (via RFP) was not 
an OSU or state of Oregon employee. The accreditation expenses are already included in the budget 
justification. I’m not sure what you’re asking. Regarding these and why the consultant is located in 
Services and Supplies, do you have a suggestion on where they should be located? This seemed like the 
appropriate place. I would also like to make sure that the committee understands that OSU-Cascades 
does not receive any funding from Corvallis. We fund ourselves. I'm not sure if this matters but my 
experience has been that this is not a well-known fact among our Corvallis colleagues. Thank you for 
your review efforts. 


14. Review - Budgets and Fiscal Planning Committee 


Approved by Katharine Hunter-Zaworski Dir-Nat Ctr Access Tran / Sch of Civil/Constr Engr, February 20, 
2018 8:20am 


Comments 


Katharine Hunter-Zaworski (Budgets and Fiscal Planning Committee) February 20, 2018 8:20am 
The FS Budget and Fiscal Planning Committee voted unanimously to approve. 



https://secure.oregonstate.edu/ap/cps/users/view/2637?layout=simple

https://secure.oregonstate.edu/ap/cps/users/view/1828?layout=simple

https://secure.oregonstate.edu/ap/cps/users/view/2637?layout=simple

https://secure.oregonstate.edu/ap/cps/users/view/565?layout=simple

https://secure.oregonstate.edu/ap/cps/users/view/2637?layout=simple

https://secure.oregonstate.edu/ap/cps/users/view/565?layout=simple





15. Review - Graduate Council Chair 


Approved by Ryan Contreras Assistant Professor / Horticulture, February 24, 2018 8:03am 


Comments 


Ryan Contreras (Graduate Council Chair) February 24, 2018 8:03am 
Not grad proposal - moving along. 


16. Review - Curriculum Council Chair 


Sent Back by Allen Thompson Associate Professor / Philosophy Department, March 2, 2018 12:30pm 


Comments 


Allen Thompson (Curriculum Council Chair) March 2, 2018 12:30pm 
Curriculum Council voted to send this proposal back with comments. CC member John Schuna will 
contact originator, Kara Witzke, via email will the details. 


17. Originator Response 


Kara Witzke Instructor / Acad Prog / Student Aff, March 23, 2018 12:24pm 


Comments 


Kara Witzke March 23, 2018 12:24pm 
As noted in the Curriculum Council review:  
1) the requested liaisons have been added to the CPS. 
2) a clarifying statement about the anticipated launch of the full-time program has been added to the 
proposal. 
3) clarification on the rank and qualifications of the faculty and executive director have been added to the 
proposal. Draft position descriptions have been uploaded to the CPS under faculty CVs. 
4) an email transcript detailing answers to Anne-Marie Deitering's questions about the adequacy of library 
resources are included in "Other Documents". 
5) the full proposal has been forwarded to Sheryl Thornburn, Associate Dean of CPHHS, for college-level 
review. 
6) concerns from Rebecca Mathern have been addressed (see email transcript in Other Documents. A 
catalog description for the program has been added to the proposal. 


18. Review - Curriculum Council Chair 


Sent Back by Gary Beach Coord- Senior Curriculum / Acad Prgms/Assess/Accred, April 6, 2018 7:44am 


Comments 


Gary Beach (Curriculum Council Chair) April 6, 2018 7:44am 
 
At the request of the originator, the proposal is being sent back for the purpose of updating the proposed 
budget. 
 
--Gary, APA 


19. Originator Response 


Kara Witzke Instructor / Acad Prog / Student Aff, April 6, 2018 11:32am 


Comments 


Kara Witzke April 6, 2018 11:32am 
I have now sent letters of support to OSU internal liaisons recommended by the Curriculum Council 
including McLeod, Bartholomew, Hacker, Bruslind, and Macdonald (as CPHHS BioPop rep). I did not 
realize that simply listing them as liaisons in the CPS did not automatically initiate a request. 


20. Review - Curriculum Council Chair 
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Sent Back by Gary Beach Coord- Senior Curriculum / Acad Prgms/Assess/Accred, April 11, 2018 
10:16am 


Comments 


Gary Beach (Curriculum Council Chair) April 11, 2018 10:16am 
The proposal is being sent back at the request of the originator. 
 
Gary, APA 


21. Originator Response 


Kara Witzke Instructor / Acad Prog / Student Aff, April 23, 2018 3:46pm 


Comments 


Kara Witzke April 23, 2018 3:46pm 
Following CPHHS Curriculum Committee review, small edits were made to the following courses: 
NUR 414 - updated course description and SLOs to distinguish it from H 425. 
NUR 416/417 - Added 60-hr clinical requirement to course content to call it out more specifically. 
NUR 420 - Added NUR 414 and WR II requirement as prerequisites. 


22. Review - Curriculum Council Chair 


Approved by Allen Thompson Associate Professor / Philosophy Department, May 1, 2018 8:40am 


23. Review - Faculty Senate Exec Committee 


Approved by Vickie Nunnemaker Special Asst to Faculty Senate / Faculty Senate, May 7, 2018 10:54am 


Comments 


Vickie Nunnemaker (Faculty Senate Exec Committee) May 7, 2018 10:54am 
The Faculty Senate Executive Committee approved this proposal on May 3, 2018. It will appear as an 
Action Item on the May 10 Faculty Senate agenda. 


24. Review - Faculty Senate 


Pending Review 


More Queued Reviews (3) 


Provost /Academic Affairs; Academic Programs; Catalog Coordinator 


Proposal 
Proposal ID:101363 
Type:New Degree Program 
Submission Date:April 23, 2018 3:46pm 
Comments: 
Academic home is OSU-Cascades, course delivery via Ecampus. There are no anticipated program 
impacts on the Corvallis campus. 


History 
Active Version - Submitted April 23, 2018 3:46pm 
Version 8 - Submitted April 6, 2018 11:32am 
Version 7 - Submitted March 23, 2018 12:24pm 
Version 6 - Submitted February 16, 2018 8:58am 
Version 5 - Submitted February 13, 2018 3:11pm 
Version 4 - Submitted January 25, 2018 4:07pm 
Version 3 - Submitted November 28, 2017 11:00am 
Version 2 - Submitted November 14, 2017 11:41am 
Version 1 - Submitted November 9, 2017 12:02pm 


Originators 



https://secure.oregonstate.edu/ap/cps/users/view/1828?layout=simple

https://secure.oregonstate.edu/ap/cps/users/view/2637?layout=simple

https://secure.oregonstate.edu/ap/cps/users/view/2129?layout=simple

https://secure.oregonstate.edu/ap/cps/users/view/1715?layout=simple

https://secure.oregonstate.edu/ap/cps/proposals/view/103913/version

https://secure.oregonstate.edu/ap/cps/proposals/view/103842/version

https://secure.oregonstate.edu/ap/cps/proposals/view/103477/version

https://secure.oregonstate.edu/ap/cps/proposals/view/103234/version

https://secure.oregonstate.edu/ap/cps/proposals/view/102943/version

https://secure.oregonstate.edu/ap/cps/proposals/view/102859/version

https://secure.oregonstate.edu/ap/cps/proposals/view/102097/version

https://secure.oregonstate.edu/ap/cps/proposals/view/102003/version





NAME TITLE DEPARTMENT/SCHOOL 


Kara Witzke Instructor Acad Prog / Student Aff 


Contacts 


NAME TITLE DEPARTMENT/SCHOOL 


Julie Gess-Newsome  Dean of Academic Affairs Acad Prog / Student Aff 


Proposal Details 
College:College of Public Health and Human Sciences  
Department/School:School of Biological and Population Health Sciences  
Program Type:Undergraduate Major  
New Degree Name:BACHELOR OF SCIENCE IN NURSING (RN to BSN)  


Supporting Documents 


DOCUMENTS 


* Signed Transmittal Sheet   


Signed transmittal form.pdf (480.84 Kb added Apr 11, 2018 10:16 am )  


* Executive Summary   


Executive Summary_RN_to_BSN 3-20-18.docx (16.80 Kb added Apr 11, 2018 10:16 


am ) 
 


* Proposal   


RN_to_BSN_new_academic_program_proposal_04-23-18.docx (141.27 Kb added Apr 


23, 2018 3:44 pm ) 
 


* Letters of Support   


Central Oregon Community College COCC letter of support.pdf (44.56 Kb added Apr 


11, 2018 10:16 am ) 
 


Bend Memorial Clinic BMC letter of support.pdf (117.52 Kb added Apr 11, 2018 10:16 


am ) 
 


University of Oregon U of O letter of support.pdf (34.59 Kb added Apr 11, 2018 10:16 


am ) 
 


St. Charles Medical Center St Charles letter of support.pdf (41.25 Kb added Apr 11, 


2018 10:16 am ) 
 


Email from OHSU Email from Bakewell Sachs-OHSU.pdf (33.50 Kb added Apr 11, 


2018 10:16 am ) 
 


Email from Columbia Gorge CC Email from Jepson-CGCC.pdf (53.03 Kb added Apr 


11, 2018 10:16 am ) 
 


Email from Linfield Email from Rowe-Linfield .pdf (84.62 Kb added Apr 11, 2018 


10:16 am ) 
 


Email from Rogue CC Email from Wagner-Rogue CC.pdf (44.04 Kb added Apr 11, 


2018 10:16 am ) 
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PeaceHealth Medical Center Eugene-University District PeaceHealth-University 


District.pdf(45.50 Kb added Apr 11, 2018 10:16 am ) 
 


PeaceHealth Medical Center Springfield-Riverbend PeaceHealth-Riverbend.pdf (33.95 


Kb added Apr 11, 2018 10:16 am ) 
 


List of Letters Requested RN-BSN Letters Requested.xlsx (9.91 Kb added Apr 11, 2018 


10:16 am ) 
 


* Accessibility Form   


Accessibility Form-signed.pdf (224.75 Kb added Apr 11, 2018 10:16 am )  


* Library Evaluation   


Cascades Cat I Library Review BSN.docx (49.72 Kb added Apr 11, 2018 10:16 am )  


* Faculty CVs   


Statement on faculty CVs.docx (53.11 Kb added Apr 11, 2018 10:16 am )  


NUR Position Descriptions.docx (19.84 Kb added Apr 11, 2018 10:16 am )  


As requested in order to evaluate qualifications of faculty to be hired, draft position 


descriptions for the Nursing Executive Director and Nursing Faculty are included. 


 


Other Attachments   


BS Nursing Space Letter_2017_signed.pdf (932.82 Kb added Apr 11, 2018 10:16 am )  


Space evaluation 
 


Appendix A-Course Development Headcount FTE Estimates - 30 cohort.xlsx (22.41 Kb 


added Apr 11, 2018 10:16 am ) 
 


Appendix C-OHSU RNBS-Traditional.pdf (140.64 Kb added Apr 11, 2018 10:16 am )  


List of Appendices.docx (34.92 Kb added Apr 11, 2018 10:16 am )  


Appendix B-Curriculum map-assessment plan-NUR.xlsx (38.21 Kb added Apr 11, 2018 


10:16 am ) 
 


Library - requested add-on.pdf (117.24 Kb added Apr 11, 2018 10:16 am )  


Email from Anne-Marie Deitering requesting, at minimum, an additional database be 


purchased to offer the RN to BSN. Email from Alfonso Bradoch, Campus, confirming 


their approval to purchase the additional database. 


 


Response from Rebecca Mathern.pdf (120.17 Kb added Apr 11, 2018 10:16 am )  


Email conversation with Rebecca Mathern regarding questions about lack of a 4-yr plan. 
 


LIAISONS 


* Liaisons    


Erica Curry, Alfonso Bradoch, Shannon Riggs, ECampus 
Request: None  


Response: Ecampus Letter of support for BSN CAT-1.pdf (124.49 Kb added Apr 11, 


2018 10:16 am)  
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Norm Hord 
Request: CPHHS request to sign transmittal.pdf (47.88 Kb added Apr 11, 2018 10:16 


am)  


Response: None  


The approval process in the CPHHS that existed for Cascades programs at the time the 


proposal was originally submitted, was for the School Heads/Assoc Deans/Dean to 


review and sign the transmittal, which was done. 


 


Roy Haggerty 
Request: Request for letter of support-Haggerty OSU COS.pdf (80.14 Kb added Apr 11, 


2018 10:16 am)  


Response: Haggerty - email responses.pdf (115.91 Kb added Apr 11, 2018 10:16 am)  


 


Mark Zabriskie 
Request: Request for letter of support-Zabriskie OSU Pharmacy.pdf (80.13 Kb added 


Apr 11, 2018 10:16 am)  


Response: No response received from liaison  


 


Javier Nieto 
Request: CPHHS request to sign transmittal.pdf (47.88 Kb added Apr 11, 2018 10:16 


am)  


Response: Nieto - email responses.pdf (88.98 Kb added Apr 11, 2018 10:16 am)  


The approval process in the CPHHS that existed for Cascades programs at the time the 


proposal was originally submitted, was for the School Heads/Assoc Deans/Dean to 


review and sign the transmittal, which was done. 


 


Brock McLeod 
Request: Request for letter of support-McLeod OSU COS.pdf (87.85 Kb added Apr 11, 


2018 10:16 am)  


Response: None  


 


Sally Hacker 
Request: Request for letter of support-Hacker OSU COS.pdf (87.69 Kb added Apr 11, 


2018 10:16 am)  


Response: Hacker - email response.pdf (65.86 Kb added Apr 11, 2018 10:16 am)  


 


Linda Bruslind 
Request: Request for letter of support-Bruslind OSU COS.pdf (87.85 Kb added Apr 11, 


2018 10:16 am)  


Response: None  


 


Jerri Bartholomew 
Request: Request for letter of support-Bartholomew OSU COS.pdf (87.92 Kb added Apr 


11, 2018 10:16 am)  


Response: Bartholomew OSU - Support for RN to BSN program.docx (67.55 Kb added 


Apr 11, 2018 10:16 am)  


 


Kim Hannigan-Downs 
Request: Request for letter of support-Hannigan OSU CPHHS.pdf (87.54 Kb added Apr 
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11, 2018 10:39 am)  


Response: None 


BUDGET INFORMATION 


* Budget Year 1   


Nursing_OSU Internal Budget_Signed Rev1.pdf (39.36 Kb added Apr 11, 2018 10:16 


am ) 
 


* Budget Year 2   


RN to BSN Budget Narrative-Revised 020818 Rev1.docx (20.12 Kb added Apr 11, 2018 


10:16 am ) 
 


* Budget Year 3   


RN to BSN Budget Narrative-Revised 020818 Rev1.docx (20.12 Kb added Apr 11, 2018 


10:16 am ) 
 


* Budget Year 4   


RN to BSN Budget Narrative-Revised 020818 Rev1.docx (20.12 Kb added Apr 11, 2018 


10:16 am ) 
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Friday, April 6, 2018 at 11:01:11 AM Pacific Daylight Time


Page 1 of 3


Subject: Re: RN to BSN transmi0al to sign
Date: Wednesday, October 4, 2017 at 10:30:25 AM Pacific Daylight Time
From: Nieto, Javier on behalf of Nieto, Javier
To: Hord, Norman, Witzke, Kara
CC: Khanna, Sunil


I would agree with the suggesRon of asking Mark Zabriskie for a le0er—and I will be happy to do this if you
want me too.
(He might feel conflicted if there are concerns from OHSU’s nursing school, though, since, as you know, his
school is joint OSU-OHSU).
The dean of the College of Science (that has the pre-nursing undergrad major) can also be a good opRon—
Roy Hagerty; I am sure he will be supporRve.
Javier
 


From: "Hord, Norman" <Norman.Hord@oregonstate.edu>
Date: Wednesday, October 4, 2017 at 10:26 AM
To: "Witzke, Kara" <Kara.Witzke@osucascades.edu>
Cc: "Nieto, Javier" <javier.nieto@oregonstate.edu>, "Khanna, Sunil" <Sunil.Khanna@oregonstate.edu>
Subject: Re: RN to BSN transmi0al to sign
 
Kara,
 
Thank you for your followup note.  We are scheduled to talk with the SOBE School Heads about specific issues
we’ve idenRfied with the proposal.  We expect to respond with these comments by COB this Friday, October
6th.  With regard to other le0ers of support for this proposal, we suggest Dean Mark Zabriskie of Pharmacy.
 Please let us know if we can be of assistance with obtaining this le0er of support.
 
Best regards,
 
Norm & Sunil
 


On Oct 4, 2017, at 10:05 AM, Witzke, Kara <Kara.Witzke@osucascades.edu> wrote:
 
Hi all…can I get an update on the transmi0al form? 
 
Also, is it customary to have le0ers of support from other colleges at OSU? If so, can you
recommend who I should contact for these le0ers?
Thank you,
Kara
 
From: "Nieto, Javier" <javier.nieto@oregonstate.edu>
Date: Tuesday, September 19, 2017 at 4:57 PM
To: "Witzke, Kara" <Kara.Witzke@osucascades.edu>, "Hord, Norman"
<Norman.Hord@oregonstate.edu>, "Khanna, Sunil" <Sunil.Khanna@oregonstate.edu>
Subject: Re: RN to BSN transmi0al to sign
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Page 2 of 3


No, no need to include them; your explanaRon answers my quesRon.
Good to hear that the staffing plan is on the works.
Best,
Javier
 


From: "Witzke, Kara" <Kara.Witzke@osucascades.edu>
Date: Tuesday, September 19, 2017 at 4:55 PM
To: "Nieto, Javier" <javier.nieto@oregonstate.edu>, "Hord, Norman"
<Norman.Hord@oregonstate.edu>, "Khanna, Sunil" <Sunil.Khanna@oregonstate.edu>
Subject: Re: RN to BSN transmi0al to sign
 
Thank you Javier. I am working on the staffing plan now. UlRmately, this work will be
handed over to our ExecuRve Director who will reside here at Cascades. He/She will hire
the instructors for the program who could reside either locally or remotely. ECampus is
providing the funding for course development that will pay instructors to develop the
courses. It will be up to our Director (and of course our Dean’s team here), to include
these faculty as part of our community, to the extent possible.
 
Regarding the other nursing schools, the proposal focused on those that offer the RN to
BSN program specifically. If you would like me to include them in the narraRve as schools
that offer an RN and/or full BSN program (I have to look at those), I can include them.
 
Kara
 
From: "Nieto, Javier" <javier.nieto@oregonstate.edu>
Date: Tuesday, September 19, 2017 at 4:49 PM
To: "Witzke, Kara" <Kara.Witzke@osucascades.edu>, "Hord, Norman"
<Norman.Hord@oregonstate.edu>, "Khanna, Sunil" <Sunil.Khanna@oregonstate.edu>
Subject: Re: RN to BSN transmi0al to sign
 
Hi Kara,
This is exciRng!
I am assuming that, as you finalize the budget details, you also have a clear plan in mind as to
who is going to teach the needed classes—and how will the faculty/instructors be supported.
Another minor comment: among the potenRal “compeRtors,” do you want/need to menRon the
other two nursing schools in Portland (Concordia, U of Portland)?
Provided that you have an answer to these quesRons and if Norm and Sunil have no concerns, I
am ready to sign this.
Thanks,
Javier



mailto:Kara.Witzke@osucascades.edu
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Javier
 
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
F. Javier Nieto, MD, PhD, MPH
Dean and Professor
College of Public Health and Human Sciences  
Oregon State University
123 Women’s Building, Corvallis, OR 97331
541-737-3256 | fax: 541-737-4230
javier.nieto@oregonstate.edu | health.oregonstate.edu
ExecuPve Assistant to the Dean:
Michelle Mahana | michelle.mahana@oregonstate.edu
 
Lifelong health and well-being for every person, every family, every community
 
 
 


From: "Witzke, Kara" <Kara.Witzke@osucascades.edu>
Date: Tuesday, September 19, 2017 at 4:28 PM
To: "Hord, Norman" <Norman.Hord@oregonstate.edu>, "Khanna, Sunil"
<Sunil.Khanna@oregonstate.edu>
Cc: "Nieto, Javier" <javier.nieto@oregonstate.edu>
Subject: RN to BSN transmi0al to sign
 
Norm, Sunil, and Dean Nieto,
A0ached is the RN to BSN transmi0al form that must be signed in order for me to submit
the Cat I proposal. I have a0ached the proposal as it sits right now, as well as the ExecuRve
Summary, updated 9-18-17.
 
Please let me know if you have any quesRons, or need to see any of the other a0achments
(i.e. Cat 2s, curriculum and assessment map). I am sRll working on the final budget details
and am uploading these documents to the CPS as I complete them. I am anxious to get the
proposal on the Curriculum Commi0ee agenda.
 
Thank you!
Kara
 
__________________________________
Kara A. Witzke, Ph.D., FACSM
Assistant Dean, Kinesiology Program Lead
Oregon State University – Cascades
Campus Mail 82
1500 SW Chandler Ave.
Bend, OR  97702
541-322-2063
kara.witzke@osucascades.edu
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OSU BUDGET NARRATIVE – RN to BSN 
 
Personnel: 
 
Faculty, Tenured/tenure-track: No tenure-track faculty 
 
Faculty, Fixed-term: 
     Program Director:  1.0 FTE starting December, 2018 


 Starting salary = $90,000 


 Year 1 is prorated for seven months 


 Salary is escalated at 3% each year 


 25% of salary and OPE contributed by Ecampus Years 1-3 
o Year 1 = $17,554 
o Year 2 = $31,633 
o Year 3 = $35,647 


     Part-time Instructors:  Calculated based on number of credits offered per year 


 Base salary is $54,000 for 12-months (delivering 45 credits) 


 Year 1 FTE = 0 = $0 


 Year 2 FTE = 1.07 (48 credits) = $57,780 


 Year 3 FTE = 2.82 (127 credits) = $152,400 


 Year 4 FTE = 4.16 (187 credits) = $224,400 
 
Graduate Assistants:  No graduate assistants 
 
Support Staff:  Funds for Advisors contributed by Ecampus to support OSU-Cascades Advising staff 
costs 


 Year 1 = $0 


 Year 2 = $30,000 


 Year 3 = $60,000 


 Year 4 = $60,000 
 
OPE: Calculated for personnel listed above 


 Program Director: 
o Fixed OPE = $16,708 for year 1, escalated at 3% per year 
o Variable OPE = 25.18%, escalated at 3% per year plus 2% for potential additional State 


PERS liability passed on to the institution 
o Total OPE: 


 Year 1 = $17,715 
 Year 2 = $43,103 
 Year 3 = $47,106 
 Year 4 = $51,394 


 Part-time instructors: 
o Variable OPE only = 9.54%, escalated at 3% per year 


 Year 1 = $0 
 Year 2 = $5,678 
 Year 3 = $15,424 







 Year 4 = $23,393 
 
Other Expenses: 
 
Library: Electronic materials for CINHL Nursing database starting in Year 1 and Cochrane Reviews 
starting in Year 2, both funded by Ecampus 


 Year 1 = $4,338 


 Year 2 = $8,468 


 Year 3 = $8,602 


 Year 4 = $8,740 
 
Services and Supplies: 


Recurring:   


 Course development contributed by Ecampus 
o Year 1 = $5,751 
o Year 2 = $44,091 
o Year 3 = $28,755 
o Year 4 = $0 


 Professional development for program director = $2,100 per year 


 Accreditation and membership fees 
o Year 1 = $6,300 
o Year 2 = $10,663 
o Year 3 = $8,026 
o Year 4 = $5,226 


 General operating supplies and postage 
o Office supplies = $50 per year 
o Postage = $100 per year 


       One-Time:  


 Consultant for program development in Year 1 funded by Ecampus = $52,500 


 New employee start-up costs in Year 1 = $2,000 


 Training/survey in Year 4 funded by Ecampus = $500 
 


Capital Equipment: None 
 
Facilities Renovation:  None 
 
Resources: 
 
Current Budget:  Support from OSU-Cascades E&G Funds in Years 1 ($63,211) and 2 ($19,141).  The 
program yields net income for the campus in Years 3 through 4. 
Tuition:  Tuition generated from students enrolled in the major 


 Student Credit Hours 
o Year 1 = 0 
o Year 2 = 1,076 
o Year 3 = 2,948 
o Year 4 = 3,234 







 OSU-Cascades tuition share is base rate of $208 per credit time 72%, escalated at 3% per year  
o Year 1 = No tuition 
o Year 2 = $150 per credit for $161,400 total tuition 
o Year 3 = $155 per credit for $456,940 total tuition 
o Year 4 = $160 per credit for $517,440 total tuition 


Fees/Sales:  None 
Other:  Ecampus support     


 Year 1 Year 2 Year 3 Year 4 


Ecampus SUPPORT:         


Course Development:       5,751  
      


44,091  
       


28,755               -    


Program Coordinator:     17,554  
      


31,633  
       


35,647               -    


Advising:              -    
      


30,000  
       


60,000  
    


60,000  


Training/Survey              -                   -                   -    
         


500  


Consultant-Prog develop     52,500                 -                   -                 -    


Library costs       4,338  
        


8,468  
         


8,602  
      


8,740  


   Total     80,143   114,192   133,004   69,240  


 
 








Letter requested Contact person Title Date Letter sent Letter Received Email Received Personal Communication No Letter/email received
Bend Memorial Clinic David Holloway Chief Executive Officer 9/6/2017 X
Blue Mountain Community College Laurie Post Program Director, Nursing 9/14/2017 X
Central Oregon Community College Julie Downing Dean, Health Programs 9/6/2017 X
Clackamas Community College Jarrett Gilbert Director of Health Sciences 9/14/2017 X
Clatsop Community College Allison Sansom Director, Nursing & Allied Health 9/14/2017 X
Columbia Gorge Community College Doris Jepson Director, Nursing & Health Occupations 9/14/2017 X
Lane Community College Tim Blickle Program Director, Nursing 9/14/2017 X
Linfield College Beverly Epeneter Interim Dean, Nursing 9/6/2017 X
Linn-Benton Community College Sheryl Oakes Caddy Dept Chair, Nursing 9/6/2017 X
Mt Hood Community College Janie Griffin Dean, Health Professions & Nursing 9/14/2017 X
Oregon Heatlh and Science University Susan Bakewell-Sachs Dean/VP of Nursing 9/6/2017 X X
PeaceHealth Sacred Heart Medical Center - Riverbend Daniel Kelly Chief Nursing Officer 10/4/2017 X
PeaceHealth Sacred Heart Medical Center - University District Ben Farber Chief Nursing Officer 10/4/2017 X
Portland Community College Jolie Manning Director, Nursing 9/14/2017 X
Portland State University Matt Carlson Dept Chair, Sociology 9/11/2017 X
Rogue Community College Linda Wagner Dept Head, Nursing 9/14/2017 X
Southwestern Oregon Community College Susan Walker Director, Nursing & Allied Health 9/14/2017 X
St. Charles Healthcare System Pam Steinke Senior VP of Quality, Chief Nursing Officer 9/6/2017 X
Treasure Valley Community College Mendy Stanford Executive Director, Nursing 9/14/2017 X
Umpqua Community College April Myler Dept Chair, Nursing 9/14/2017 X
University of Oregon Li-Shan Chou Head, Human Physiology 9/6/2017 X
University of Oregon Hal Sadofsky Dean for Natural Sciences 9/6/2017 X
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Proposal for a New Academic Program 
  


Institution: Oregon State University - Cascades 


College/School: College of Public Health and Human Sciences, School of Biological and  
Population Health Sciences 


Department/Program Name: Nursing/ RN to BSN Program 


Degree and Program Title: BSN; Bachelor of Science in Nursing  


 
1. Program Description 


a. Proposed Classification of Instructional Programs (CIP) number: 51.3801 


 


CIP Number:  51.3801 


 


Title:  Registered Nursing/Registered Nurse (RN, ASN, BSN, MSN) 


Definition:   A program that generally prepares individuals in the knowledge, techniques and 


procedures for promoting health, providing care for sick, disabled, infirmed, or other 


individuals or groups. Includes instruction in the administration of medication and 


treatments, assisting a physician during treatments and examinations, Referring patients to 


physicians and other health care specialists, and planning education for health 


maintenance.   


Action:  Moved from 51.1601 to 51.3801  


Source:  US Department of Education, National Center for Education Statistics, 


Classification of Instructional Programs, 2010. 


 


b. Brief overview (1-2 paragraphs) of the proposed program, including its disciplinary 
foundations and connections; program objectives; programmatic focus; degree, 
certificate, minor, and concentrations offered:  


In partnership with Central Oregon Community College (COCC) and St. Charles 
Healthcare System, we propose an RN to BSN program that unites industry, education, 
and the workforce to address the technical and professional skills required in the high 
need area of nursing through the development of OSU’s fully online RN to BSN 
program. 
 
The Institute of Medicine (IOM) published “The Future of Nursing” report in 2010. The 
Report recommended that by 2020 the nursing workforce should include 80% bachelor 
of science in nursing (BSN) prepared nurses at the bedside to meet the increasingly 
complex patient needs in the evolving health care environment.   
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In response to this recommendation, the St. Charles Healthcare System in Central 
Oregon is committed to increasing the percentage of BSN-trained nurses in its 
workforce. As of 2016, less than 40% of nurses working in an acute care setting in 
Central Oregon enter the workforce with a bachelor of science in nursing. The numbers 
drop to less than 30% for nurse leaders, nurses at critical access hospitals and long-
term care facilities. Currently, there are over 700 acute care nurses in Central Oregon 
alone who do not have their BSN and new graduates from RN programs are becoming 
increasingly aware of the importance of completing their BSN. A major reason for this 
discrepancy has been limited access to affordable RN to BSN programs for Central 
Oregon nurses. 
 
The RN to BSN program provides students from across Oregon who possess an 
associate’s degree in nursing and an unencumbered Oregon license to practice as an 
RN, with the skills required to engage in evidence-based practice and to function 
successfully as a member of a 21st century collaborative care team. Specifically, this 
(initially) fully ONLINE program offered through OSU’s top-ranked Ecampus 
emphasizes preparation of nurses with a public health focus. The program will 
have both a part-time and full-time option. As one of only two public institutions in 
Oregon to offer such a degree, OSU is well-positioned to produce high-quality 
nurses at an affordable price. 
 


 


 
Full Category I Proposal:  New Undergraduate Degree Program 
 
New Program Title:  Bachelor of Science in Nursing (BSN) 
 


 Degree Type:  Bachelor of Science in Nursing (B.S.N.) 


 Program Level:  Undergraduate 


 Master of Interdisciplinary Studies (MAIS) Participant:  No 


 Academic Home:   
OSU-Cascades Branch Campus 
School of Biological and Population Health Sciences 
College of Public Health and Human Sciences 


 Contacts:  Kara Witzke, 541-322-2063; kara.witzke@osucascades.edu 


 Option(s):  
o Undergraduate Option(s):  None 
o Graduate Options: NA 


 Areas of Concentration:  NA 


 Minors: 
o Undergraduate: None 
o Graduate:  NA 


 CPS #:  101363 
     https://secure.oregonstate.edu/ap/cps/proposals/view/101363 


 CIP #:  51.3801 / NCES Title: Registered Nursing/Registered Nurse (RN, ASN, 
BSN, MSN) 


 SIS #:  XXX - To be assigned by the Registrar’s Office 


 College Code:  23 


 Course Designator:  NUR (New Course Designator)  



mailto:kara.witzke@osucascades.edu
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 Courses:  See the proposal for a list of required and elective courses 


 Program Total Credit Hours:  180 (Major: 42 nursing + 14 support) 


 Pre-Professional/Professional Model:  No 


 Thesis or Non-Thesis: No 


 Delivery Mode(s): Online via Ecampus 


 Location(s):  OSU-Cascades (Bend) 


 Enrollment HC-Anticipated):  186 (beginning Fall Term 2021) 


 Graduates (Anticipated):  78 (by the end of AY 2021-22) 


 Accreditation:  None (Will seek accreditation from the Commission on 
Collegiate Nursing Education (CCNE)) 


 Program Unique to Public Higher Education Institutions in Oregon:  Yes 


 Proposed Effective Term:  Fall Term 2019  (Banner SIS:  202001) 


 Embedded Proposals:  None 
     


 
c. Course of study – proposed curriculum, including course numbers, titles, and credit 


hours. 


OSU Graduation Requirements: 
● 180 quarter credit hours required for a baccalaureate degree 
● 60 upper-division credits for a baccalaureate degree 
● 45 OSU credits to meet credits in residence for an OSU baccalaureate degree 


 
RN to BSN degree requirements: 


● Associate Degree in Nursing (ADN) verified by transcript and unencumbered 
Oregon RN licensure. 


● OSU Transfer student admissions requirements 
○ 36 transferable credits 
○ Grade of C- or better earned in the following courses: 
○ College-level writing beginning with WR 121 (English Composition) or 


equivalent, and 
○ Mathematics equivalent to MTH 105 (Introduction to Contemporary 


Mathematics) or MTH 111 (College Algebra) or higher 
○ Minimum cumulative GPA of 2.25 on transferable credits 


 
OSU Baccalaureate Core after transfer (see details below). 
 
BSN Support Core courses to be completed at OSU, 14 credits (6 upper-division 
credits) 


● H 100 (4) Introduction to Public Health 
● ST 201 (4) Principles of Statistics or an equivalent transfer course 
● Upper Division BSN Support Electives (6 credits): PHL 444 Biomedical Ethics 


(4); LEAD 342 Team and Organizational Leadership (3); LEAD 442 Leadership 
Skills for Career Success (3); H 312 HIV/AIDS and STIs in Modern Society (3); H 
333 Global Public Health (3). Additional upper-division elective courses can be 
approved by the Executive Director. 


 
RN to BSN upper-division credit hours to be completed at OSU (42 quarter credit 
hours) 
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Additional credits may be required to meet the OSU Graduation requirements 
(graduation requirement is 180 credits, including 60 upper-division credits). 
 
Students may elect to take additional elective credits at a community college before 
transferring into the BSN to complete 180 total college credits.  
 


BSN Program Detailed Curriculum 
Catalog Description 
The RN to BSN Nursing Program educates nurses to promote economic, social, cultural and 
environmental progress for the people of Oregon, the nation, and the world. The BSN nurse 
advances the discipline through advocacy for access to quality health care and implementation 
of evidence-based practice. The program is designed for nurses who have completed an 
associates in nursing degree and who possess an unencumbered Oregon RN license to 
complete their bachelor degree in nursing and advance their careers. 
 
Baccalaureate Core: 


● Complete all Baccalaureate Core requirements not completed with Associates in 
Nursing degree and other transfer work. 


● AAS or ADN degrees must complete the following Baccalaureate Core requirements. 
Student may elect to complete some of the Baccalaureate Core with courses at 
community colleges while working toward their Associate’s degree. Use the 
Baccalaureate Core transfer articulation table for the Oregon community college to 
determine approved Baccalaureate Core transfer courses. 
 
Skills: 


● Writing II* (3) [may be completed with ADN support WR 122 or 227, see AAS 
degree requirements] 


● Speech* (3) 
● Fitness* (3) 
● Mathematics* (3-4): MTH 105 (3), MTH 111 (4) or higher required for OSU 


transfer admissions 
 
Perspectives: 


● Physical Science (4) [may be completed with ADN support course in Chemistry, 
see Baccalaureate Core tables] 


● Biological or Physical Science* (4) 
● Cultural Diversity* [completed with NUR 415] 
● Literature and the Arts* (3-4) 
● Social Processes and Institutions* (3-4) 
● Western Culture* (3-4) 


 
Difference Power and Discrimination* (3-4) 
Synthesis: 


● Contemporary Global Issues (3-4) 
● Science, Technology, Society (3-4) 


 
(*) indicates courses that can be completed by transfer work from an Oregon Community 
College. 
 
Baccalaureate Core: Writing I, Mathematics, Biological Science completed with OSU 
transfer admissions requirements and Microbiology requirement required for Associate’s 



http://admissions.oregonstate.edu/oregon-college-articulation-tables

http://admissions.oregonstate.edu/oregon-college-articulation-tables
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degree in Nursing. Writing II, Physical Science can be completed with ADN support 
courses. 
 
Associate of Arts Oregon Transfer degrees must complete the following 
Baccalaureate Core requirements. Students who have completed an AAOT in Nursing 
from an Oregon Community College will have completed all Skills, Perspectives, and 
Difference, Power, Discrimination Baccalaureate Core requirements. 


 
BSN Major Core: 


The required curriculum for the nursing major will be comprised of 42 quarter credit 
hours: 


● NUR 411 (1) Informatics in Nursing 
● NUR 412 (3) Transition to Professional Nursing 
● NUR 413 (3) Advanced Health Assessment 
● NUR 414 (3) Nursing Epidemiology 
● NUR 415 (3) Nursing Practice in a Multicultural Society [fulfills Core: Cult Div] 
● NUR 416 (4) Population-focused and Community-based Nursing Practice: I 
● NUR 417 (5) Population-focused and Community-based Nursing Practice: II 
● NUR 418 (3) Health Care System Issues in Nursing Practice 
● NUR 419 (2) Health Care Quality in Nursing Practice 
● NUR 420 (4) Nursing Research and Evidence Based Practice [fulfills WIC] 
● NUR 421 (3) Aging and End of Life Issues in Nursing 
● NUR 422 (3) Health Promotion in Nursing Practice 
● NUR 423 (5) Nursing Leadership  


 
BSN Support Courses:   


14 credits from various departments. 
● H 100 Introduction to Public Health (4) 
● ST 201 Principles of Statistics (4) 
 
Electives (6 credit hours) from the following list of existing courses currently taught 
via Ecampus (additional upper-division support courses may be approved by 
Executive Director): 
● PHL 444 Biomedical Ethics (4) [fulfills Core: Synth Sci Tech & Soc]  
● LEAD 342 Team and Organizational Leadership (3) 
● LEAD 442 Leadership Skills for Career Success (3) 
● H 312 HIV/AIDS and STIs in Modern Society (3) [fulfills Core: Synth Global Issues] 
● H 333 Global Public Health (3) [fulfills Core: Pers, Soc Proc & Inst] 


 
Depending on the courses students choose to complete various Baccalaureate Core 
requirements, additional upper-division electives may need to be taken to meet the 60 upper-
division credit minimum.  


 
OSU RN to BSN Courses 


Course Descriptions 
 


The required curriculum for the nursing major is comprised of 42 quarter credit hours.   
 


NUR 411 Informatics in Nursing (1 credit): Provides an overview of nursing informatics as a 
means to improve information management in health care.  Consideration of health care 
technologies with ethical and financial criteria in relation to the quality of their outcomes. 
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Text recommendation: Health Informatics: An Interprofessional Approach by Ramona Nelson 
and Nancy Staggers (Elsevier 2014) 
 
NUR 412 Transition to Professional Nursing (3 credits): Provides an overview of the nursing 
metaparadigm: client, nurse, health/illness and environment.  Nursing theoretical perspectives 
will be discussed as a foundation for professional nursing practice as care provider and 
manager of care. Special emphasis will be on the practice of the baccalaureate nurse. 
Text recommendation: Professional Nursing Concepts and Challenges by Beth Perry Black 
(Elsevier 2014) 
 
NUR 413 Advanced Health Assessment (3 credits): Builds on previous health assessment 
knowledge and skills focusing on comprehensive health assessment skills. Using a lifespan 
approach, students examine the physical, cultural, psychosocial, spiritual and nutritional 
variables through the use of health history and health assessment.  
Text recommendation: Health Promotion Throughout the Lifespan by Carole Edelman and 
Elizabeth Kudzma (Elsevier 2014) 
 
NUR 414 Nursing Epidemiology (3 credits): Presents the basic concepts and methods of 
epidemiology applied to population focused health care and nursing practice. Emphasis is 
placed on the use of epidemiologic reasoning in deriving inferences about the etiology of health 
outcomes from population data and in guiding the design of health service programs. Prereq: 
ST 201 Principles of Statistics 
Text recommendation: Epidemiology by Leon Gordis (Elsevier, 2014) 5th Edition 
 
NUR 415 Nursing Practice in a Multicultural Society (3 credits): Provides an overview of the 
influence of culture on health care practices and the delivery of nursing care for individuals, 
groups, and communities. Emphasis is on increasing awareness of culturally diverse nursing 
care and the impact of cultural beliefs, values, and practices upon health and health care 
delivery. [Satisfies the Perspectives: Cultural Diversity Baccalaureate Core requirement] 
Text recommendation: Ritter, L. A. & Graham, D. H. (2017). Multicultural Health 2nd edition. 
Burlington, MA: Jones and Bartlett Learning 
 
NUR 416 Population-focused and Community-based Nursing Practice: I (2 credits didactic 
and 2 credits hours clinical) Introduces the concepts and principles of community health and the 
practice of evidence-based community health nursing.  The nursing process is applied to the 
care of individuals, families, and groups within the community. Emphasis on health promotion 
and illness prevention.  Consideration of cultural competence in nursing care. Application of the 
content will occur in the 60-hour independent clinical practicum, under the direction of the 
faculty, to develop and implement a community-based project. 
Text recommendation: Community/Public Health Nursing Practice 5th Edition by Francis A. 
Maurer and Claudia M. Smith (Elsevier 2013) 
  
NUR 417 Population-focused and Community-based Nursing Practice: II (3 credits of 
didactic and 2 credits of clinical) Builds on NUR 416 through the application of the theories and 
principles of population-focused in a community setting. Emphasis will be on community health 
measures which promote and maintain the health of the community.  Application of community 
health nursing principles occurs in the 60-hour independent clinical practicum under the 
supervision of the faculty. 
Text recommendation: Community/Public Health Nursing Practice 5th Edition by Francis A. 
Maurer and Claudia M. Smith (Elsevier 2013) 
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NUR 418 Health Care System Issues in Nursing Practice (3 credits): Consideration of the 
current and emerging forces that will affect health care delivery across the health care 
continuum. Issues related to health-care relevant policy, finance, and regulation, with special 
attention to the impacts on nursing care will be included.   
Text recommendation: Policy and Politics in Nursing and Health Care 7th Edition by Diana J. 
Mason, Deborah B. Gardner, Freida Hopkins Outlaw & Eileen T. O’Grady. (Elsevier 2016) 
 
NUR 419 Health Care Quality in Nursing Practice (2 credits): Explores strategies that 
contribute to building a culture of safe, quality nursing practice. The focus is on incorporating 
quality assessment and improvement strategies as evidence based practice in an 
interdisciplinary environment. 
Text recommendation: Program textbooks plus resources from current literature. 
 
NUR 420 Nursing Research and Evidence Based Practice (4 credits):  Overview of the 
research process and utilization in professional nursing practice. Discussion of evidence-based 
practice as the foundation for safe, quality care. Reading and interpreting current research and 
using writing as a tool for learning on a critical issue in nursing will be the focus of this course. 
(Writing Intensive Course), Prereqs: NUR 414 Epidemiology, Writing II requirement   
Text recommendation: Reading, Understanding and Applying Nursing Research by James 
Fain (F. A. Davis, 2017) 
 
NUR 421 Aging and End of Life Issues in Nursing (3 credits): Overview of the impact of the 
aging population on health care. Common ethical dilemmas encountered in health care will be 
explored. Application of ethical principles to the complicated situations encountered by inter-
professional teams, with special consideration of those related to end-of-life care for the 
professional nurse.   
Text recommendation: Ethical Dimensions in the Health Professions 6th edition by Ruth Purtilo 
and Regina Doherty. (Elsevier 2015)  
 
NUR 422 Health Promotion in Nursing Practice (3 credits): Builds on prior learning and 
focuses on preventative health care and health promotion for individuals, families, and 
communities. Consideration is given to the influence of culture and lifespan development. Using 
biophysical, environmental, spiritual, sociocultural and economic determinants of health, the 
focus is on the role of nurses in improving health outcomes with individuals, families, and 
communities.  
Text recommendation: Foundations for Health Promotion 4th Edition by Jennie Naidoo and 
Jane Wills (Elsevier 2017) 
 
NUR 423 Nursing Leadership (3 credits didactic and 2 credits clinical): Explores the role of the 
nurse leader, integrating prior learning with an understanding of the nature of leadership as well 
as leadership and management theories.  An introduction to the principles of project 
management with application to a clinical leadership project is included.  Consideration of 
individual student growth, particularly related to the student outcomes of the program and 
personal goals for future growth will be a focus. Application of the content will occur in the 60-
hour independent clinical practicum, under the direction of the faculty, to develop and implement 
a clinical leadership project. 
Text recommendation: The New Leadership Challenge: Creating the Future of Nursing, 5th 
edition by Sheila C. Grossman and Theresa M. Valiga (F. A. Davis, 2017) 


 
Curriculum Plan 
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Based on survey feedback (presented in section 4), we will initially launch the RN to BSN with a 
part-time program. The start date for the full-time program has NOT been determined and will 
depend on demand and resources. It is being included here so that we would not have to seek 
separate approval if and when we decide to launch the full-time program. 
 
 
Part-time program: Assuming all lower division Baccalaureate Core courses are completed 
prior to starting the RN to BSN program, the 42 credits of nursing core courses plus the 14 
credits of BSN Support Courses can be completed in 2 calendar years (8 terms) of part-time 
study. The part-time curriculum plan assumes 6-8 credits per term, including two summer 
sessions.  
 
Full-time program: Assuming all lower division Baccalaureate Core courses are completed 
prior to starting the RN to BSN program, the 42 credits of nursing core courses plus the 14 
credits of BSN Support Courses can be completed in one calendar year (4 terms) of full-time 
study. The full-time curriculum plan assumes 15-17 credits per term, including summer session.   


 
Part Time Curriculum Plan (6 - 8 credit hours/term, 2 calendar years to complete 


including summers) 
 


BSN Program Information 


BSN program admissions requirements: Associate Degree in Nursing (ADN) verified by 
transcript and unencumbered Oregon RN licensure and meet OSU transfer admissions 
requirements.  
Students who are admitted into the BSN complete the following major requirements. The 
following part time academic program reflects completion of BSN major requirements. Students 
graduating from OSU must also meet OSU University Requirements. 


2-YEAR PLAN 
Cohort model with new cohorts starting fall, winter, and spring terms: 


Term 1: 
NUR 412 (3 cr) – Transition to Professional Nursing  
ST 201 (4 cr) – Principles of Statistics (if not already completed) or BSN Support UD Elective 


Term 2:  
NUR 414 (3 cr) – Epidemiology  
NUR 413 (3 cr) – Advanced Health Assessment 


Term 3:  
H 100 (4 cr) – Introduction to Public Health (if not already completed) or BSN Support UD Elective 
NUR 422 (3 cr) – Health Promotion In Nursing Practice 


Term 4:  
NUR 418 (3 cr) – Health Care System Issues in Nursing Practice 
NUR 420 (4 cr) – Nursing Research and Evidence Based Practice (satisfies WIC) 


Term 5:  
NUR 416 (3 cr) – Population-focused and Community-based Nursing Practice I 
NUR 421 (4 cr) – Aging and End of Life Issues in Nursing  


Term 6:  
NUR 417 (5 cr) – Population-focused and Community-based Nursing Practice II 
NUR 411 (1 cr) – Informatics in Nursing  



http://admissions.oregonstate.edu/transfer-student-requirements

http://admissions.oregonstate.edu/transfer-student-requirements

http://catalog.oregonstate.edu/ChapterDetail.aspx?key=6#Section38
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Term 7:  
NUR 423 (5 cr) – Nursing Leadership 
NUR 419 (2 cr) – Health Care Quality in Nursing Practice 


Term 8: 
NUR 415 (3 cr) – Nursing Practice in a Multicultural Society (satisfies Perspectives: Cultural Div) 
BSN Support Upper Division Elective (3 cr) – if not already completed Term 1 
BSN Support Upper Division Elective (3 cr) – if not already completed Term 3 
 


 Students must complete BSN major requirements and OSU University requirements for 
graduation. 
OSU University Requirements include: 
o 180 college credits (60 credits must be upper division) 
o 45 out of last 75 credits must be taken at OSU 
o all courses required in the Baccalaureate Core 


 Students may complete other coursework required for graduation before, during or after 
completion of NUR courses. 


 
Full Time Curriculum Plan (13 - 15 credits/term) 


One Calendar Year to Complete including summer 
Start date for this program has NOT been determined and will depend on demand and 


resources. It is being included here so that we would not have to seek separate approval if and 
when we decide to launch the full-time program. 


 
1-YEAR PLAN 
 
Term 1: 
ST 201 (4 cr) – Principles of Statistics (if not already completed) 
H 100 (4 cr) – Introduction to Public Health (if not already completed) 
NUR 412 (3 cr) – Transition to Professional Nursing  
NUR 413 (3 cr) – Advanced Health Assessment 
NUR 411 (1 cr) – Informatics in Nursing  
 
Term 2:  
NUR 414 (3 cr) – Epidemiology  
NUR 416 (3 cr) – Population-focused and Community-based Nursing Practice I 
NUR 421 (4 cr) – Aging and End of Life Issues in Nursing  
BSN Support Upper Division Elective (3 cr) – if not completed Term 1 
 
Term 3:  
NUR 417 (5 cr) – Population-focused and Community-based Nursing Practice II 
NUR 419 (2 cr) – Health Care Quality  
NUR 420 (4 cr) – Nursing Research and Evidence Based Practice (satisfies WIC) 
NUR 422 (3 cr) – Health Promotion Across Lifespan 
 
Term 4:  
NUR 415 (3 cr) – Nursing Practice in a Multicultural Society (satisfies Perspectives: Cultural Div) 
NUR 418 (3 cr) – Health Care System Issues 
NUR 423 (5 cr) – Nursing Leadership 
BSN Support Upper Division Elective (3 cr) – if not completed Term 1 
 



http://catalog.oregonstate.edu/bcc.aspx
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 Students must complete BSN major requirements and OSU University requirements for 
graduation. 
OSU University Requirements include: 
o 180 college credits (60 credits must be upper division) 
o 45 out of last 75 credits must be taken at OSU 
o all courses required in the Baccalaureate Core 


 Students may complete other coursework required for graduation before, during or after 
completion of NUR courses. 


 
 


d. Manner in which the program will be delivered, including program location (if offered 
outside of the main campus), course scheduling, and the use of technology (for both on-
campus and off-campus delivery). 


● The RN to BSN Program will be housed in the College of Public Health and Human 
Sciences. The Executive Director will physically reside on the OSU-Cascades 
campus.  


● The program will be offered completely online using the OSU Ecampus platform and 
services, including course development support. Academic advising will be provided 
by an advisor on the OSU-Cascades campus. 


● All nursing faculty will be hired to teach remotely. Instructional faculty (besides the 
Executive Director) will not be required to retain a physical presence (nor office 
space) on the OSU campuses. 


● The program will launch with the part-time program option only. 


e. Adequacy and quality of faculty delivering the program. 


Staffing plan specific to new NUR courses (assumes we begin with part-time option) 


● The Executive Director and all faculty will be new hires. 
● The administrative authority of the chief nurse administrator is comparable to that of chief 


administrators of similar units in the institution. He or she consults, as appropriate, with 
faculty and other communities of interest to make decisions to accomplish the mission, 
goals, and expected program outcomes. The chief nurse administrator is perceived by the 
communities of interest to be an effective leader of the nursing unit.  


● The Commission on Collegiate Nursing Education (CCNE) dictates the minimum 
qualifications of the chief nursing administrator and associated faculty: 
From the accreditation guidelines, item II-C. The chief nurse administrator:  


○ is a registered nurse (RN);  
○ holds a graduate degree in nursing;  
○ holds a doctoral degree if the nursing unit offers a graduate program in 


nursing; 
○ is academically and experientially qualified to accomplish the mission, 


goals, and expected program outcomes;  
○ is vested with the administrative authority to accomplish the mission, 


goals, and expected program outcomes; and  
○ provides effective leadership to the nursing unit in achieving its mission, 


goals, and expected program outcomes. 
○ The title of the chief nurse administrator will be “Executive Director of Nursing” 


The position will be hired following a national search and will be a full-time, 12-
month Clinical Associate Professor or Clinical Professor. The director will be the 



http://catalog.oregonstate.edu/bcc.aspx
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primary administrator/lead for the program and will also teach one class per 
term. 


● The CCNE does not dictate how many faculty must be associated with the program, nor do 
they require a particular type of graduate degree. Therefore, we will hire additional faculty 
to deliver the nursing courses following national searches, at the instructor or clinical 
instructor level. We will seek to recruit online nursing instructors who represent the best 
nursing instructors in their area of expertise. These could be full or part-time faculty 
depending on their area of expertise, needs of the program, and their desire to teach either 
full or part-time. Whether full or part-time, by year 3, we anticipate needing 4.5 FTE 
instructors to deliver the part-time curriculum. From the accreditation guidelines, item II-D, 
the CCNE dictates that faculty are:  


○ sufficient in number to accomplish the mission, goals, and expected program 
outcomes;  


○ academically prepared for the areas in which they teach; and  
○ experientially prepared for the areas in which they teach.  
○ Elaboration: The full-time equivalency (FTE) of faculty involved in each program 


is clearly delineated, and the program provides to CCNE its formula for 
calculating FTEs. The overall faculty (whether full-time or part-time) is sufficient 
in number and qualifications to achieve the mission, goals, and expected 
program outcomes. Faculty-to-student ratios ensure adequate supervision and 
evaluation and meet or exceed the requirements of regulatory agencies and 
professional nursing standards and guidelines.  


○ Faculty are academically prepared for the areas in which they teach. Academic 
preparation of faculty includes degree specialization, specialty coursework, or 
other preparation sufficient to address the major concepts included in courses 
they teach. Faculty teaching in the nursing program have a graduate degree. 
The program provides a rationale for the use of any faculty who do not have a 
graduate degree.  


○ Faculty who are nurses hold current RN licensure. Faculty teaching in 
clinical/practicum courses are experienced in the clinical area of the course and 
maintain clinical expertise. Clinical expertise may be maintained through clinical 
practice or other avenues. Faculty teaching in advanced practice clinical 
courses meet certification and practice requirements as specified by the relevant 
regulatory and specialty bodies. Advanced practice nursing tracks are directly 
overseen by faculty who are nationally certified in that same population-focused 
area of practice in roles for which national certification is available. 


● Additional faculty needed to deliver courses in the core and/or upper-division supporting 
courses (e.g. H 100, ST 201, PHL 444, LEAD 342, LEAD 442, H 312, H 333) can either be 
hired by the appropriate unit in Corvallis or Cascades to teach via Ecampus. We can work 
with each unit/department to decide who will hire the instructor.  


● The course rollout plan for the first two years of nursing courses will look like this. (See 
additional attachment for full cohort delivery model). 


 


1st Term (Fall 2019) 2nd Term (Winter 
2020) 


3rd Term (Spring 
2020) 


4th term (Summer 
2020) 


● RN to BSN 
Executive 
Director: 
Administration & 


      Teach NUR 412 
 


● RN to BSN 
Executive 
Director: 
Administration & 
Teach NUR 412 
 


● RN to BSN 
Executive 
Director: 
Administration & 
Teach NUR 412 
 


● RN to BSN 
Executive 
Director: 
Administration & 
Teach NUR 418 
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● Faculty #1: NUR 
413, NUR 414 
 


● Faculty #1: NUR 
413, NUR 414, 
NUR 422 


 


● Faculty #1: NUR 
420 


 


5th Term (Fall 2020) 6th Term (Winter 
2021) 


7th Term (Spring 
2021) 


8th term (Summer 
2021) 


● RN to BSN 
Executive 
Director: 
Administration & 
Teach NUR 412 
 


● Faculty #1: NUR 
413, NUR 414, 
NUR 422 
 


● Faculty #2: NUR 
416, NUR 421 


● RN to BSN 
Executive 
Director: 
Administration & 
Teach NUR 412 
 


● Faculty #1: NUR 
413, NUR 414, 
NUR 417 
 


● Faculty #2: NUR 
411, NUR 416, 
NUR 421 
 


● Faculty #3: NUR 
422 


● RN to BSN 
Executive 
Director: 
Administration & 
Teach NUR 412 
 


● Faculty #1: NUR 
413, NUR 414, 
NUR 417 
 


● Faculty #2: NUR 
411, NUR 416, 
NUR 421 
 


● Faculty #3: NUR 
419, NUR 422, 
NUR 423 


● RN to BSN 
Executive 
Director: 
Administration & 
Teach NUR 418 
 


● Faculty #1: NUR 
420 
 
 


● Faculty # 2 or #3: 
NUR 415 


The 9th and 10th terms are comprised of supporting upper-division coursework outside of 
the NUR prefix. 


 
f. Adequacy of faculty resources – full-time, part-time, adjunct. 


○ The initial faculty associated with the part-time program are described above in 2(e). 
If/when the full-time program launches, additional faculty will be hired to teach the 
program remotely. We anticipate needing 4.5 FTE faculty in addition to the Executive 
Director, to fully staff the part-time program with full cohorts of 24-30 students.  


 
g. Other staff. 


○ OSU’s Ecampus will provide staff and resources related to marketing the program, 
recruiting students, and course development support. They will also partially fund an 
academic advisor who will reside on the OSU-Cascades campus in Bend. See letter 
of support from Jane Reynolds, Director of Enrollment Services at OSU-Cascades. 


 
h. Adequacy of facilities, library, and other resources. 


○ The Executive Director will require a physical office space on the OSU-Cascades 
campus (see space evaluation letter). No classroom space or offices for other 
instructional faculty are required. 


○ See library report 
 


i. Anticipated start date. 
○ First cohort of students will begin classes Fall 2019 
 


2. Relationship to Mission and Goals 


a. Manner in which the proposed program supports the institution’s mission, signature 
areas of focus, and strategic priorities. 







 


13 


 


Mission of Oregon State University  
 


As a land grant institution committed to teaching, research, and outreach and engagement, 
Oregon State University promotes economic, social, cultural and environmental progress for 
the people of Oregon, the nation and the world. This mission is achieved by producing 
graduates competitive in the global economy, supporting a continuous search for new 
knowledge and solutions and maintaining a rigorous focus on academic excellence, 
particularly in the three Signature Areas of Distinction: Advancing the Science of 
Sustainable Earth Ecosystems; Improving Human Health and Wellness; and Promoting 
Economic Growth and Social Progress. 


Mission of the Oregon State University RN to BSN Program  
 


The mission of the RN to BSN Nursing Program will be to educate nurses to promote 
economic, social, cultural and environmental progress for the people of Oregon, the nation, 
and the world. The BSN nurse advances public health through advocacy for access to 
quality health care and implementation of evidence based practice. The environment in 
which this education occurs builds on prior learning and experience.  The proposed RN to 
BSN program will be characterized by accountability, collaboration, and integration of 
technology that promotes student learning and development as a professional nurse.  
 
Improving human health and wellness is a signature area of distinction for Oregon State 
University. As such, the RN to BSN program curriculum, with its public health focus, is 
uniquely designed to improve the quality and delivery of individual and population focused 
health care for all Oregonians. 


 
Mission Congruence 


Oregon State University (OSU) OSU RN to BSN Program 


As a land grant institution committed to 


teaching, research, and outreach and 


engagement, Oregon State University 


promotes economic, social, cultural and 


environmental progress for the people of 


Oregon, the nation and the world. 


The mission of the RN to BSN Nursing 


Program is to educate nurses to promote 


economic, social, cultural and environmental 


progress for the people of Oregon, the nation, 


and the world. 


… producing graduates competitive in the 
global economy, supporting a continuous 
search for new knowledge and solutions … 


The BSN nurse advances public health 


through advocacy for access to quality health 


care and implementation of evidence based 


practice. 


... maintaining a rigorous focus on 


academic excellence... 


The environment in which this education 


occurs builds on previous learning and 


experience. The RN to BSN program is 


characterized by accountability, collaboration, 


and integration of technology that promotes 


student learning and development as a 


professional nurse. 
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b. Manner in which the proposed program contributes to institutional and statewide goals 
for student access and diversity, quality learning, research, knowledge creation and 
innovation, and economic and cultural support of Oregon and its communities. 


As the only state-funded, public RN to BSN program in Oregon, OSU-Cascades will help 
move Oregon toward the Institute of Medicine’s (2010) recommendation for an 80% 
BSN-trained workforce by providing a high-quality education at an affordable price. In 
fact, compared to other programs in Oregon, the proposed degree program is less than 
half the price, making this degree attainable for Oregonians who may not otherwise have 
that opportunity (see sections 4d and 6 below). 


The RN to BSN program is purposefully and specifically designed to attract and prepare 
diverse nurses in Oregon. The admissions criteria, based on a point structure, will award 
bonus points to candidates with second language competency and those who currently 
work in a rural nursing setting or other high need areas of Oregon. In addition, the online 
program will be initially launched as a part-time program which caters specifically toward 
working nurses who could not otherwise afford to relocate for a more traditional face-to-
face and/or full-time program. 


Toward the goal of diversifying the nursing workforce, this program will also support the 
goal of promoting economic growth and social progress in Central Oregon and more 
broadly in Oregon as well. 


c. Manner in which the program meets regional or statewide needs and enhances the 
state’s capacity to: 


i. improve educational attainment in the region and state; 
ii. respond effectively to social, economic, and environmental challenges and 


opportunities; and 
iii. address civic and cultural demands of citizenship. 


 


The RN to BSN program will help meet the shortage of BSN-trained nurses in Oregon, 
and specifically will help address this need in Central Oregon. St. Charles Healthcare 
System (SCHS) in Central Oregon is committed to increasing the percentage of BSN-
trained nurses in its workforce. As of 2016, less than 40% of nurses working in an acute 
care setting in Central Oregon enter the workforce with a bachelor of science in nursing 
(BSN) degree. This number drops to 30% for nurse leaders, nurses at critical access 
hospitals and long term care facilities. Overall, there are over 700 acute care nurses in 
Central Oregon that do not have a BSN. There are also no local opportunities to obtain 
the BSN degree. For those who wish to obtain their BSN in Oregon, their choices are 
limited to private schools outside of Central Oregon, some of which have a religious 
affiliation. Furthermore, there are no state-funded, public institutions in Oregon 
that offer a bachelor’s degree in nursing. 


3. Accreditation 


a. Accrediting body or professional society that has established standards in the area in 
which the program lies, if applicable. 


The University will seek program accreditation from the Commission on Collegiate 
Nursing Education (CCNE). 


b. Ability of the program to meet professional accreditation standards.  If the program does 
not or cannot meet those standards, the proposal should identify the area(s) in which it is 
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deficient and indicate steps needed to qualify the program for accreditation and date by 
which it would be expected to be fully accredited. 


Program development is based on CCNE accreditation standards, American Association 
of Colleges of Nursing (AACN), BSN Essentials and Quality and Safety Education for 
Nurses (QSEN) Competencies. We do not anticipate a problem attaining accreditation 
from the CCNE. 


c. If the proposed program is a graduate program in which the institution offers an 
undergraduate program, proposal should identify whether or not the undergraduate 
program is accredited and, if not, what would be required to qualify it for accreditation. 


N/A 


d. If accreditation is a goal, the proposal should identify the steps being taken to achieve 
accreditation.  If the program is not seeking accreditation, the proposal should indicate 
why it is not. 
 
The Nursing Director will submit an application for new applicant status for accreditation 
as a new program with the Commission on Collegiate Nursing Education (CCNE) during 
the first term of the first cohort of students in Fall 2019. This will start our “accreditation 
clock” in which the Director must submit a complete self-study document and host an on-
site evaluation by CCNE within 2 years of the date of acceptance as a new applicant. 
 


4. Need 


a. Anticipated fall term headcount and FTE enrollment over each of the next five years. 


Enrollment Projections assuming 30 students admitted each term in a cohort model, 
enrolled in part-time plan of study with approximately 86% retention (for projections, 
model assumes 4 students are lost from each cohort after the first term). Assumes first 
class of 26 students graduate in Winter 2022. (See Appendix A - Course Development, 
Headcount and FTE). 


Student Headcount/FTE 


 Fall Winter Spring Summer 


2019-20 30 students 56 students 82 students 78 students 


 14 FTE 24 FTE 37 FTE 35 FTE 


2020-21 108 students 134 students 160 students 156 students 


 50 FTE 61 FTE 71 FTE 66 FTE 


2021-22 186 students 212 students 212 students 182 students 
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 82 FTE 89 FTE 92 FTE 78 FTE 


2022-23 186 students 212 students 212 students 182 students 


 82 FTE 89 FTE 92 FTE 76 FTE 


2023-24 186 students 212 students 212 students 182 students 


 82 FTE 89 FTE 92 FTE 76 FTE 


 


b. Expected degrees/certificates produced over the next five years. 


Part-time program only 


AY 19-20 AY 20-21 AY 21-22 AY 22-23 AY 23-24 


0 0 78 78 78 


 


c. Characteristics of students to be served (resident/nonresident/international; traditional/ 
nontraditional; full-time/part-time, etc.).  


This fully-online program will serve resident/nonresident, traditional/nontraditional part-
time students initially. Students must have completed all requirements for entry into the 
program, including an Associate Degree in Nursing (ADN) verified by transcript and an 
unencumbered Oregon RN license. Although students must have an Oregon RN license, 
they could be living and working anywhere in the country while completing this degree.  


d. Evidence of market demand.   


Increased Demand for BSN Nurses 


Currently, students who complete an Associate’s Degree in Nursing (ADN) can sit for the 
NCLEX exam and become licensed registered nurses (RNs). Since the 1990’s the 
nursing profession has placed more emphasis on hospitals being excellent places to 
work, success in recruiting and retaining nurses, more educated nurses and those with 
specialty certifications, lower nurse burnout and higher nurse satisfaction (McHugh, 
Kelly, Smith, Wu, Vanak, & Aiken, 2013). Increasingly, hospitals with “Magnet” 
designation show improved patient outcomes directly related to higher proportion of 
nurses with bachelor’s degrees, specialty certification, and better work environments 
(McHugh et al., 2013). In fact, “currently, more than three-quarters of employers express 
a strong preference for BSN-prepared nurses, and almost half of hospitals and other 
health care settings in the US are now requiring new hires to have a BSN” (Yakusheva, 
& Weiss, 2017, p.1).  
 
Investment in a baccalaureate-educated workforce and specialty certification has the 
potential to improve the quality of care (Kendall-Gallagher, Aiken, Sloane, & Cimiotti, 
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2011). Furthermore, increasing a more educated workforce can be considered cost-
effective by a reduction in expensive patient complications and poor outcomes (Aiken et 
al., 2011). 
 
The Institute of Medicine (IOM) published the Future of Nursing Report in 2010. Among 
several specific recommendations, was that by 2020 the nursing workforce should 
include 80% BSN prepared nurses at the bedside to meet the increasingly complex 
patient needs in the evolving health care environment. 
 
As of 2016, less than 40% of nurses working in an acute care setting in Central 
Oregon enter the workforce with a bachelor of science in nursing. The numbers 
drop to less than 30% for nurse leaders, nurses at critical access hospitals and 
long term care facilities. Currently, there are over 700 acute care nurses who do 
not have their BSN and new graduates from RN programs are becoming 
increasingly aware of the importance of completing their BSN. 
 
The Bureau of Labor Statistics has projected 19 percent growth in the job market for 
RNs between 2012 and 2022, compared to only 11 percent growth for the job market as 
a whole. But there’s a twist: the market currently favors highly experienced, seasoned 
nurses, and the shortage in this sector of the nursing market is real. According to the 
2015 Health care Recruiting Trends Survey, this shortage is defined by nurses who lack 
the necessary experience and credentials to meet the demands of the profession in the 
21st century. This shortage is due to a knowledge gap, and too few BSN-trained nursing 
graduates. 


 
 


Needs Assessment 
Practicing RNs 
A brief survey was sent out to practicing RNs in the OSU-Cascades region. Completed 
surveys were received from 55 practicing Associate Degree Nurses employed in 
hospitals. The data is presented in aggregate form. 
 
1. What year did you graduate with your ADN? 


8% - 2014 2% - 2015 
8% - 2016 82% - other [range from 1974 – 2011] 


 
2.  What is your degree of interest in pursuing a baccalaureate degree in nursing (BSN)? 


6% - Not interested 18% - Moderately interested 
20% - Somewhat interested 56% - Very interested 


 
3.  If you identified as having some interest, when would you be interested in beginning 


the RN to BSN program? 
80% - 2018 7%   - 2020 
9% - 2019 4%   - After 2020      


 
4.  If you enrolled in an online RN to BSN program, how many credits per quarter would 


you be interested in taking? 
38%   - 3 – 6 credits 19% - 9 – 12 credits 
36%   - 6 – 9 credits 7% - More than 12 credits 


  
5.  What is your gender? 
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12% - Male 88% - Female 
 
6.  What is your age? 


 6% - 20 – 25 8% - 46 - 50 
18% - 26 – 30 10% - 51 - 55 


18% - 31 – 35 12% - 56 - 60 
10% - 36 – 40 2% - Over 60 
16% - 41 – 45 


 
Summary of Practice RN Survey 
The gender distribution of the sample mirrors the national data. The age distribution and 
the year of graduation are consistent. The majority of the sample graduated prior to 2011 
and the age range of participants supports that data. Those who completed the survey 
are very interested in pursuing their BSN and the majority would like to start sooner 
rather than later. To capture the motivation of this group offering the RN to BSN program 
in a flexible manner, allowing students to take the number of credits per quarter that fit 
with their lifestyle would be recommended. The majority of respondents indicated a 
preference for taking less than 9 credits per quarter. 
 
ADN Students 
A survey was sent to the program directors at the community colleges in the region 
asking that the link to SurveyMonkey be shared with Associate Degree Nursing 
students. Completed surveys were received from 147 students. The data is presented in 
aggregate form. 
  
1. What year do you expect to graduate from your ADN Program? 
 44% -  2017 
 54% - 2018 
   2% - 2019 
 
2.  What is your degree of interest in pursuing a BSN? 
 1% - Not interested 4% - Moderately interested 
 1% - Somewhat interested 94% - Very interested 
 
3.  If you identified you have some interest, when would you be interested in beginning 


the RN to BSN program? 
 82% -  2018 
 13% -  2019 
   5% -  2020 
  
4.  If you enrolled in an online RN to BSN program, how many credits per quarter would 


you be interested in taking? 
 16%   - 3 – 6 credits 53% - 9 – 12 credits 
 30%   - 6 – 9 credits 1% - More than 12 credits 
  
5.  Gender 
 20% - Male                        79% - Female                    1%  - Other          


  
  
6.  Age 
 28% - 20 – 25 12% - 36 – 40          1%  - over 50 
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 23% - 26 – 30 12% - 41 – 45   
 20% - 31 – 35 3% - 46 – 50 
  
Summary of ADN Student Survey 
The students responding to the ADN Student Survey are younger than the practicing 
nurses with the majority being under the age of 35. The percentage of males is higher 
than the national average for male students, suggesting greater diversity in the Oregon 
ADN student population. 
  
As expected, the majority of students enrolled in a 2-year Associate Degree program 
expect to graduate within the next 2 years. There is a significant amount of enthusiasm 
and interest expressed by the sample for continuing their education to earn their BSN. 
  
Consistent with the Practice RN survey results, the majority of students would like to 
begin the ADN to BSN program in 2018. The students are interested in moving quickly 
through the program with the majority interested in a 9 – 12 credit hours per semester. 
The number of credits that will fit with the new graduates work and life commitments may 
decrease and mirror the data from Practicing RNs. 
 


e. If the program’s location is shared with another similar Oregon public university program, 
the proposal should provide externally validated evidence of need (e.g., surveys, focus 
groups, documented requests, occupational/employment statistics and forecasts). 


There are currently NO public RN to BSN programs in Oregon. 


f. Estimate the prospects for success of program graduates (employment or graduate 
school) and consideration of licensure, if appropriate. What are the expected career 
paths for students in this program? 
 
Based on the IOM (2010) report recommending that at least 80% of the nursing 
workforce be BSN trained by the year 2020, the prospects are outstanding for graduates 
of this program. Because the proposed program will be especially attractive to working 
RNs, the BSN degree will mean greater job security and opportunities for advancement 
within the nursing specialty of health care. See section 4(d) above for additional support. 
 


5. Outcomes and Quality Assessment 


a. Expected learning outcomes of the program. 


The curriculum has been designed according to the American Association of Colleges of 
Nursing, Essentials of Baccalaureate Education for Professional Nursing Practice 
(2008). This Essentials document serves to transform baccalaureate nursing education 
by providing the curricular elements and framework for building the baccalaureate 
nursing curriculum for the 21st century. These Essentials address the key stakeholders’ 
recommendations and landmark documents such as the IOM’s recommendations for the 
core knowledge required of all healthcare professionals. This document emphasizes 
such concepts as patient­centered care, interprofessional teams, evidence­based 
practice, quality improvement, patient safety, informatics, clinical reasoning/critical 
thinking, genetics and genomics, cultural sensitivity, professionalism, and practice 
across the lifespan in an ever­changing and complex healthcare environment 
 
Essentials I­IX delineate the outcomes expected of graduates of baccalaureate nursing 
programs. Achievement of these outcomes will enable graduates to practice within 
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complex healthcare systems and assume the roles: provider of care; 
designer/manager/coordinator of care; and member of a profession. Essential IX 
describes generalist nursing practice at the completion of baccalaureate nursing 
education. This Essential includes practice­focused outcomes that integrate the 
knowledge, skills, and attitudes delineated in Essentials I – VIII. The time needed to 
accomplish each Essential will vary, and each Essential does not require a separate 
course for achievement of the outcomes. 


 


The nine Essentials are:  


 Essential I: Liberal Education for Baccalaureate Generalist Nursing Practice - A solid 
base in liberal education provides the cornerstone for the practice and education of 
nurses.  


 Essential II: Basic Organizational and Systems Leadership for Quality Care and 
Patient Safety - Knowledge and skills in leadership, quality improvement, and patient 
safety are necessary to provide high quality health care.  


 Essential III: Scholarship for Evidence Based Practice - Professional nursing practice 
is grounded in the translation of current evidence into one’s practice.  


 Essential IV: Information Management and Application of Patient Care Technology - 
Knowledge and skills in information management and patient care technology are 
critical in the delivery of quality patient care.  


 Essential V: Health Care Policy, Finance, and Regulatory Environments - Healthcare 
policies, including financial and regulatory, directly and indirectly influence the nature 
and functioning of the healthcare system and thereby are important considerations in 
professional nursing practice.  


 Essential VI: Interprofessional Communication and Collaboration for Improving 
Patient Health Outcomes - Communication and collaboration among healthcare 
professionals are critical to delivering high quality and safe patient care.  


 Essential VII: Clinical Prevention and Population Health - Health promotion and 
disease prevention at the individual and population level are necessary to improve 
population health and are important components of baccalaureate generalist nursing 
practice.  


 Essential VIII: Professionalism and Professional Values – Professionalism and the 
inherent values of altruism, autonomy, human dignity, integrity, and social justice are 
fundamental to the discipline of nursing.  


 Essential IX: Baccalaureate Generalist Nursing Practice – The baccalaureate-
graduate nurse is prepared to practice with patients, including individuals, families, 
groups, communities, and populations across the lifespan and across the continuum 
of healthcare environments. The baccalaureate graduate understands and respects 
the variations of care, the increased complexity, and the increased use of healthcare 
resources inherent in caring for patients.  


 


Building on a foundation of the liberal arts, the graduate will: 


OSU RN to BSN Program Outcome Corresponding BSN 
Essential Outcomes* 


Corresponding Quality 
and Safety 
Competencies for 
Nursing (QSEN) ** 
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1. Demonstrate leadership knowledge 
and skills in within the complex 
healthcare system that integrates an 
understanding of organizational 
systems and the internal and 
external forces that impact them. 


I. Liberal Education for 
Baccalaureate Generalist 
Nursing Practice  


II. Organizational and 
Systems Leadership 


V. Health care Policy, 
Finance and Regulatory 
Environments. 


● Teamwork and 
Collaboration 


● Quality Improvement 


2. Engage in evidence-based practice 
as a means of enhancing the quality 
and safety of patient care.   


III. Evidence Based 
Practice 


IX Baccalaureate Generalist 
Practice 


● Evidence Based 
Practice 


● Quality Improvement 


3. Utilize information technologies to 
improve patient care outcomes and 
the environments in which patient 
care occurs. 


II. Organizational and 
Systems Leadership 


IV. Information 
Management  


● Informatics 


● Teamwork and 
Collaboration 


4. Apply culturally-appropriate 
approaches that promote health and 
prevent disease and injury in diverse 
populations. 


VII. Clinical Prevention and 
Population Health 


● Patient-Centered Care 


● Teamwork and 
Collaboration 


● Evidence Based 
Practice 


● Safety 


5. Develop effective communication 
skills that facilitate inter- and intra-
professional collaborative 
relationships to enable the nurse to 
advocate for patients, the nursing 
profession, and the healthcare 
system. 


I. Liberal Education for 
Baccalaureate Generalist 
Nursing Practice 


VI. Interprofessional 
Communication and 
Collaboration 


● Teamwork and 
Collaboration 


● Quality Improvement 


● Safety 


6. Model professionalism based on a 
foundation of personal values, 
ethical principles, and the nursing 
profession's values and standards. 


VIII. Professionalism and 
Professional Values 


● Teamwork and 
Collaboration 


*AACN (2008) The Essentials of Baccalaureate Education for Professional Nursing. Available at 
http://www.aacnnursing.org/Portals/42/Publications/BaccEssentials08.pdf 


**QSEN Institute (2009). QSEN Undergraduate Knowledge, Skills and Attitudes (KSAs). 
Available at http://qsen.org/competencies/pre-licensure-ksas/  


 


b. Methods by which the learning outcomes will be assessed and used to improve 
curriculum and instruction. 


● See Appendix B for program and course-level assessment plan 
● As one of the standing committees of the RN to BSN program, the Curriculum 


Committee will also have a role in curriculum review and annual assessment 



http://www.aacnnursing.org/Portals/42/Publications/BaccEssentials08.pdf

http://qsen.org/competencies/pre-licensure-ksas/
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○ Purpose: Maintain and enhance the quality of the curriculum. 


○ Functions: 


1. Coordinate and implement a plan for curriculum evaluation. 


2. Review individual course revisions for consistency with department's 


mission and the overall curriculum plan for the program. 


3. Propose policies related to implementation of curriculum, including but 


not limited to attendance and grading. 


4. Fulfill responsibilities as designated in the departmental assessment 


plan. 


○ Membership: 


1. A minimum of two faculty members (representing at least two quarters 


of the program). 


2. A minimum of two students (representing more than one admission to 


the program). 


3. As invited, Nursing Executive Director, ex officio. 


○ Meetings: A minimum of one per quarter.   


● We will also establish an RN to BSN Program Advisory Board 
○ Purpose:  Consistent with the program's mission, the Advisory Board will 


be a resource in creating and maintaining a program that as its primary 
goal is the education of nurses who serve those in their care and to 
contribute to the profession of nursing. One of the unique contributions of 
the Board is to assist the RN to BSN Program in maintaining relevancy in 
the lives of students, the healthcare system, and the academic 
community. 


○ Functions: 
1.  Consider issues in health care and nursing education that have an 


impact on the preparation of students for the practice of professional 


nursing. 


2.  Provide additional perspectives on the nursing curriculum. 


3.  Promote meaningful learning and practice experiences for students. 


○ Membership: 
1.  RN to BSN Executive Director. 


2.  Two faculty member representatives from the RN to BSN Program 


3.  Faculty member within the university from a related department. 


4.  Two representatives from Oregon Nursing Programs/Community 


Colleges. 


5.  Two members from the health care community. 


6.  Two current students representing different admissions. 


7.  Two alumni of the program. 


○ Meetings: 
1.  Held annually. 


2.  Scheduled three months in advance of the meeting with invitation to 


all members made at that time. 


3.  Convened by the Executive Director who with input from the program 


faculty and relevant board members creates an agenda and 


distributes it one month prior to the meeting.  
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c. Nature and level of research and/or scholarly work expected of program faculty; 
indicators of success in those areas. 
 
The Executive Director will be appointed at the rank of Clinical Associate Professor or 
Clinical Professor, and will be expected to engage in scholarship in their field/discipline 
with a 10% workload allocation for this purpose. Faculty at OSU-Cascades are provided 
$2000/yr in professional development funds to facilitate this expectation. Examples of 
success in scholarship include, but are not limited to: engaging in scholarly research that 
results in publishing/presenting abstracts and/or journal articles, writing book chapters, 
attending conferences, serving on professional committees or in a leadership position 
with a professional organization, attending teaching workshops, and in this case, 
accruing clinical hours as a practicing nurse. 
 
Instructors hired to teach at a distance for this program will not be required to participate 
in research and/or scholarly work related to their discipline. 


 
6. Program Integration and Collaboration 


a. Closely related programs in this or other Oregon colleges and universities. 


Nursing Programs Approved in Oregon 
According to the Oregon Board of Nursing, there are 17 approved Associate Degree Nursing 
Programs in the State. All of the ADN programs with the exception of one (Sumner College) 
are housed within the Oregon Community College system. 
 
According to the Accreditation Commission for Education in Nursing [ACEN] website four of 
these programs are accredited by ACEN. The ACEN accredited nursing programs in Oregon 
include: Chemeketa Community College, Portland Community College, Treasure Valley 
Community College and Umpqua Community College. 
(www.acenursing.us/accreditedprograms/programsearch.asp) 
 
According to the National League for Nursing Commission for Nursing Education 
Accreditation [NLN CNEA], one of the Oregon ADN programs has pre-accreditation status 
with the National League for Nursing Commission for Nursing Education Accreditation [NLN 
CNEA]. Mt. Hood Community College is in the process of seeking NLN CNEA accreditation. 
(http://www.nln.org/accreditation-services/programs-granted-pre-accreditation-status) 
 
According to the Commission on Collegiate Nursing Education (CCNE) website, there are 
six fully-accredited baccalaureate nursing degree programs in Oregon: Concordia University 
Portland, George Fox University, Linfield College, Northwest Christian University, Oregon 
Health & Science University, and University of Portland. Of these programs, four offer the 
RN to BSN program: Linfield College, Northwest Christian University, Oregon Health & 
Science University, and University of Portland. Of the four universities that offer the RN to 
BSN, two offer fully online programs (Linfield and Northwest Christian) and two offer mostly 
online programs that also require short face-to-face meetings on campus (University of 
Portland and Oregon Health & Science University). 
 
Although Walla Walla University School of Nursing is based in Washington State, it does 
have a campus in Portland and advertises an RN to BSN program 
(oregoncenterfornursing.org). Additionally, there are national online programs that also 
market in Oregon that need to be considered such as the University of Phoenix and Western 



http://www.acenursing.us/accreditedprograms/programsearch.asp

http://www.nln.org/accreditation-services/programs-granted-pre-accreditation-status

http://oregoncenterfornursing.org/
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Governors University. Neighboring states such as California and Washington were also 
considered. The online programs in the state of Washington, other than Walla Walla 
University, require applicants to hold an unencumbered nursing license in Washington. 
California online RN to BSN programs were also searched. Although the private 
college/universities offering RN to BSN programs stipulate that applicants hold a nursing 
license in California, some of the state universities such as California State University San 
Marcos seem to accept students licensed in other states. The website for each program was 
thoroughly reviewed to evaluate the potential competition. 
  
Oregon Health & Science University 
The Oregon Health & Science University (OHSU) offers BSN programs on 5 campuses 
throughout the state (Ashland, Klamath Falls, La Grande, Monmouth, and Portland).  
 
There are two programs of study for the RN to BSN completion program at OHSU. The 
face-to-face program requires students to enroll within one year of graduating from an ADN 
program. This program is offered on campus in Portland only, using hybrid teaching 
modalities. The clinical for the face-to-face program has two tracks: acute care or clinical in 
neighborhoods through the Interprofessional Care Access Network Project (ICAN). This RN 
to BSN program is only offered as a full-time option and can be completed in 3 terms. 
Because this version of the OSHU RN to BSN program requires full time face-to-face 
classroom and structured clinical experiences in the Portland area, it probably is not a direct 
competitor for Oregon State University – Cascades. 
  
OHSU also offers an online RN to BSN completion program that is open to all ADN 
graduates regardless of when they completed their Associate Degree. The nursing courses 
in the online option can be completed in 3 quarters if the student is enrolled full-time or over 
6 quarters for part-time students (more courses may be needed to meet overall graduation 
requirements). The online program uses primarily asynchronous online learning for theory 
classes and clinical courses are hybrid (mix of face to face and online). One two-day 
intensive class session bringing all of the online students to campus is required. Clinical 
experiences typically occur in the student’s home community. The table below provides 
specific information for the OHSU online RN to BSN program. Appendix C provides the 
curriculum required for graduation for the OHSU online RN to BSN program. 
  


Admission Criteria Cost Details 
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● Completion of all prerequisite 
courses listed below prior to the 
start of the program. These courses 
must be 100 level or above and 
taken for a grade at a regionally 
accredited institution. The minimum 
acceptable grade is a “C-.” 


● Applicants must have a cumulative 
GPA of 3.0 or higher (all college 
courses ever taken). 


● All applicants are expected to have 
basic computer competencies in 
word processing, electronic file 
management, email and web 
browsing. 


● Must have RN license by the end of 
the first term. 


● 2017 -2018 tuition: 
$459/credit + $260 
in fees per term 


● Estimated total cost 
(39 nursing credits 
for traditional 
students): $18,941 


● Estimated total cost 
(33 nursing credits 
for OCNE 
community college 
transition): $15,927  


● All prerequisites 
need to be 
completed before 
starting the RN to 
BSN curriculum. 


● Total quarter credits 
required for BSN: 180 


● 39 quarter credits of 
nursing courses in RN 
to BSN program 


● Up to 36 credits by 
articulation for nursing 
course work (previous 
degree) based on 
transcript evaluation 


● 2.0 cumulative GPA 
● CCNE accredited 


 
Linfield College 
Linfield College is a private college located in Portland, Oregon. The college offers a 
traditional entry level BSN program as well as an RN to BSN program completely online. 
This program would probably be the most direct competitor for Oregon State University – 
Cascades. 
  


Admission Criteria Cost Details 


● Unencumbered RN 
license 


● Graduation or 
concurrent enrollment in 
an ADN program 


● GPA of 2.75 for all 
previous college work 


Tuition and fees for 2017-2018 
● Admission/application $50 
● Tuition $495 per credit 
● Online fee $50 per credit 
● Credit for prior learning 


$525 
● Experiential learning fee 


(NURS 476) $100 


● 24 NURS semester credits 
● Part-time, fully online, 2 years 
● RN to BSN courses offered 


every semester allowing for 
program flexibility 


● No transfer credit expiration 
● Total credits required – 125 
● CCNE Accredited 
● Curriculum is community 


based and focuses on nurses 
being leaders in their 
community. 


  
Northwest Christian College 
Northwest Christian College is a private Christian university located in Eugene, OR. NCC 
offers a fully online RN to BSN program to nurses with licenses from Oregon, California, 
Arizona, Alaska, Nevada, Texas, Vermont and South Carolina. They are currently seeking 
approval to offer their online RN-BSN program in Washington, Utah, and Alabama. They 
also offer a fully online Master of Science in Nursing (MSN) with a concentration in Nurse 
Leadership in Health Systems. 
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Admission Criteria Cost Details 


● Unencumbered RN 
license from OR, 
CA, AZ, AS, NV, VT, 
SC 


● Graduation from an 
accredited RN 
program 


● Transfer GPA of 2.0 


Tuition and fees for 
2017-2018 
● Tuition $465 per 


credit for online RN 
to BSN 


 


● Up to 30 credits may be given for prior 
experience through PLA 205 ($50 per 
credit) 


● 30 semester credits of upper-division 
nursing courses 


● Total credits required – 124 semester 
credits 


● CCNE Accredited 
● 8-week courses (with a new start date 


every 8 weeks) 
● Bible and Theology requirements are 


built into the major 


 
University of Portland 
The University of Portland is a private Catholic university located in Portland, OR. UP offers 
both freshman and transfer-entry BSN programs as well as an RN to BSN completion 
program. The RN to BSN is structured as a part-time, hybrid-format, with classroom content 
delivered online, and individualized, face-to-face support by faculty in the practice 
experiences. 
 


Admission Criteria Cost Details 


● Completion of an 
associate degree in 
nursing;  


● An active R.N. license 
by the start of the 
program;  


● Completion of the 
statistics prerequisite 
within the last five 
years and completed 
by the start of the 
program. 


  


Tuition and fees for 
2017-2018 
● Tuition $1368 per 


credit + $50 
professional fee 
per credit hour 


 


● Part-time program; 2 courses (6 credits) 
per semester 


● 30 semester credits of upper-division 
nursing courses (5 semesters) 


● Online delivery with one day on campus 
each semester 


● Total credits required – 121 semester 
credits, including 39 NRS credits 


● Must maintain 3.0 GPA 
● CCNE Accredited 


 
Walla Walla University 
Walla Walla University’s main campus in the state of Washington but there is a campus 
presence in Oregon. The Portland campus advertises an RN to BSN program. Students 
enrolling in the RN to BSN program at Walla Walla University are required to take an 
entrance exam to validate their nursing knowledge from their ADN program. Across the 
country, the typical practice is that credits awarded for the ADN program are validated by 
transcripts and licensure as an RN. We believe that this entrance exam will deter students 
from applying for the RN to BSN program at Walla Walla University, thereby decreasing the 
potential of being a competitor with Oregon State University – Cascades. 
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Admission Criteria Cost Details 


● Current, unencumbered 
Oregon nursing license. 


● Cumulative GPA of 2.75 
● Completion of all 


prerequisite courses at a 
regionally accredited 
university or community 
college 


● 3 letters of reference 
from teachers, 
employers or co-workers 
(must be delivered in 
hard copy.) 


● Tuition – 12 - 16 
credits $8,700 per 
semester 


● Lab Fees – 8 credits 
x $60 = $480 


● Required General 
Fee $294 


  


● CCNE Accredited 
● Approved by the Oregon Board of 


Nursing 
● BSN requirement is 192 quarter 


credits and 96 must be from a 4-year 
college or university. 


● Must pass a standardized 
examination to validate nursing 
knowledge to received advanced 
standing as a senior level nursing 
student. 


*Upon completion the RN with a current 
license will be granted 15 lower level 
nursing credits and 29 upper level 
nursing credits making them exempt 
from NRSG 210, 211, 212, 213, 321, 
331, 344 and 354. 


  
California State University – San Marcos 
California State University – San Marcos is presented as an example of an online program 
that requires an unencumbered RN license but not necessarily a California license. The 
majority of state and private college/university programs required “licensure as an RN in the 
State of California prior to enrollment.” (San Francisco State University for example). 
Therefore, although less likely than in-state RN to BSN programs, a California based 
program may be considered by students who graduated from one of the four ADN programs 
with programmatic accreditation* (ACEN) when searching for an RN to BSN program that 
fits their needs. 
  


Admission Criteria Cost/duration Miscellaneous 


● Unencumbered RN 
license 


● Minimum of 2.0 GPA in 
the last 60 transferable 
credits. 


● Successfully completed 
an associate degree or 
diploma program in 
nursing from an ACEN 
accredited program.* 


● $305 per credit hour  
● Student fees $65 per 16 


week semester 
● Lab fees as applicable 
● Able to complete 38 


required credits in 14 
months 


● 38 RN to BSN specific 
semester credits 


● At least 9 credits of UD 
coursework at CSUSM also 
required. 


● CCNE accredited 
● Admits cohorts of 24 


students per semester 
● Courses offered in 8-week 


blocks 
● Collaboration with 3 


California community 
colleges. 
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University of Phoenix 
The University of Phoenix is a national for-profit online program that is well known for their 
RN to BSN and graduate level nursing programs. It is difficult to acquire specific information 
about the program without requesting to “meet” with an academic advisor. 
  


Admission Criteria Cost/duration Miscellaneous 


● Unencumbered RN 
license 


● Successfully completed 
an associate degree or 
diploma program in 
nursing 


  


● Lower level courses 
(100 – 200 level) 
$410/credit 


● Upper level courses 
(300 -400 level) 
$510/credit 


● Resource fee $140 per 
semester 


● CCNE accredited 
● Transfer up to 87 credits into the 


program 
● Number of nursing credits 


required is based on prior 
learning and experience. 


 
b. Ways in which the program complements other similar programs in other Oregon 


institutions and other related programs at this institution.  Proposal should identify the 
potential for collaboration. 


See paragraphs above in 6(a) about how our program differs from similar programs that 
may “compete” with ours.  


OSU’s RN to BSN program is designed so that graduates from Oregon’s ADN programs 
have a clear pathway to a bachelor’s degree. We will publish a table that clearly shows 
how an Oregon ADN degree and AAOT degree from a Community College will meet the 
requirements for the OSU BSN. The convenience and affordability of this program will be 
very attractive to graduates from ADN programs in Oregon, including Central Oregon 
Community College located in Bend, OR. We have collaborated with COCC for the past 
two years to develop this program and will retain a strong partnership with them to 
recruit students into our program following successful completion of the associates 
degree. To this end, we will develop an articulation plan with Central Oregon Community 
College (and other regional community colleges) that allows students to complete their 
BSN in as little time as possible, and will publish this information on our website. 


c. If applicable, proposal should state why this program may not be collaborating with 
existing similar programs. 


This RN to BSN program is a cohort-based, online program designed to be taken at 
OSU-Cascades via Ecampus. We will be the only state-funded, public institution in 
Oregon to offer this degree and as such, are not collaborating with another public 
institution. 


d. Potential impacts on other programs. 
 
Our program will be the most affordable RN to BSN program in Oregon. At $208 per 
credit, plus an $80/credit Ecampus fee, the total cost of our 42 credits of nursing courses 
is $12,096. For students who also need to complete the 14 credits (4 courses) of BSN 
Support Courses through Ecampus at OSU, the total cost is $16,128. For students with 
an AAOT and an Oregon RN license, the program that includes required Baccalaureate 
Core courses that must be taken at OSU and additional upper-division electives to meet 
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the 60-credit upper-division requirement could be higher. This cost could be lower for 
students who have completed more graduation requirements beyond the AAOT.  
 
The strong reputation of OSU’s Ecampus (ranked in the top 10 nationally), plus the lower 
cost of our program may draw students away from the other Oregon programs and/or 
out-of-state programs listed earlier. Since there are no other state-funded, public 
institutions in Oregon that offer the RN to BSN, we will not compete with other like 
universities. 


 
7.   External Review 


If the proposed program is a graduate level program, follow the guidelines provided in 
External Review of New Graduate Level Academic Programs in addition to completing all of 
the above information. 


N/A 
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4/6/18	
	


Jerri	Bartholomew,	Chair	
College	of	Science,	Dept	of	Microbiology	
Oregon	State	University	
Corvallis,	OR		97331	
	
Dear	Dr.	Bartholomew,	


Nationally,	there	is	a	growing	need	for	bachelor’s	trained	nurses	in	our	healthcare	workforce.	The	
attached	Executive	Summary	and	New	Program	Proposal	provides	justification	for	Oregon’s	first	state-
funded	RN	to	BSN	nursing	program,	offered	by	OSU-Cascades	in	collaboration	with	Oregon	State	
University’s	Ecampus.	


OSU-Cascades	was	approached	several	years	ago	by	St.	Charles	Healthcare	System,	our	local	hospital	in	
Central	Oregon	and	our	local	community	college,	Central	Oregon	Community	College,	to	develop	a	
program	that	would	provide	a	pipeline	for	newly	minted	RNs	as	well	as	working	nurses	to	obtain	their	
bachelor’s	degree	in	nursing	(BSN).	This	proposal	is	in	direct	response	to	our	local	need	for	highly	
trained	nurses,	but	the	fully	online	nature	of	the	program	will	also	provide	access	to	all	licensed	nurses	
in	Oregon	with	an	affordable	pathway	to	advance	their	careers.	As	a	fully	online	program	through	
Ecampus	and	OSU-Cascades,	there	are	no	anticipated	negative	curricular	impacts	on	OSU	in	Corvallis.	


As	an	OSU	College	that	may	have	an	interest	in	this	program,	we	are	seeking	your	support	for	this	
program.	I	have	included	the	Executive	Summary	and	the	program	proposal	in	it’s	entirely	for	your	
review	and	response.	Your	comments	can	be	brief	and	may	be	sent	to	me	directly.	If	you	wish	to	discuss	
this	program	further	or	have	questions,	please	do	not	hesitate	to	contact	me	at:	541-322-2063	or	at	
kara.witzke@osucascades.edu.	


Your	response	before	next	Friday,	April	13,	if	possible,	is	most	appreciated.	


Sincerely,	


	


	
Kara	A.	Witzke	
Interim	Assistant	Dean	
Oregon	State	University-Cascades	
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4/6/18	
	


Linda	Bruslind	
College	of	Science,	Dept	of	Microbiology	
Oregon	State	University	
Corvallis,	OR		97331	
	
Dear	Dr.	Bruslind,	


Nationally,	there	is	a	growing	need	for	bachelor’s	trained	nurses	in	our	healthcare	workforce.	The	
attached	Executive	Summary	and	New	Program	Proposal	provides	justification	for	Oregon’s	first	state-
funded	RN	to	BSN	nursing	program,	offered	by	OSU-Cascades	in	collaboration	with	Oregon	State	
University’s	Ecampus.	


OSU-Cascades	was	approached	several	years	ago	by	St.	Charles	Healthcare	System,	our	local	hospital	in	
Central	Oregon	and	our	local	community	college,	Central	Oregon	Community	College,	to	develop	a	
program	that	would	provide	a	pipeline	for	newly	minted	RNs	as	well	as	working	nurses	to	obtain	their	
bachelor’s	degree	in	nursing	(BSN).	This	proposal	is	in	direct	response	to	our	local	need	for	highly	
trained	nurses,	but	the	fully	online	nature	of	the	program	will	also	provide	access	to	all	licensed	nurses	
in	Oregon	with	an	affordable	pathway	to	advance	their	careers.	As	a	fully	online	program	through	
Ecampus	and	OSU-Cascades,	there	are	no	anticipated	negative	curricular	impacts	on	OSU	in	Corvallis.	


As	an	OSU	College	that	may	have	an	interest	in	this	program,	we	are	seeking	your	support	for	this	
program.	I	have	included	the	Executive	Summary	and	the	program	proposal	in	it’s	entirely	for	your	
review	and	response.	Your	comments	can	be	brief	and	may	be	sent	to	me	directly.	If	you	wish	to	discuss	
this	program	further	or	have	questions,	please	do	not	hesitate	to	contact	me	at:	541-322-2063	or	at	
kara.witzke@osucascades.edu.	


Your	response	before	next	Friday,	April	13,	if	possible,	is	most	appreciated.	


Sincerely,	


	


	
Kara	A.	Witzke	
Interim	Assistant	Dean	
Oregon	State	University-Cascades	
	








	


	  Kara	A.	Witzke,	Ph.D.,	FACSM	
Assistant	Dean	
OSU-Cascades	
1500	SW	Chandler	Ave.	
Bend,	Oregon	97702	
	
P	541-322-2063	
F	541-322-3139	
kara.witzke@OSUcascades.edu	


	
	


4/6/18	
	


Sally	Hacker,	Professor	
College	of	Science,	Dept	of	Integrative	Biology	
Oregon	State	University	
Corvallis,	OR		97331	
	
Dear	Dr.	Hacker,	


Nationally,	there	is	a	growing	need	for	bachelor’s	trained	nurses	in	our	healthcare	workforce.	The	
attached	Executive	Summary	and	New	Program	Proposal	provides	justification	for	Oregon’s	first	state-
funded	RN	to	BSN	nursing	program,	offered	by	OSU-Cascades	in	collaboration	with	Oregon	State	
University’s	Ecampus.	


OSU-Cascades	was	approached	several	years	ago	by	St.	Charles	Healthcare	System,	our	local	hospital	in	
Central	Oregon	and	our	local	community	college,	Central	Oregon	Community	College,	to	develop	a	
program	that	would	provide	a	pipeline	for	newly	minted	RNs	as	well	as	working	nurses	to	obtain	their	
bachelor’s	degree	in	nursing	(BSN).	This	proposal	is	in	direct	response	to	our	local	need	for	highly	
trained	nurses,	but	the	fully	online	nature	of	the	program	will	also	provide	access	to	all	licensed	nurses	
in	Oregon	with	an	affordable	pathway	to	advance	their	careers.	As	a	fully	online	program	through	
Ecampus	and	OSU-Cascades,	there	are	no	anticipated	negative	curricular	impacts	on	OSU	in	Corvallis.	


As	an	OSU	College	that	may	have	an	interest	in	this	program,	we	are	seeking	your	support	for	this	
program.	I	have	included	the	Executive	Summary	and	the	program	proposal	in	it’s	entirely	for	your	
review	and	response.	Your	comments	can	be	brief	and	may	be	sent	to	me	directly.	If	you	wish	to	discuss	
this	program	further	or	have	questions,	please	do	not	hesitate	to	contact	me	at:	541-322-2063	or	at	
kara.witzke@osucascades.edu.	


Your	response	before	next	Friday,	April	13,	if	possible,	is	most	appreciated.	


Sincerely,	


	


	
Kara	A.	Witzke	
Interim	Assistant	Dean	
Oregon	State	University-Cascades	
	








	


	 	 Kara	A.	Witzke,	Ph.D.,	FACSM	
Assistant	Dean	
OSU-Cascades	
1500	SW	Chandler	Ave.	
Bend,	Oregon	97702	
	
P	541-322-2063	
F	541-322-3139	
kara.witzke@OSUcascades.edu	


	
	


10/4/17	
	


Roy	Haggerty,	Dean	
College	of	Science	
Oregon	State	University	
Corvallis,	OR		97331	
	
Dear	Dr.	Haggerty,	


Nationally,	there	is	a	growing	need	for	bachelor’s	trained	nurses	in	our	healthcare	workforce.	The	
attached	Executive	Summary	and	New	Program	Proposal	provides	justification	for	Oregon’s	first	public	
RN	to	BSN	nursing	program,	offered	by	OSU-Cascades	in	collaboration	with	Oregon	State	University’s	
Ecampus.	


OSU-Cascades	was	approached	several	years	ago	by	St.	Charles	Healthcare	System,	our	local	hospital	in	
Central	Oregon	and	our	local	community	college,	Central	Oregon	Community	College,	to	develop	a	
program	that	would	provide	a	pipeline	for	newly	minted	RNs	as	well	as	working	nurses	to	obtain	their	
bachelor’s	degree	in	nursing	(BSN).	This	proposal	is	in	direct	response	to	our	local	need	for	highly	
trained	nurses,	but	the	fully	online	nature	of	the	program	will	also	provide	access	to	all	licensed	nurses	
in	Oregon	with	an	affordable	pathway	to	advance	their	careers.	


As	an	OSU	College	that	may	have	an	interest	in	this	program,	we	are	seeking	your	support	for	this	
program.	I	have	included	the	Executive	Summary	and	the	program	proposal	in	it’s	entirely	for	your	
review	and	response.	Your	comments	can	be	brief	and	may	be	sent	to	me	directly.	If	you	wish	to	discuss	
this	program	further	or	have	questions,	please	do	not	hesitate	to	contact	me	at:	541-322-2063	or	at	
kara.witzke@osucascades.edu.	


Your	response	before	Wednesday,	October	18,	if	possible,	is	most	appreciated.	


Sincerely,	


	


	
Kara	A.	Witzke	
Assistant	Dean	
Oregon	State	University-Cascades	
	








	


	  Kara	A.	Witzke,	Ph.D.,	FACSM	
Assistant	Dean	
OSU-Cascades	
1500	SW	Chandler	Ave.	
Bend,	Oregon	97702	
	
P	541-322-2063	
F	541-322-3139	
kara.witzke@OSUcascades.edu	


	
	


4/11/18	
	


Kim	Hannigan	
College	of	Public	Health	and	Human	Sciences	
School	of	Biological	and	Population	Science	
Oregon	State	University	
Corvallis,	OR		97331	
	
Dear	Dr.	Hannigan,	


Nationally,	there	is	a	growing	need	for	bachelor’s	trained	nurses	in	our	healthcare	workforce.	The	
attached	Executive	Summary	and	New	Program	Proposal	provides	justification	for	Oregon’s	first	state-
funded	RN	to	BSN	nursing	program,	offered	by	OSU-Cascades	in	collaboration	with	Oregon	State	
University’s	Ecampus.	


OSU-Cascades	was	approached	several	years	ago	by	St.	Charles	Healthcare	System,	our	local	hospital	in	
Central	Oregon	and	our	local	community	college,	Central	Oregon	Community	College,	to	develop	a	
program	that	would	provide	a	pipeline	for	newly	minted	RNs	as	well	as	working	nurses	to	obtain	their	
bachelor’s	degree	in	nursing	(BSN).	This	proposal	is	in	direct	response	to	our	local	need	for	highly	
trained	nurses,	but	the	fully	online	nature	of	the	program	will	also	provide	access	to	all	licensed	nurses	
in	Oregon	with	an	affordable	pathway	to	advance	their	careers.	As	a	fully	online	program	through	
Ecampus	and	OSU-Cascades,	there	are	no	anticipated	negative	curricular	impacts	on	OSU	in	Corvallis.	


As	an	OSU	College	that	may	have	an	interest	in	this	program,	we	are	seeking	your	support	for	this	
program.	I	have	included	the	Executive	Summary	and	the	program	proposal	in	it’s	entirely	for	your	
review	and	response.	Your	comments	can	be	brief	and	may	be	sent	to	me	directly.	If	you	wish	to	discuss	
this	program	further	or	have	questions,	please	do	not	hesitate	to	contact	me	at:	541-322-2063	or	at	
kara.witzke@osucascades.edu.	


Your	response	as	soon	as	possible,	is	most	appreciated.	


Sincerely,	


	


	
Kara	A.	Witzke	
Interim	Assistant	Dean	
Oregon	State	University-Cascades	
	








	


	  Kara	A.	Witzke,	Ph.D.,	FACSM	
Assistant	Dean	
OSU-Cascades	
1500	SW	Chandler	Ave.	
Bend,	Oregon	97702	
	
P	541-322-2063	
F	541-322-3139	
kara.witzke@OSUcascades.edu	


	
	


4/6/18	
	


Brock	McLeod,	Academic	Advisor	
College	of	Science,	Dept	of	Integrative	Biology	
Oregon	State	University	
Corvallis,	OR		97331	
	
Dear	Brock,	


Nationally,	there	is	a	growing	need	for	bachelor’s	trained	nurses	in	our	healthcare	workforce.	The	
attached	Executive	Summary	and	New	Program	Proposal	provides	justification	for	Oregon’s	first	state-
funded	RN	to	BSN	nursing	program,	offered	by	OSU-Cascades	in	collaboration	with	Oregon	State	
University’s	Ecampus.	


OSU-Cascades	was	approached	several	years	ago	by	St.	Charles	Healthcare	System,	our	local	hospital	in	
Central	Oregon	and	our	local	community	college,	Central	Oregon	Community	College,	to	develop	a	
program	that	would	provide	a	pipeline	for	newly	minted	RNs	as	well	as	working	nurses	to	obtain	their	
bachelor’s	degree	in	nursing	(BSN).	This	proposal	is	in	direct	response	to	our	local	need	for	highly	
trained	nurses,	but	the	fully	online	nature	of	the	program	will	also	provide	access	to	all	licensed	nurses	
in	Oregon	with	an	affordable	pathway	to	advance	their	careers.	As	a	fully	online	program	through	
Ecampus	and	OSU-Cascades,	there	are	no	anticipated	negative	curricular	impacts	on	OSU	in	Corvallis.	


As	an	OSU	College	that	may	have	an	interest	in	this	program,	we	are	seeking	your	support	for	this	
program.	I	have	included	the	Executive	Summary	and	the	program	proposal	in	it’s	entirely	for	your	
review	and	response.	Your	comments	can	be	brief	and	may	be	sent	to	me	directly.	If	you	wish	to	discuss	
this	program	further	or	have	questions,	please	do	not	hesitate	to	contact	me	at:	541-322-2063	or	at	
kara.witzke@osucascades.edu.	


Your	response	before	next	Friday,	April	13,	if	possible,	is	most	appreciated.	


Sincerely,	


	


	
Kara	A.	Witzke	
Interim	Assistant	Dean	
Oregon	State	University-Cascades	
	








	


	 	 Kara	A.	Witzke,	Ph.D.,	FACSM	
Assistant	Dean	
OSU-Cascades	
1500	SW	Chandler	Ave.	
Bend,	Oregon	97702	
	
P	541-322-2063	
F	541-322-3139	
kara.witzke@OSUcascades.edu	


	
	


10/4/17	
	


Mark	Zabriskie,	Dean	
College	of	Pharmacy	
Oregon	State	University	
Corvallis,	OR		97331	
	
Dear	Dr.	Zabriskie,	


Nationally,	there	is	a	growing	need	for	bachelor’s	trained	nurses	in	our	healthcare	workforce.	The	
attached	Executive	Summary	and	New	Program	Proposal	provides	justification	for	Oregon’s	first	public	
RN	to	BSN	nursing	program,	offered	by	OSU-Cascades	in	collaboration	with	Oregon	State	University’s	
Ecampus.	


OSU-Cascades	was	approached	several	years	ago	by	St.	Charles	Healthcare	System,	our	local	hospital	in	
Central	Oregon	and	our	local	community	college,	Central	Oregon	Community	College,	to	develop	a	
program	that	would	provide	a	pipeline	for	newly	minted	RNs	as	well	as	working	nurses	to	obtain	their	
bachelor’s	degree	in	nursing	(BSN).	This	proposal	is	in	direct	response	to	our	local	need	for	highly	
trained	nurses,	but	the	fully	online	nature	of	the	program	will	also	provide	access	to	all	licensed	nurses	
in	Oregon	with	an	affordable	pathway	to	advance	their	careers.	


As	an	OSU	College	that	may	have	an	interest	in	this	program,	we	are	seeking	your	support	for	this	
program.	I	have	included	the	Executive	Summary	and	the	program	proposal	in	it’s	entirely	for	your	
review	and	response.	Your	comments	can	be	brief	and	may	be	sent	to	me	directly.	If	you	wish	to	discuss	
this	program	further	or	have	questions,	please	do	not	hesitate	to	contact	me	at:	541-322-2063	or	at	
kara.witzke@osucascades.edu.	


Your	response	before	Wednesday,	October	18,	if	possible,	is	most	appreciated.	


Sincerely,	


	


	
Kara	A.	Witzke	
Assistant	Dean	
Oregon	State	University-Cascades	
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Subject: RE: Ques)ons about BSN feedback
Date: Friday, March 23, 2018 at 10:10:43 AM Pacific Daylight Time
From: Bulling, Larry Miles
To: Mathern, Rebecca, Witzke, Kara


I can post the list from below in the current and new catalog. The MyDegrees templates label the terms Fall 1,
Winter 1, Spring 1, then Fall 2, Winter 2, Spring 2, etc.
 
Larry M. Bulling 
Publica)ons Coordinator 
Office of the Registrar, B102 KAd 
Oregon State University 
larry.bulling@oregonstate.edu   
541-737-9889
 
From: Mathern, Rebecca 
Sent: Friday, March 23, 2018 9:51 AM
To: Witzke, Kara <Kara.Witzke@osucascades.edu>
Cc: Bulling, Larry Miles <larry.bulling@oregonstate.edu>
Subject: RE: Ques)ons about BSN feedback
 
Yep, should be. Larry?
 
From: Witzke, Kara 
Sent: Friday, March 23, 2018 9:50 AM
To: Mathern, Rebecca <Rebecca.Mathern@oregonstate.edu>
Subject: Re: Ques)ons about BSN feedback
 
I did copy that informa)on directly from the proposal below. If this is sufficient then I will proceed.
Thank you.
 
From: "Mathern, Rebecca" <Rebecca.Mathern@oregonstate.edu>
Date: Friday, March 23, 2018 at 9:48 AM
To: Kara Witzke <Kara.Witzke@osucascades.edu>
Subject: RE: Ques)ons about BSN feedback
 
Okay, so can you just list a term by term list of courses that they MUST take here? That should cover it.
 
From: Witzke, Kara 
Sent: Friday, March 23, 2018 9:45 AM
To: Mathern, Rebecca <Rebecca.Mathern@oregonstate.edu>
Subject: Re: Ques)ons about BSN feedback
 
No, they can’t. OSU does not have the 2-yr clinical nursing program. They complete that at a
community college, sit for the RN licensure exam, then come to us for their RN to BSN.
Kara
 



http://oregonstate.edu/

mailto:larry.bulling@oregonstate.edu

mailto:Rebecca.Mathern@oregonstate.edu

mailto:Rebecca.Mathern@oregonstate.edu

mailto:Kara.Witzke@osucascades.edu

mailto:Rebecca.Mathern@oregonstate.edu
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From: "Mathern, Rebecca" <Rebecca.Mathern@oregonstate.edu>
Date: Friday, March 23, 2018 at 9:43 AM
To: Kara Witzke <Kara.Witzke@osucascades.edu>
Subject: RE: Ques)ons about BSN feedback
 
Will any students take all 4 years here or no? The answer to that will impact my answer to you.
 
From: Witzke, Kara 
Sent: Friday, March 23, 2018 9:15 AM
To: Mathern, Rebecca <Rebecca.Mathern@oregonstate.edu>
Subject: Re: Ques)ons about BSN feedback
 
Rebecca, do you want me to list COCC classes that are taken as part of the ASN and add in our
courses? This will be different for every community college in the state and is normally a document
that is created as part of an advising plan that is posted on the web, correct? We are clear in the
proposal that students are required to complete the BACC core requirements which may vary
depending on what they have already taken. We don’t offer the ASN courses that lead to the RN at
OSU.
Kara
 
From: "Mathern, Rebecca" <Rebecca.Mathern@oregonstate.edu>
Date: Friday, March 23, 2018 at 8:57 AM
To: Kara Witzke <Kara.Witzke@osucascades.edu>
Subject: RE: Ques)ons about BSN feedback
 
Hi Kara,
I didn’t get a chance to respond earlier. The idea is that you assume someone starts from the beginning and
then you could also create a plan for someone who starts two years in. It doesn’t have to be something that
will work for everyone, just a template that people can start with to create their unique plans.
Hope this helps, 
Rebecca
 
From: Witzke, Kara 
Sent: Wednesday, March 21, 2018 12:06 PM
To: Mathern, Rebecca <Rebecca.Mathern@oregonstate.edu>
Subject: Ques)ons about BSN feedback
 
Sorry…it was John Schuna, not Marc!
 
Rebecca,
Marc Norcross forwarded me your feedback on the BSN proposal. I have a ques)on about your
comment about the missing “4-yr plan.” Since this is only a “con)nua)on” program that requires that
students already have their BSN, we don’t prescribe any addi)onal BACC core coursework that
students may need for their degree because they will each need something different. Some will have
completed an ASN, some will have the AAS, some will have the AAOT. We will help them navigate their
addi)onal requirements for their BSN on a case by case advising basis and have stated this in the
proposal.
 



mailto:Rebecca.Mathern@oregonstate.edu

mailto:Kara.Witzke@osucascades.edu

mailto:Rebecca.Mathern@oregonstate.edu
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Aside from that, the program will accept new students each fall, winter, and spring so the 2-yr part
)me program in the proposal simply lists these as “Term 1, Term 2, etc”. Is that sufficient? This is what
the program looks like in the proposal:
 


a. Course of study – proposed curriculum, including course numbers, titles, and credit hours.


OSU Graduation Requirements:
●       180 quarter credit hours required for a baccalaureate degree
●       60 upper-division credits for a baccalaureate degree
●       45 OSU credits to meet credits in residence for an OSU baccalaureate degree


 
RN to BSN degree requirements:


●       Associate Degree in Nursing (ADN) verified by transcript and unencumbered Oregon
RN licensure.


●       OSU Transfer student admissions requirements
○        36 transferable credits
○        Grade of C- or better earned in the following courses:
○        College-level writing beginning with WR 121 (English Composition) or


equivalent, and
○        Mathematics equivalent to MTH 105 (Introduction to Contemporary


Mathematics) or MTH 111 (College Algebra) or higher
○        Minimum cumulative GPA of 2.25 on transferable credits


 
OSU Baccalaureate Core after transfer (see details below).
 
BSN Support Core courses to be completed at OSU, 14 credits (6 upper-division credits)


●       H 100 (4) Introduction to Public Health
●       ST 201 (4) Principles of Statistics or an equivalent transfer course
●       Upper Division BSN Support Electives (6 credits): PHL 444 Biomedical Ethics (4);


LEAD 342 Team and Organizational Leadership (3); LEAD 442 Leadership Skills for
Career Success (3); H 312 HIV/AIDS and STIs in Modern Society (3); H 333 Global
Public Health (3). Additional upper-division elective courses can be approved by the
Executive Director.


 
RN to BSN upper-division credit hours to be completed at OSU (42 quarter credit
hours)
 
Additional credits may be required to meet the OSU Graduation requirements
(graduation requirement is 180 credits, including 60 upper-division credits).
 
Students may elect to take additional elective credits at a community college before
transferring into the BSN to complete 180 total college credits.
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BSN Program Detailed Curriculum
Baccalaureate Core:


●       Complete all Baccalaureate Core requirements not completed with Associates in Nursing
degree and other transfer work.


●       AAS or ADN degrees must complete the following Baccalaureate Core requirements.
Student may elect to complete some of the Baccalaureate Core with courses at community
colleges while working toward their Associate’s degree. Use the Baccalaureate Core transfer
articulation table for the Oregon community college to determine approved Baccalaureate
Core transfer courses.
 
Skills:


●       Writing II* (3) [may be completed with ADN support WR 122 or 227, see AAS degree
requirements]


●       Speech* (3)


●       Fitness* (3)


●       Mathematics* (3-4): MTH 105 (3), MTH 111 (4) or higher required for OSU transfer
admissions


 
Perspectives:


●       Physical Science (4) [may be completed with ADN support course in Chemistry, see
Baccalaureate Core tables]


●       Biological or Physical Science* (4)


●       Cultural Diversity* [completed with NUR 415]


●       Literature and the Arts* (3-4)


●       Social Processes and Institutions* (3-4)


●       Western Culture* (3-4)


 
Difference Power and Discrimination* (3-4)
Synthesis:


●       Contemporary Global Issues (3-4)


●       Science, Technology, Society (3-4)


 
(*) indicates courses that can be completed by transfer work from an Oregon Community
College.
 
Baccalaureate Core: Writing I, Mathematics, Biological Science completed with OSU transfer
admissions requirements and Microbiology requirement required for Associate’s degree in
Nursing. Writing II, Physical Science can be completed with ADN support courses.
 
Associate of Arts Oregon Transfer degrees must complete the following Baccalaureate
Core requirements. Students who have completed an AAOT in Nursing from an Oregon



http://admissions.oregonstate.edu/oregon-college-articulation-tables
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Core requirements. Students who have completed an AAOT in Nursing from an Oregon
Community College will have completed all Skills, Perspectives, and Difference, Power,
Discrimination Baccalaureate Core requirements.


 
BSN Major Core:


The required curriculum for the nursing major will be comprised of 42 quarter credit hours:


●       NUR 411 (1) Informatics in Nursing


●       NUR 412 (3) Transition to Professional Nursing


●       NUR 413 (3) Advanced Health Assessment


●       NUR 414 (3) Nursing Epidemiology


●       NUR 415 (3) Nursing Practice in a Multicultural Society [fulfills Core: Cult Div]


●       NUR 416 (4) Population-focused and Community-based Nursing Practice: I


●       NUR 417 (5) Population-focused and Community-based Nursing Practice: II


●       NUR 418 (3) Health Care System Issues in Nursing Practice


●       NUR 419 (2) Health Care Quality in Nursing Practice


●       NUR 420 (4) Nursing Research and Evidence Based Practice [fulfills WIC]


●       NUR 421 (3) Aging and End of Life Issues in Nursing


●       NUR 422 (3) Health Promotion in Nursing Practice


●       NUR 423 (5) Nursing Leadership


 
BSN Support Courses:  


14 credits from various departments.


●       H 100 Introduction to Public Health (4)


●       ST 201 Principles of Statistics (4)


 
Electives (6 credit hours) from the following list of existing courses currently taught via
Ecampus (additional upper-division support courses may be approved by Executive
Director):


●       PHL 444 Biomedical Ethics (4) [fulfills Core: Synth Sci Tech & Soc]


●       LEAD 342 Team and Organizational Leadership (3)


●       LEAD 442 Leadership Skills for Career Success (3)


●       H 312 HIV/AIDS and STIs in Modern Society (3) [fulfills Core: Synth Global Issues]


●       H 333 Global Public Health (3) [fulfills Core: Pers, Soc Proc & Inst]


 
Depending on the courses students choose to complete various Baccalaureate Core requirements,
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additional upper-division electives may need to be taken to meet the 60 upper-division credit
minimum.


 
 


Part Time Curriculum Plan (6 - 8 credit hours/term, 2 calendar years to complete including
summers)


 
BSN Program Information
BSN program admissions requirements: Associate Degree in Nursing (ADN) verified by transcript
and unencumbered Oregon RN licensure and meet OSU transfer admissions requirements. 
Students who are admitted into the BSN complete the following major requirements. The following
part time academic program reflects completion of BSN major requirements. Students graduating
from OSU must also meet OSU University Requirements.
 
2-YEAR PLAN
Cohort model with new cohorts starting fall, winter, and spring terms:
Term 1:
NUR 412 (3 cr) – Transition to Professional Nursing 
ST 201 (4 cr) – Principles of Statistics (if not already completed) or BSN Support UD Elective
Term 2: 
NUR 414 (3 cr) – Epidemiology 
NUR 413 (3 cr) – Advanced Health Assessment
Term 3: 
H 100 (4 cr) – Introduction to Public Health (if not already completed) or BSN Support UD Elective
NUR 422 (3 cr) – Health Promotion In Nursing Practice
Term 4: 
NUR 418 (3 cr) – Health Care System Issues in Nursing Practice
NUR 420 (4 cr) – Nursing Research and Evidence Based Practice (satisfies WIC)
Term 5: 
NUR 416 (3 cr) – Population-focused and Community-based Nursing Practice I
NUR 421 (4 cr) – Aging and End of Life Issues in Nursing
Term 6: 
NUR 417 (5 cr) – Population-focused and Community-based Nursing Practice II
NUR 411 (1 cr) – Informatics in Nursing
Term 7: 
NUR 423 (5 cr) – Nursing Leadership
NUR 419 (2 cr) – Health Care Quality in Nursing Practice
Term 8:
NUR 415 (3 cr) – Nursing Practice in a Multicultural Society (satisfies Perspectives: Cultural Div)
BSN Support Upper Division Elective (3 cr) – if not already completed Term 1
BSN Support Upper Division Elective (3 cr) – if not already completed Term 3


•         Students must complete BSN major requirements and OSU University requirements for
graduation.
OSU University Requirements include:
o   180 college credits (60 credits must be upper division)
o   45 out of last 75 credits must be taken at OSU
o   all courses required in the Baccalaureate Core



http://admissions.oregonstate.edu/transfer-student-requirements

http://catalog.oregonstate.edu/ChapterDetail.aspx?key=6#Section38

http://catalog.oregonstate.edu/bcc.aspx
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•         Students may complete other coursework required for graduation before, during or after
completion of NUR courses.


 






















 


  Kara A. Witzke, Ph.D., FACSM 
Assistant Dean 
OSU-Cascades 
1500 SW Chandler Ave. 
Bend, Oregon 97702 
 
P 541-322-2063 
F 541-322-3139 
kara.witzke@OSUcascades.edu 


 
 


5/7/2018 
 


The RN to BSN program requires a doctorally-prepared Executive Director of Nursing, yet to be hired. 
The director will be responsible for hiring all affiliated instructional faculty. 
 
Faculty CVs will be available upon request. 
 








 


College of Arts and Sciences 


DEPARTMENT OF HUMAN PHYSIOLOGY 
1240 Univers i t y of  Oregon,  Eugene OR 97403-1240  
An equal-opportunity, affirmative-action institution committed to cultural diversity and compliance with the Americans with Disabilities Act 


 


 


 


September 27, 2017 


 
Kara A. Witzke, Ph.D., FACSM 
Assistant Dean, Kinesiology Program Lead 
Oregon State University – Cascades 
Campus Mail 82 
1500 SW Chandler Ave. 
Bend, OR  97702 
 
 
Dear Dr. Witzke,  
 
I write to express my enthusiastic support for the plan to propose a new RN to BSN 
program, leading to Bachelor of Science degree in Nursing at OSU-Cascades Campus. 
This Oregon’s first public RN to BSN Nursing program that you and your committee 
have envisioned is well aligned with the Institute of Medicine’s recommendation on 
training qualification of our country’s nurses and significantly address the shortage of 
affordable BSN programs for Central Oregon. 
 
As you know the Department of Human Physiology at University of Oregon in Eugene 
have a very close and highly productive partnership in Anatomy and Physiology 
curriculum with Lane Community College, one of the most competitive associate degree 
RN program in the state. The kind of RN to BSN Nursing program you now envision 
provides students from across Oregon who possess an associate’s degree in nursing 
with the skills required to engage in evidence-based practice and to function successfully 
as a member of a 21st century collaborative care team.  
 
This new OSU-Cascades BSN program not only will train highly qualified and skilled 
nurses but also will unite health care industry, education, and the workforce in Central 
Oregon. I wish you and your colleagues every success with the next steps. 
 
Sincerely, 
 
 
 


 
Li-Shan Chou, PhD 
Professor and Department Head 
Director, Motion Analysis Laboratory 
Phone: (541) 346-3391 
Email: chou@uoregon.edu









